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Carol Darr 
IEAL ELECIlON

Federal Election Commission COWISSION
1325 K Street N.W.
Washington.,D.C. 20463 '11 FEB Z PK¢ 4:11

Ms. Darr;

I wish to amend my complaint of Nov.16,1976 to include,which I make for the
recordthat this complaint be kept openuntil such time that a ruling by the United
States Supreme Court rules on the question of whether it is legal for an Agency Shop
per se to use union dues monies for the purposeby complusion,to pay dues to a
"Political"organization. 9R§rSas -he Nad&vaaffight, tadMerk IegaL. Defetearoundation
in behalf of 600 Detroit Teachers vs Detroit Federation of Teachers.

I also wish to enter a precedent,which was set in the state of California,in
The US. District Court of San Diego,Judge Leland C.Nelson ruledin the early part
of 1976,at the request of a group of Western Airlinesthat their union,the Brother-
hood of Railway and Airline Clerks,mispent union dues for political purposes."AAunion
may not use union dues from "UNion shop"or"Agency shop" labor contracts for political
or ideological purposes.

Since these two cases are within the boundery of my complaint and may so in
fact be held illegal in reguards to expenditures of union dues for political pur-
poses and may violate the first amendment to the Constitution of the United States
which any citizen is guarenteed the protection of.I request that this complaint
remain open until such rulings are completed in the appeal proceedure and make

~-such rulings apply to my complaint and if found in my favor,immediatley comply
with the laws under The Federal Election Campaign Laws.

I also wish to be on record to state that I believe that such expenditures
'V are illegal,even tho it states under the Constitution of the UAW,that such monies

will be returned,I wish to state that Delegates from our union have never consulted
with the membership as to whether such monies should be spent for these purposes,

N "political contributions given indirectly". Even tho such monies are spent under CAY
the money spent enhances the chances of Federal Candidates in a Federal Election.

Sincerel,

Frank S. oth
703 Northgate
Toledo, Ohio 43612,ihone 419-476-5804

If this complaint does not come under the Federal Election Laws,it will come under
the jurisdiction of the Dept.Of Justice,under the IF2'TDA as amended 1959,under section
501c.

I also wish to add that monies spent by the UAW,if passed to reppeal the Taft Hartly
law,section 14B so called,that such monies spent would be a benefit to the UAWand
would violate The Federal Elections Campaign Laws.:#/ Our President of the United

States,James Earl Carter so stated in an interview,that he favors the repeal of the

Taft Hartly act,and so stated by our New Secretary of Labor.
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ref to the -urem Court as a friend
of the Court

Detroit Teachers vs Detroit Federation of Teachers

I addres, my brief to the Dupreme Court in support of the Detroit Teachers and

against the right Cf the Detroit -ederation of Teachers to use union dues monies

for political purposes. T a laynan arrue to do away with such expenditures for

the rea! on,the unions have better ways to apend,the members mmn~s 4sipohnas to

make for a [ettcr ret'crcnt for its mertes,loi-r its union dues or for the

needy union members. 7sk this for the t.4 millicn me ters of the UAi instead

of letting the union rrend these monies for political purposes.

.h'1 flied a com-laint,i. " haf of the 1.4 million members,to the Feder,
fIlection cz'.-ion In regLuarl. tc the union,locai and Tnternaticnal uniorspending

t3;~ Ion~ or! fo r h,! C,;- (c: C-, !* , ur- llr la,, -ararqh ' which fIorlids
exjezI-i urot, cntI , icn) of a u.i!on,un,'.r the tlhe ccriitlonu; of emr'loyment and
u-,'r thY :ow t n of" . a me -. D. - r r rior. The law i refer to are the

.P(eral 'KIctlc: Iamp2- i-r Cn 11-.71, 1011l y ion tOof '1.tcI rxte
1, 'g >,-cie,-al ,'],'c't or lM.. s, ' .. <4i -. J" )a7.en.Y,codIfred in Title 2 and 26 of
th- [ , *,t.t~ -. 'ioto Co),0. sr-lon,un'1er nection h4ipara.

Of t I, : w . icn can imke exp enditure, to maintain a
,.,-,- or and t, urn.-.a' cr. ::, "arti -r. (-et out "o vote campaign-, aimed at

4,he -, t, ro. . rart i d, clare i wron! ,for the rea.on,in the :,,et out to vote

cajaimz the unions can,indirec.tly,re,,efit the Federal Candidates even tho

the CandInttc-; don't tereflt r.cnetarily,tLhey gain ly the unions -pondin , .

these imrles In their leehalf. -,,, spen4ing.-these maniesCor partisan Candidates

it deniez the riht of the republican memter of the union,his share of his union

dues monies,to a-rly it to the Pepublican p arty or a Republican Candldate.Our

union is for the Democratic party and I will attach copies of literature taken

out of the newspapers to show that it is true and that the union denies any

expenditures for the Republican party. I'm sure that the Court will bear out

the fact that all union members are not Democrats.

For example; on January 26,1975,on Meet the PressMr. Hayden questioning

Mr. Leonard Woodcock.

For lnstance,in Michigan last year it was generally reported that votes of a

lot of Auto workers gave George '1allace the win in the Presidential preference

primary,but didn't contribute anything to George Wallace.

Mr.Woodcock; Not as an organization,no,'and it is obvious that lots of our people

in Nay of 1972 voted for Vallace in the Democratic primarybut even in 1972,the

analyes -how that a majority of the union members voted for Mr. Mcgovern as against

Ir. Nixon.

This shows that the heirarchy dictates where the union dues for political

purposes is spent. Another example is on the next page.
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Thiz qu#.:-toning apries to an unsucessful Democratic Candidate for Governer
of the - itate of' i . Copy cf trancript Is attached.

'hat It amnints tc as [n our unicn,LA4W,the he'rarchy determrines w.ho shall be
re!rrr Icritr1 in re, -.ct to Caici!date-:- in a 'eicral Llection,mainly thc. Democratic
tart_: - i ourt .& i d- . 1 'Joction C4L,.paigrn lws of
, a """ 1:1 1- :7f " ru .i' -n v i' de 2,sction , - (b) (.:)

e",tho " t W" Lr>'r.n, t.c' b e .>iter Jn .n- factor n ho lnd ;hat
aa*M c a .I t :! "1 w0r 1 S.-r3 d it:- ur-ion dues pone- on. It

vloatoA~ ,.r-? *, r[-.'t o t'.: -",.,'. A men±:- oi the Con:titution of the
::le.. t. q, t ,fr- c ct rr-c >, f cec,: 1'a ehoic.: , u: .rentec. urder jeteril Kaw,

.... --, t .: of tL(. _ *. ,, t a ou ,, c ra ,te the union a: the ]eopJ.e
the V: r- jt ' :t,', of o as. f'.e Fought hatles to keerp this-," cucntry 'r t-1, , .

h.ii:-'v '. ccn -v0 t ' uslneas tc v-.-:'nd our union dues monies
f iti i' * -- 'A. 1-i the ".r;ve of the rrcjh - whc are in office to

spnA Lh,,>. -"eie.. to Ln<'it "t xnmer.If the union- had wished to bupport
Can,:i , i at , i- hacd t ... r h -W thf :;ah.? :fl ,.hI ,on the tax form- 1040,1040A,
to a.-: whetner it:; ncrIcrr wish to spend their monies for political purposes
as long as every #ai11iate recieves the sanme amount as the Presidential
Candidates do.

C Respectfully

Frank Ste hen Toth

703 Northgate
Toledo, Ohio 43612.phone 419-476-5804
a member in good standing

Precedents Dept of Justice has submitted briefs as a friend of the Court

UAW- United Auto Workers

CAP- Conmunity Actlon Program

Comment: I tried to hire an Attorney but failed even tho i could not afford
th cost of a legal battle in the Courts.

' .." . L7 I, t " ' rAt,' 
" l ¢, - " -'r!1u, TZO 104
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January 31,19

United 3tate: bsJupreme Court

i'reif to the 'uj.rame Court as a friend
of the Court

DetroIt Teachers vs Detroit Federation of Teachers
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Carol Darr
Federal Elections Commission
1325 K Street
WashingtonD.C. 20463 77024 3

Ms Darr;

In response to your letter and ruling by the Federal Election Commission as to
my complaint rather the letter of January 17,1977,signed by Mr. Oldmaker ,states
as I read it,that I had complained of the union creating a UAW-V-Cap. My complaint
was in reguards to the expenditures made to Federal Candidates. Attached is two
copies of such expenditures. I wish for you to tell me that these expenditures
are not contributions. I am somewhat astounded by this ruling. Perhaps you mis-
understood my complaint? I wish to be precise,My complaint is in reguarda to exp-
enditures made by the Union,UAW-V-Cap. I have additional expenditures made to
Federal Candidates.These copies are at your disposal.

Attached is the constitution and the original cop* that I recieved from Meet
y. The Press.I ask that you read Article 16,page 32 section 6 and 7. Then determine

whether union dues are or rather expenditures to Federal Candidates are made.

I ask that reconsideration is given to the ruling. I conclude that excpendid-0 itures are none other than contrbutions to Federal Candidates andviolate the
Federal Elections Campaign Act.

I with all due respect ask for a presice answer so I may ask an Attorney to
file in Federal courtan appeal to your descison and not go off in a ridicules
hunt for justice.

SRespectfully-

Frank Stephen oth
703 Northgate

Toledo,Ohio 43612
Phone no. 419-476-5804
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e0el EI-,tIo1 Commission
5 K S!fcrt. N.W.

.1initorn. [).C. 20453

" f O Canridlie or

mized Expenditures
Campaign a draising, Loans, and Transfer.

for Lines 20, 21, 22, and/or 23 of FEC Form 3
(we fn-ructions on hack) I_____

Corm-ittee in full

UAW V CAP

Full NjfT .I r:in address and ZIP code Purpose of Expenditure Date (month. Amount of each expen,
day. year) lure this period

Friends of Cornell
].010 S. Van Buren St.
Gr:eri Bay, Wisconsin 5430).

Full Name, r.iling addres and ZIP code

Ud:rll for President '76
106 W. Wells Street
Mi! wa-kee, Wisconsin 53203

Fui Pr.are. r.a;3 address and ZIP code

'1 ~ Oi~iadd.ess and ZIP ce

'Fu'l Na:,'e, mailn; addres and ZIP code

11 Name, mailing address and ZIP code

Recept ion for
Robert J. Cornell,
8th C.D., Wisconsin

Purpow o! Expenjiture

President

Purpose of Expenditure

Purpose of Expenditure

Purpose of Expenditure

Purpose of Expenditure

Full Name. mailing address and ZIP code Purpose of Expenditure

3/21/76

Date (month.
day, year)

3/29/76

$ 200.00

Amount of each expen.; ,
ture this period

5,000.00

Date (month. A.mount of each expe, nd:+

day, year) lure this pe iiod

Date (month. Amount of each expen.i,.i
day. year) ture this period

Date (month.
day, year)

Amount of each expend
lure this period

Date (month. Amount of each expend"
day. year) lure this period

Date (month. Amount of each expends

day. year) lure this period

Amoun of ach xpen

[Full Name, mailing address and ZIP code 4day. Enat h

K

lAmount of each expend
lure this period

Subtotal of eAp.nd;tUres this page (optional) . . .........................................................

Total this period (last page this lini number only) .. .. .. .. .. .. .. .. .. .. .... .. .. .. .. .. .. .. .. .. .. .. .. .. . . . . IS $

S 5,200.00

WISCONSIN ONLY

__ ,,,, , ,,

P"ge _! .. Of-1-joor
LINE NUMBER

(Use separate schedtie( sl for each
numbered line).

Page
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SCIIECDULE 
D

CITIZENS FOR 14.O'(I.;AD VTZ '= EBAU CO-MTEE

1801 E. 9TH S-REET SUITE 1525

CLLE-'LN1, OIO 44114

WORK-RS FOR i 'T"ZE '"tA
- CO-XTTEE

1801 E. 9TH ST., SUITE 1525

CLEVELA''D, OHIO 44114

STDE'r;T$ FOR COEX LAUM CO.f1TTEE

1801 E. 9TH. ST., SUITE 1525.
LEVELAND, OHIO 44114

,,-TZL-S'A1M ELECTION CO*.-qTTEE

1601 E. 9TH. ST., SUITE 1525

CLvElixo 0o1 44114

M=Er'-AL-M O.k SENATE Co,..IT-EE

2300 ASLAND AVENUE

TOLEDO, OHIO 43620

j
TOTAL TillS PERIOD__~63.5UO~L

$20,000.00

5,000.00

$ 2,000.00

$ 5,000-00

$ . ,000.00

(Last p'ge of this P__t only) 
"

O'HIO OMMYPage ..-

-v-.'~ 
S.~? - -~ ~ 

- -

- S" " IIZEIEX[END1TURES--PE1SONAL SERVICES. LOANS. AND TFRANSFERS

. w V " " par No. 10"

1I',AWV C&P or C mte (Use for Itemizing Part 7.8, or 10)
(Full Name of CAndidate or Coltrmittee):..

• - 5t"F, pRrVEPSE SIDE FOr TNSTRUCTIONS'

(Use separate page(s) for each numbered Part)
- -

! Amout Of

D4 ( " " .* ]Fnil Name. Sianin, Aedrcs . and 21P C6i4 • :pnditure
Z~at4 (month, (occupation and principal plbce of bosines.s if AY) .This er i d  .

44 18-74 CITIZENS FOR HO',RD FIrZENBAt COUrn.
1106 pAXTON AVEN ,210500.00

CIHCINNATI. OHIO.

-1i8-74 CITIZENS FOR HO'ARD YEM."BAU CO,0(1TTEE

1801 E.' 9TH. ST., SUITE 1525 50000.00

1- CItW~.~~EV D, OHIO 44114 " $ 5,000.00

[
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MEET THE PRESS

MR. SPIVAK: Our guests on this Labor Day weekend for aspecial full-hour edition of MEET THE PRESS are five majorlabor leaders: Leonard Woodcock, President of the United Auto.mobiles Worker; I. W. Abel, International President of theUnited Steelworkers of America: Jerry Wurf, President of theAmerican Federation of State, County, and Municipal Employees;Robert A. Georgine, President of the Building and Construction
Trades Department of the AFL-CIO; and John E. Ryor, the in-coming President of the National Education Association.

We will have the first questions for our guests from TomPettit of NBC News.
MR. PETTIT: Mr. Woodcock. yesterday the President of theUnited States said he is going to do everything he can to reduceunemployment in this country. Do you believe him?
MR. WOODCOCK: He went on to say he is going to do thatby having a beefed-up program of private investment, and thatties back to a cut in corporate taxes. In my opinion, it is HerbertHoover revived and is not going to turn this economy around.
MR. PE7TIT: How do you assess what the President's policieshave done in combating unemployment, recession and inflation?
MR. ABEL: They have added tip to absolutely zero at thepresent time. You still have the high unemployment, you stillhave inflation, and inflation spreading, and very little done, ifanything, to put people back to work.
MR. PETTIT: Mr. Wurf. has Congress taken any responsi-bility? Has it taken any constructive steps to cut unemploy-ment?
MR. WURF: With regard to unemployment, Congress hastaken several steps, and unfortunately President Ford has vetoedthe bills, but let me hastily add. a lot more needs to be done bythe legislative branch with regard to facing up to the needs ofeliminating unemployment in this country.

m , , ,,ow
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MR. PETTIT: Mr. Georgine. in your opinion how many public
works jobs would it take to reduce unemployment to an accept-
able level?

MR. GEORGINE: In numbers it would take at least 900,000
public works jobs.

MR. PETTIT: Do you foresee that happening?

MR. GEORGINE: Under the present atmosphere, I doubt it
very much. Congress has done some work with public works, but
again, the President has vetoed it, and I don't look for a very
much different attitude by the administration.

MR. PETTIT: Mr. Ryor. have you seen much help from the
President for out-of-work teachers?

MR. RYOR: Not at all. I think the July 25 veto of the educa-
tion bill is an indication of the kind of problem we are facing.
It is our intention to launch an effort to override that on Septem-
ber 9. It has very critical implications, I think, for local school
districts, for teachers and for children, and I think we are going
to achieve the override.

(Announcements)

MR. ROWEN: Mr. Woodcock, in answer to Mr. Pettit, you said
that the Ford administration is relying on private investment
to pull the economy out of the recession, that that is Herbert
Hoover revived. In fact, hasn't labor itself endorsed this private
investment approach through the Labor-Management Commit-
tee?

MR. WOODCOCK: Of course that is a little difficult for me,

as I am sure you know, since I am a member of that Committee.
I was not present when the proposal to the Congress was made
and sent up to the Hill by the administration. In fact, in an

appearance before the House Ways and Means Committee I
opposed the special tax measures for the public utility industry.

MR. ROWEN: But the Labor-Management Committee, itself,

has proposed the extension, in fact the increase, of the invest-

ment tax credit, which used to be opposed very strongly by
labor.

MR. WOODCOCK: Yes we did that in an historic week be-

tween Christmas and New Years of last year. Frankly-I think

I am speaking now just for myself-I think we got taken. We

had agreed with a very prestigous group from business and

finance that there would be a personal tax decrease tied to middle

and low income families in return for which we would support

the increase in the ITC up to 12 percent. The President accepted

the 12 percent. Then he went way to the other end of the scale

as far as personal tax cut is concerned.

0
MR. ROWEN: If you were taken on that, what do you pro-

pose now? What should be the program to pull the country out
of the recession, to replace this investment tax credit?

MR. WOOI)COCK: I think the recession has bottomed out, but
we have a very slow weakened, halting recovery. I think it
bottomed out because the Congress passed a much better per-
sonal tax cut than the President asked for, but that is running
out and will vanish completely by year's end. Unless we have
tax reform with an ongoing personal tax cut of at least $20
billion, a permanent tax cut, I think the weak recovery we have
could be aborted sometime in 1976.

MR. CALAME: Mr. Abel, as you have just noted, inflation is
proving to be very stubborn. The Consumer Price Index rose at
an annualized rate of 11.4 percent in July. Spendable earnings
continue to be eroded. Yet in August, the steel industry and the
aluminum industry, both industries where your union is the
dominant one, raised prices. They indicated higher costs made
this necessary; indeed, they talked of even further price in-
creases to cover their costs. How do you view these price in-
creases in two key industries?

MR. ABEL: We are concerned always about price increases.
As a matter of fact, Leonard Woodcock and I were talking before
we were on the air about that very thing, but I think you have
got to keep in mind that as a trade union movement, we have
refrained down through the years from getting involved in pric-
ing policies of industry. We are concerned primarily with wage
adjustments and benefits for the workers, and we have refrained
from getting involved with the pricing policies of any corporation.

MR. CALAME: Mr. Abel, following up on that, looking at in-
flation, with the contracts you have in your industry where the
pay of workers is supposed to rise as the cost of living goes up,
do you find that many of your workers feel somewhat protected
against inflation and perhaps more interested in protection
against lay-offs and this sort of thing?

MR. ABEL: I don't think there is any question that all work-
ers are, number one, primarily concerned with not having their
wages eroded through inflation, and the cost-of-living provision
is one of the ways we have found for trying to do that. In addi-
tion, they are concerned primarily with unemployment, and we
have developed S.U.B. programs, wage-protection programs, and
then finally retirement and a decent standard of living once they
have completed their work years. Hence, our pension programs
and our concern with pensions and insurance benefits, along those
lines.

MR. SWOBODA: Mr. Wurf, in the July 21 issue of Business
Week you were quoted as saying for the first time that state and

0
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local governments have become very susceptible to recession:for the first time, their money problems are real. How should
state or local public employment unions react?

MR. WURF: Those union employees should react in the sameway as private sector employees. I am sort of appalled by thefact that due to the operations of government in this country,the outrageous and unfair tax systems that exist, that publicworkers are asked to subsidize public service. Nobody asks pri-vate sector workers to cut their wages or not get justly entitledbenefits because there is difficulty in sales or there are difficultiesof other kinds. We have been put into a special class, which is
very disturbing.

MR. SWOBODA: But in private industry when companies areoften faced with bankruptcy-a real threat of bankruptcy-unions often either take pay cuts or accept wage freezes. Whyshould public employees be different?
MR. WURF: In situations even of our own making-for ex-ample, in New York recently we met with the city and we agreedto a freeze of benefits that were due us under a collective bar-gaining agreement. A year or so ago in the city of Cleveland wedid the same thing. But what troubles me very much is thefact that in many instances public officials want to be heroes onholding the line on taxes and holding the line in other ways atthe expense of the employees. We think sacrifice should be equal

on both sides of the table.
MR. SPIVAK: Mr. Wurf. I would like to ask you a questionthat is troubling a great many people in this country today. InSan Francisco recently about 1,700 firemen and about 1,700 police-men went on strike against the law and threatened the peaceand security of the city's 670,000 residents. Do you think any

group should be permitted to exercise such power against thepublic interest, at any time?
MR. WURF: I don't know why people weren't as seriouslydisturbed when the physicians in the state of California, par-ticularly the physicians in the city of San Francisco, went out

on strike.
MR. SPIVAK: We are talking about policemen and firemen.
MR. WURF: I would appeal for equal treatment and equalconcern. I would also state categorically that we have somethinggoing on in California that is most unfortunate. For many,many months the legislature of that state has been wrestlingwith a bill which, it is now clear, will never pass, to confer amechanism for labor management relations in that state, a collec-tive bargaining mechanism. Included in that law, which ourunion supported, is a mechanism for making strikes impossible

and the establishment of a compulsory arbitration mechanismwith regard to workers who are involved with public safety mat-ters such as police and fire.
The legislature of that state refuses to set up a machineryfor dealing rationally with the legitimate needs of public work-ers. The public officials act erratically and politically. That mayor may not apply to San Francisco. I know as much about thatas I do about other places. And we have a whole state of chaosthat comes about because of the fact that for some 30-odd yearsnow we have been looking to the federal government to establisha mechanism for labor management relations in the public sectoras it exists in the private sector of our society, with a willing-ness to accept inhibitions on our right to strike with regard topublic safety officers. We have been met with negativism, andwe have met with the fact that public employers, bosses, mayors,governors, treat us with a kind of contempt and irresponsibilitythat is shocking.

MR. PETTIT: Mr. Georgine, you are associated with the build-ing trades unions, and you have been one of the most out-spokenadvocates in favor of public works jobs that you talked abouta moment ago. In your view, would these jobs be unionized orwould they be open to the nonunion carpenter, the nonunionbrick mason? Would you permit nonunion people to hold a publicworks job?

MR. G(EORGINE: Mr. Pettit, let me say it is not within ourcontrol who would do the job.
MR. PETTIT: What would you propose?
MR. GEORGINE: The important thing is that, as Mr. Meanysaid yesterday, jobs are the name of the game. We have in theconstruction industry over one million construction workers un-employed. Now in the best interests of the economy and thecountry, the most important thing is to get those constructionworkers back to work.
If a public works program is passed, and if it is a meaningfulone and a lot of jobs are created by it, certainly some of thosejobs may go to the non-union sector. That is a matter that reallydepends upon the contractors who bid it and who is awarded thecontract. We really have no control over that.
MR. PETTIT: You would not attempt to unionize those jobs?
MR. GEORGINE: Certainly there are those cases where wewould try to organize the unorganized. We do that now. We wouldcontinue to do that.

MR. ROWEN: Mr. Ryor, I want to engage you in the dialoguethat Mr. Wurf and Mr. Spivak had a moment ago. As part ofthe growing power of the public unions sector-the unions in

61
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the public sector, the firemen, the policemen, the teachers and soon-how do you respond to the charge that the plight of thecities today can be blamed in large part on the higher wage andpensions this group of unions has won and is winning at a time
when the cities are hard hit by recession?

MR. RYOR: To begin with, I don't believe that is true. I don'tbelieve that the teachers and the public employees in our majorcities are the cause of the problem. It has always been a sourceof amazement to me that the victims are so often blamed for thesituation. For example, in teaching in this country, close to 80percent of the teachers make less than the federal government
says is a moderate standard of living for a family of four. Theaverage teacher's salary in this country has increased 33 percentover the last five years. The cost of living has gone up 44 percent.That is 10 percent sacrifice, in my Judgment. I don't believe thatthe public employee unions are the principal holders of blame
in any .%ay.

MR. ROWEN: Aren't you concerned that a revolt of taxpayers,indeed, including taxpayers who belong to some of the privateindustrial unions. may turn against you and force public officials,
even if they wanted to, to turn down your demands?

MR. RYOR: I don't think that is the major problem. I thinkwhat has to happen here is a reordering of the priorities at the
national level.

Take a look at the veto of the education bill-less than fourpercent increase in what education cost last year. The )efenseDepartnient got an increase that was more than the total ofeverything the federal government spends on education. I thinkit is critical that we reorder the priorities, that we get to financ-ing the very critical needs of education, public employment jobs
in the cities and in our schools.

MR. ROWEN: Have you seen any lack of evidence of support
from your fellow unionists in the private sector?

MR. RYOR: No.
MR. CALAME: Mr. Woodcock, there are extensive layoffs inthe automobile industry right now. Traditionally when thathappens in any industry there is often concern inside the unionof spreading the work around. As you look ahead to your contracttalks next year with the maior automobile makers, what kindof issues do you see taking shape around the idea of spreading

the work? Perhaps a four-day week?
MR. WOODCOCK: I am sure that there is going to be greatemphasis on two things: a further strengthening of our supple-mental unemployment systems, because in General Motors andin Chrysler they could not stand up under the terrific strain of

the oil embargo layoffs and the worst recession since the GreatDepression, and the other is-I am sure there is going to begreat emphasis on the shortening of working time. Whether itwould come out in the form of a four-day week-you know, wedid get a small foot in the door in the farm equipment industryby providing credit, only a half an hour per week for the in-dividual who works the scheduled time. Then when that isaccumulated up to eight or 40, that time can be taken off as paidtime.
That does mean people will replace those because they have -to replace them. There is always a danger, you know, if youcontemplate a four-day week and you don't have'a prohibition onholding other jobs, that younger and more vigorous workers caahold two jobs and make the problem worse, because you are dointhis, because there are more workers than jobs available.
The other thing is if you cause capital equipment to lie idle,that adds unnecessarily to the cost and in our industry couldmean the import surge could get even higher.
MR. CALAME: As you go into the contract talks next year,what will be the emphasis on humanizing work or the "bluecollar blues" we heard so much about two and three years agohut haven't heard much about lately. What experiments haveyou tried, how have they worked, how will they influence yourbargaining?

MR. WOODCOCK: I don't think that will have prominence inour bargaining because in 1973 we got letters of agreement call-ing for national committees on humanizing of work, the better-
ing of the work process. Also local committees, and-literally wehave dozens if not hundreds of experiments going on. Veryfrankly, we try and shield those experiments from you gentle-men in television, radio and the press, because when a particu- /lar experiment gets discovered, they become actors and quitWbeing experimenters. So we try and keep them as private aspossible, so they can really go about the job for which the ex-periment is designed.

MR. SWOBODA: Mr. Abel, with the nation on the possiblebrink of a new round of inflation, how should the Ford adminis-
tration deal with price increases in concentrated industries suchas autos and steel?

MR. ABEL: We have always been opposed, as you know, toprice and wage controls. We believe perhaps the best approachthe administration could take is first look at the high interest
rates that we have all been paying for several years now andthat have contributed so much to the costs of everything andreally been the culprit in spiraling inflation.

We think the federal government should get on with assisting
all of our communities in slum clearance and building of homes

0 0
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for low-cost housing. We think a number of programs, as you
know, that the AFL-CIO has put forward would go a long way
to getting the economy turned around and back on the right
road.

MR. SWOBODA: Some of the President's economic advisers
claim privately that the unemployment situation has so emas-
culated organized labor that unions will not be able to make high
wage demands when they come to the bargaining table next
year. How do you assess that?

MR. ABEL: This of course is not true. It may be wishful
thinking on some of their parts, but I can assure you that as
long as the rate of inflation keeps going skyward as it has been,
each of us will be in there to protect the interests of our respec-
tive memberships. That is why we have a trade union, and cer-
tainly-it has been pointed out by others on this program today
-the workers have made sacrifices that others in the economy
haven't up until now, and we don't intend to continue beyond
that.

If the government is really concerned with curbing inflation
and getting the country back on a sound footing again, there
are certainly plenty of ways in which it can do it without hold-
ing down wages and the benefits of the workers.

MR. SPIVAK: Mr. Abel, inflation has really wiped out most
of the gains labor has made in recent years at the negotiating
table. Isn't that true?

MR. ABEL: Certainly without a cost-of-living provision every
worker has lost everything that he has gained in a good number
of years.

MR. SPIVAK: And yet all you labor leaders do to meet the
problem of inflation, to meet the problem of recession, is ask for
more and more federal government interference. Do you think
that is going to be the answer? Haven't the British shown you
that that isn't the answer?

MR. ABEL: We are not exactly asking for more and more
government interference. We are asking for the government to
give us some direction. In fact, we have suggested that the gov-
ernment take the leadership in bringing the leaders of all seg-
ments of our society together, and sitting down in a constructive
fashion and each recognizing the problem and each recognizing
what they can contribute to getting the situation straightened
out. But this hasn't been the case. In fact, this administration
shows no inclination of taking constructive steps to meet this
problem, taxwise or pricewise or-well, any way you want to
take it.

MR. SPIVAK: I know you are familiar with Denis Healey,
Chancellor of the Exchequer of Great Britain who is a Socialist,

0 0
and he says that labor has been responsible for a good deal of
the inflation in Great Britain. Don't you think that labor is re-
sponsible for some of the inflation in this country, too?

MR. ABEL: No, I think we have definitely had the situation
proven here with the vast growth of cost-of-living provisions,
which are actually after-the-fact cases-I mean the cost-of-living
provision is activated after the cost of living has risen. We are
always three months behind.

MR. SPIVAK: Isn't that inflation itself?

MR. ABEL: No, it isn't. It is merely catching up with what
has transpired and where the workers have actually lost some
of their wage standards as it is.

MR. PETTIT: Mr. Wurf, I assume you are concerned about
the cost of bread?

MR. WURF: Terribly concerned.

MR. PETTIT: How do you feel about the Soviet grain trans-
actions? Do you think detente, the policy of detente has caused
economic damage to the United States?

MR. WURF: I have been appalled by two aspects of the
detente. One, the fact that detente did not bring the kind of
arms reduction that it promised in the first place with regard
to the arms burden of this nation and the safety of this nation
in its relationship with the Soviet Union. Secondly, I am ap-
palled by the fact that the manner in which grain was handled
the last time we sold grain to the Soviet Union, and apparently
the manner in which it is being sold now, is designed to take
money out of the pocketbooks of workers who are being badly
beaten about by the inflation. The way the government is ban- A
dling this thing, these great big grain oligarchies will mak
fantastic profits at the expense of the well-being of American
workers. If we are to sell grain abroad I agree with the posi-
tion taken by the AFL-CIO, that we should set up a govern-
mental corporation and there shouldn't be profiteering on it, and
further than that, it should be handled in such a manner as to
not only increase the cost of bread but increase the cost of beef
and pork and the other commodities that are so dependent upon
grain.

MR. PETTIT: Do you support the boycott that is now under
way?

MR. WURF: I haven't the power to support or not support
the boycott now under way. I am stating clearly that I think,
very basically, that detente has been a failure with regard to
defense, that detente is being used as a ripoff by the people who
sell vodka and Pepsi-Cola and the people who sell grain to the

U



7 7 '1 4 '- 7 'fJ

0
Soviet Union, and I am for any reasonable, rational steps to see
to it that there is concern for the American consumer.

MR. ROWEN: Mr. Georgine. in a Labor Day statement you
said that lowering interest rates could boost the home-building
industry out of its doldrums, but most economists, as I under-
stand it. challenge that. They say what is really holding up
home-building sales is the price structure, that the average wage
earner has been priced out of the market. I wonder whether or
not you see housing prices coming down in this country at any
time soon.

MR. GEORGINE: I don't see any indication that housing
prices are going to come lown. The average worker, today-the
average house today, or the median piice of a house today is
somewhere in the vicinity of $40,000. The average worker today
cannot afford to pay that kind of money for a house. For some-
one to say that the interest rates are not so high so that they
discourage the buying of homes is just clearly, as I see it, not
facing reality. The interest rates in the past 20 years have dou-
bled. The cost of land in the last 20 years has doubled. The cost
of on-site labor in building a house has diminished by 50 per-
cent. In other words, it costs half as much today to build a house
as it did 20 years ago in relation to the full price of the house.
So I can't see how anyone could say that the cost of labor has
put the buyer out of the market.

(Announcements)

MR. ROW EN: Mr. Georgine. we were discussing mortgage
interest rates, and you were saying you thought the high rates
were indeed a factor in the low home-building activity. As I
understand it. what you were suggesting was a reduction in the
mortgage interest rates to about six or six-and-a-half percent,
is that right; is that what you would like to see?

MR. GEORGINE: That is what we would like to see.

MR. ROWEN: Do you really think we are going to have a
rate like that in this country short of a depression, and would
that be healthy?

MR. GEORGINE: There seems to be no indication by the ad-
ministration that they agree with us, and they certainly are do-
ing everything they can to keep the interest rates high. Dr.
Burns just keeps moving it up every chance he gets. But the
fact of the matter is that the system that exists right now
is not bringing the home building that is needed to keep this
country on par with its needs. We will have the worst year for
home building this year since 1946.

MR. ROWEN: Are you in favor of some kind of subsidy pro-

gram, perhaps, that would bring the average interest rates
down, the average mortgage rates down?

MR. GEORGINE: In home building?

MR. ROWEN: In home building.

MR. GEORGINE: Yes.

MR. CALAME: Mr. Ryor, with school terms getting ready
to start this week in many cities, how widespread do you think
strikes by teachers may be across the nation?

MR. RYOR: Our statistics show us just recently there may be

as many as 130 teachers strikes this year across the country.

MR. CALAME: Would that be worse than last year?

MR. RYOR: That would be about the same as last year.

MR. CALAME: And do you think that the growing militantcy
of your organization in particular which has become a very
major union in the field of education, do you think it is paying
off for you? What would be your assessment of that?

MR. RYOR: I think definitely it is paying off. I think the or-
ganization of teachers and the need to speak for their own views,
political, economic, personal, is very critical, and I think when
one looks at the facts around the teachers' strikes, many of them,
are for recognition. It is absolutely critical in our judgment
that we have a federal collective bargaining bill that makes it
possible to resolve those conflicts. If you will look at the state
of Rhode Island as an example, there are ten strikes this fall
which most likely will be caused by boards of education who
refuse to accept an arbitor's award. I think it is very important
to the teachers of this country that we have some means of
sitting down the boards of education, all teachers, to resolve
those questions.

MR. SWOBODA: Mr. Woodcock. all government affirmative
action programs to end hiring discrimination against women and
minorities depend upon creation of new jobs through continued
economic growth. If. as many economists suggest, we are headed
into an era of low or no growth in the economy, how do we
deal with hiring discrimination?

MR. WOODCOCK: Let me divide that as quickly as I can into
two pieces: Here is the individual who appeared at the factory
gate some years ago, was refused a job because he was black,
a chicano or a woman or whatever. He finally gets a job because
of an affirmative action program. He is now going to be laid off
because the 1973 date won't keep him on the stream.
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Our position is, the earliest (late where an application was

made and that person was effectively discriminated [against],
.should be used for all purposes that do not harm a fellow worker
but not to use that seniority to displace a fellow worker, be-
cause that is letting the employer who committed the trans-
gression, off the hook. We say that that individual, where a
'68 date, let us say, would have kept that person on the job-the
'73 date does not-the employer shall be responsiblr' for the
money payments but not to (displace a fellow worker. Secondly,
what you have got here is a company wvho has followed an
affirmative action progranm. You now have an acceptable mix
of employment. Then the recession cuts back. We draw a dis-
tinction between a union situation and a non-union. If it is non-
union, then the phrase "last hired, first fired" effectively applies,
but it dloes not in a union situation, because in Mr. Abel's union
and in my union when you ar laid off you get money payments,
you get health care protection and above all you have the right
to return to the job, so that that employer-employee relationship
continues, andl we need to work together at restoring the econ-
omy so they get back to work.

To say we are going to bust them all up and lay off male
whites, to make waves, is another way of saying it is an attempt
to destroy the labor movement.

MR. SWVOIODA: The conflict between minority and seniority
rights is now before the court. If seniority rights lose, what do
you predict for the industrial scene?

'.MR. WOODCOCK: There is a case before the United States
Supreme Court in which the steelworkers are primarily involved,
and we are before the court on an aniicus situation. So far,
through the Circuit Court of Appeals, they have been protective
of the seniority system,. and the issue before the Supreme Court,
as I understand it-I am no lawyer-is a rather narrow one as
to whether or not synthetic seniority shall be allowed with re-
gard to those who can prove that they have in fact in the past
been kept off a job because of discriminatory practices.

31R. SPIVAK: M.*r. Woodcock, whenever the economy is in
trouble. labor leaders look to the federal government today for
help. Will you spell out for us what you think the government's
responsibilities are to labor?

MR. WOODCOCK: It is not the responsibility to labor, it is a
responsibility to the economy, to the nation. We accept as a fact
-I certainly do-that the federal budget above all of the
budgets has to be the balance wheel. As the private sector
shrinks, then the public sector doesn't move in to fill that void,
the shrinking is going to continue. It is not just the labor
movement that is at issue, everybody is at issue, and we have a

hang-up in this town about the size of the federal budget. Mr.
Rowen has written some excellent articles on that, although he
has made the observation, you know, tl'at the American people
have been sort of sold-that it is like the household budget,
which it isn't. What we are saying is that the federal govern-
ment has to have a much more affirmative positive action of
spending and tax cuts to restore the economy, because it is a
fact that one percent of unemployment loses the federal govern-
ment the equivalent of $16 billion, and if we had the unemploy-
ment when Mr. Nixon became President in January, 1969, the
budget would be balanced.

MR. SPIVAK: You are not worried at all about having so large
a deficit that we have more inflation, that everything that labor
gets is taken away from it by inflation, which is the most seri-
ous tax of all?

MR. WOODCOCK: No. The ratio of debt to national income,
that is, the gross national product at war's end was 119 percent.
If you go back to 1940 it was 40 percent, and even with this
greatest recession since the depression it is still only 30 percent.
The fact is the ratio of debt to income has been coming down,
down, down, except for this recession when it has taken a little
uplift. We have a hang-up on this. We look at a big number,
and we don't realize all the numbers have become big. Unless we
get over this hang-up, we are going to be in trouble, long-time
trouble, because if we are committing ourselves to between 7
and 8 percent unemployment through the rest of this decade,
that is going to do something to our democracy which-when
you tie into our personality politics and the lack of party re-
sponsibility, I worry a little bit w~hat is going to happen withW
the politics of the United States.

MR. PETTIT: Funny you should mention politics. I was about
to ask Mr. Abel about that. In 197 2 the great barons of the AFL-
CIO sat on their hands, sat out the presidential campaign. Mr.
Meany has indicated that will not happen the next time.

Mr. Abel, as a man who is fairly astute in politics, which
presidential candidates do you find unacceptable to you besides
George McGovern and George Wallace?

MR1. ABEL: I frankly haven't spent much time up to this
point trying to analyze the candidates. As you know, there is a
barnful of them, and I am sure most of them will not even
come close to the starting gate, and perhaps a lot of them that
aren't considered candidates today will, by the time the election
rolls around.

MR. PETTIT: McGovern and Wallace are unacepabe to
you, though, are they not?
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MR. ABEL: That is correct.

MR. PETTIT: Who else?

MR. ABEL: Those are the only ones we have indicated. Cer-

tainly I would be greatly surprised if the incumbent President

would be acceptable to the trade union movement, but I certain-

ly would not at this juncture try to indicate who might be in

or who might be out. I don't think anybody has the slightest idea

at this juncture.

MR. PETTIT: But you intend to be very, very active in the

'76 conventions?

MR. ABEL: I think it is wrong to think we weren't active

in the last election or the convention for that matter, and cer-

tainly labor did not sit the last one out. We concentrated on the

Congress, and it is a very good thing we did.

MR. PETTIT: You sat out the presidential campaign.

MR. ABEL: We sat out the presidential campaign, but we

did it because we knew that we should concentrate on Congress

in order to do what little we were able to do now, and it is a

good thing we did.

MR. PETTIT: But you are not going to do that next time?

MR. ABEL: I don't know, and I don't think anybody else

knows at this juncture what we are going to do.

MR. ROWEN: Mr. Wurf, you made a speech at the National

Press Club recently in which you said the banks had "held up"

-1 think that was your phrase-held up New York City, jack-

ing up the interest rates to a usurious 9 and 1,z percent. I wonder

if you think New York credit was worth lower rates?

MR. WURF: One of the real tragedies that emanates in New

York-and there are a number of factors at work there, but

I think, clearly, the irresponsibility of the banks demanding a

usurious 9 and I _ percent for bonds that were guaranteed by

tax collections, that specifically were controlled and set aside and

guaranteed to the bondholders, 9 and 1,2 percent tax-free, which

is something like 14 or 15 percent interest to those who would

buy those bonds, is an incredible rate.

Secondly, let me say in general, I think every time New York

gets into a position, when the unions give, when all of the sectors

in New York give toward solving the problem, the governor gets

involved, he is prepared to take steps with regard to the state

legislature, again the banks sort of handle the situation the

way a drug peddler handles a drug addict. You know, he sort of
us#* I . 1;++ a
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package of dope." And what has been going on in New York is
absolutely shameless.

I would point out, Mr. Rowen, that when Mr. Rockefeller was
on the frying pan after he left, and the Urban Development
Corporation, which is far less safe with regard to refinancing,
the banks, the legislature, the governor, found a way to bail out

Mr. Rockefeller's pet baby with far less guarantees than are
available to the purchasers of those municipal bonds. And I think

the fact that David Rockefeller is Nelson Rockefeller's brother,
and the banks feel warm and friendly towards Mr. Rocke r,

had much to do with that situation. W

MR. ROWEN: But I wonder if your analogy with the dope
peddlers is really good. Why would the banks deliberately hold
up New York if it would jeopardize their own investments.
which seems to be the case right now?

MR. WURF: Their investment is not jeopardized. What they

are doing is not only putting the monkey on New York's shoul-
ders, but since the situation has developed in New York with
regard to rates, I think if you look at the municipal bond market,
the state bond market, the school board bond market, rates have
leaped tremendously across the United States.

I would also point out that perhaps the banks didn't intend
for the situation to get as wild and as difficult as it has become,
and perhaps the situation may or may not be out of control. But
fundamentally the banks have reaped tremendous profits as a
result of the situation in New York, not only from New York

but from many, many other municipalities and other public ab-

divisions who have to sell bonds in order to carry on inir
capital programs.

MR. ROWEN: Some people think the real mistake the banks
made was not stepping in five years ago to force the city to come
up with a better financial plan.

MR. WURF: I think fundamentally the problem in 'New York

has gone on for 20 years, where you have had greater and
greater impact on that city. That city has to carry a burden
with regard to welfare, with regard to health care delivery, with
regard to a university system that no other city in the United
States has to carry. At the same time the politicians have been
unable-and when they were willing they found that the state
legislature wouldn't give them the authority during the many
years that Nelson Rockefeller was governor-that city has

really been victimized by a crisis in terms of needs that were
addressed to the city treasurer and at the same time a refusal
on the part of the state, which was in the hands of Republicans
all those years, to give the city the where-with-all to carry out
the problem. And as long as it met the needs of the Republican
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shortcomings in fiscal planning in New York City. Now the banks

are sort of standing there and wringing their hands and sud-

denly discovering that they need more and more and more in

terms of interest rates and more and more and more in terms

of guarantees.

MR. CALAME: Mr. Georgine, within the past several years

there has been a sharp increase in business among non-union
contractors. contractors who use non-union labor. Many people

have indicated they believe this was due to the extremely sharp

increases a few years ago in wage rates of many building trades
workers whom you represent.

Do you think that situation is improving with the workers
having shown some restraint in the last two or three years?

MR. GEORGINE: I don't necessarily agree with your first

precept, but in any case, let me say that in the last three years
the increases in building and construction trades wages have not

kept up with the increased cost of living and the reduction in

buying power. As a matter of fact, we have been far below that

particular level. So to say that that is one of the causes of the

increase in open-shop work is just not completely and totally
accurate.

MR. CALAME: Do you find the contracts being obtained by
non-union contractors or the work they are doing is increasing
and gaining rapidly, say compared to the contractors who use
union labor?

MR. GEORGINE: There is some increase, and there are a lot

of reasons for that increase. First of all, there has been tre-

mendous unemployment in the building and construction trades
industry. We have been under double digit unemployment for
14 consecutive months. When you have unemployment, you have
contractors who are going in and bidding at rates that would be
paid much lower than those that are necessary for union con-

tracts. It is pretty tough to compete with that type of competi-
tion, so that is part of the problem.

MR. SWOBODA: Mr. Ryor, the National Education Associa-
tion has become one of the largest unions in the country today.
Can you see the day when the NEA joins the AFL-CIO?

MR. RYOR: No, I don't see that day. I think our representa-
tive assembly has made it clear their interests lie principally in

the direction of the coalition of public employees, and hopefully
to develop a more meaningful relationship in that direction.

0
MR. RYOR: I believe that, and I think our people believe that,

or we wouldn't be outside the AFL-CIO.

MR. SWOBODA: Are you working toward that end?

MR. RYOR: Working toward what end, Mr. Swoboda?

MR. SWOBODA: Drawing the public employee unions out of
the AFL-CIO?

MR. RYOR: We are working toward the end of organizing
teachers in this country, and we believe our programs and the
design of our programs will be sufficiently appealing to the teach-
ers to attract them to our organization.

MR. SWOBODA: But can you organize in a vacuum, can you
organize without the support, say, of Mr. Wurf's union and
without closely working with his members?

MR. RYOR: I think working closely with Mr. Wurf's mem-
bers is a desirable thing, in my judgment, because there are
many public employees around the school setting who are not
teachers. But I think at the same time the question of organiz-
ing teachers is not a problem. We have grown at the rate of
4,200 members a week over the last year, and we are the fastest-
growing public employee organization in the country.

MR. SPIVAK: Mr. Ryor, Albert Shanker, President of the
American Federation of Teachers, believes there has been a se-
vere loss of confidence in the schools in this country. Do you
think there has been?

MR. RYOR: According to
opinion of public schools, as
67 or 68 percent confidence.
of the public school parents
were doing a "B" or better
degree of confidence.

the Gallup Poll last fall, 1974. the
rated and taken by Gallup, reflects
In an A, B, C, D rating, 68 percent
said they believed that the schools
job. That seems to me to reflect a

MR. SPIVAK: There is still 33 percent who feels teachers
haven't.

MR. RYOR: That is true.

MR. SPIVAK: Do you think teachers' strikes have contributed
to that in any way?

MR. RYOR: That is hard to speculate. I suspect in some com-
munities that is true.

MR. SPIVAK: You ought to have an opinion on that one.

MR. RYOR: I don't believe teachers' strikes have had an

woo -
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MR. PETTIT: 'Mr. Woodcock, I would like you to clarify

something for me that relates to the statement you made about
postponing auto emission standards that caused you to be ac-
cused of sounding like a General Motors spokesman. I believe
what you proposed was postponement of the tighter auto emis-
sion controls to encourage a 22-mile-per-gallon car, and you said
this would increase sales and would be a better strategy for
achieving cleaner air. I would like to ask you what is the scien-
tific evidence that more cars with lower standards would mean
cleaner air?

M1R. WOODCOCK: First of all, it would not be more cars with
lower standards. We are not adlvocating the rolling back of the
standards in place. We are, talking, about a pause on the addi-
tional standards that are written out in the present act.

MR. PETTIT: How is that going to mean cleaner air-

MIR. WOODCOCK: That includes, by the way, oxideCs of nitro-
gen, on which everybody agrees that the number in the act is
a faulty one. Now we have got the four-point program. Number
one, the pause in emissions. What we are saying is if the indus-
try goes about the job of building-talking about the domestic
industry-better fuel economy cars, those cars will be cleaner
cars if they are bought than cars that wvere built two years,
three years ago, certainly five years ago. So to that degree, as
that fleet is replaced the air will become cleaner. It will not stay
at its present level. It is already cleaner than it was.

Secondly, we want a mandatory fuel economy standard, to
which the industry is absolutely opposed.

Thirdly, we want them to build demonstration vehicles. It is
not that they can't do it; it is the economics of doing both the
emissions job and the fuel economy job in the same time frame,
which will drive the price of the car so high that the recession
we have now would be much, much worse.

And fourthly, that there be governmental research in both
fuel economy and emissions so there can be a yardstick to deter-
mine: Is, in fact, the industry dragging its feet, as is so often
charged, particularly here in Washington.

MR. ROWEN: Mr. Abel, you recently said that export of
foreign capital and technology should be subject to careful re-
view where it encourages the growth of multi-national corpo-
rations and causes the loss of American jobs. Isn't that a danger-
ous reversion to a protectionist policy which invites retaliation by
other countries and which could hence in the end cost us more
jobs than it saves?

MR. ABEL: No, we don't believe so. As a matter of fact, if you
make a study you will find most other countries do have pro-
tective measures to protect their industries and their workers

against the adverse effects of unfair competition, which multi-
nationals in too many instances are-

We have a case of a corporation of this country moving into
some other country to make its product and then shipping it back
to this country, selling at the high prices that it can command
here while paying low wages and low benefits in those other
countries. We are not taking any position we think that other
countries haven't already done to protect their interests.

MR. CALAME: Mr. Wurf, in 1972 the member unions in the
AFL-CIO couldn't agree on one presidential candidate in the
Democratic Party. Therefore, they decided to work very hare
in electing a Congress sympathetic to organized labor.W

In view of the times Congress has failed to override President
Ford on crucial vetoes, how do you feel about that strategy?

MR. WURF: I regret that the AFL-CIO-as the AFL-CIO-
went neutral, but I would remind you, Mr. Calame, that many,
many unions in the AFL-CIO, including some of those who voted
for AFL-CIO to stay out of the fight, got in, formed a labor com-
mittee and worked very hard for the Democratic candidacy.

Secondly, with regard to the Congress, I think it is important
that we can get decent legislation from time to time, although
our ability to veto has not been as good as we like it to be, but
fundamentally-

MR. SPIVAK: I am sorry, our time is up.
Thank you, gentlemen, for being with us today on 3M TE
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T HE following pages contain the living
law of our International Union.

As our organization has grown, we have
strengthened our Constitution from time
to time, by the democratic action of Con-
vention delegates. Through that process
of gradual amendment, we have shaped
the body of our laws to meet new times
and new needs of the membership.

Between Conventions, this Constitution
is our basic guide. It serves as our stand-
ard for sound procedure and keeps us
from actions which would undermine our
unity and weaken the workers' cause.

The UAW will continue to grow, and
this basic law will continue to reflect the
needs and protect the rights of our mem-
bers. Through wise use of our Constitu-
tion, we demonstrate that working men
and women of all races, colors, creeds and
philosophies can govern themselves as citi-
zens of the industrial community and we
Prepare the basis for a dynamic, richer
economic democracy which our combined
efforts will win for our children.

LEONARD WOODCOCK,
International President.
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We ol thsePRE-A1MLEWe hld tesetruths to be self-evident. expressiveof the ideals and hopes of the workers who comeunder the jurisdiction of this International Union.UNITED AUTOMNOBILE, AEIROSt'ACE ANa AGRICULTURALIMPLEMENT WORKERS OF ANIEF1ICA (UAW); that allmen are created equal, that they are endowed bytheir Creator with certain inalienable Rights, thatamong these are Life, Liberty and the Pursuit ofHappiness. That to secure thIiese Rights, Govern-ments are instituted among men, deriving their justpowers from the consent of the governed. Withinthe orderly processes of such Government lies thehope of the worker.
We hold that the exigencies of the times, thecomplete subdivision of Labor in the developmentand operation of the industrial mass productionsystem imposes conditions under which the workeris gradual ly but surely absorbed and controlled bythe machinie.
We hold these conditions to be utterly at vari-ance with the spirit of justice and the needs ofmankind, We believe the rigzht of the workers toorganize for mutual p rotect ion is the culminatinggrowth of aL great industry, which is evidence notonly of its increased power but also of an economicand social change in our civilization.
We believe that organized labor and organizedmanagement possess the ability and owve the dutyto society of maintaining, thirough co-operativeeffort, a mutually satisfactory and beneficial em-ployer-employe relationship based upon under-standing through the medium of conference.The worker does not seek to usurn management'sfunctions or ask for a place on the 1board of Direc-tors of concerns where organized. The workerthrough his Union merely ask ,s for his rights. Man-
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ArtL
I ago, ent Invests thousands of dollars In the bus

2 ness. The worker's investment In the business is
3 his sinew, his blood and his life. The organized
4 worker seeks a place at the conference table, to-
5 gether with the management, when decisions are
6 made which affect the amount of food he. his wife
7 and family shall consume; the extent of educa-
8 tlon his children may have; the kind and amount
9 of clothing they may wear- and their very exist-

10 ence. lie asks that hours of labor be progressively
11 reduced in proportion as modern machinery in-
12 creases his productivity. fie asks that the savings
13 due to the inauguration of machinery and changes
14 in technical methods shall be equitably divided be-
15 tween management and the worker. The organized
16 worker asks that those who may be discharged be
17 paid adequate dismissal wages to enable him to
18 start afresh in another field; that society under-
19 take to train him in new skills and that it make
20 provisions through ameliorative social laws for the
21 innocent and residual sufferers from the inevitable
22 industrial shifts which constitute progress.

ARTICLE 1
Name

2 , This Orfanization shall be known as the "Inter-
national Union. UNITED AuTOMOnILE. AEROSPACE AND

25 AGRICUI.TtI'AI. IMPLEMENT WORKERS OF AMERICA

26 (UAW)," hereinafter referred to as the Interna-
2? tional Union. This document shall be officially
28 known as the Constitution and Bylaws of said
.as International Union, and it shall also be the Con-
30 stitution of every affiliated subordinate body.

33

36
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ARTICLE 2
Objects

Section 1. To Improve working conditions, create
a uniform system of shorter hours and higher
wages; to maintain and protect the interests of
workers under the jurisdiction of this International
Union.

Section 2. To unite in one organization, regard-
less of religion, race. creed, color, sex, political af-
filiation or nationality, all employes, under the ju-
risdiction of the International Union.

Section 3. To improve the sanitary and working
conditions of employment within the factory, and
in the accomplishment of these necessary reforms
we pledge ourselves to utilize the conference room
and joint agreements; or if these fail to establish
justice for the workers under the jurisdiction of
this International Union to advocate and support
strike action.

Section 4. To educate our membership In the
history of the Labor Movement and to develop and
maintain an intelligent and dignified membership:
to vote and work for the election of candidates and
the passage of improved legislation in the interest
of all labor. To enforce existing laws; to work for
the repeal of those which are unjust to Labor; to
work for legislation on a national scale, having as
Its object the establishment of real social and un-
employment insurance, the expense of which to be
borne by the employer and the Government.

Section 5. To engage in legislative, political, edu-
cational, civic, welfare and other activities which
further, directly or indirectly, the joint interests of
the membership of this organization in the im-

-- 4--

2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23

Art * ?_S4
provement of general economic and soe . 4.. eondl-
tions in the United States of America, Canada, and
generally in the nations of the world.

Seetion 6. (a) To work as an autonomous Inter-
national Union afliliated with the Canadian Labour
Congress together with other International Unions,
for solidification of the entire labor movement;
provided, however, that the International Execu-
tive Board may at any time alter the Union's
relationship to such bodies in any way it deems
appropriate. To provide assistance, financial and
otherwise, to labor and other organizations in the
United States, Canada, and other parts of the
world having purposes and objectives similar or
related to those sought by tis organization.

(b) The International Executive Board is au-
thorized to take whatever action is required to en-
able the UAW to mobilize, assist and work with
other organizations, alone or in combination, to-
ward the objective of meeting the urgent problems
which confront society and the labor movement in
this 20th century period of rapid and accelerating
technological and social change.

ARTICLE 3
Constitution

This Constitution as amended at the Atlantic
City, N. J. Convention convened on April 23, 1972
and as may hereafter be amended, shall be the su-
preme law of the International Union. United Au-
tomobile, Aerospace and Agricultural Implement
Workers of America (UAW), and can be amended
only by a majority vote of the delegates at suc-
ceeding regular Constitutional or Special Conven-
tions.

ARTICLE 4
International Union Headquarters

The headquarters of the International Union
shall be Solidarity House, in the City of Detroit,
State of Michigan.

ARTICLE 5
Jurisdiction

The International Union, UNITED AUTOMOBILE,
AEROSPACE AND AGRICULTIRAL IMPI.EMENT WORKERS
OF AMERICA (UAW). shall take in and hold jurisdic-
tion over all employes of plants and shops engaged
in the manufacture of parts (including tools, dies,
etc.), and the assembly of these parts into farm,
automobile, automotive propelled products, aero-
space and agricultural implements, including em-
ployes engaged in office work, sales, distribution
and maintenance thereof and such other branches
of industry as the International Executive Board
shall decide. The jurisdiction of this International
Union shall be full and final.

ARTICLE 6
Membership

Section 1. The International Union shall be com-
sed of workers eligible for membership in the

nternational Union, LNITEI) Ai'ToioiII.E, AEROSPACE
AND AGRICUI.TIR IAL IMPLEMENT WVoRKE:Rs OE AMERICA
(UAW).



1Ia) flea 2(a). Any person eligible to become
2 memer of the International union who is nofv
3 affiliated with any organization whose principles
4 and philosophy are contrary to those of this Inter-
5 national Union as outlined in the Preamble of this
6 Constitution may apply for membership to the Lo-
7 eal Union having jurisdiction over the plant In
8 which he is employed. The applicant must, at the
9 time of application, be an actual worker in and

10 around the plant. All applicants for m(,mbership in
11 any Local Union of the International Union shaifli
12 out an oflicial application provided by the Interna-
13 tional Union, answering all questions contained in
14 such application, and sign a promise to abide by
15 all laws, rules and regulations and the Constitution
16 of the International Union. All applications thus
17 received shall be referred to the Local Union for
18 consideration, and shall be acted upon as soon as
19 possible, but not later than sixty (60) days from
20 the date the application is received by the Finan-
21 cial Secretary of the Local Union.
22 Section 2. (b) Notwithstanding any other provi-
23 sions in this Constitution, applicants working for
24 unorganized employers or in those units not yet
25 under the jurisdiction of a UAXV Local Union may
26 become members of the International Union direct-
27 y by signing an application for membership in a

,_i 28 form approved by t h e International Executive
29 Board and by the payment of the sum of one dol-
30 lar ($1.00) (or such other amount determined by

. 31 the International Executive Board), toward initia-
32 tion fees and dues. Once a Local Union is char-
33 tered in, or awarded jurisdiction over the unit in
34 which such member is working, he shall automati-
35 cally become a member of that Local Union.
36 Section 3. Notwithstanding any other provisions
37 of this Constitution, whenever an International
38 Officer or International Representative, is a mem-

.. 39 betr of a Local Union which is disbanded or goes
40 out of existence, or whose charter is revoked, said
41 Officer, or International Representative, may apply

- 42 for membership in another Local Union in the
43 same region. If accepted as a member by member-
44 ship action of such Local Union, the International

7-,-45 Oficer, or International Representative. shall be
46 considered to have remained in continuous good
47 standing in the International Union during the
48 period between the cessation of the existence of his
49 original Local Union and his acceptance by the
50 membership of the new Local Union.

N 51 Section 4. Upon acceptance of the application,
52 membership shall date from the first day of the
53 month for which dues are paid.
54 Section 5. Applications for membership rejected
55 by the Local Union shall not be reconsidered until
56 thirty (30) days have elapsed.
57 Section 6. Unless waived by the Local Union, or
58 unit of an Amalgamated Local, any candidate fail-
59 ing to present himself for initiation within four
60 (4) weeks after notification of his being accepted
61 to membership, without good and sullicient reason
62 being given, shall forfeit all money paid by him.
63 Section 7. The origfinal application signed by
64 each member shall be retained by the Local Union
65 for its record and official receipt' shall be given to
66 each new member for nil monies paid. All receipts
67 shall be made out in duplicate, the original to be
68 given to the member, the duplicate to be retained

by the Local Union and made available % . 1.he In-
2 ternational Union Upofn request. These duplicate
3 receipts may be destroyed after a Local Union
4 audit upon written approval of the International
5 Secretary-Treasurer.
6 Section 8. No new member will be recorded at7 the International ollice nor will initiation fee or
8 per capita tax be acccpted for new members until
9 a monthly report is received from the Financial

10 Secretary of the Local Union.
11 Section 9. Any Local Union or International Un-
12 Ion Trial Committee expelling any member for
13 cause shall notify the International Secretary-
14 Treasurer and the latter shall notify all Local Un-
15 ions of this fact forthwith. A p~erson who has been
16 suspended or expelled by any Local Union or Inter-
17 national Union Trial Committee shall not be eligi-
18 ble for membership in any other Local Union until
19 all claims or charges against such person have
20 been satisfactorily settled with the Local Union or
21 International Union Trial Committee suspending or
22 expelling and written notice to this effect furnished
23 the Local Union to which such person seeks ad-
24 mission.
25 Section 10. No member shall be allowed to hold1 26 membership in more than one (1) Local Union of

i 27 the International Union at the same time, except
28 by permission of the International Executive Board.
29 No member of the Union who is fully employed in
30 one (1) plant under the jurisdiction of the UAW,
31 shall accept work in any other plant under the
32 jurisdiction of the UAV. Any member violating
33 this section may be subjected to charges of conduct
34 unbecoming a union member.
35 The above shall not apply in the case of members
36 of a Local Union or unit of an Amalgamated Local
37 Union who are conducting an authorized strike
38 and have received written approval from the Local
39 Union officers to obtain employment elsewhere.
40 Section 11. No application shall be accepted from
41 the one designated as the head of a department,
42 directing company policy or having the authority
43 to hire and discharge workers. Members of the
44 Union who are promoted to such positions shall be
45 issued a withdrawal card immediately by the Local
46 Union, in conformity with Article 1 of this Con-
47 stitution. Members promoted to minor positions
48 where they work with their fellow workers and do
49 not have the power of discinline by hiring or dis-
50 charging employes may retain their: membership in
51 the Local Union at the discretion of the Local
52 Union.
53 Section 12. The names of all applicants for ad-
54 mission about whose applications there is the least
55 doubt may be published in the "official publica-
56 tion." No applicants whose names have been pub-
57 lished shall be received into membership until
58 thirty (30) days after the date of such publication.
59 Section 13. Any member in good standing who
60 shall have become totally incapacitated by accident
61 or illness may, at the di'cretion of his Local Union,
62 be granted a gratuitous membership, continuing
63 during incapacity. Appropriate cards denoting such
64 membership shall be prepared by the International
65 Union and furnished to Local Uhions upon request,
66 and at cost.
67 Section 14. All members of the Local Union are
68 also members of this International Union and sub-
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1 JIE0J the orders, rulings and decisions of this Itf
2 te .. tlonal Union and the properly constituted auWa
3 thoritles of the same.

4 Section 15. The International Union and the Lo-
5 cal Union to which the member belongs shall be
6 his exclusive representative for the purpose of col-
7 lective bargaining in respect to rates of pay, wages,
8 hours of employment or other conditions of em-
9 ployment, and for the negotiation and execution of

10 contracts with employers covering all such matters,
11 Including contracts requiring his membership or
12 the continuance of his membership in the Union as
13 a condition of his employment or continued em-
14 ployment, and contracts requiring the employer to
15 deduct, collect, or assist in collecting from his
16 wages any dues, initiation fees, reinstatement fees
17 or lines, payable to the International Union or his
18 Local Union.
19 Section 16. The International Union and the Lo-
20 cal Union to which the member belongs, and each
21 of them, are by him irrevocably designated, au-
22 thorized and empowered exclusively to appear and
23 act for him and in his behalf before any board,

_ 24 court, committee or other tribunal in any matter
25 affecting his status as an employe or as a member
26 of his Local Union or the International Union, and
27 exclusively to act as his agent to represent and
28 bind him in the presentation, prosecution, adjust-
29 ment and settlement of all grievances, complaints
30 or disputes of any kind or character arising out of
31 the employer-employe relationship, as fully and to
32 all intents and purposes as he might or could do if
33 personally present.
34 Section 17. A member may resign or terminate
35 his membership only if he is in good standing, is

r- 36 not in arrears or delinquent in the payment of any
37 dues or other financial obligation to the Interna-
38 tional Union or to his Local Union and there are
39 no charges filed and pending against him. Such
40 resignation or termination shall be effective only
41 if by written communication, signed by the mem-
42 ber, and sent by registered or certified mail, return
43 receipt requested, to the Financial Secretary of the

,- 44 LocalUnion within the ten (10) day period prior to
45 the end of the fiscal year of the Local Union as
46 fixed by this Constitution. whereupon it shall be-
47 come effective sixty t6o) davs after the end of such
48 fiscal year: provided, that if the employer of such
49 member has b~en authori",'d either by such member

, 50 individually or by the Collective Bargaining Agree-
51 meat between the employer and the Union to
52 check off the membership" dues of such member,
53 then such resignation shall become effective upon
54 the effective termination of such authorization, or
55 upon the expiration of such sixty (60) day period.
56 whichever is later.
57 Section 18. A member who resigns or terminates
58 his membership shall have no right or interest in
59 any property of the Local Union or of the Inter-
60 national Union. including any dues or other finan-
61 cial obligations paid by him in advance of the
62 effective date of such resignation or termination.
63 Section 19. Any member in good standing who
64 is retired, shall be entitled to a "retired member-
65 ship status" which, without being required to pay
66 membership dues during the period of such retire-
67 ment, shall entitle him to all of the privileges of
68 membership except the right to vote in elections
69 conducted pursuant to Article 19, Section 3; Article
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45, Section 2; and Article 50. Sections 1 t . Ap-
propriate cards denoting such membership' status
shall be prepared by the International Union and
furnished to Local Unions upon request and at
cost. The regular withdrawal.txansfer provisions of
this Constitution shall be applicable if such retired
member returns to active employment.

Section 20. Non-members covered by an agency
shop clause in a UAW contract shall receive all the
material benefits to which members are entitled
but shall not be allowed other membership partici-
pation in the affairs of the Union.

Membership in the Union shall be at all times
available to such non-members on the same terms
and conditions applicable to other members.

ARTICLE 7
Powers of Administration

Section 1. The International Union shall be gov-
erned by its membership in the following manner:

(a) The highest tribunal shall be the Interna-
tional Convention composed of delegates
democratically elected by the membership of
Local Unions.

(b) Between conventions the highest authority
shall be the International Executive Board.
The Board shall hold regular quarterly meet-
ings and such special meetings as are re-
quired.

(c) Between meetings of the International Ex-
ecutive Board the administrative authority
of the International Union shall be vested in
the International President. The Interna-
tional President shall be responsible to the
International Executive Board for the ad-
ministration of the Union between Interna-
tional Executive Board meetings, according
to the Constitution, the actions of the Inter-
national Convention and the decisions of the
International Executive Board. On all mat-
ters of major importance he shall consult
the other International Executive Officers.
He shall report his actions to the Interna-
tional Executive Board for its approval or
rejection.

(d) In case of the absence or incapacity of the
International President his powers and duties
shall be assumed by the International Secre-
tary-Treasurer.

Section 2. To achieve the objectives and pur-
poses of this organization as set forth in this Con-
stitution, the funds of this organization are au-
thorized to be managed, invested, expended or
used under this Article and Constitution not only
for the purposes and objectives expressly set forth
in Article 2 and otherwise in this Constitution but
also for any additional purpose. and objectives not
inconsisteni therewith as may be contained at any
time in the resolutions and programs adopted
and/or ratified by any International Convention or
which the International Executive Board believes
will further the general interest and welfare of the
membership of this organization, or any substantial
part thereof.
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ARTICLE 8 S
Conventions

Section 1. The 24th Regular Constitutional Con.vention shall be held during the month of April,
1974, provided that the date of holding such Con-
vention may be advanced or delayed one (1) monthupon a resolution to that effect adopted by the
International Executive Board.

Section 2. The business of the International Con-
vention shall proceed in the following order unless
otherwise ordered by the Convention:

(1) Call to order.
(2) Report on Credentials.
(3) Reading of Convention Rules.
(4) Appointing Committees.
(5) Communications and Bills.
(6) Resolutions, etc.
(7) Reports of Committees.
(8) Report of Officers and International Execu-

tive Board.
(9) Nomination and Election of Officers and

International Trustee.
(10) Unfinished Business.
(11) New Business.
(12) Adjournment.

24 Section 3. Twenty-five per cent (25%) of all of25 the delegates seated at any International Conven-
tion shall constitute a quorum. No business shall27 come before or be considered by the Convention

4 at any session unless a quorum is present. In theevent the Chairman of the Convention is unable30 to obtain a quorum on the last day of the Conven-
tion, all unfinished business of the Convention shall
be referred to the International Executive Board.

33 Section 4. Special Conventions of the Interna-
rM tional Union shall be called by the International35 President: (1) When so instructed by a two-thirds
36 (%) vote of the International Executive Board or37 In the event of the failure of the International
38 President to do so, by such other Board Members

as the Board may designate: (2) Bv a referendum
41 vote of the membership initiated u)on the written
41 request of at least fifteen 115) Local Unions from42 five (5) different states or provinces, having an

aggregate membership of not less than twenty per
44 cent (20%) of the total membership as reported

4 to the last preceding Convention. The Local Unions
demanding a Special Convention must state thereason or reasons why such Convention is desired,
the place and date ior the Convention and thedates for mailing out and returning the ballots. Itshall be the duty of the International President, or
the person designated by the International Execu-

" Board to send out the call. to state such reason
reasons and the place and dates involved in#. 'nsmitting the proposal to Local Unions for a
"rendum vote. The reasons for and against such
nvention shall be published and forwarded to

TLocal Unions. Such Convention shall not have
,ority to consider any matter other than that"h is specifically stated in the Call to the Con-ion. It shall be mandlatory that all Local Un-hold a secret vote on the question of calling
.,ocial Convention. All Local Unions shall vote

decision on the question involved, through
Union procedure, bv secret ballot. Local Un-nlection boards shall'tabulate the ballots and

the Local Union's vote to the International
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Secretary-Treasurer, who, within thirty days
after the setting of a deadline of a retuin date,
shall publish the "yes" and "no" vote of each Local
Union In the "official publication." If a majority of
all the members voting in all Local Unions Is in
favor of a Special Conventimn, a Special Conven-
tion shall be mandatory. When the International
Executive Board has directed the calling of a Spe-
cial Convention pursuant to the provisions of (1)
the first sentence of this Section, the delegates
from each Local Union who had been elected to the
last preceding regular Constitutional Convention
shall serve as delegates to the Special Convention.
Each Local Union shall carry the same total vote
as it carried at such previous regular Constitu-
tional Convention. If the purpose or one of the
purposes, of a Special Convention is collective bar-
gaining policies, the President (and Shop Commit-
tee Chairman, if it is a different individual) if not
delegates under this provision may, by Locaf Union
membership action, be made special delegates at
such Special Convention with the right to be
present on the Convention floor with vo ce, but
without any vote. Under the same circumstances
in units of Amalgamated Local Unions, with mem-
bership in excess of one thousand (1,000), the Unit
Chairman may, by unit membership action, be
made such a special delegate. If there are vacan-
cies in the voting delegation, they shall be filled in
the following manner:

(a) By alternates where the same were elected
to the preceding regular Constitutional Con-
vention;

(b) If the number of delegates is insufficient
after applying (a), by reapportioning the
votes of the Local Union among the remain-
ing delegates to the extent permitted by
Section 7 of this Article;

(c) If the number of delegates is insufficient
after applying (a) and (b), and the purpose
or one of the purposes of the Special Con-
vention is collective bargaining policies, by
including any special delegates which the
Local Union or unit membership may have
provided for in accordance with this para-
graph, with the President of the Local Union
to precede the Shop Committee Chairman;

(d) If the number of delegates is insufficient
after applying (a), (b), and (c). by electing
additional delegates, these additional dele-ates to be nominated and elected by secret
allot at successive membership meetings:

the required notices for such nomination and
election being those set forth in Sections 22,
23 and 24 of this Article.

This foregoing procedure shall be disregarded in
the event of any Special Convention directed to be
called by referendum vote pursuant to (2) of the
first sentence of this Section. in which event the
vote of each Local Union and the election of dele-
gates from each Local Union shall be the same as
provided for in this Article for regular Constitu-
tional Conventions except that in applying Section
9 of this Article to determine the average monthly
per capita taxes paid by a Local Union, a twenty-
four (24) month period concluding with the fourth
(4th) month prior to the month in which the Spe-
cial Convention is to convene shall be used.
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1 ,tof 5. Each Local Union shall have one (0
2 doate for two hundred (200) members or less
3 and one (1) additional delegate for the next three
4 hundred (300) members or major fraction thereof
5 and one (1) additional delegate for each additional
6 eight hundred (800) members or major fraction
7 thereof except Amalgamated Local Unions which
8 elect as many delegates as they have manufactur-
9 Ing units who average two hundred (200) dues-

10 paying members or more, and that those manufac-
11 turing units who have two hundred (200) members
12 or more may elect their own delegates to the Con-
13 vention and'those with less than two hundred (200)
14 shall be grouped together and vote as a miscellane-
15 ous group. In the event the miscellaneous group
16 within an Amalgamated Local Union has less than
17 two hundred (200), the International Secretary-
18 Treasurer shall allocate such membership to some
19 other unit of the Local Union in such a manner
20 as will result in the maximum number of dele-
21 gates.
22 Section 6. Each manufacturinir unit of an Amal-
23 gamated Local Union shall he allotted its share of
24 the number of delegates in proportion to the

-25 amount of per capita tax paid by the manufactur-
26 ing unit through the Amalgamated Local Union.
27 Any fractions remaining from the manufacturing

'fV8 units following such allocations shall be allotted to
29 the Local Union's Joint Council, where such body
30 exists. Delegates representing the total of all frac-

.31 tions shall be elected on the basis of one (1) for
32 each eight hundred (800) or major fraction there-

.,.33 ofof the Local Union who has quali-
34fed may be nominated and elected by the Joint
35 Council, provided he has not accepted'nomination
36 in his manufacturing unit. In order to be eligible
37 for nomination as a delegate representing a manu-
38 facturing unit of an Amalgamated Local Union. he

f=-39 must be a member of such manufacturing unit.
40 Section 7. Each Local Union shall hae one (1)
41 vote for the first one hundred .100) members or

1-42 less and one (1) additional vote for each additional
43 one hundred (100) members or major fraction
44 thereof, but no delegate shall have more than eight
5 (8) votes. The votes shall be equally apportioned

46 among the elected delegates of each* Local Union,
47 except that an Amalgamated Local Union may

'•48 apportion its votes in such manner as the Local
49 Union decides with no delegate hating more than
50 eight (S) votes. The total number of votes of the

b51 units of an Amalgamated Local Union shall not
52 exceed the total %otes which the Local Union is

3 entitled to under Section 9 of this Article of the
54 Constitution.
55 Section 8. Local Unions may elect alternate
56 delegates if they so desire. The number of alter-
57 nates may be less but not more than the number
58 of regulai delegates. Local Unions shall determine
59 the manner and order in which an alternate will
60 replace a recular delegate and shall so advise the
61 Credentials Committee. Regular delegates may be
62 replaced only if recalled by their Local Union in
63 the mannt r they were elected or if unable to serve.
64 Section 9. The number of members in each Lo-
65 cal Union, for the purpose of this Article, shall be
66 determined by the average number of monthly per
67 capita taxes 'paid by the Local t'nion to the Inter-
68 national Union for the period from and including
69 the fourth month preceding that in which the last
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' AL4
biennial Convention was held to not less ', -.,n four
(4) months nor more than live (5) months prior
to the next Convention for which representation Is
to be determined. Per capita from Local Unions
shall be accepted in the regular manner.

Local Unions or units of Amalgamated Local
Unions which have engaged in authorized strikes
or In lockouts shall have their representation to
the International Convention dhtermined by having
subtracted from the base period the months of such
authorized strikes or lockouts in which the mem-
bership of the Local Union or unit of an Amalga-
mated Local Union did not work in the plant forty
(40) or more hours.

Section 10. Not less than sixty (60) days previous
to the convening of the Regular Convention, the
International Secretary-Treasurer shall issue the
Call to the Convention and shall furnish all Local
Unions with credentials and alternate credential
forms in contrasting colors, in duplicate, which
must be attested as required on the forms. The
original of each credential and alternate credential
shall be retained by the delegate or alternate dele-
gate and the duplicate copies shall be forwarded to
the International Secretary-Treasurer. No creden-
tials shall be accepted later than twenty-one (21)
days prior to the date for the convening of the
Convention. In convening Special Conventons, not
less than thirty (30) days shall be required to issue
the Call.

Section 11. No member is eligible to serve as a
delegate from his Local Union unless he has been
in continuous good standing in this International
Union for twelve (12) months immediately preced-
ing the first day of the month in which the Con-
vention is held and shall also have been a member
of the Local Union electing him for three (3)
months immediately preceding the first day of the
month in which the Convention is held. 'For the
urpose of this Section of the Constitution, mem-
ers must pay their dues or secure out-of-work

receipts in accordance with the provisions of this
Constitution.

Section 12. Local Unions, in order to be entitled
to representation at the Convention shall have
been affiliated with the International Union for at
least three (3) months prior to the holding of the
Convention. New Local Unions shall have paid at
least two (2) months' full per capita tax prior to
the month in which the Convention is to be held.
If such newly chartered Local Union has been in
existence since the last preceding Convention, it
shall be entitled to its full quota of delegates based
upon the average number of months per capita tax
paid to the International Union during the period
of time since the last preceding Convention. With
respect to newly chartered Local Unions who re-
ceived their charter subsequent to the last Conven-
tion, representation shall likewise be based upon
the per capita tax paid to the International un-
ion, averaged over the eriod of time from the last
preceding Convention. In the case of an Amalga-
mated Local Union where a shop has been or-
ganized for over a year and secures a separate
charter, it shall not be considered a new Local
Union. Members representing LocAIl Unions or shop
organizations within Amal,amated Local Unions.
which have not been in existence for twelve (12)
months prior to the Convention, shall be exempt
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Aft)
I r" the provisions of Section 11 of this Articl)
2 provided they become members of their Local
3 Union or shop organization not later than thirty
4 (30) days after the issuance of or acceptance under
5 the charter thereof.
6 Section 13. Each member of the Tnternational
7 Retired Worker Advisory Council shall automati-
8 cally be a delegate to the UAW Constitutional Con-
9 vention with voice and one (1) vote. as provided in

10 Article 55, Section 4(f) of this Constitution.
11 Section 14. International Otticers and Interna-
12 tional Representatives of the International Union
13 shall have a voice but no vote in the Convention
14 of the International Union unless they are duly
15 accredited delegates from Local Unions. Any mem-
16 ber who is eligible may be elected to oflee whether
17 or not he is a delegate to the International Con-
18 vention.
19 Section 15. Copies of all resolutions and consti-
20 tutional amendments to be considered by the Con-
21 vention must be sent to the International Secretary-
22 Treasurer not later than three (3) weeks prior
23 to the date set for the Convention. These will then
24 be sorted and distributed by the International Sec-
25 retary-Treasurer among the chairmen of the var-
26 lous and proper committees. Protests of delegate
27 elections must be received by the International
28 Secretary-Treasurer by whichever of the following
29 dates occurs first: (1) Not more than seven (7)
30 days after the Local Union delegate election or (2)
31 not less than ten (10) days prior to the convening
32 of the Convention. These protests shall be referred
33 to the Credentials Committee and the Credentials
34 Committee may waive failure to comply with the
35 foregoing time limitation where the interests of
36 justice would require.
37 Section 16. The International Executive Board
38 shall select from the credentials of the delegates
39 presented, a Constitution Committee, which shall

- 40 assemble at least two 42) weeks prior to the meet-
41 ing of the Convention at the place designated. It
42 shall be the duty of said committee to take up all
43 recommendations concerning changes or additions
44 to the Constitution submitted by the International
45 officers, International Executive Board and Local
46 Unions to act thereon. This Committee shall have
47 authority to originate amendments to the Constitu-
48 tion.
49 Section 17. (a) T h e International Executive
50 Board shall select from the credentials of delegates

, 51 a Credentials Committee. which shall assemble at
52 least ten (10) days prior to the meeting of the
53 Convention. The Committee shall examine all cre-

T" 54 dentials received at the International Office and in-
55 vestigate the standing of the delegates and the Lo-
56 cal Unions they represent; they shall receive the
57 original credentials of the delegates elected to at-
58 tend the Convention, and be in a position to report
59 at the opening of the Convention.
60 (b) If the Credentials Committee should decide
61 that an election in any Local Union has been im-
62 properly conducted and that delegates elected in
63 such election should not be seated. the Crtdentials
64 Committee may, jointly with the International
65 President when lie is sitislied that the necessary
66 Constitutional interpretations have been reasona-
67 bly applied, order the delegate election to be rerun
68 in such Local Union prior to the opening of the
69 Convention. This rerun of the initial election shall
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be supervised by a Sub-Committee of th,' edn-
tials Committee, All notices and other time limita.
tions provided for in this Constitution shall be au.
tomatically waived for aiy such rerun election
provided that every effort shall be made to give
the maximum notices permitted by the circum.
stances

(c) If the Convention approves the Credentials
Committee's report and recommendation on the In-
itial election, the delegates elected in the rerun
shall be seated if conlirmed by the Credentials
Committee and Convnt.ion If the Convention
should reverse the Credentials Committee and ap-
prove the initial election, the delegates elected in
such initial election shall be seated and the Inter-
national Union shall reimburse the Local Union for
the cost of rerunning the election.

(d) If, prior to the holding of an election of del-
egates, a clear violation of the International Con-
stitution or the Local Union's Bylaws occurs in
the pre-election lirocedures, the International Pres-
ident shall have the authority to order a correction
of the violation prior to the holding of the election.
Such action by the International 1'resident is sub-
ject to appeal to the Credentials Conunittee.

Section 18. The International Executive Board
shall select from the credentials of delegates to
each International Convention a Resolutions Com-
mittee of not less than seven (7) members, which
shall assemble at least ten (10) days prior to the
convening of the Convention. It shall be the duty
of said Committee to consider such resolutions as
may be properly referred to it under this Constitu-
tion. This Committee shall have authority to origi-
nate resolutions to be presented at the Convention.

Section 19. The International Executive Board
shall select from the credentials of delegates to
each International Convention, the several other
committees necessary to successfully promote and
execute the efficient operation of the Convention.
Such committees shall convene not later than two
(2) days prior to the opening of the Convention.

Section 20. All Convention Committees shall
have an odd number of. and not more than thir-
teen (13) members.

Section 21. Following the issuance of the Con-
vention Call by the International Secretary-Treas-
urer, each Local Union shall issue a call for the
nomination of its delegates to the Convention. In
the absence of a democratically elected standing
election committee (Article 38, Section 10). an
election committee shall be nominated and elected
by the Local Union at a regular or a specially
called meeting for that purpose of which at least
seven (7) days' notice shall be given. The election
committee shall handle all the details insofar as
they relate to the procedure of the election, and
adopt such safeguards as are necessary to insure
a fair election.

Section 22. The nomination of delegates to the
Convention may occur at the meeting at which
the election committee is elected or at a later date
but in either case at least seven (7) days' notice
shall be given. After the deadline on accepting
nominations has expired, no election of so-called
"sticker" or "write-in" candidates shall be con-
sidered legal. A list of nominees shall be available
to the membership. Candidates shall not serve on
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ArLQ% 10I thl- rlectlon committee or as challengers or o
2 servers.
3 Section 23. Delegates to the International Con-
4 vention shall be elected by secret ballot of the Lo-
5 cal Union of which they are members and in no
6 case shall be appointed.
7 Section 24. At least seven (7) days shall elapse
8 between the time of nomination of delegates and
9 the date the election shall tal:e place. All members
10 shall be duly notified, at leas.t fifteen (15) days in
11 advance, of the time and place of said election and
12 the hours the polls will be open. Polling places
13 must be open a sufficient number of hours on one
14 (1) or more days to allow all members of the
15 Local Union an opportunity to cast their ballots.
16 Each member shall personally cast his vote at the
17 polls.

- 18 Section 25. Local Union action to instruct a
19 delegate does not serve to commit or bind the
20 delegate on any issue he may vote on at the
21 Convention.

ARTICLE 9
Political Requirements of Union Officials

22 International Officers. International Board Mem-
23 bers, International Representatives and Local
24 Union Officers shall, from the date of taking office,
25 be required to register and vote in elections for
26 civil otficers in the area in which their homes are
27 located, provided they are eligible under the laws
28 of the area and that it is a physical possibility for
29 them to do so. Violation of this Section shall sub-
30 Ject the person charged to discipline, in pursuance
31 of the procedure provided for in this Constitution.

ARTICLE 10
Officers and Elections

32 Section 1. The elective officers of the Interna-
33 tional Union shall be one (1) International Presi-

S34 dent, one (1) International Secretary-Treasurer,
35 six (6) International Vice Presidents, who shall be
36 elected by the Convention, and such International
37 Executive Board members as provided in Section
38 22 of this Article. The duties of the Vice-Presidents
39 shall be to assist the International President. In
40 addition, the Director of the Canadian Region,
41 elected in accordance with Section 2 of this Article
42 shall be installed as an International Vice-Presi-
43 dent, whose duties shall be those as set forth in
44 Article 13. Sections 24-27.
45 Section 2. Within the geographical districts as
46 determined bv the International Constitution, the
47 International Executive Board Members shall be
48 nominated and elected in the reions as established
49 by the International Executive Board and existing
1 on the actual day any such election commences.

Only the delegates from the Local Unions in such
52 regions shall nominate and vote for their Inter-
53 national Board Meihers. Any member in contin-
54 uous good standing for one (i) year, and who has
55 worked at least ninety (90) working days in a
56 plant or plants located within the regzion, whose
57 Local Union is located within the region can he
58 nominated and elected. It shall require a two-
59 thirds () vote of the International Executive
60 Board to change the composition of any region
61 within a geographical district.
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1 Section S. The term of office of all elllve offm-
2 cers shall be for the period up to the next Conven-
3 tion and the term of office shall begin immediately
5 shall be as provided for in Article 51.

6 Section 4. Nomination and election of all elective
7 officers and Trustees shall take place in the regular
8 order of business of the Convention and election
9 shall be determined by a majority vote of the

10 delegates voting. Candidates shall be elected to
11 various offices by one (1) roll-call vote. In the
12 election of the Vice-Presidents each delegate may
13 vote for six (6) candidates. If there are twelve
14 (12) or more nominees for the six (6) offices and
15 less than six (6) candidates receive a majority vote,
16 the candidate receiving the lowest number of
17 votes shall be eliminated from the run-off election,
18 and in each successive run-off election the candi-
19 date receiving the lowest number of votes shall
20 be eliminated, unless such elimination would re-
21 suit In reducing the number of candidates in nom-
22 ination to a figure equal to the remaining vacancy
23 or vacancies.
24 Section 5. All elections of International Officers
25 and International Executive Board Members shall
26 be by roll-call vote.
27 Section 6. No member shall be nominated or
28 elected as an elective officer of the International
29 Union, as set forth in Section 1 of this Article, who
30 is sixty-five (65) years of age or over as of the
31 date of nomination, or who has not been in ccn-
32 tinuous good standing for a period of one (1) year
33 preceding the date of nomination. Any elected
34 officer who becomes sixty-five (65) years of age
35 during his term of office may continue to serve the
36 remainder of his term.
37 Section 7. No member of any Local Union, lo-
38 cated in the United States of America, or Canada,
39 shall be eligible to hold any elective or appointive
40 position in this International Union or any Local
41 Union in this International Union, if he is a mem-
42 ber of any organization which is declared illegal
43 by the government of the United States of Amer-
44 ica, or Canada, through Constitutional procedure.
45 Section 8. No member of any Local Union shall
46 be eligible to hold any elective or appointive posi-
47 tion in this International Union or any Local Union
48 In this International Union if he is a member of
49 or subservient to any political organization, such
50 as the Communist, Fascist or Nazi Organization
51 which owes its allegiance to any government other
52 than the United States or Canada, directly or in-
53 directly.
54 Section 9. No member of any Local Union shall
55 be eligible to hold any elective or appointive posi-
56 tion in the International Union, or any Local
57 Union, if he is aflirmatively engaged in the pro-
58 motion, implementation, furtherance, or support
59 of organized in-plant rackets, such as numbers.
60 bookmaking, etc.
61 Section 10. The acceptance of an elective or
62 appointive office or position or of nomination to an
63 elective office or position by any member who is
64 ineligible under Sections 7, 8, or 9 of this Article
65 is an offense against the Union punishable by a
66 penalty up to and including expulsion.
67 Section 11. When a charge Is preferred that a
68 member Is violating Section 10 of this Article, It
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1 shift% made and the accused member shall b.
2 tried according to the appropriate provisions of
3 Articles 30 and 31. Resignation from an elective
4 office or appointive position, or withdrawal of
5 candidacy by any member charged with violation
6 of Section 10 shall not require the dismissal of
7 such charges.
9 Section 12. Upon conviction of a member by a
9 Trial Committee of a Local Union or by an Inter-

10 national Union Trial Committee of violation of
11 Section 10 of this Article, any elective or appoin-
12 tive office or position then held by such member
13 shall be automatically vacated regardless of any
14 other penalty imposed.
15 Section 13. No member of any Local Union shall
16 be eligible to hold or seek any elective or ap.
17 pointive position in the International Union, or
i8 in any Local Union, if he affirmatively engaged in
19 the promotion, implementation. furtherance or sup-
20 port of any other union or collective bargaining
21 group with the purpose or intent of supplanting
22 the International Union, or any subordinate body
23 thereof, as the recognized collective bargaining
24 agent, or if he is affirmatively engaged in efforts
25 to decertify the International Union or any sub-
26 ordinate body thereof as the recognized collective

,.,e 2 7 bargaining agent. If. upon investigation by the
28 InternationalUnion, it should appear by convincing
29 evidence that any member is in violation of this

^ 30 Section, the International President, or the Inter-
31 national Executive Board, may summarily suspend
32 that member from any office or position, or the
33 right to seek such office or position. Said suspended
34 member shall be promptly notified and, within
35 thirty (30) days of such notification, may appeal

- - 36 the suspension, in which case his appeal shall be
37 processed in the same manner as appeals to the
338 International Executive Board from decisions of

r-. 39 subordinate bodies under Article 33 of this Con-
40 stitution; provided that the suspension shall auto-

41 matically be lifted unless the International Execu-
"-42 tive Board has rendered its decision within one

43 hundred twenty (120) days of the day the appeal-
"-.,,,44 ing member commences his appeal. If the sus-

45 pended member fails to appeal from the suspension
46 within the thirty (30) days allowed, or if the

,-, 47 International Executive Board upon review upholds
48 the suspension by a two-thirds (2) vote, the
49 member shall be considered removed from any
50 office or position he may have held, as well as
51 from the privilege of seeking election or appoint-
52 ment to any ollice or position. and he shall not

r . 53 thereafter be eligible to hold any office or position
54 unless and until the removal has been lifted by a
55 two-thirds () vote of the International Executive
56 Board. Any member so suspended, who has taken
57 an appeal to the International Executive Board
58 without having the suspension lifted, may appeal
59 the suspension either to the Public Review Board
60 or the Convention Appeals Committee as provided
61 for in Article 33 of this Constitution. The proce-
62 dure provided in this Section shall be in addition
63 to, and exclusive of, any other action which may
64 be taken against such member.
65 Section 14. No member removed from office or
66 position by reason of a conviction of any offense
67 enumerated in Section 17 of Article 31 by a Local
68 Union Trial Committee. shall be restored to office
69 or position by reason of a reversal of such convic-
70 tion by the body which elected the Trial Commit-
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until after the lapse of sixty (60) d4...follow-

2 such reversal, without a Ireview having been
3 ordered by the International l.xecutive Bloard.

4 Section 15. Whenever any member removed from
5 elective office or position by reason of having been
6 convicted of an offense shall have taken an appeal
7 under Article .33, and whenever a review of any
8 such conviction shall have been ordered by the
9 International Executive Board under Section 18

10 of Article 31, the vacancy in ollice or position may
11 be filled according to the applicable provisions of
12 Section 14 of Article 38 or Section 19 of this
13 Article, but any successor in such office or posl-
14 tion shall hold the office or position subject to the
15 right of restoration of the removed ollicer upon
16 reversal of his conviction subject to Section 14 of
17 this Article.
18 Section 16. No member shall be entitled as. a
19 matter of right to restoration to any appointive
20 position by reason of acquittal or reversal of a con-
21 viction.
22 Section 17. Incoming elective officers of the In-
23 ternational Union shall be obligated and installed
24 immediately after being elected. The obligation
25 shall be the same as that provided for Local Union
26 officers.

27 Section 18. In the event of the death, removal
28 or resignation of the International President, Inter-
29 national Secretary-Treasurer, any of the Interna-
30 tional Vice-Presidents. except the Canadian Direc-
31 tor, he shall be replaced by a member of the
32 International Executive Board. It shall require a
33 majority vote of all members of the International
34 Executive Board to elect a successor.
35 In the event of the death, removal, or resignation
36 of an International Trustee, the International
37 Executive Board shall elect a replacement to serve
38 until the next regular Constitutional Convention.

39 Section 19. In the event a vacancy occurs on the

40 International Executive Board because of the
41 death, removal, promotion of a member, or other
42 cause, the International Executive Board shall,
43 within thirty (30) days, call a special regional con-
44 vention for the region which the International
45 Executive Board Member represented. Such va-
46 cancy shall be filled by a member elected by the
47 delegates from the Local Unions in the region. In
48 the event of such vacancy occurring within sixty
49 (60) days before a regular Constitutional Conven-
50 tion no election shall take place and the office
51 shall remain vacant. In any such special regional
52 convention, the delegates from each Local Union
53 who had been elected to the last preceding regular
54 Constitutional Convention shall serve as delegates
55 to the Special Convention. Each Local Union shall
56 carry the same total vote as it carried at such
57 previous regular Constitutional Convention. If
58 there are vacancies in the voting delegation, they
59 shall be filled in the following manner:

60 (a) By alternates where the same were elected
61 to the preceding Constitutional Convention:
62 (b) If the number of delegates is insufficient
63 after a pplying (a), by reapportioning the
64 votes of the Local Union among the remain-
65 ing delegates to the extent permitted by
66 Section 7 of Article 8;
67 (c) If the number of delegates is insufficient
68 after applying (a) and (b), by electing addi-
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1 tona delegates, these additional delegate*
2 to be nominated and elected by secret ballot
3 at successive membership meetings; the re-
4 quired notices for such nomination and elec-
5 tlon being those set forth in Sections 22 and
6 24 of Article 8.
7 Section 20. The International Executive Board
S shall consist of the International Executive Board
9 Members elected from the regions together with

10 the International President. International Secre-
11 tary-Treasurer and the International Vice-
12 Presidents.
13 Section 21. Voting strength of International Ex-
14 ecutive Board Members:
15 (a) Questions coming before the International
16 Executive Board may be decided by unit vote
17 of its members, but any member may de-
18 mand a roll-call vote on any question.
19 (b) Each member of the International Executive
20 Board shall have one (1) vote for each one
21 thousand (1,000) members or major fraction
22 thereof represented by him in his region.
23 (c) Voting strength of each region shall be com-
24 puted on the basis of average monthly per
25 capita tax payments from each respective re-
26 gion through the period of twelve (12)

S27 months commencing thirteen (13) months
28 preceding each quarterly meetingof the In-
29 ternational Executive Board. The voting
30 strength of Executive Board members at spe-
31 cial Executive Board meetings shall be on
32 the basis as at the preceding regular Execu-
33 tive Board Meeting.
34 (d) The International President, International

- 35 Secretary-Treasurer and the International Vice-
36 Presidents, except for the Canadian Director. shall
37 each carry the same number of votes, which shall

,.- 38 be equal to the average of the votes cast by the
39 remaining members of the International Executive
40 Board.

P- 41 (e) Members of theInternational Executive
42 Board may cast their votes by proxy.
43 Section 22. The geographical districts and the

7" 44 number of International Executive Board members
45 for each district of the International Union in the
46 United States and Canada shall be as listed below.
47 District 7 shall be known as the Canadian region,
48 and the member of the International Executive
49 Board elected from District 7 shall be known as the

N 50 Canadian Director and he shall also be installed as
51 a n International Vice-President, as provided in
52 Section 1 of this Article.
53 1. Michigan .............................. 6
54 2. Ohio, West Virginia, and those parts of
55 Pennsylvania west of and including the
56 counties of McKean, Cameron, Cambria
57 and Somerset .......................... 3
58 3. Indiana, Kentucky ..................... 1
59 4. Illinois, Iowa and Nebraska ............. 1
60 5. Missouri, Arkansas, Louisiana, Kansas,
61 Oklahoma, Texas, Colorado and New
62 M exico ................................ 1
63 6. Washington, Oregon, California, Idaho,
64 Nevada. Utah, Arizona, Alaska and
65 H awaii ................................ 1
66 7. Canadian Region ....................... 1
67 8. Tennessee, Virginia, North Carolina,
68 South Carolina. Mississippi, Alabama,
69 Georgia, Florida, the District of Colum-
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bla, Maryland, Delaware and the 1,1!ow-
ing counties of Pennsylvania: Franklin,
Cumberland, Adams and York .......... 1

9. New York, New Jersey, Rhode Island,
Connecticut, Massachusetts, Vermont,
New Hampshire, Maine and those parts
of Pennsylvania east of and including the
counties of Potter Clinton, Center Blair.
Clearfield and Bea0 ford. but excluding the
counties of Franklin, Cumberland, Adams
and York...........................2

10. Wisconsin, Minnesota, North Dakota,
South Dakota, Wyoming and Montana... 1

ARTICLE 11
Salaries

Section 1. The salaries of the International Pres-
ident, International Nwcretary-Treamirer. Interna-
tional Vice-1'resident% and International Executive
Board Members, then in effect, shall he Increaed
by five percent (5%) effective with the first pay
periods in January 1973 and January 1974.

Section 2. The salarift of the International Rep-
resentatives, then in effect, shall be increased by
five percent (5%) effective with the first pay peri-
ods in January 1973 and January 1974.

Section 3. The salaries of the International Pres-
ident International Secretary-Treasurer. Interna-
tional Vice-Presidents and International Executive
Board Members in full for services rendered by
each of said officers shall be the following sums:

International President, thirty-seven thousand,
five hundred and thirty-four dollars and thirty-
eight cents ($37,534.38) per annum.

International Secretary-Treasurer, thirty-two
thousand, seven hundred and forty-three dollars
and seventy-eight cents ($3..743.78) per annum.

International Vice-Presidents, thirty thousand,
nine hundred and forty-seven dollars and thirty
cents ($30,917.30) per annum.

International Executive Board Members twenty-
six thousand, one hundred and fifty-six dollars and
seventy cents ($6.156.70) per annum.

Salaries shall be payable in bi-weekly install-
ments.

Section 4. The International President, Inter-
national Secretary-Treasurer. International Vice-
Presidents and International Executive Board
Members shall devote their full time to their duties
and shall not serve as an officer of a Local Union,
District Council or any other subordinate body,
beyond ninety (90) days after being elected as an
International Officer.

Section 5. An International Executive Board
Member shall serve under the general direction of
the International President, subject to the decisions
of the International Executive Board.

Section 6. International Officers, International
Executive Board Members and International Rep-
resentatives shall receive such expenses and allow-
ances, including per diem allowances, as the Inter-
national Executive Board shall from time to time
by resolution determine to he necessary and appro-
priate to the discharge of their obligations to the
union.

Section 7. The International Executive Board
shall from time to time by resolution determine
the salary, expenses and allowances to be paid any
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Art 1(,
1 enerInuing a temporary org~anizer, per-i
2 forming services for the -International Union at its
3 request; provided that such salary, expenses and
4 allowances shall not exceed those prevailing for
5 International Representatives except to the extent
6 that such member's lost time would exceed the
7 salary of an International Representative.
8 Section 8. The full salary for International Rp
9 resentatives shall be s I x t e e n thousand. right

10 hundred and sixty-eight dollars and eighty-seven
11 cents ($116.868.87). The initial salary for a newl112 appointed International Representative shall be Ii .
13 ten hundred dollars ($1,540.00) less than the clas-
14 sification rate for his assignment and shall be in-
15 creased in six (6) equal increments. so that at the
16 end of forty-eight (48) weeks. he shall be receiving
17 the full salary for his classification. The Interna-
18 tional Executive Board shall determine the salaries
19 of International Representatives acting as profes-
20 sional specialists, key personnel and major and mi-
21 nor department heads.
22 Salaries shall be payable in bi-weekly Install-
23 ments.
24 Section 9. The International President, Interna-
25 tional Secretary-Treasurer, Int e rnational Vice-
26 Presidents and International Executive Board
27 Members shall, on their first election, be entitled
28 to traveling expense for themselves and families
29 and the moving of household goods from their

N.30 home to their assigned location and also on return
31 at the close of their official terms.

S32 Section 10. International Officers. International
33 Executive Board Members and International Rep-
34 resentatives shall receive, in addition to their

,.35 salaries, such fringe benefits as pensions, severance
36 pay, medical -surgical-heal th insurance, sickness
37 and accident insurance, life insurance, vacations,
38 Supplemental Unemployment Benefits, etc., in such
39 amounts and under such conditions, as the Inter-
40 national Executive Board shall from time to time

S41 by resolution determine to be necessary and appro-
42 priate.
43 Section 11. No person in the International Union
44 who holds a paid full-time job in the Union shall
45 hold any other paid position in the Union at the~,46 same time.
47 Section 12. The International Executive Board

__48 shall from time to time by resolution establish
* 49 salaries, expenses, allowances and fringe benefits

50 for clerical, custodial, maintenance and similar
51 employes of the International Union.

ARTICLE 12
Duties of the International Executive Board

52 Section 1. The International Executive Board
53 shall execute the instructions of the International
54 Convention and shall be the highest authority of
55 the International Union between Conventions, sub-
56 jett h rovisions of this Constitution, and shall

5 have the power to authorize strikes, issue charters
58 and punish all subordinate bodies for violation of
59 this Constitution.
60 Section 2. In case of disputes or conditions within
61 a subordinate body that might threaten its exist-
62 ence the International Executive Board by ma-
63 jority vote, may reorganize the subordinate body
64 by ordering a special election to be held within
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gt, Aftthirty (30) days after the members In g*..stand-
ing are notified by mal, Under no circumstances
shall more than one (1) such special election be
held within a year's period In any one (1) sub-
ordinate body. Under this provision, the elected
officers of the subordinate body shall continue to
hold omfce until the election and may run for re-
election. The International Executive Board may
have two (2) representatives to work with the
elected Local Union Election Committee. The pro-
cedures of this Sectio shall be equally applicable
to units of Amalgamated Local Unions.

Section 3. Where necessary to:
(a) prevent or correct corruption or financial

malpractice;
(b) assure the performance of collective bar-

gaining agreements or other duties as a bar-
gaining representative;

(c) restore democratic procedures within any
chartered subordinate body; or,

(d) otherwise assure carrying out the legitimate
objectives of this International Unin y Such
subordinate body,

the International Executive Board by a two-thirds
(%) vote of the entire Executive Board may, after
a hearing, reorganize or disband the chartered
subordinate body, revoke the charter, suspend any
officer or officers from office and/or take over
supervision of the chartered subordinate body until
its affairs have been properly adjusted. In such
event, the Board shall designate one of its mem-
bers as administrator who shall have full authority
over and supervision of all functions of the Local
Union and may suspend any or all officers and
officials of the Local Union and take over their
functions either as directed by the Board or In his
own discretion where he believes it necessary to
accomplish the purposes of the administratorship.
The adm inistra tar may utilize such staff assistants
as he deems advisable to assist him in supervising
the affairs of the Local Union.

In any case of suspension of officers, an election
of new officers shall take place within sixty (60)
days from date of order whereupon the subordinate
body shall be returned its autonomy under this
Constitution; unless circumstances which necessi-
tate an extension of time, in which event the
Executive Board durinq said administratorship may
specifically extend this period for a total of no
more than one hundred twenty (120) additional
days. The conduct of all elections during an ad-
ministratorship shall be the responsibility of the
administrator.

The procedures of this Section shall be equally
applicable to units of Amalgamated Local Unions
insofar as appropriate.

Section 4. In case of vacancy, the Board shall
cause such vacancy to be filled until the next Con-
vention, in accordance with Article 10.

Sectioni 5. It shall repeal any bylaws of any
subordinate body, which do not conform to this
Constitution.

Section 6. It shall review and decide, between
Conventions, all questions involving interpretation
of this Constitution when any member or sub-
ordinate body wishes to appeal, or the Board on its
own initiative wishes to consider, the decision on
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Arlani' uch question made (pursuant to Article 14
2 Section 8) by the International President.

3 Section 7. It shall pass upon all claims, grlev-
4 ances and appeals from the decisions of subordinate
5 bodies of the International Union, in the manner
6 provided by this Constitution.

7 Section 8. It shall transmit a report of the activi-
8 ties of the International Union and a summary and
9 explanation of the actions of the International

10 Executive Board relating to International finances
11 to each Local Union of this International Union.

12 Section 9. If any elective officer is found guilty
13 and removed from office through trial procedure,
14 the vacancy shall be filled in accordance with this
15 Constitution.
16 Section 10. Upon written request of three (3)
17 members of the International Executive Board, the
18 International Secretary-Treasurer, within forty.
19 eight (48) hours of receipt of such a request shall

-20 poll the International Executive Board on the
21 question of a Special Board meeting. Upon a ma-
22 Jority vote for such a meeting, the President shall

N 23 convene the Board within five (5) days. In case
24 the International President fails to convene the
25 Board within the time allotted, the International

• 26 Secretary-Treasurer or a Board Member previously
27 designated by the Board shall convene the Board.

28 Section 11. Two-thirds (%) of the number of
29 members comprising the International Executive
30 Board present in person shall constitute a quorum
31 of the International Executive Board. Notwith-
32 standing the foregoing, when the International
33 President calls a special meeting of the Interna-

,"34 tional Executive Board because he believes emer-
35 gency action under Sections 2 and 3 of this Article,
36 or Sections 9 and 10 of Article 36, to be essential

" 37 with regard to a specific dispute in any area with
38 the objective of protecting the interests of a sub-

W390 ordinate body, or any part of the membership
Z 40 thereof, and less than the regular quorum answers

41 such call, those members answering the call may
42 act within the limited area described above pro-
43 vided they constitute a special quorum. Such
44 special quorum shall in any event consist of not
45 less than eight (8) members of said International

N 46 Executive Board, present in person. which must
47 Include at least two (2) International Officers and

r., 48 at least four (4) Board 'Members. Any such special
49 Board meeting operating on the basis of such a
50 special quorum shall be empowered to conduct any
51 hearing and by a seventy-five per cent (75%) vote
52 of its members, take any action, make any decision,
53 or impose any penalty concerning said specific
54 dispute which the fuil International Executive
55 Board could take pursuant to any of the above-
56 noted applicable provisions of this Constitution
57 which shall be binding until the last day of the
58 next succeeding regular meeting of the Interna-
59 tional Executive Board. All proceedings of such
60 special Board meeting shall he reported to the
61 next regular meeting of the International Execu-
62 tive Board, and any member or subordinate body
63 feeling aggrieved by any such action, decision or
64 penalty of such special Board meeting may file s
65 protest with the International Executive Board
66 and shall have the right to be heard in person by
67 such International Executive Board upon request.
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Whether or not any protest is taken, the .. a.

2 tional Executive Board shall review the action, de-
3 clsion or penalty taken or imposed by the special
4 Board meeting and shall. if satisfied as to Its pro-
5 priety, affirm such action, decision, or penalty. Any
6 member or subordinate body feeling aggrieved by
7 such decision of the full International Executive
8 Board shall have the n'mal right of appeal there-
9 from pursuant to Article 33. Section 9, even though

10 the member or subordinate body (lid not avail him-
it self of the right hereinabove t6 file a protest from
12 the action, decision, or penalty of the special Board
13 meeting to the full International Executive Board.
14 Section 12. Only a majority of the International
15 Executive Board can adjourn a Board meeting.

16 Section 13. The International Executive Board
17 shall set up such departments as provided for in
18 this Constitution. It may, if voted by a two-thirds
19 (%) vote, create additional departments for pro-
20 moting the business of this International Union or
21 the welfare of its membership. It may hire pro-
22 fessional specialists not members of the Interna-
23 tional Union for such departments if they are not
24 available within the membership.

25 Section 14. If and when a strike has been ap-
26 proved by the International Executive Board. it
27 shall be the duty of the International Executive
28 Board to render all financial assistance to the
29 members on strike consistent with the resources
30 and responsibilities of the International Union.

31 Section 15. Financial Officers (including Presi-
32 dents) of the Local Unions of this International
33 Union shall be bonded by such methods and agen-
34 cies. and in such amounts as the International
35 Executive Board may determine, but in no case
36 shall the bond be for less than the amount required
37 by law.
38 Section 16. The International Executive Board
39 shall have power to adjust disputes between em-
40 ployers and employes and to make contracts with
41 employers in accordance with this Constitution. In
42 addition, the International Executive Board shall
43 have power to adjust jurisdictional disputes be-
44 tween Local Unions.
45 Section 17. Where the International Executive
46 Board has established a satisfactory administrative
47 arm for the handling of members' appeals relating
48 to the processing of collective bargaining griev-
49 ances, a decision by such administrative arm may
50 be appealed to the International Executive Board
51 by the procedures set forth in Article 33, Section 6.

52 Section 18. The International Executive Board
53 may rescind, reverse or repeal any action of any
54 of the International Officers or Representatives.

55 Section 19. Verbatim minutes shall be taken at
56 all meetings of the International Executive Board,
57 (except when the Board. by a seven-eighths (%)
58 vote of those present, decides that the best in-
59 terests of the Union would be served by an in-
60 formal discussion of the membership of the Board
61 in session as a committee of the whole, in which
62 event the Board shall contine itself to discussion
63 but shall take no formal action, and no minutes
64 shall be taken). Such minutes shall be transcribed
65 immediately and copies thereof shall be distributed
66 to all elected officers of the Internatienal Union

-25--



0

S WJon as completed. Such copies shall be malb

2 avaiable to any Interested member in good stand-
3ng for Inspection at the offices of the International

4 e rtay-Treasurer and of each International
5 Executive Board member. In addition, the Secre-
6 tary-Treasurer shall prepare a summary of official
7 International Executive Board action after each
8 International Executive Board meeting, which shall
9 be sent to each Local Union.

10 Section 20. The International Executive Board
11 shall create and operate a Political Action Com-
12 mitter to hw known as ITAly Voltintarv Community
13 Action Program Committee (IAW V CAP). This
14 Committee shall he authorized to make policy deci-
15 sions concerning expenditures and contributions in-
16 volving federal election% and to make expenditure.
17 and eontrihutions from a fund e.tahlished by vol-
18 untary contrihutions from I.lAW members, their
19 families and friends. Once each year a sunmmary
20 report of income and disbursements in federal elec-
21 tions by category shall be made.

ARTICLE 13
DUTIES OF INTERNATIONAL OFFICERS

International President
22 Section 1. The International President shall pre-
23 side at all sessions of the International Convention
24 and all sessions of the International Executive
25 Board. He shall perform such other duties as are

, 26 necessary to protect and advance the interests of
27 the International Union, and shall report his activi-
28 ties to all Local Unions and the general member-
29 ship through the official publication. He shall re-
30 port his activities to the quarterly meeting of the
31 International Executive Board for approval or
32 rejection and to the International Convention.
33 Section 2. Between sessions of the International
34 Executive Board, he shall execute the instructions
35 of the International Executive Board and have
36 full authority to direct the working of this organi-

0'" 37 zation within the provisions of this Constitution
38 and shall report his acts to the regular quarterly

_- 39 meeting of the International Executive Board.
40 Section 3. As set forth in this Constitution or
41 voted by the International Executive Board. he

qr, 42 shall assign any elected officer to represent or
43 direct the workings of this International Union.
44 Section 4. The International President shall have
45 power to withdraw any field assignment made to
46 any elected officer when he becomes convinced that
47 the officer has been derelict in his duty or been
48 guilty of a dishonest act. Such withdrawal of as-
49 signment shall not act to suspend the vote or pay
50 of such an officer, which power lies only in the
51 International Executive Board as provided in this
52 Constitution. Any officer whose assignment is with-
53 drawn may follow the procedure outlined in Article
54 12, Section 10. to convene the International Execu-
55 tive Board. If the International Executive Board
56 reaffirms the original assignment then the Presi-
57 dent shall not again suspend this assignment.
58 Section 5. He shall appoint such Representatives
59 as he may deem necessary from time to time, such
60 appointments to be pending the approval of the
61 International Executive Board. He may remove
62 from the payroll any Representative derelict in the
63 performance of any duty, guilty of any dishonest
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1t.1s
act, or to conserve the finances of this interna-
tional Union, pending the approval of the Inter-
national Executive Board at its next session.

Section & After submitting his recommendations
to the International Executive Board, he shall hire
such legal, technical or professional help as Is
necessary to elliciently operate such departments
of this International Union, except in the depart-
ment of the International Secretary-Treasurer.

Section 7. He shall fill by appointment all vacan-
cies occurring in the International Office Staff.
except in the department of the International Sec-
retary-Treasurer as otherwise provided for in this
Constitution.

Section 8. He shall decide disputes or questions
in controversy, including all questions involving
Interpretation of this Constitution, except such
cases as follow the procedure and conditions as
outlined in this Constitution. all his decisions being
subject to appeal, first to the International Execu-
tive Board and then to the Convention. Notice in
writing of appeal of any decision of the Interna-
tional President must be filed with the Interna-
tional Secretary-Treasurer and the International
President within thirty (30) days from date of
decision.

Section 9. He shall have authority to call special
meetings of Councils or Local Unions whenever he
deems such meetings necessary to protect the
interests of its membership, after proper notifica-
tion or consultation with officers of subordinate
bodies involved. He shall have the authority to
delegate such duties to any International Officer
or Representative he may name, provided such
delegation of authority is written, signed by him
and bears the seal of the International Union.

Section 10. He shall convene regular and special
sessions of the International Executive Board
whenever necessary.

Section 11. He shall be empowered to grant to
Local Unions or units dispensations relating to
initiation fees. per capita tax and/or Strike In-
surance Fund dues, to the International Union
with the approval of the International Executive
Board. when in his judgment such dispensations
will add to the growth of or conserve the interests
of this International Union.

Section 12. He shall devote all his time to the
affairs of this International Union. executing the
instructions of the International Executive Board
and exercising general supervision over all depart-
ments of this International Union.

Section 13. During his term of office he shall
establish his residence in the metropolitan area of
the city where the headquarters of this Interna-
tional Union is established.

International Secretary-Treasurer
Section 14. The International Secretary-Treas-

urer shall attend all sessions of the International
Convention, and of the International Executive
Board. He shall cause to he recorded the proceed-
ings of the International Convention and meetings
of the International Executive Board. He shall
have charge of and preserve all books, documents
and effects of the International Office except such
records as properly belong to the office of the
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IIb enatonal President. He shall issue receipts fi
2 all monies paid to the International Union; pay all
3 bills and current expenses, unless otherwise ordered
4 by the International Executive Board. All expendi-
5 tures shall be paid by checks countersigned by the
6 International President when the latter is satisfied
7 of their correctness. The International Secretary-
8 Treasurer shall keep copies of all important cor-
9 respondence sent out and received by his office.

10 He shall submit expenses of each officer and em-
11 ploye, together with a detailed statement of re-
12 ceipts and disbursements of all money belonging
13 to the International Union, to the International
14 Executive Board and to the International Trustees.
15 Section 15. The International Secretary-Treas-
16 urer shall be the custodian of the funds of this
17 International Union. He shall deposit sufficient
18 funds of the International Union in some respon-
19 sible bank or banks to meet current obligations
20 of the International Union and shall invest the
21 remainder of the funds under procedures and
22 standards determined from time to time by resolu.
23 tion of the International Executive Board.
24 Section 16. The seal of the International Union
25 shall bear the following words: "International
26 Union, United Automobile. Aerospace and Agricul-
27 tural Implement Workers of America (UAW)."

N 28 The seal of this International Union shall bear the
29 design representing the Automobile, Aerospace and
30 Agricultural Implement divisions of this Interna-
31 tional Union. The International Executive Board
32 shall be authorized to adopt a seal appropriate
33 with the above provisions. The seal of the Inter-
34 national Union shall be held by the International
35 Secretary-Treasurer in trust, for the use of the
36 membership in their organization affairs: and he
37 shall prosecute any and all proceedings proper to
38 prevent the wrongful use of or imitation of the

r" 39 seal or of the name "International Union, United
40 Automobile. Aerospace and Azricultural Imple-
41 ment Workers of America (UA\V)." He shall also
42 take such measures as may be necessary to register
43 or copyright the seal, and the International name.
44 the label, insig-nia and any other property of the
45 International Union that he may consider neces-
46 sary to copyright or register.
47 Section 17. The International Secretary-Treas-
48 urer shall give a bond. amount of which shall be
49 determined by the International Executive Board
50 and paid for 'by the International Union, to insure
51 faithful discharge of his duties.
52 Section 18. The International Secretary-Treas-
53 urer shall perform such other duties as are herein
54 provided for in this Constitution or may be as-
55 signed to him by the International Executive
56 Board.
57 Section 19. When a Local Union has failed to
58 report and pay the per capita tax as provided for
59 herein, the International Secretary-Treasurer shall
60 notify the Local Union President and Board of
61 Trustees of that fact.
62 Section 20. The International Secretary-Treas-
63 urer shall keep a complete record of the member-
64 ship of the International Union.
65 Section 21. The International Secretarv-Treas-
66 urer shall, with the consent of the International
67 Executive Board. employ such assistants as may
68 be necessary to conduct the affairs of his office.
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.131-14Section 22. The International Secretaa 1

urer shall issue a standard "Work Permit" card
which shall be furnished to Local Unions at cost.
Such work permit shall be cancelled or renewed
thirty (30) days following the date contained there-
on. The charge for each work permit or renewal
by the Local Union shall be not less than the
amount of the monthly dues set by the Local Un-
ion, one-half (1/) of which shall be paid to the
International Union. It shall be left to the discre-
tion of the Local Union to determine the duration
of the period for which work permits are issued.
In no case, however, shall work permits be issued
to any worker for a period of more than three
(3) consecutive months.

Section 23. The International Secretary-Treas-
urer shall assume the powers and duties of the
International President in case of the latter's ab-
sence or incapacity.

International Executive Board Members
Section 21. An International Executive Board

Member shall have direct supervision over all or-
ganizational activities within the region from which
he is elected. In case a geographical district has
more than one regional board member, his activity
shall be confined within a definite area within his
region, which area shall be clearly defined by the
International Executive Board.

Section 25. His field of activity shall be limited
to shops within his region unless directed to other
activities at the direction of the International Ex-
ecutive Board or the International President.

Section 26. He shall examine all contracts nego-
tiated within his region before they are signed and
submit them to the International Txecutive Board
with his recommendation, negotiate disputes with
the bargaining committeei wherever possible, act
to obtain favorable legislation for labor and work
for the general welfare of the membership.

Section 27. Where district councils are estab-
lished within his region. he shall attend their meet-
ings when possible and work in cooperation with
such councils. He shall submit quarterly reports
of organizational activity within his region to the
International President and also to the Interna-
tional Executive Board fifteen (15) days prior to
the convening of the quarterly meeting of the
International Executive Board, for its approval.

ARTICLE 14
International Representatives

Section 1. International Representatives', or tem-
porary organizers', commissions must be approved
and signed by the International President and shall
be countersi gned by the International Secretary-
Treasurer and be subject to the approval of the
International Executive Board.

Section 2. International Representatives, or tem-
porary organizers. shall work under the jurisdic-
tion of the International President subject to the
approval of the International Executive Board and
under the direct super.ision of the International

i Executive Board Member of the region to which
i he is assigned, unless otherwise commissioned.

Section 3. No person can be appointed an Inter-
i national Representative, or temporary organizer,
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I A O.Is he is a member in continuous good standh*

2 of the International Union for a period of one (1)
3 year and has not reached the age of sixty-five (65).
4 Section 4. Effective January 1, 1965, all appointed
5 Representatives of the International Union who
6 are sixty-live (65) years of age or over shall re-
7 tire. Thereafter, such Representatives shall retire
8 on the first day of the month following the month
9 in which they become sixty-live (65) years of age.

10 Section 5. Appointed International Representa-
11 tives, or temporary organizers, may be removed
12 by the International President subject to the ap-
13 proval of the International Executive Board.
14 Section 6. An International Representative, or
15 temporary organizer, shall not, while holding such
16 position, be eligible as a candidate for. or hold, any
17 elective office or position in a Local Union, but an
18 officer of a Local Union may be appointed to act
19 as an International Representative, or temporary
20 organizer. on a part-time basis for parts of the day,
21 or for full days not to exceed one hundred and
22 eighty (180) in any calendar year. An Interna-
23 tiona Representative, or temporary organizer. shall
24 be eligible as a candidate for an elective office in
25 the International Union.

ARTICLE 15
N IFiscal Year

26 The Fiscal Year of the International Union shall
7 be gin the first day of January of each year and

28 end on the 31st day of December of the same year.

ARTICLE 16
Initiation Fees and Dues

Section 1. (a) Effective as of June 1, 1968, the
initiation fee charged by each Local Union shall be
increased by five dollars ($5.00). which the Local
Union shall set aside in a New Member Orientation
Fund. to be expended with the approval of the
Regional Director. The initiation fee, no part of
which shall be considered as a Local Union fine,
shall be not less than ten dollars ($10.00) nor more
than twenty dollars ($20.00) for membership in a
Local Union of the International Union.

(b) A Local Union may increase its initiation
fee, within the limitations set forth in paragraph
(a) of this Section. in accordance with the proce-
dures of Article 47, Section 1.

(c) Men and women returning from service in
the Armed Forces of the United Nations shall be
exempt from payment of an initiation fee upon
presentation of rmiilitarv discharge papers to the Lo-
cal Union Financial Secretary within one (1) year
of the date of their discharge.

(d) One dollar ($1.00) of each initiation fee shall
be forwarded to the International Secretary-Treas-
urer.

Section 2. All dues are payable during the current
month to the Financial Secretary of the Local
Union. Minimum union dues shall be a sum equiv-
alent to two hours straight time pay per month. For
those members paid by the hour, day, week or
month, the dues shall be based on the amount
earned per straight time hour in the last payroll
period worked before the dues are payable, includ-
ing cost-of-living allowance and any other amounts
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I normally considered as part of regular payout ex-
2 cluding shift premium. For those whose earnings
3 vary, straight time earnings for the purpose of
4 dues computation shall be In.ied on the average
5 earned per hour in the last month the member
6 worked, including incentive ,arnings, cost-of-living
7 allowance, clock hour add-ons and any other
8 amounts normally considered as part of the regu-
9 lar pay, but excluding shift premium, overtime

10 premium. Saturday, Sunday and holiday premiums.

11 Dues income shall be distrihuted so that the Lo-
12 cal Union shall receive thirty-seven (37) percent,
13 the International Union Strike Insurance Fund
14 shall receive thirty (30) percent, the General Ad-
15 ministrative Fund of the International Union shall
16 receive thirty (30) percent, and the International
17 Union's Family Education Center Fund siall re-
18 ceive three (3) percent for the capitalization, im-
19 provement and operation of the program.

20 Nothing in this Article shall prevent any Local
21 Union or unit of an Amalgamated Local Union
22 from establishing, in accordance with the provi-
23 sions of Article 47, dues in a greater amount than
24 provided for in this Article, and any Local Union,
25 or unit, which at the time when minimum monthly
26 membership dues are increased pursuant to the
27 provisions of this Article, has dues in a greater
28 amount than the minimum monthly membership
29 dues pre-existing, the change shall automatically
30 increase its dues bv the amount of the change
31 without the necessitv of any additional Local Un-
32 ion or unit membership action, and such Local Un-
33 ion dues shall continue until the Local Union's or
34 unit's membership, pursuant to the provisions of
35 Article 47, changes the Local Union's or unit's dues
36 structure.
37 All dues established by this Article shall be uni-
38 formly required of all its members by each Local
39 Union or unit of an Amalgamated Local Union ex-
40 cept as specific exoneration or special arrange-
41 ment, may be granted pursuant to Section 16 of
42 this Article, or Section 11 of Article 13, or Section
43 29 of this Article.

44 Section 3. (a) Where required by the necessities
45 of collective bargaining, a Local Union, or an In-
46 tra-Corporation Council and its aliliates, may,
47 with International Executive Board authorization,
48 double their monthly dues in each of not more
49 than four (4) months preceding the terminal date
50 of the old contract, or following the ratification of
51 a new agreement.

52 (b) Each Local Union which is authorized to
53 double its monthly dues shall be required to place
54 half of such dues in trust for each month collected,
55 until it has been determined by the International
56 Executive Board whether such additional dues
57 shall be applied to future dues, or refunded to each
58 member.

59 Section 4. The International Union shall provide
60 uniform monthly dues buttons, at not more than
61 cost, of a different color for each month. It shall
62 be mandatory for Local Unions using dues buttons
63 to use only those buttons provided by the Inter-
64 national Union. which shall be supplied by the
65 International Secretary-Treasurer to the Financial
66 Secretaries of the Local Unions upon request. Lo
67 cal Unions covered by Union Shop or check-off
68 agreements may, upon approval of the Interna-
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ltoil Executive Board, use an annual membersho
2 button, membership card or other suitable identifi-
3 cation of membership in lieu of monthly dues
4 buttons.
5 Section 5. Upon acceptance of the application,
6 membership shall date from the first day of the
7 month for which dues are paid.
8 Section 6. The Local Union shall set aside five
9 cent-% (.05) of each month's dues payment as a ('it-

10 Izenship and Legislative Fund to he used for the
11 purpose of strengthening democracy by encourag-
12 lg members, and citizens generally, to register
13 and vote in community, state, and national elec-
14 tions and to carry on organizational and educa-
15 tlonal programs directed toward the achievement
16 of an even higher understanding of citizenship re-
17 sponsibility and the need for active participation
18 In the affairs of a free and democratic society. Lo-
19 cal Unions are obligated to carry out such pro-
20 grams in conjunction with city, county and state
21 (CAP) councils. Three cents (.03) of each month's
22 dues payment must be laid aside by the Local Un-
23 ion as a special fund to be used only for education-
24 al or recreation-leisure time activities as outlined
25 in Article 27 of this Constitution, provided that two
26 cents (.02) shall be apportioned to education and
27 one cent (.01) apportioned to recreation-leisure

. 28 time activities. One cent (.01) of each month's dues
29 payment must be set aside by the Local Union as a
30 Retired Members Fund to be used only to promote
31 and support programs benefiting retired members.
32 Local Unions are obligated to carry out this policy
33 in conjunction with community groups where com-
34 munity groups exist for the purpose of promoting
35 and supporting programs benetiting retired mem-
36 bers and other retired workers.
37 Section 7. (a) Any member shall have the right
38 to object to the expenditure of a portion of his

- 39 dues money for activities or causes primarily polit-
40 ical in nature. The approximate proportion of dues
41 spent for such political purposes shall be deter-

- 42 mined by a committee of the International Execu-
43 tive Board, which shall be appointed by the Presi-
44 dent, subject to the approval of said 'Board. The
45 member may perfect his objection by individually
46 notifying the International Secretary-Treasurer of
47 his objection by registered or certified mail; pro-
48 vided, however, that such objection shall be timely
49 only during the first fourteen t14) days of Union
50 membership and during the fourteen (14) days fol-
51 lowing each anniversary of Union membership. An
52 objection may be continued from year-to-year by
53 individual notifications given during each annual

t" 54 fourteen (14) day period.
55 (b) If an objecting member is dissatisfied with
56 the approximate proportional allocation made by
57 the committee of the International Executive
58 Board, or thle disposition of his objection by the
59 International Secretarv-Treasurer, he may appeal
60 directly to the full In'ternational Executive Board
61 and the decision of the International Executive
62 Board shall be appealable to the Public Review
63 Board or the Convention Appeals Committee at the
64 option of said member.
65 Section 8. Any member who has not paid his
66 dues during the calendar month in which they are
67 due shall automatically become( delinquent except
68 as otherwise provided'in this Article. In order to
69 regain his good standing membership, he must ful-
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ALt. 16
ly reinstate himself in accordance with Section 9 of
this Article.

Section 9. The reinstatement fee established by a
Local Union shall be not less than the regular
initiation fee charged by the Local Union, plus the
dues for each month of delinquency in dues up to
either the date of his automatic suspension or the
date of his reinstatement, as the Local Union in its
discretion may detrmine, plus the current month's
dues. Such reinstatement fee shall be uniformly
applied to al! delinqient members of the local
Union. Individuals suspended as a result of their
failure to pay dues while employed in a shop under
the jurisdiction of another Local Union shall be
dealt with in conformity with Article 17, Section 3.

Section 10. Local Unions may notify members of
their delinquency. However, failure of the Local
Union to notify the member of delinquency shall
not exonerate such member from automatic sus-
pension except as provided in Section 27 of this
Article.

Section It(&). From each member's dues, each
Local Union must remit a monthly per capita tax
of thirty (30) percent, an additional three (3) per-
cent to the International Union's Family Education
Center Fund and the Local Union shall retain
thirty-seven (37) percent. In each month, each Lo-
cal Union must remit the additional thirty (30)
percent allocation of dues as Union Strike Insur-
ance Fund dues to the International Union which
shall place said money in the International Union's
Strike Insurance Fund.

The member's monthly per capita tax. Family
Education Center Fund amount, and Strike Insur-
ance Fund dues shall be forwarded to the Interna-
tional Secretary-Treasurer.

One dollar ($1.00) of each reinstatement fee
shall be forwarded to the International Secretary-
Treasurer.

(b) If the Local Union does not charge back
dues for the period following the date of automatic
suspension to the date of reinstatement, but impos-
es a fine based upon the length of such period, the
Local Union must forward to the International Un-
ion one-half ( I.L) of the fine so collected.

Section 12. When a member has been suspended
for non-payment of dues and the Financial Secre-
tary or other officers of the Local Union accept
such payment thereafter, acceptance of his dues
shall not operate to exonerate or reinstate the
member, or to waive the provisions of the Consti-
tution relative to forfeiture and reinstatement of
members.

Section 13. The provisions of Section 8 of this
Article shall not apply.to a member who has en-
tered the military service of the United States of
America or Canada, who shall be entitled to an
honorable military service membership and whose
membership in cohtinuous good standing in the Lo-
cal Union shall not be broken by such service, pro-
vided he reports to his Local Union at the time of
entering such service or thereafter furnishes the
necessary proof of military service. He shall be-
come subject to the provisions of this Section at
the end of such military service.

Section 14. The International Union shall set
a.side all stums remittedl by Local Unions as Union
Strike Insurance Fund dues and the funds resulting

.4
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Art 16
I shall be a special fund to he known as the Interna-
2 tional Strike Insurance Fund, to 1w drawn upon Px-
3 elusively for the purposes of (1) aiding Local
4 Unions engaged in authorized stril's and in eawx
5 of lockouts. and (2) assisting by donations or loan.%
6 other International Unions and non-afliliated Local
7 Unions similarly engaged, and (3) meeting linan-
8 eial obligations or expmlnditures which this Interna-
9 tional Union or its alfiliated Local Unions ineur a%

10 a result-of authorized strikes or in caws of lock-
11 out., and then only by a two-thirds (2:) vote of the
12 International Executive Board. Following the
13 Eighteenth (18th) ('onstitutional Convention the
14 International Exe'eutive Board shall he authorized
15 to establish a special fund to he known as the UAW
16 Free World Labor Defense Fund and to plae in
17 said fund all interest and/or dividends accruing
18 from the investment of the monies in the Intern a-
19 tional Strike Insturance Fund. effective January 1,
20 1962. From the remainder of each member's month-
21 ly per canita tax, the International Union shall set
22 aie

23 1. Five cents (.05) which shall be expended only
24 for publication of "Solidarity," the official
25 publication of the International Union or of
26 any successor official publication.
27 2. One cent (.01) to the Fair Practices and
28 Anti-Discrimination Fund to be expended only

29 for the sutpport and promotion of the pro-
30 Frams and activities of the International Un-
31 ion in support of fair employment practices
32 and in opposition to all discriminatory prac-
33 tiees in employment.
34 3. Three cents (.03) as the International Union
35 Education Fund to be expended only for the
36 programs and activities of the International
37 Union Education Department.
38 4. One cent (.01) as the International Union Rec-
39 reation Fund which fund shall be appor-
40 tioned to each region on a per capita basis.

" 41 5. Five cents (.05) as the Special Citizenship
42 Fund to be used for the purpose of strength-
43 ening democracy by encouraging members
44 and citizens generally to register and vote in
45 community, state and national elections and
46 to carry on organizational and educational
47 programs directed toward the achievement of
48 an ever higher understanding of citizenship
49 responsibility and the need for active partici-
50 pation in the affairs of a free and democratic
51 society.

N. 52 6. One cent (.01) as the International Union Re-
53 tired Members Fund, which shall be used only
54 to promote and support programs benefiting
55 retired members, including stch programs of
56 the International Union relating to retired
57 members as may be adopted from time to
58 time, and to finance the operation of the In-
59 ternational Union Retired Members Depart-
60 ment.

61 Section 15. At least once each month, the Inter-
62 national Secretary-Treasurer shall advise all Local
63 Unions of the exact Strike Fund balance.

64 Section 16. Where Local Unions deem it neces-
65 sary they may exonerate certain members from
66 the payment of dues to the Local Union. However.
67 such members, with the exception of those holding
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ratuitouis life membership, shall be consli.k a
2dues-paying members and per capita tax shall be
3 paid on such members.
4 Section 17. All per capita taxes, and all other
5 monies collected for the 'international Union shall
6 he transmitted to the International Secretary-
7 Treasurer by the twentieth of each month follow-
8 ing collection. All such per capita taxes and other
9 monies are strictly the property of the Interna-

10 tional Union and in no case shall any part thereof
11 be used by Local Unions, except upon permission
12 of the International E.xecutive Board.
13 Section 18. The International Secretary-Treas-
14 urer will issue the official receipt of the office of
15 Secretary-Treasurer for all monies collected.
16 Section 19. Any member who has not worked forty
17 (40) hours by reason of not having been scheduled
18 to work forty (40) hours, or received benefits in
19 lieu of work equivalent to forty (40) hours' pay,
20 within any calendar month shal be entitled to ex-
21 emption of payment of regular monthly dues.
22 Benefits in lieu of work shall include the follow-
23 ing: Supplemental Unemployment Benefits (or any
24 equivalent type layoff benefit), vacation pay. holi-
25 day pay, jury duty pay, bereavement pay, and paid
26 absence allowance, but shall not include the follow-
27 ing: pension benefits, sick and accident benefits
28 and Workmen's Compensation. However, dues paid
29 on the basis of Supplemental Unemployment Bene-
30 fits (or any equivalent type layoff benefit) shall be
31 five dollars ($5.00) per month or a sum equivalent
32 to two (2) hours straight time pay per month,
33 whichever is less.
34 A member who has been laid off or is on leave of
35 absence from his regular employment who is cov-
36 ered by check-off provisions under which manage-
37 ment notilies the Local Union of members who are
38 on leave of absence, laid off or rehired, shall auto-
39 matically b e considered as entitled to "out-of-
40 work" credits, unless he has received benefits in
41 lieu of work equivalent to forty 40) hours pay, as
42 provided in the second paragraph of this ection.
43 Any other member in order to be entitled to "out-
44 of-work" credits shall report his lay-off or leave of
45 absence, in person or otherwise, to the Financial
46 Secretary of his Local Union within one month of
47 the date such lay-off became effective.
48 Any member who is covered by check-off as set
49 forth above shall report immediately to the Finan-
50 cial Secretary of his Local Union any other employ-
51 ment he may obtain during the period of his lay-off
52 or leave of absence. Any member not covered by
53 check-off shall report to the Financial Secretary of
54 his Local Union the termination of his lay-off or
55 leave of absence, or any other employment he may
56 obtain during the period of his lay-off or leave of
57 absence.
58 Any member who is entitled to "out-of-work"
59 credits pursuant to this Section and Section 2 of
60 Article 17 shall be exempted from dues payment for
61 the period of his entitlement.
62 Section 20. Any member who is entitled to "out-
63 of-work" credits under Section 19 of this Article
64 and who does not secure an honorable withdrawal
65 transfer card. shall be presumed to continue to ie
66 entitled to "out-of-work" credits and thus remains
67 in continuous good standing without the neces.sity
68 of paying dues for the first six (6) months of such
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Art1 6
I l,,oeff or leave unless the member has had enw
2 ployment during this period which would neees-
3 sitate his paying dues under the first paragraph of
4 Section 19 of this Article or taking an honorable
5 withdrawal transfer card under Article 17. Section
6 2. Unless any such member shall, during the last
7 ten (10) days of such six (6) month period, certify
8 in writing to the Local Union Financial Secretary.
9 in person or by registered or certilied letter, that

10 he continues to be eligible for good standing memn-
11 bershlp without payment of dues pursuant to Sev-
12 tion 19 of this Arti('le and Article 17, Section 2, the
13 member shall autonmatially be noted on the Local
14 Union's records as having been issued an honorable
15 withdrawal transfer card at the conclusion of said
16 six (6) month period. If a member does certify as
17 provided herein during the last ten 10) days of the
18 six (6) month period, he shall continue to be eligi-
19 ble for "out-of-work" credits for each additional
20 month if during the last ten (10) days of such
21 month he similarly certifies. Such a member shall
22 automatically be noted on the Local Union's records
23 as having been issued an honorable withdrawal
24 transfer card on the first day of such month in
25 which he fails to certify as provided herein.

26 Section 21. Any member becoming out of work
27 because of illness or injury shall be exempt from
28 the above Section. Such members shall be auto-

, 29 matically- exonerated from the payment of dues
30 and shall be issued "out-of-work" credits provided
31 good and sufficient proof is submitted to substan-

. 32 tiate illness or injury. The above shall not apply to
33 those employes who receive salaries equivalent to
34 forty (40) hours' pay within any calendar month.

35 Section 22. Any member who has paid his dues

36 by check-off for any month for which the member
37 is exempted from payment of dues under Sections

38 19. 2') or 21 ot this Article shall be entitled to a

39 refund of such dues if he claims the same in person

40 or in writing from the Financial Secretary of the

41 Local Union within two (2) months folloi'ing the

42 month for which the refund is due. Any member
43 who has paid his dues in advance other than by

44 check-off, for any month for which the member is

45 exempted from payment of dues under Sections 19.
46 20 or 21 of this Article shall, when he returns to

47 work, be given credit on future dues for any such

. 48 month.
49 Section 23. The Local Union shall use a receipt
50 book or receipting rezister and form of official re-

N 51 ceipt furnished by the International Union. All
52 receipts shall be made out in duplicate, the original
53 to be given to the member, the duplicate to he re-

[ 54 tained by the Local Union and made available to
55 the International Union upon request. The Interna-
56 tional Secretary-Treasurer may order the destruc-
57 tion of the duplicate receipts when they are no
58 longer necessary.

59 Section 24. Local Unions covered by check-off
60 agreements or having a check-off arrangement will
61 be exempt from the provisions of the preceding
62 Section, providing the company clearly shows on
63 the check stub or pay envelope of each Union em-
64 ploye the amount of'the deduction and the reason
65 therefor.
66 Section 25. A Local Union failing to pay full per
67 capita tax due the International Union within a
68 two (2) months' period, shall stand automatically
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1 suspended until the Local Union has bee.. rein-

2 stated through payment of deficiency Incurred. un-

3 less exonerated from payment of same as provided
4 for in this Constitution.

5 Section 26. A Local Union falling to pay all of

6 its financial obligations due the International Un-

7 ion shall not be entitled to a voice or vote in the

8 International Convention.

9 Section 27. The failure 4f a company to check

10 off and pay to a Local Union the dues of a member

11 as required by a contract will not make the mem-

vt ber delinquent if the mmober has signed a Dues

13 Check-Off Authorizatioi (,aid. Where a member

14 has signed a Dues Check-Off Authorization Card

15 authorizing the deduction of dues for a given

16 month, the member shall he considered as having

17 paid his dues for that month even though the com-

18 pany fails to deduct same. Upon the failure of the

19 compan to deduct dues. the Financial Secretary

20 of the Local Union must notify the member to pay

21 his dues. The member shall have thirty (30) days in

22 which to pay his dues after being notified. Failure

23 on the part of the Financial Secretary to so notify

24 a member of his pending delinquency will not affect

25 the member's standing and he shall be considered
26 in good standing in the Local Union.

27 Section 28. The International Executive Board

28 shall be empowered, at its discretion, to arrange

29 loans from Local Unions and other sources to sup-

30 plement the Strike Fund where conditions dictate,

31 and, in this connection, may use any or all of the

32 International Union's real or personal property to

33 secure any such loan or loans. At least once each

34 month, the International Secretary-Treasurer shall

35 advise all Local Unions of the exact Strike Fund

36 balance. The International Executive Board shall

37 establish a program for strike relief which shall

38 provide aid and assistane to members actively

39 participating in an authoriz'd strike or involved

40 in a lockout, and, as betw,'n such members, shall

41 primarily base such aid and asistance upon the

42 right of each member to paiticipate in accordance
43 with his family obligations.

44 Section 29. The International Executive Board

45 on request of a Local Union or unit of an Amal ga-

46 mated Local Union. shall have the power to make

47 special arrangements w it i respect to the dues

48 schedules established in this Article, where unusual

49 circumstances justify such arrangements.

ARTICLE 17

Honorable Withdrawal Transfer Cards

50 Section 1. All honorable withdrawal transfer

51 cards shall be supplied by the International Secre-

52 tary-Treasurer: they shall be available to the Local

53 Unions in duplicate form in pads and shall be sold
54 at cost.

55 Section 2. Any member laid off from his plant

56 but regularly erilployed on jobs outside the 3uris-

57 diction of the International Union shall take an

58 honorable withdrawal transfer card, or in order to

59 maintain himself in good standing in his Local

60 Union. shall pay dues in accordance with Article
61 16 and Article 47.

62 Any mernber who has voluntarily separated him-

63 self from the jurisdiction of the UAW shall be

64 issued a withdrawal card immediately by his Local
-37--
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Artie
1 Untbn. The above shall not apply to those me.
2 bers who are employed by or officially represent
3 the UAW.
4 Section 3. Any member In good standing at the
5 time of leaving the jurisdiction of his Local Union
6 shall establish his membership in another UAW
7 Local Union by either of the following:
8 (a) By obtaining an honorable withdrawal trans.
9 fer card and deositing same immediately in

10 such other UAW Local Union. Failure to de-
11 posit the honorable withdrawal transfer card
12 within one (1) calendar month and to pay
13 dues which have accrued since coming within
14 the jurisdiction of such other UAW Local
15 Union will result in termination of the hon-
16 orable withdrawal transfer card.
17 (b) By payment of an initiation fee and dues to
18 such other UAW Local Union, in which case
19 such member's good standing will start as of
20 the date of such payment.
21 This shall not apply to members holding a Local
22 Union constitutional office who involuntarily left
23 the jurisdiction of their Local Union. However.
24 while holding such office such member shall not be
25 eligible to hold any constitutional office in. or be a
26 delegate to the International Convention from any

,. 27 Local Union other than the one which he involun-
28 tarlly left.
29 Section 4. When a member in good standing is

" 30 transferred to another plant as the result of trans-
31 fer of operations and pursuant to a collective bar-
32 gaining agreement, which plant is under the juris-
33 diction of another Local Union, his continuous good
34 standing shall not be broken and shall be con-
35 sidered continuous good standing in the new Local
36 Union.
37 Section 5. Any member who is laid off and sub-

- 38 sequently transfers to another UAW Local Union
39 and returns to his original Local Union within the
40 period of one year from the (late of such lay-off
41 shall be considered to have been in continuous
42 good standing for the purpose of meeting the good
43 standing membership requirements of the Interna-

" 44 tional Constitution or Local Union Bylaws as it
45 relates to election eligibility: provided, however.
46 that such member maintain his continuous good
47 standing in accordance with the provisions of this
48 Constitution while holding membership in such
49 UAW Local Union.
50 Section 6. A member shall be entitled to an hon-
51 orable withdrawal transfer card provided he shall
52 have his dues paid up to and including the current
53 month, or out-of-work receipts, and there are no
54 charges or debts owed to the Local Union.
55 Section 7. A member who is transferred to an-
56 other Local Union and who has paid his current
57 dues or his dues in advance shall not be required
58 to pay duplicate dues. The Local Union to which
59 the advance dues payments have been made shall
60 forward them to the Local Union to which the
61 member is transferred or refund them to the mem-
62 ber.
63 Section 8. When a holder of an honorable with.
64 drawal transfer card loses the same he can only
65 receive a duplicate thereof by applying to the Lo-
66 cal Union Financial Secretary who issued the
67 same. The Financial Secretary of the Local Union,
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after suilclent time has elapsed for an VU.Wtlga,
tion to be made, will issue a duplicate honorable
withdrawal transfer card upon receipt of the pay-
ment of one dollar ($1.00) from the applicant.

Section 9. Honorable withdrawal transfer cards
may be terminated by the Local Union issuing
them or by International Officers for good and
sufficient reasons.

Section 10. A person who has deposited his hon-
orable withdrawal transfer card and thus resumed
membership in the Union shall thereupon be sub-
ject to charges and trial for acts or conduct detri-
mental to the interests of the Union or its mem-
bers, committed while he was out of the Union on
honorable withdrawal transfer card. The provisions
of Article 31 shall be applicable in such cases.

Section 11. Whenever the International 'Union
has a reciprocal arrangement with any other union
whereby each agrees to honor the other's transfers.
any member transferring from such other union to
the International Union upon showing evidence of
good standing membership in such other union, by
depositing said evidence immediately upon coming
within the jurisdiction of the UAW Local Union,
but in no case later than the end of the first month
In which forty (40) hours are worked shall be ad-
mitted into the International Union without pay-
ment of an initiation fee or any other type of entry
fee. Failure to deposit such evidence within one (1)
month and to pay dues which have accrued since
coming within the jurisdiction of the International
Union will result in the termination of transfer
rights and the payment of an initiation fee.

Section 12. Any Local Union Ollicer, Shop Com-
mittee Member or Shop Steward offered a position
with management shall ,.,ure permission from his
Local Union before acceptil.n such position in order
to be entitled to an honorahle withdrawal transfer
card. Members violating tlhi Section shall be sub-
ject to expulsion from the Union.

Section 13. Any International Officer, Regional
Director, International Repro.sentative or any other
full-time employe of the International Union of-
fered a personnel or labor relations position with
management shall secure permission from the In-
ternational Executive Board before accepting such
position in order to be entitled to an honorable
withdrawal transfer card. Members violating this
Section shall be subject to expulsion from the
Union.

ARTICLE 18
Unemployment and Welfare

Section 1. The various regions where unemploy-
ment is a major problem shall make provisions for
handling the welfare and unemployment grievances
of members laid off from the shops either on a
local, district or regional basis.

Section 2. The International Executive Board.
upon recommendation of the Regional Board mem-
ber, may appropriate funds to assist Local Unions
or districts where their finances are insufficient to
defray necessary expenses of Iocal Unions or their
district, provided the itemized expenses involved
shall be submitted to the International Executive
Board.
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Contracts and Negotiations
Section 1. It shall be the established policy of

the International Union to recognize the spirit, the
Intent and the terms of all contractual relations
developed and existing between Local Unions and
employers, concluded out of conferences between
the Local Unions and the employers, as binding
upon them. Each Local Union shall be required to
carry out the provisions of its contracts. No officer,
member, representative or agent of the Interna-
tional Union or of any Local Union or of any sub-
ordinate body of the International Union shall have
the power or authority to counsel, cause, initiate,
participate in or ratify any action which constitutes
a breach of any contract entered into by a Local
Union or by the International Union or a subordi-
nate body thereof. Whenever a Local Union or a
manufacturing unit of an Amalgamated Local Un-
ion becomes a party to an agreement on wages,
hours or working conditions, it shall cause such
agreement to be reduced to writing and properly
signed by the authorized representatives of all the
parties to the agreement.

Section 2. When a grievance exists between a
Local Union and management and negotiations are
in progress. and an International Union officer or
representative is participating by request of the
Local Union involved, a committee selected by the
Local Union shall participate in all conferences and
negotiations. Copies of all contracts shall be filed
with the International Secretary-Treasurer.

Section 3. No Local Union Officer, International
Officer or International Representative shall have
the authority to negotiate the terms of a contract
or any supplement thereof with any employer
without first obtaining the approval of the Local
Union. After negotiations have been concluded with
the employer, the proposed contract or supplement
shall be submitted to the vote of the Local Union
membership or Manufacturing Unit membership in
the case of an Amalzamated Local Union at a
meeting called especially for such purpose: should
the proposed contract or supplement be approved
by a majority vote of the Local Union or unit
members present at the meeting, it shall be re-
ferred to the Regional Director for his recommen-
dation to the International Executive Board for
its approval or rejection. In case the regional Board
Member recommends approval, the contract be-
comes operative until the final action is taken by
the International Executive Board.

Upon application to and approval of the Inter-
national Executive Board. a ratification procedure
may be adopted wherein apprenticeable skilled
trades and related workers, production workers,
office workers, engineers, and technicians would
vote separately on contractual matters common to
all and, in the same vote, on those matters which
relate exclusively to their group.

Before contract or supplement demands affecting
skilled workers are submitted to the employer,
they shall be submitted to the Skilled Trades De-
partment in order to effectuate an industry-wide
standardiation of agreements on wages, hours.
apprenticeship programs, journeyman standards
and working conditions.
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Section 4. National agreements and suppL. Wnts
thereof shall be ratified by the Local Unions in-
volved.

Section 5. The general meeting of the Local Un-
Ion members of a manufacturing establishment
under the jurisdiction of an A'malgamated Local
Union shall be the highest authority for handling
problems within the manufacturing establishment,
in conformity with the l)yhw,. I the Local Union
and this International Constittuion.

Section 6. The International Executive Board
shall protect all Local Unions who have succeeded
in establishing higher wages and favorable condi-
tions and have superior agreements, so that no in-
fringement by Local Unions with inferior agree-
ments in plants doing similar work may be com-
mitted against the Lcal Union with advanced
agreements.

Section 7. Each Local Union or unit of an Amal-
gamated Local Union shall be required to maintain
a complete and up-to-date schedule of job classift-
cations and wage rates: a copy of which must be
attached to each contract submitted to the Inter-
national Union.

ARTICLE 20
National and Corporation Bargaining Councils
Section 1. In cases where there are a number of

Local Unions involved in negotiations and bargain-
ing with a major corporation or an association of
corporations, the International Executive Board
sha set up an Intra-Corporation Council. Such an
Intra-Corporation Council shall be an administra-
tive arm of the International Union and not a
subordinate body. Such Local Unions so involved
shall be members and shall participate through
duly elected delegates. When the large corpora-
tion or National Association has widely scattered
branches. the Intra-Corporation Council shall set
up Sub-Corporation Councils.

Section ?. The International Executive Board
shall determine the geographical districts or occu-
pational or manufacturing groupings in which Sub-
Corporation Councils shall he established. The
Intra-Corporation Council shall be composed of
delegates from the Sub-Corporation Council.

Section 3. Directors to work with such Councils
shall be appointed by the President subject to the
approval of the International Executive Board.

Section 4. Voting at National Intra-Corporation
Council meetings shall be based on per capita tax
paid to the International Union by the various
Local Unions participating.

Section 5. The purpose of the Intra-Corporation
Council shall be to coordinate the demands of the
separate members and to formulate policies in
dealing with their common employer. The Intra-
Corporation Council shall be convened not later
than thirty (30) days prior to the opening of nego-
tiations for a new N;ational Corporation agreement
to formulate new contract demands. The Council
shall deal only with matters p,,rtaining to problems
arising in their immediate corporations. It shall
be understood that such Intra-Corporation Council
is not a legislative body of the International Union
and shall not deal with policies of the International
Union other than those concerning their own im-
mediate corporation problems.
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. ARTICLE 21
National and Regional Wage-flour Conferen
Section 1. Upon the written request of a r(

aentative number of Local Unions to the Con
itive Shop Department and up on the approv
the International Executive Board, National
Regional Wage-Hour Conferences may be c
for the purpose of facilitating a discussion of r
lems related to wages, hours, production stand
and other conditions of work within a compet
or allied group; and to assist In the establishn
of uniform contractual provisions within the
dustry.

Section 2. Activities of both National and
gional Wage-Hour Conferences shall be co(
nated through the offices of the Competitive S
Department in cooperation with the Research
partment ot the International Union.
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ARTICLE 22
NATIONAL AND REGIONAL WAGE-HOUR

COUNCILS
National Wage-Hour Councils

National Wage-Hour Councils shall be estab-
lished by the lnternational Executive Board only
in those cases where National Wage-Hour Con/fr-
ences would prove inadequate in meeting the prob-
lem of organizing the unorganized cornpetitive
shops and coordinat ng the work of establishing
uniform standards within a competitive group.
Such National Wage-Hour Councils shall be ad-
ministratite arms of the International Union and
not subordinate bodies. In the crent such Wage-
Hour Councils are established they shall be gov-
erned by the followin.g provisions:

Section 1. The National Wage-Hour Councils
shall consist of duly elected representatives from
the Regional Wage-Hour Councils and plants where
there are no Regional Wage-Hour Councils of a
single industry. In the absence of a Regional Waze-
Hour Council of a single industry. representatfon
to a National Wage-Hour Council from any one
Local Union fincluding Amalgamated Local Un-
ions) shall not exceed two (2) delegates.

Section 2. It shall be the duty of the National
Wage-Hour Council to assist and cooperate with
the Competitive Shop Department and the Inter-
national President in the organization of unor-
ganized plants.

Section 3. It shall be the duty of the National
Wage-Hour Council to work in-conjunction with
the Competitive Shop Department and in coopera-
tion with tle Research bepartment of the Inter-
national Union to standardize wages, hours and
general working conditions of the organized plants
in their industry, and to strive to get a single
agreement covering their industry nationally.

Section 4. In case competitive plants in a given
indu,4ry start negotiations on a national agree-
ment, they shall make use of the National Bar-
gaining Council provisions.

Regional Wage-Ilour Councils
Rcqional Waqe-Itour Councils shall be estab-

lishcil by the Intcrnational 'xvecutire Roard onhi
in those cases where uiv'ae-hour con f'rences would
prove inadequate in mhetinq the problems of or-
ganizing the unorganizcd competitive shops, and
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coordinating the work of establishing uuuorm
standards within a competitive qroup. Such Re-
gional Waqe-Ilour CounctiMl shall be admniratwe
arms of the International Union and not mtbordi-
Rate bodies. In the evcnt such Wage-Hour Counils
are cstablished, they slull be joverned by the
following provisions:

Section 5. A Regional Wage-Hour Council shall
consist of duly elected representatives from plants
or departments in plants doing similar work who
can conveniently get together.

Section 6. It shall be the duty of the Regional
Wage-Hour Council to gather and send to the
Research Department of the International Union
and the National Wage-Hour Council of which
they are a part, all data on wages, hours and
other working conditions of the plants of their
industry in their region.

Section 7. It shall be the duty of the Regional
Wage-Hour Council to assist in the organization
of unorganized plants of their industry under the
direction of the Regional Director.

Section 8. It shall be the duty of the Regional
Wage-Hour Council to work toward standardiza-
tion of improved wages, hours and general working
conditions of the organized plants of their industry
in their region, and to strive to get a single agree-
ment covering their industry in their region.

Section 9. It shall be the duty of the Regional
Wage-Hour Council to send regular reports to the
National Wage-Hour Council in their industry and
to the Competitive Shop Department of the inter-
national Union

Section 10. It shall be the duty of the Regional
Wage-Hour Council to send delegates to. and
assist in the formation of, a National Wage-Hour
Council for their industry.

Section 11. It shaU be understood that such
Wage-Hour Councils are not legislative bodies of
the International Union and shall not deal with
policies of the International Union other than
those concerning competitive plant problems.

ARTICLE 23
Community Action Program Councils

Section 1. The objective and purpose of the UAW
Community Action Program Councils are to devel-
op, promote and implement policies and programs
designed to improve and enrich the quality of
American life. The UAW Community Action
Program (hereinafter referred to as CAP) shall en-
gage in community, civic, welfare, educational,
environmental, cultural. citizenship-legislative. con-
sumer protection, community services and other
activities to improve the economic and social con-
ditions of UAW members and their families and to
promote the general welfare and democratic way
of life for all people.

UAW CAP Councils may cooperate and work
with community groups in the common effort to
make a better life for all eopl.h', where the pro-
grams and objectives of such groups have the same
basic objectives as the UAW.

Section 2. The UAW International Executive
Board is authorized to implement and develop pro-
grams and policies designed to achieve the purpos-
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1 W."and objectives of the UAW Community Actionl
2 Program, through its councils.

3 Section 3. To assist in the development of theso
4 programs and policies, the International Exeeutv,,
5 Board is authorized to establish a National UAW
6 Community Action Program Advisory Counci
7 which shall meet at least once each year or as nm..
8 essary and as determined by the International
9 President or the International Executive Boari

10 (a) It shall he the duty of such council to advi.s..
11 and counsel the International Executive Board on
12 programs and policies, including the per capita tax
13 requirements of each Local Union to the CA'
14 Councils.
15 (b) Representation to the UAW National CAP
16 Advisory Council shall be determined by the Inter.
17 national President, subject to the approval of the
18 International Executive Board.

19 Section 4. It shall be mandatory that each Local
20 Union affiliate with the appropriate State CAP
21 Council and any city, county or area CAP Council
22 established under this structure in accordance with
23 the requirements of Article 37, Sections 1 and 2 of
24 this Constitution.
25 Section 5. Upon approval of the International
26 President, Regional Directors are authorized to es-
27 tablish in states under their jurisdiction, or in con-
28 cert with other Directors within states under their

" 29 jurisdiction, appropriate state, city. county and
30 area CAP Councils, or a combination of same,
31 where sufficient membership exists for the estab-
32 lishment of such councils.
33 Section 6. All state, city, county and area coun-
34 cils established under the'UAW Community Action
35 Program shall be subordinate bodies of the Inter-
36 national Union.
37 Section 7. Membership in UAW CAP Councils
38 shall be confined to UAW Local Unions, UAW Re-
39 tired Worker Chapters and UAW Women's Auxil-
40 iaries.
41 Section 8. Each CAP Council established shall be
42 required to adopt bylaws governing said council
43 which shall require the approval of the Interna-
44 tional Executive Board. All bylaws established for
45 CAP Councils must include a budget, which shall
46 require the approval of the Regional Director(s)
47 and the UAW, CAP Department. All expenditures
48 of CAP Councils are reuired to be made in ac-
49 cordance with the financial guidelines for CAP
50 Councils, as established by the International Exec-
51 utive Board and the National CAP Advisory Coun-
52 cil.
53 Section 9. All Local Unions, (except those in the
54 State of Michigan). atiliated with the various
55 state, city. county" and area CAP Councils shall be
56 required to develop in their bylaws a requirement
57 which will advise the memlnetship, at the time of
58 their election for executive otticers as set forth un-
59 der Article 38. Section 1 of this Constitution. of
60 those ollicers or all of .ame undr Article 38, Sec-
61 tion 1 of this Constitution. who) as a result of their
62 election to their respective otices may also serve
63 as a delegate to the state, city, county or area
64 council established in their area.

65 Section 10. All CAP Council- shall develop in
66 their bylaws appropriate procedures for the elec-
67 tion of oflicers of the council, representation to the

council and other provisions for the effect, .per-
2 atlon of the CAP Council. which is required to
3 meet the standards for such councils as developed
4 by the International Executive Board.

5 Sectlon 11. The International President shall be
6 the Chairman of the UAW Cmmmunity Action Pro-
7 gram Department and will chair the National
8 UAW CAP Advisory Council.

ARTICI': 24

Competitive Shop Depa~rtment
9 Section 1. The International Executive Board

10 shall create a Competitive Shop Department for
11 the International Union.

12 Section 2. The International President shall ap-
13 point a director for the Competitive Shop Depart-
14 ment, subject to the approval of the International
15 Executive Board, who is best qualified by expe-
16 rience and who now is and has been a member of
17 the Union for at least two (2) years. The Inter-
18 national Executive Board may remove the director
19 of the Competitive Shop Department.

20 Section 3. It shall be the duty of the Competitive
21 Shop Department to aid in organizing and calling
22 National and Regional Wage-Hour Conferences.
23 National and Regional Wage-Hour Conferences
24 may be called by the Director of the Competitive
25 Shop Department after consultation with the Re-
26 gional Director concerned, subject to the approval
27 of the International Executive Board.

28 Section 4. It shall be the duty of the Competitive
29 Shop Department to direct the organization of
30 unorganized competitive shops by making recom-
31 mendations for assignment of organizers to the
32 Regional Directors. the International President and
33 the International Executive Board.

34 Section 5. Organizers working on such assign-
35 ments shall make reports on the progress of or-
36 ganization to the Competitive Shop Department
37 as well as to their Regional Directors.

38 Section 6. It shall be the duty of the Competitive
39 Shop Department to check all agreements referred
40 to it by the International Executive Board. and to
41 make recommendations to the various Local Unions
42 for the standardization of wage-hour provisions
43 throughout given competitive industries.

ARTICLE 25
Research Department

44 Section 1. The International Executive Board
45 shall create a Research Department for the Inter-
46 national Union.

47 Section 2. The President of the International
48 Union shall appoint a director for the Research
49 Department who shall be selected from the Inter-
50 national Union, if pos.sible, and who is competent
51 and qualified by previous experience and training
52 to do such work: but such appointment shall not
53 be considered final until it is approved by the
54 International Executive Board at their next meet-
55 ing. It shall be mandatory that the International
56 Research Department shall be kept informed of
57 changes in rates, working standards and so forth
58 by all Local Unions.
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1 -teeUo S. It shall gather and keep on file in-
2 formation on wages, hours and other conditions of
3 employment and any general information about
4 the automotive, aerospace and agricultural Imple-
5 meat industries.

6 Section 4. It shall, gather and keep on file any
7 other Information which the International Execu-
8 tive Board, Regional Directors, Local Unions.
9 Wage-Hour Councils or any other subdivision of

10 the International Union may require from time
11 to time.

12 Section 5. It shall send to all International
13 Executive Board Members, International Repre-
14 sentatives, Local Unions and Wage-Hour Councils
15 a periodic bulletin on problems of general interest
16 to the members of the Union.

17 Section 6. It shall submit to the International
18 Executive Board meetings, a regular report on
19 general conditions in the automotive, aerospace
20 and agricultural implement industries which are
21 of importance to the International Union.

22 Section 7. It shall submit a complete and thor-
23 ough report to the conventions of the International
24 Union on the automotive, aerospace and agricul-
25 tural implement industries and the International

- 26 Union.
27 Section 8. It shall supply Wage-Hour Councils

0% 28 with financial reports of parts plants in their in-
29 dustry and such other material as they may re-
30 quest.

ARTICLE 26

Fair Practices and Anti-Discrimination Department
31 Section 1. There is hereby created a department
32 to be known as the Fair Practices and Anti-

f' 33 Discrimination Department of the International
34 Union.

Section 2. The International President shall ap-
point a committee composed of International
Executive Board members to handle the functions
of this department. He shall also appoint a director
who shall be a member of the Union pnd approved
by the International Executive Board. He shall also
appoint a staff which shall be qualified by pre-
vious experience and training in the field of inter-
racial, inter-faith and inter-cultural relations.

Section 3. One cent (.01) per month per dues-
paying member of the per capita forwarded to
the International Union by Local Unions shall be
used as the Fair Practices and Anti-Discrimination
Fund of the International Union as provided in
this Constitution.

Section 4. The department shall be charged with
the duty of implementing the policies of the In-
ternational Union dealing with discrimination, as
these policies are set forth in the International
Constitution and as they may be evidenced by
action of the International Executive Board and
of International Conventions, and to give all pos-
sible assistance and guidance to Local Unions in
the furtherance of their duties as set forth In
this Article. and to carry out such further duties
as may he assivned to it from time to lime by the
International President or the International Execu-
tive Board.

_46_
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1 Section 5. It shall be mandatory that eacn. L.ocal
2 Union set up a Fair Practices and Anti-Discrimina-
3 tion Committee. The specific duties of this Com-
4 mittee shall be to promote fair employment prac-
5 tices and endeavor to eliminate discrimination
6 affecting the welfare of the individual members
7 of the Local Union, the International Union, the
8 labor movement and the nation.

ARTICLE 27

Education Department
9 Section 1. Education shall be a mandatory part

10 of the business of the International Union and of
11 each Local Union. particularly education in labor
12 history, labor problems, the objectives of the In-
13 ternational Union and the problems of the Inter-
14 national Union. its members and their families.

15 Section 2. The International President shall ap-
16 oint an Education Director over the Education
17 Department, and such appointment shall be sub-

18 Ject to approval of the International Executive
19 Board.

20 Section 3. Four cents (.04) per month per dues-
21 paying member of the per capita forwarded to the
22 International Union by Local Unions shall be used
23 as the Educational and Recreational-Leisure Time
24 Activities Fund of the International Union, as pro-
25 vided in this Constitution.

26 Section 4. Three cents (.03) of such per capita
27 tax shall be used for educational purposes and one
28 cent (.01) shall be used for recreation-leisure time
29 activities.
30 Section 5. It shall be mandatory that each Local
31 Union set up an Education Committee. The duties
32 of this Committee shall be to promote all branches
33 of education affectina the welfare of the individual
34 members, the Local Union. the International Union,
35 and the labor movement. It shall be the duty of the
36 Regional Director to see that this provision of the
37 Constitution is carried out.

38 Section 6. There shall be established educational
39 areas throughout the International Union to which
40 educational representatives shall be assigned. These
41 educational representatives shall be appointed by
42 the President to work under the direction of the
43 International Education Director. and such ap-
44 pointments shall be approved by the Regional Di-
45 rector(s) in whose area(s) they shall serve.

ARTICLE 28

Family Education Center Department

46 Section 1. The International Executive Board
47 shall create a Family Education Center Depart-
48 ment.
49 Section 2. The International President shall ap-
50 point a Director to supervise the activities of the
51 Family Education (enter )epartment and such ap-
52 pointment shall be subject to the approval of the
53 International Executive Board. The President shall
54 also appoint and assign a quialified staff to service
55 the Department-
56 Section 3. The Family Education Center Depart-
57 nwnt sh:all fornmuilate anld implement progranis at
58 Family Education ("entrs for the eulication and
59 training of 1'AV menmlers ani their families
60 through participation in the Family Education
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ArtS *11-9%
1 8lgfolarsip Program In order to bring about a Ibl.
2 ter understanding of the. UAW's programs, poliliel,
3 amns and objectives and to broaden and enlighten
4 participants with a view toward the inprov.enint
5 of tho quality of life. The function of the Ipnrt.
6 ment shall be to develop A e4ulre of futUre hha er.
7 ship. with supportive fanily involvement for all
8 levels of the UAW.
9
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Section 4. It shall he the function of the Family
Education Center Department to formnlite an
Implement programs at lFamily Education Cente.rs
for the training of Local Union leadership and to
develop among potential le.ders and their families
a clearer understanding of the Union and the com.
plex problems facing our society.

Section 5. All subordinate bodies of the Internst.
tional Union shall cooperate with the Department
and assist in the promotion of the Department'.
programs and activities.

Section 6. The Department shall develop a com.
prehenuive program to encourage and promote the
continuation, on the local level, of family interest
and family participation in activities related to the
UAW and the conmmunity, following participation
in a Family Education ('enter Program. The FaMi.
ly Education ('enter Department shall be cha"red
with the duty of providing an ongoing program to
draw the family closer together around common
Interests and into continuing Union and community
programs to build a stronger labor movement and
a better society.

ARTICLE 29
Official Publication

Section 1. There shall be published at least once
a month by the International Union a publication
designed to educate the membership and to ac-
quaint the membership with the activities of this
International Union. Special editions for all, or a
particular segment, of the membership shall be
printed from time to time as the International
Executive Board may direct. The title of said pub-
lication shall be "Solidarity," or its successor desig-
nation, Official Publication of the International
Union.

Section 2. "Solidarity" shall be under the super-
vision of the International Executive Board who
shall select a Publication Committpe consisting of
the International President and two other members
of the International Executive Board. The Publi-
cation Committee shall be directly responsible to
the International Executive Board in carryingz out
the task of publishing "Solidarity." The editors
of "Solidarity" shall he appointed 'by the Interna-
tional President, subject to the approval of the
International Executive Board.

Section 3. The International Secretary-Treasurer
shall allocate out of each per capita tax, five cents
(.05) for a special fund for "Solidarity."

Section 4. The subscription rate of "Solidarity"
shall be sixty cents (.60) per annum, payable as
provided in this Constitution.

Section 5. This publication is to be sent through
the United States mail to each member in good
standing.

1 Section 6. To non-members the rate shae 00 one

2 dollar ($1.00) per annum with postage additlionl
3 for foreign subscribers.
4 Section 7. Price of single copies shall be five
5 cents (.05).
6 Section & Local publications shall conform with
7 the policies of the International Union and all
8 Local Union Editors and/or Editorial Committees
9 shall be responsible to the ollicers and Executive

10 Board of the Local Union who shall have authority
11 to effectuate such conformity. Where a unit of an
12 Amalgamated Local Union has a publication, such
13 initial responsibility shall be to the unit officers
14 but the Amalgamated Local Union ollicers and
15 Executive Board shall still have the ultimate
16 authority of effectuating such conformity.

ARTICLE 30
Charges and Trials of International Offleers

17 Section 1. Charges against International Officers
18 or International Executive Board Members may be
19 filed in either of these manners:
20 (a) Upon written affidavit signed by five (5)
21 or more Board Members and filed with the
22 International Secretary-Treasurer.
23 (b) Upon written affidavit signed by a Local
24 Union member and endorsed by his own
25 Local Union and by at least ten (10) addi-
26 tional Local Unions in the International
27 Union, or in the case of charges against an
28 International Executive Board Member up-
29 on written affidavit signed by the Local
30 Union member and endorsed by his own

'31 Local Union and a majority of the Local
32 Unions within the region from which the
33 International Executive Board Member is
34 elected.
35 Section 2. In case the charges to be filed are
36 against the International Secretary-Treasurer they
37 shall be filed with the International President who
38 shall in that case alone perform the duties with
39 reference to the trial procedure.
40 Section 3. Upon receipt of the charges the In-
41 ternational Secretary-Treasurer shall immediately
42 send a copy of the charges by receipted registered
43 or certified mail to the accused and copies to all
44 International Executive Board Members, notifying
45 the accused that he has lifteen (15) days to pre-
46 pare a defense and notifying the International Ex-
47 ecutive Board Members of a Special International
48 Executive Board Meeting to be called ten (10) days
49 following filing of the charges.
50 Section 4. Pending the trial, the International
51 Officer or International Executive Board Member
52 accused shall continue to function in his elected
53 capacity unless a Special International Executive
54 Board Meeting is convened and votes by a two-
55 thirds (2^) vote for his suspension as otherwise
56 provided in this Constitution.
57 Section 5. The first order of business at the
58 Special International Executive Board Meeting
59 shall be the setting up of an International Union
60 Trial Committee. This Committee shall be chosen
61 from among. present memibers in good standing

62 who were seated delegates at the last preceding
63 International Union Convention. but excluding any
64 such who, at the time of selection of the Trial
65 Committee panel, are officers or employes of the
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Art4s e
1 Irni%.national Union or are members of the Inter-
2 national Executive Board. The name of each mem-
3 ber qualified as aforesaid for service on the Trial
4 Committee shall be written on a slip of paper on
5 which shall also appear the number and location of
6 the Local Union from which he was a delegate, the
7 said slips being all of uniform size and appearance.
8 The said slips of paper shall be deposited in a box
9 by the Secretary-Treasurer in the presence of the

10 International Executive Board and the box shall
11 be sealed and thoroughly shaken. The Interna-
12 tional Secretary-Treasurer shall then open the
13 container and the member of the International
14 Executive Board selected for that purpose and
15 blindfolded shall draw the names of fifty (50)
16 delegates, one by one. After these names are
17 drawn they shall be read by the International
is Secretary-Treasurer in the presence of the Inter-
19 national Executive Board and each name in suc-
20 cession shall be set opposite a number from one
21 (1) to fifty (50).
22 Section 6. During the drawing of the names.
23 the accused or his personal representative shall
24 have the right to be present, as may the accuser
25 or a representative of the accuser.
26 Section 7. Immediately following the drawing
27 of the panel, the Trial Committee shall be chosen.
28 The accused and the accuser shall each have the
29 right to strike ten (10) names from the panel.
30 Either may waive the right in whole or in part,
31 striking in such case. less than ten (10) names
32 but the right of either party to strike ten (10)
33 names shall not be affected by any such waiver
34 by the other. The parties shall proceed alternately
35 iii striking names from the panel, beginning with
36 the accused.

- 37 Section 8. After these challenges have been made
38 the first twelve (12) persons whose names remain
39 on the list shall be notified to report to the Inter-

" 40 national Office within five (5) days to proceed with
41 the trial. Local Unions shall also be notified when
42 any of their members' name. are drawn for service
43 on the International Trial Committee.

44 Section 9. Such an order shall be mandatory
45 upon any member of the Union receiving this
46 notice. Should he fail to appear. unless his absence
47 is excused by a signed afliiavit of illness or Local
48 Union emergency, attested to by the Executive
49 Board of his Local Union. such a'member may be
50 subject to charges in his Local Union, and to ex-
51 pulsion.
52 Section 10. Upon his appearance at the Inter-
53 national Office, each member of the Trial Coin-
54 mittee thus notified shall produce affidavit attest-
55 ing his membership in good standing in his Local
56 Union, signed by the Financial Secretary of his
57 Local Union.
58 Section 11. In case one (1) or more members
59 of the Trial Committee thus notified shall fail to
60 appear for the above reasons or fail to produce
61 such certificate of membership in good standing,
62 the next member of the panel, numbering down
63 from one (1) to fifty 50) shall be notified to
64 report.
65 Section 12. The International Trial Committee
66 shall go into session immediately upon arrival of
67 the full panel and shall hear the charges brought
68 by the accuser and all the witnesses named for

substantiation, and shall hear the defenM. 'bf the

2 accused and all his witnesses for substantiation.
3 The Trial Committee shall decide its own rules of
4 procedure relating to the conduct of the trial and
5 may elect its own Chairman and Secretary, ro-

6 vidimg that verbatim minutes of all evidence shall
7 be reported by a court stenographer. The accused
8 and the accuser shall have a right to be repre-
9 sented by counsel.

10 Section 13. The Trial Committee, upon comple-
11 tion of the hearing on the evidence and arguments,
12 shall go into closed se;.si ln to determine the verdict
13 and penalty. A two-third,. ) vote shall be re-
14 quired to find the accused guilty. In case the ac-
15 cused is found guilty, the Trial Committee may,
16 by a majority vote, reprimand the accused or it
17 may, by a two-thirds (,) vote, assess a fine not

18 to exceed five hundred dollars ($500.00), with

19 automatic suspension. removal from office or ex-
20 pulsion in the event of the failure of the accused

4 21 to pay the fine within a specified time; or it may,
22 by two-thirds ( 2) vote, suspend or remove the
23 accused from oflice, or suspend or expel him from
24 membership in the International Union.

25 Section 14. In case a Trial Committee finds the

26 accused innocent they may determine the honest
27 or malicious intent of the accuser. If they find

28 the accuser guilty of obvious malice in filing the
29 charges they may assess a penalty against him in
30 accordance with Section 13 of this Article.

31 Section 15. Charges against an International

32 Officer or Interlational Executive Board Member.
33 concerning his own Local Union, shall not be filed
34 according to Local Union trial procedures, but in
35 accordance with the above provisions.

ARTICLE 31

3637
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65

Trials of Members
Section 1. A charge by a member or members

in good standing that a member or members have
violated this Constitution or engaged in conduct
unbecoming a member of the Union must be spe-
cifically set forth in writing and signed by the
member or members making the charges. The
charges must state the exact nature of the alleged
offense or offenses and, if possible. the period of
time during which the offense or offenses allegedly
took place. Two (2) or more members may be
jointly charged with having participated in the
same act or acts charged as an offense or with
having acted jointly in commission of such an
offense and may be jointly tried.

Section 2. Charges must be submitted to the

Recording Secretary of the Local Union or of the
Shop Organization, as the case may be, within
sixty (60) days of the time the complainant first be-
came aware, or reasonably should have been aware,
of the alleged offense, provided, that if the charges
are against the Recording Secretary, they shall be
submitted to the President of the Local Union or
the chief executive oflicer of the Shop Organiza-
tion, as the case may be, and provided further,
that charges preferred against one for acts or
conduct detrimental to the interest of the Union
or its members, committed while he was out of the
Union on withdrawal card. shall be submitted with-
in sixty (60) days from the time of the deposit of
his withdrawal card.

-51-

- ~ -

* I

illI ~



Art4s
1 ~Hcton 3. Upon charges being submitted. It is
2 mandatory that a trial be held unless the charges
3 are withdrawn by the accuser or considered by
4 the Union to be improper under this Article.
5 Prior to the notification to a member that
6 charges have been filed against him, the Local
7 Union Executive Board shall review the charges
8 and consider them improper if:
9 (a) The charges do not state the exact nature

10 of the alleged offense as required by Section
11 1 of this Article;
12 (b) The charges are untimely under Section 2
13 of this Article:
14 (c) The act complained of does not sustain a
15 charge of a violation of the Constitution or
16 conduct unbecoming a member of the Union:
17 (d) The charges involve a question which should
18 be decided by the membership at a member-
19 ship meeting and not by the trial procedure.
20 Both the accused and the accuer hall be noti.
21 fled In writing of the E:eeutive Board's determina-
22 tion and either the accused or the accuser may ap-
23 peal from such determination, pursuant to Article
24 33, Section 6. Such an appeal must be limited to
25 the question of whether the charges are proper or
26 improper under items (a), (b), (c) or (d) of this
27 Section.
28 Section 4. A member against whom charges have
29 been filed shall be notified of such charges by re-
30 ceipted registered or certified mail within seven (7)
V. . days after the charges have been submitted to the
32 Local Union or, in the case of an Amalgamated
33 Local Union, to the Shop Organization of which
34 he is a member.
35 Section 5. A member preferring charges, and a
36 member against whom charges are preferred shall
37 be permitted representation by counsel of his own
38 choice: such counsel, however, shall be required
39 to abide by the Trial Procedure as established by
40 the Trial Committee and as outlined in this Con-
41 stitution.

,- 42 Section 6. A member against whom charges have
43 been filed may be suspended from any elective or
44 appointive office or position he may hold in his

- 45 Local Union or Shop Organization, as the case may
46 be, pending trial, by a two-thirds (%) vote at
47 such Local Union or Shop Organization meeting.

-. 48 Section 7. The accused member shall be tried by
49 a Trial Committee selected byv drawing names
50 from the members attending the first Local Union
51 or Amalgamated Local Union unit meeting which
52 is held at least five (5) days after the notification

N 53 to the member charced. The presiding officer at
54 the meeting shall cause uniform cards bearing the
55 names of each member in attendance at that meet-

N 56 ing (with the exception of the presiding officer, his
57 designee to draw the cards, the charging member,
58 the charged member, and any representatives des-
59 ignated by either of them as counsel), to be placed
60 in a container. A list of the names of members
61 appearing on those cards shall be kept in the order
62 in which they are drawn.
63 (a) In Local Unions or units of Amalgamated
64 Local Unions with a membership of five
65 hundred (500) or more, a total of nineteen
66 (19) names shall be so drawn. The names
67 shall be read off in the order in which
68 drawn. It shall be an obligation of member-
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ship for any member whose name 'J been
drawn to serve on the Trial Committee;
provided that any such member who feels
that he cannot serve for good and sufficient
reasons may state thoe, reasons to the
meeting and withdraw. If any of the nine-
teen (19) named vvmlvnhrs shall so with-
draw, additional naine shall be drawn so
that the list shall agiin total nineteen (19).
The charging nmvnber and charged
member, or their dsignated counsel, shall
each have the rivght to strike as many as
five (5) names without stating any grounds
or reasons it beingt Intended that each side
be limited to five (5) challenges even
though more than one (1) charged or
charging party is involved. The Trial Com-
mittee shall consist of the seven (7) mem-
bers whose names were first drawn, and
neither withdrawn nor stricken, and the next
two (2) members in order of drawing who
have not been withdrawn nor stricken shall
serve as alternates.

(b) In Local Unions authorized under Article 37,
Section 4, to hold annual general member-
ship meetings with monthly meetings of a
liant or shop council, Trial Committees may

be selected at the monthly meetings of the
plant or shop council.

(c) In Local Unions or units of Amalgamated
Local Unions with a membership of more
than two hundred (200) but less than five
hundred (500), the same procedure shall be
followed except that the total names drawn
shall be twelve (12). The Trial Committee
shall consist of five (5) members and one
(1) alternate, and the parties shall be lim-
Ited to three (3) challenges.

(d) In Local Unions or units of Amalgamated
Local Unions with a membership of two
hundred (200) or less. the same procedure
shall be followed except that t h e total
names drawn shall b,4 eight (8). The Trial
Committee shall consist of three (3) mem-
bers and one (1) alternate, and the parties
shall be limited to two (2) challenges.

(e) If the size of a unit of an Amalgamated
Local Union is such as to make application
of Subsection (d) above impractical, the
delegate body, or the membership of the
Amalgamated Local Union if no delegate
body exists, shall be substituted for the unit
membership as the body from which the
Trial Committee is to be selected.

Section 8. Within seven (7) days after the Trial
Committee has been selected the accused member
shall be notified of the time and place of the
trial, which shall be held not less than fifteen (15)
days nor more than thirty (30) days from the date
of his receipt of such notification.'The Trial Com-
mittee shall submit its findings to the Local Union
not later than sixty (60) days from the time such
committee was selected.

All of the time periods provided herein may be
extended by the International President where, in
his judgment, justice will be served by such an
extension.

68 Section 9. Any Officer, Executive Board Member69 or Joint Council delegate, where such council
-53-
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ArLts6 I 1
1 exVts, if charged with a violation of the Amlga.
2 mated Local Union Blylaws or International Con-
3 stitution or if charged with beingderelict in per.
4 forming his duties as a Local Union officer or
5 failure to carry out the union obligation which
6 he accepted, shall be tried by a Trial Committee
7 selected either from the delegate body of such
8 Amalgamated Local Union, where such delegate
9 body exists, or from a general membership meet-

10 ing where no delegate body exists. Any disciplinary
11 action taken by said Trial Committee against such
12 officer, Executive Board Member, or Joint Council
13 delegate shall be limited to his membership in the
14 Joint Council or governing body of the Amalga-
15 mated Local Union.
16 Section 10. The Trial Committee, upon comple-
17 tion of the hearing on the evidence and arguments.
28 shall go into closed session to determine the verdict
19 and penalty. A two-thirds (%) vote shall be re-
20 quired to find the accused guilty. In case the
21 accused is found guilty, the Trial Committee may:

22 (a) By a majority vote, reprimand the accused;
23 or
24 (b) It may, by a two-thirds (%) vote, assess
25 a fine not to exceed one hundred dollars
26 ($100.0)-with automatic suspension, re-
27 moval from office or expulsion in the event
28 of the failure of the accused to pay the fine
29 within a specified time; or
30 (c) It may, by a two-thirds (2) vote. suspend
31 or remove the accused from office or sus-
32 pend or expel him from membership in the
33 International Union.
34 The Trial Committee may not apply more than
35 one (1) of the above three (3) penalties against the
36 accused.

37 Section 11. The Trial Committee shall thereupon
38 report its verdict and judgment to the body from
39 which it was selected at the membership meeting
40 of that body next following the determination of

9- 41 the verdict and judgment of the Trial Committee,
42 after giving the accused written notification of its
43 verdict and judgment and o f said membership

0- 44 meeting. In case of a verdict of acquittal, such ver-
45 dict and judgment shall become tinal upon being
46 reported at said membership meeting and no fur-

" 47 ther action may be taken, except as provided in
48 Section 17 of this Article. In case of a verdict of
49 guilty, such verdict and judgment shall become
50 effective upon approval by a majority vote taken
51 by secret ballot at the membership meeting. In
52 case of a verdict of guilty, the membership meet-

. 53 ing may, by a majority vote taken by secret ballot,
54 modify the verdict or order a new trial. The vote
55 shall first be upon the verdict of guilty. If such
56 verdict is not approved by such majority vote, the
57 accused shall stand acquitted. If the verdict of
58 guilty is approved by such majority vote, the vote
59 shall then e upon the penalty recommended by
60 the Trial Committee. This vote shall be conducte'd
61 by first voting by secret ballot upon the penalty
62 recommended by the Trial Committee. If a major-
63 ity vote supports the recommended penalty, it shall
64 be considered approved. If a majority vote rejects
65 the recommended penalty, the membership shall
66 then decide upon an appropriate penalty by major-
67 ity vote by secret ballot. The Recordintz Secretary
68 shall notify the accused member in writing of the
69 verdict and judgment resulting from that meeting.

-54-

S Section 12. A member who is under xnsIon
2 from membership, including a temporary suspen-
3 sion, shall be required to pay ill dues during the
4 period of suspension. Suspended members shall not
5be entitled to "Out-of-Work" credits. In the case
6 of a plant In which Union membership is a con-
7 ditlon of employment, suspension from member-
8 ship, including temporary suspension, shall not
9 require removal from the job; provided that in

10 cases of extreme emergency, removal from the
11 Job may be required by a two-thirds (%) vote of
12 the Local Union or unit membership suspending
13 the member or approving his suspension. In the
14 case of a plant in which Union membership is a
15 condition of employment, expulsion from member-
16 ship shall require removal rroin the job. Application
17 of this Section shall in all cases, however, be
18 limited by applicable stute or federal laws, and
19 no provision of this Section shall be applied in any
20 situation where the application would violate any
21 controlling state or federal law.

22 Section 13, In case the Trial Committee finds
23 the accused obviously innocent it may determine
24 the honest or malicious intent of the accuser.
25 Should the Trial Committee tentatively conclude
26 that the accuser was guilty of obvious malice, it
27 shall so notify him in writing and afford him an
28 opportunity for a hearing. If, as a result of such
29 hearing, it finds the accuser guilty of obvious
30 malice in filing the charges, it may assess a penalty
31 against him in accordance with Section 10 of this
32 Article; provided, however, that such a penalty
33 shall be limited to the following: A fine not to
34 exceed one hundred dollars ($100.00), with auto-
35 matic suspension in the event of failure of the
36 accused to pay the fine within a specified time;
37 or suspension from membership for a period not
38 to exceed three (3) months. The procedures of
39 Sections 10 and 11 of this Article shall be followed.

40 Section 14. In the event the charged party is
41 acquitted on his trial, the Trial Committee may
42 determine whether the accuser should be repri-
43 manded because the charge was frivolous or insub-
44 stantial. Should the Trial Committee tentatively
45 conclude that the charge was frivolous or insub-
46 stantial, it shall so notify the accuser in writing
47 and afford him an opportunity for a hearing. If, as
48 a result of such hearing, it finds that the charge
49 was frivolous or insubstantial, it shall submit to the
50 membership of the body from which it was selected.
51 a recommendation that the accuser who filed the
52 frivolous or insubstantial charges, be automatically
53 suspended, unless and until he has paid a specified
54 fine which shall not be less than fifty dollars
55 ($50.00) nor more than one hundred dollars
56 ($100.00). Such verdict and penalty In relation to
57 the accuser shall become effective only upon
58 approval of that membership. The procedures of
59 Sections 10 and 11 of this Article shall be followed.

60 Section 15. Any higher body to which an appeal
61 from the decision of the Trial Committee is made
62 shall have the authority not only to accept or
63 reject the verdict, but may modify such a verdict
64 or order a new trial.
65 Section 16. Where a member against whom
66 charges have been filed has been (tily suspended
67 in compliance with the provisions of Section 6 of
68 this Article and has been found g:uilty by the Trial
69 Committee, he shall have the right to attend the
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Art.
I n-o...ing of the Shop Organization or of the Loca,
2 Union, as the ease may be, in which any verdict
3 and judgment is presented for approval, and shall
4 be afforded full opportunity to present to the
5 meeting his position on all matters bearing upon
6 his trial, verdict and judgment.
7 Section 17. In any case in which a member shall
8 have been tried upon charges alleging one or more
9 of the following offenses:

10 (a) Illegally seeking or holding office or posi-
U tion in violation of Section 10 of Article 10.
12 (b) Misappropriation or embezzlement of Union
13 funds.
14 (W) Fraud in a Local Union election as defined
15 In Article 49.
16 (d) Any other offense concerning which the
17 International Executive Board has the pres-
18 ent authority to act under the emergency
19 provisions of Article 31, Section 20.
20 an acquittal by the Trial Committee or by the
21 Local Union, if appealed, shall be reviewed directly
22 by the International Executive Board pursuant
23 to the procedures of Article 33. Section 5. Such
24 appeal must be taken within thirty (30) days by
25 any member of the Local Union or the Regional
26 Director.
27 In case of a conviction, the penalty may be re-
28 viewed by the International Executive Board upon
29 an appeal taken within thirty (30) days by any
30 member of the Local Union or the Regional Di-

- 31 rector on the ground that the penalty imposed is
32 grossly disproportionate to the gravity of the
33 offense.
34 Section 18. Upon appeal from an acquittal, the
35 International Executive Board shall review the
36 record of the trial and subseauent proceedings in

€ 37 the Local Union and such other matters relevant
38 to the charges and the appeal as it feels necessary
39 in order to assure justice. The Board shall be
40 empowered, if it finds that the verdict was against
41 the great weight of the evidence, to set it aside
42 and to order a new trial by an International Union
43 Trial Committee in accordance with Sections 22
44 and 23 of this Article.

- 45 Upon appeal from a penalty, the International
46 Executive Board may refer the penalty to an
47 International Union Trial Committee selected in

N 48 accordance with Sections 22 and 23 of this Article.
49 The International Union Trial Committee may in
50 any such case prescribe any penalty provided by

j% 51 this Constitution but without reviewing the verdict
52 of guilt.
53 Any decision by the International Executive
54 Board pursuant to this Section shall be appealable
55 through the normal procedures of Article 33.
56 Section 8. but the action of any subsequent appel-
57 lant body regardless of any other provisions ofthis
58 Constitution shall be confined within the area of
59 relief permitted by this Section.
60 Section 19. Any member expelled or suspended
61 from membership for more than two (2) years
62 may be reinstated to full membership or to mem-
63 bership without right to hold olice or appointive
64 position at any time after two (2) years following
65 the final action which effected his expulsion or
66 suspension. Such reinstatement may be ordered
67 only by a majority vote of the body which initiated
68 the action resulting in the member's expulsion or
69 suspension: provided that if that body is subordi-

hate to the International Executive B. the

2 reinstatement shall be effective only if and when
3 it is approved by a majorit vote of the Inter-
4 national Executive Board. ?, the body initially
5 passing on the petition for reinstatement denies
6 that petition In whole or in part, it shall be subject
7 to the normal appeal procedure provided in Article
8 33 of this Constitution; providd that if the initial
9 expulsion or suspension was approved by either a

10 Convention of the International Union or the
11 Public Review Board. any appe-al from the decision
12 of the International Excutive Board in connection
13 with the petition for reinstatement may be ap-
14 pealed only to whichever of the two (2) bodies
15 (the Convention or the Public Review Board)
16 passed on the initial expulsion or suspension.

17 Section 20. In cases of extreme emergency and
18 when it appears to the International Executive
19 Board that irreparable injury may result to the
20 International Union or to a subordinate body from
21 offenses punishable under this Constitution re-
22 cently committed or being committed by any mem-
23 ber or members unless the Board shall intervene,
24 and, without regard to the existence of a present
25 emergency, in any case in which it shall appear
26 to the Board that two (2) or more members have
27 engaged at any time since the original adoption of
28 this Section at the Twelfth Constitutional Conven-
29 tion in a conspiracy to commit an offense against
30 the Union, the Board may, if two-thirds (%) of its
31 members concur, prefer charges against such mem-
32 ber or members for the violation of this Constitu-
33 tion or for conduct unbecoming a member of the
34 Union, which charges shall be specifically set forth
35 in writing and signed by the Secretary-Treasurer
36 of the International Union. At the same session at
37 which any such charges are voted the Board shall
38 select one (1) of its members who shall serve as
39 the representative for the Board in the trial of
40 the charges.
41 Section 21. If it shall be charged by the Inter-
42 national Executive Board that two (2) or more
43 members have participated in the same act or acts
44 charged as an offense or having acted jointly in
45 the commission of an offense, or have engaged in
46 a conspiracy to commit an offense punishable
47 under this Constitution any such members may be
48 joirtly tried.
49 n-etion 22. Charges preferred against a member
50 or members by the International Executive Board
51 shall be tried by an International Union Trial
52 Committee chosen in the manner provided for the
53 selection of such a committee in Article 30. Sections
54 5 through 12. inclusive, except that the accused
55 and the representative for the International Execu-
56 tive Board shall each be entitled to strike only five
57 (5) names from the panel. In cases w;here two (2)
58 or more members are charged jointly the panel
59 drawn by the Secretary-Treasurer shall consist of
60 a number of names equal to fifty (50), plus ten
61 (10) times the number by which the number of
62 accused exceeds one (1). so that if there are two
63 (2) accused, sixty (60) names shall be drawn, if
64 three (3) are accused seventy (70) names shall be
65 drawn, and so on. l:ach of the accused shall be
66 entitled to strike live (5) nams and the represent-
67 ative for the International Executive Board shall
68 be entitled to strike a number equal to five (5)
69 times the number of accused. The accused shall
70 proceed in striking names from the panel In the
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1 a,.abetical order of their names and in the man.
2 ner provided In Article 30, Section 7.
3 Section 23. Upon completion of the trial, the
4 International Union Trial Committee shall go into
5 closed session to determine the verdict and penalty.
6 A two-thirds (%) vote shall be required to find
7 the accused guilty. In the event the accused is
8 found guilty the International Union Trial Com.
9 mittee may impose the penalties provided by

10 Section 10 of this Article. In the event the Inter-
11 national Union Trial Committee finds the accused
12 guilty, the accused may appeal the decision to the
13 Convention Appeals Committee of the Public
14 Review Board in the same way as provided in
15 Article 33 for an appeal from a decision of the
16 International Executive Board. In the event the
17 International Union Trial Committee finds the
18 accused not guilty, the decision shall be final.
19 Section 24. Whenever it is charged that a mem-
20 ber Is affirmatively engaged in the promotion,
21 Implementation, furtherance or support of any

other union or collective bargaining group with
23 the purpose or intent of supplanting the Interna-
24 tional Union, or any subordinate body thereof, as
25 the recognized collective bargaining agent, or if
26 he is affirmatively engaged in efforts to decertify

c' 2? the International Union or any subordinate body
28 thereof as the recognized collective bargaining
29agent, such charge will be filed with the Interna-
30 tional Executive Board and a copy shall be sent
31 to such member. The member shall be subject to
32 suspension or expulsion by the International Execu-
33 tive Board after hearing on such charges, with the
34 Board designating a special committee to conduct
35 a hearing and make recommendations in a manner
36 similar to that provided for the operation of In-
37 ternational Executive Board Appeals Committees
38 under Article 33 of this Constitution. The special
39 committee shall make recommendations to the
40 International Executive Board which recommenda-
41 tions shall be processed by the International Execu-
42 tive Board in the same manner that it processes
43 recommendations of said Appeals Committees; pro-

IT 44 vided that if the special committee recommends
45 that the charged member be suspended or expelled.
46 it shall have the authority to temporarily suspend

P 47 the charged member until the International Execu-
48 tive Board has taken action on the recommenda-
49 tions. The International Executive Board, if it finds

N. 50 the member guilty of the offense charged by a
51 two-thirds (3) vote, may suspend or expel the
52 member. Any member suspended or expelled under

N' 53 this Section shall have the right to appeal such
54 suspension or expulsion either to the Public Review
55 Board or the Convention Appeals Committee as
56 provided in Article 33 of this Constitution. The
57 procedure provided for in this Section shall be in
58 addition to and exclusive of. any other action
59 which may be taken against such member.

ARTICLE 32
Public Review Board

60 Section 1. For the purpose of insuring a continu-
61 ation of high moral and ethical standards in the
62 administrative and operative practices of the
63 International Union and its subordinate bodies, and
64 to further strengthen the democratic processes and
65 appeal procedures within the Union as they affect
66 the rights and privileges of individual members or

-- 58--

2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69

subordinate bodies, there shall be estait a
Public Review Board consisting of impartial persons
of good public repute, not working under the
Jurisdiction of tle UAW or employed by the Inter-
national Union or any of its subordinate bodies.

Section 2. The Public Review Board shall con-
sist of seven (7) members, including the chairman.
Their terms shall be for the period between Inter-
national Constitutional Conventions. At the
Sixteenth (16th) International Constitutional Con-
vention, and at the subsequent International Con-
stitutional Conventions, the International President
shall, subject to the approval of the International
Executive Board, propose the names of the chair-
man and members of the Public Review Board for
ratification by said International Constitutional
Convention. Should any vacancy on the Public Re-
view Board occur between International Constitu-
tional Conventions, the vacancy shall be filled by
appointment by the International President, sub-
ject to the approval of the International Executive
Board, from a list of names submitted by the re-
maining members of the Public Review Board.

Section 3. (a) The Public Review Board shall
have the authority and duty to make final and
binding decisions on all cases appealed to it in ac-
cordance with Article 33 of the International Con-
stitution, and to deal with matters related to al-
leged violation of any UAW ethical practices codes
that may be adopted by the International Union.

(b) The Public Review Board shall have the
authority and duty to make final and binding deci-
sions on all cases appealed to it in accordance with
Article 16, Section 7, of the International Constitu-
tion.

Section 4. Any complaint filed under Sections
5(a) or (b) of this Article, alleging violation of
any UAW ethical practices codes that may be
ado pted by the International Union, must be filed
within sixty (60) days of the time the charging
member first becomes aware or reasonably should
have become aware of the alleged violation.

Section 5. To facilitate the orderly handling of
complaints related to alleged violations of any
UAW ethical practices codes, the following proce-
dures shall apply:

(a) If a complaint is against the operation of a
subordinate body or any officer or repre-
sentative thereof, the complaint must be
initiated by a member of that subordinate
body who shall be obligated to first attempt
to seek redress and correction of the matter
complained of through appeal to the mem-
bership of the Local Union. Failing to get
redress from the Local Union. the member
shall submit his complaint to the Interna-
tional Executive Board through the Interna-
tional President who shall forward a
copy of the complaint directly to the chair-
man of the Public Review Board. The In-
ternational Executive Board shall have the
initial responsibility for investigating the
complaint. The chairman of the Public Re-
view Board will be kepIt advised of the case
by the International Executive Board. Upon
completion of the Inlternational Executive
Board's investigation and action, the chair-
man of the Public Review Board and the
complaining member will be informed as to
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1 '* the disposition made of the case by the In.
2 ternational Executive Board. In the event
3 the complaining member is dissatisfied with
4 the decision and action of the International
5 Executive Board, he may, within thirty (30)
6 days, appeal such decision to the Public Re-
7 view Board. In the absence of such an ap-
8 peal, the Public Review Board may act on
9 the matter if it concludes that there is sub-

10 stance to the original complaint and that the
11 action of the International Executive Board
12 does not satisfactorily meet the problem.
13 (b) If a complaint is against the operation of
14 the International Union or any officer or
15 representative thereof, the complaint must
16 be made by a member of a Local Union and
17 approved by membership action of that Lo-
18 cal Union. The complaint and a certification
19 of the approval shall be submitted to the
20 International President who shall forward
21 a copy of the complaint directly to the chair.
22 man of the Public Review Board. The com-
23 plaint shall be processed by the International
24 Executive Board and the Public Review

. 25 Board in the same manner as a complaint
26 under (a) above.
27 (c) However, if any member files a complaint
28 under either Sections (a) or (b) above but
29 does not seek approval, redress or action
30 from his Local Union, he shall set forth the

.' 31 reasons for his failure to seek or obtain such
32 approval, redress or action from his Local
33 Union at the time he tiles his complaint with
34 either the International Executive Board or
35 the Public Review Board. When. in theAjudg-
36 ment of the International Executive Board
37 and/or the Public Review Board there are
38 valid and substantial reasons for the request
39 to bypass the Local step. the matter may be
40 processed without compliance with the Local
41 step.
42 (d) Any matter within the coverage of this Sec-
43 tion may be submitted to the Public Review
44 Board by majority action of the Interna-
45 tional Executive Board.
46 When a complaint is properly before the Public

.- 47 Review Board. the Public Review Board shall as-
- 48 sume jurisdiction over the matter complained of

49 and process the matter in accordance with the
50 provisions of subsequent Sections of this Article.

51 Section 6. The Public Review Board shall formu-
52 late such rules of procedure and establish such
53 practices as are necessary to facilitate its proper
54 functioning. In order to minimize the time require-
55 ments and to expedite the disposition of cases, the
56 chairman shall be authorized to create panels of
57 not less than three (3) members of the Public Re-
58 view Board to act for and in behalf of the Public
59 Review Board. When. as a result of preliminary
60 investigation, the Public Review Board. or the
61 panel thereof, concludes that the complaint fails
62 to state allecations sutliciently serious and sub-
63 stantial to justify a hearing, or when it appears
64 that there is no reasonable possibility that any
65 substantial evidence in support of the allegations
66 can be produced, the Board or the panel, in its
67 discretion may dismiss such matter without any
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hearing. The Public Review Board, or t. panel
thereof, shall advise the complaining member, the
International Union, and any subordinate body or
bodies concerned of its decision or findings.

Section 7. In case the Public Review Board or
the panel thereof finds that the accused is obvious-
ly innocent of any violation of the ethical codes,
the Board, or the panel thereof, may make Judg-
ment with respect to the lack of good faith of the
accuser, and if the facts indicate that the accuser
acted in bad faith or with malicious intent and in
a willful effort to divide and disrupt the Union, the
Public Review Board may assess a penalty against
the accuser; provided, however, that such penalty
shall be limited to the following: a fine of not less
than one hundred dollars ($100.00) nor more than
five hundred dollars ($500.00) with automatic sus-
pension in the event of the failure of the member
to pay the fine within a specified time; and/or
suspension from membership for a period of not
less than three (3) months.

Section 8. The Public Review Board shall pre-
pare and submit to the membership an annual re-
port of its activities, in which report it shall draw
the attention of the membership to any situation
or action which it has investigated upon complaint
and found to be improper, and shall comment upon
the steps that have been taken by the Union to
correct such situation. The Public Review Board
shall further include a summary of all appeals it
has handled during the year. Copies of the Public
Review Board's annual report shall be mailed to all
Local Unions and notice of this fact shall be pub-
lished in the next edition of Solidarity. Copies
shall be available to members upon request and
during convention years copies shall be distributed
to all delegates. The annual report shall be made
available to the public press and all other media of
public communication. The Public Review Board
may, in its discretion, submit an Interim report.
Such interim report shall also be made available to
all members and the public in the same manner as
the annual report.

Section 9. The International Executive Board is
instructed and authorized to provide for an annual
operating budget to insure the proper functioning
of the Public Review Board. The International
Secretary-Treasurer is instructed and authorized
to deposit quarterly in a depository designated by
the Public Review Board to the account of the
Public Review Board the necessary funds required
by the budget submitted by them. Such budget
shall cover all necessary expenses, including office,
staff, travel and operating expenses, and shall pro-
vide for reasonable compensation to the members
of the Public Review Board. The Public Review
Board shall establish an olice separate and apart
from any union building. The staff and office per-
sonnel essential to the proper functioning of the
Public Review Board shall be selected by the mem-
bers thereof and shall be compensated out of its
operating budget. The chairman of the Public Re-
view Board shall be required to have its books and
financial records audited annually; such audits and
the summary of the iinancial transactions shall be
submitted to the International Secretary-Treasurer,
who in turn shall make such information available
to the delegates at each Constitutional Convention.
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ARTICLE 33

Appeals
Section 1. All subordinate bodies of the Interna.

tional Union, and members thereof, shall be en-
titled to the right of appeal. In all cases, however,
the decision of the lower tribunal must be com-
plied with before the right to appeal can be ac-
cepted by the next tribunal in authority, and shall
remain in effect until reversed or modified. The
International President may, upon written appli-
cation by an appellant waive in whole or in part
requirements of such compliance, where unusual
circumstances would warrant such waiver.

Section 2. Any member of any Local Union or
unit of an Amalgamated Local Union who wishes
to challenge any action, decision or penalty of that
body or of any official or representative of that
body must, in all cases and procedures where no
other time limit is specifically set forth by this
Constitution, initiate the challenge before the ap-
propriate body of such Local Union or unit within
sixty (60) days of the time the challenger first be-
comes aware or reasonably should have become
aware of the alleged action, decision, or penalty
of that body.

Section 3. Any member of an Amalgamated Lo-
cal Union wishing to appeal from any action, de-
cision or penalty of his unit shall first appeal such
action, decision or penalty to the Amalgamated Lo-
cal Union's delegate body, where such exists, or
the general membership meeting, where no dele-
gate body exists. This appeal shall be taken by
submitting a written notice of appeal to the Amal-
gamated Local Union's Reccrding Secretary within
thirty (30) days of the unit's action, decision, or
penalty being appealed from. The Amalgamated
Local Union shall review the appeal, with the aid
of an investigating committee or otherwise, and
shall determine the appeal, but if a Unit Trial
Committee is involved in the proceedings, it shall
not select its own Trial Committee to retry the
case. An appeal from the decision of the Amalga-
mated Local Union shall be carried to the Inter-
national Executive Board.

Section 4. Any member or subordinate body ap-
pealing from any action, decision or penalty of any
subordinate body, shall be permitted representation
before any reviewing body by counsel of his own
choice. The appellant and/or counsel shall be af-
forded full opportunity to present to any reviewing
body the appellant's position on all matters bear-
ing upon the action. decision or penalty under re-
view; providing that this right to appear shall be
limited to an appearance before a committee or

anel of any reviewing body where the reviewing
body has established the committee or panel to
conduct a hearing and submit recommendations to
the full reviewing body.

Section 5. Any member feeling himself aggrieved
by any action, decision or penalty of his subordi-
nate body shal be entitled to appeal that action.
decision or penalty to the International Executive
Board only when'it has been passed upon by the
Local Union membership or delegate body, as the
case may be: except where direct appeal to the In-
ternational Executive Board from some action, de-
cision or penalty of a body other than the Local
Union membership or delegate body shall be specif-
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ically permitted by another Article of thit 0ns-
tuUon. An appeal to the lAwal Union may be made
at a meeting or in writing to the Recorling Sere-
tary. An appeal to th International Executive
Board may Im insiii without irtion by tho mem-
bership or delegate Ioly it the memlmership or del-
egate body does not meet jumtl ciit on the appeal
within forty-five (45) dlays following the appeal to
the Local Union. WVhen no nemlb'rship or delegate.
body meeting is hel lhiriig Uis forty-live (45)
day period tihe Local Utnio ExecutiUve Board may
consider and pas on the nPiwal.

Section 6. Any member wishing to appeal from
the action, decision or penalty of his subordinate
body shall do so in writing within thirty (30) days
after the aforesaid action, (ccision or penalty. uHe
shall send such appeal to the International Union
President and should send a copy of the appeal to
the Recording Secretary of the subordinate body.
The appeal should set forth the action, decision or
penalty being appealed and should include any and
all information available in support of the appeal.
The International President shall secure from the
subordinate body a complete statement of the mat-
ters in issue, including copies of all charges, and
any records, minutes, transcripts of testimony and
other material relating to the appeal.

Section 7. (a) The International Executive Board
shall appoint a two 12) member committee to con-
sider the appeal and make recommendations. This
two (2) member committee shall be composed of
members of the International Executive Board, but
shall not include the Regional Director of the re-
gion from which the appeal originates. The appeal
and any information secured by the International
President. pursuant to Section 6 of this Article,
shall be forwarded to the committee. After a re-
view of the appeal the committee may hold a
hearing, before either the full committee or. in its
discretion, one of its members, unless the commit-
tee concludes that no useful purpose would be
served by a hearing, in which event the committee,
in its discretion may make recommendations on
the appeal without a hearing. If a hearing is held,
it shall be held as close to the locality from which
the appeal originates as is possible in order to min-
imize expense and inconvenience to the appellant.
The appellant and appellee (or their representa-
tives) shall be required to appear before the Ap-
peals Committee. with such counsel and witnesses
as they may choose, and shall answer fully and
truthfully all questions put to them by members of
the Appeals Committee. The extent and scope of
the hearing shall be such as in the discretion of
the committee shall bring to light all facts and is-
sues involved. The appellant and/or appellee shall
each be entitled to submit any briefs or any other
written statements of position that either of them
may wish. The committee shall consider the files
andrecords of the case. and such briefs as may be
submitted by either side. Based upon this consid-
eration, the Appeals Committee shall make a rec-
ommendation which, toizether w it h all of the
aforesaid documents, shall be submitted to a nine
(9) member committee of the International Execu-
tive Board, of which live (5) members shall consti-
tute a quorum. The nine (9) member committee of
the International Executive Board shall consider
said documents, together with the Appeals Coin-



Art4g I
1 mfuce recommendation, and shall make a decision
2 on the appeal.
3 (b) The International President may decide an
4 aiPeld, rather than sumlnsitting it to t two (2)
5 memier committee of the International Exeeutive
6 Board, if he ronelude% that such proctilosre in ilp.
7 propriate. In such case, the International President
8 may designate a repre%entative to conduct any In.
9 vestigation or hearing deemed necessary, in ac.

10 CorlaneO with the procedures set forth in Subse-
11 tion (ia) hereof. The International President shall
12 bas. his decision on th iles and records of the
13 ease, And such briefs ts may be submitted by ei.
14 ther side.
15 (c) Both where the appeal has been decided by
16 the nine (9) member committee of the Internation-
17 al Executive Board and where it has been decided
18 by the International President. copies of the deci-
19 sion shall be sent to all members of the Interna-
20 tional Executive Board and the decision shall be-
21 come the decision of the International Executive
22 Board unless, within ten (10) days, one or more
23 members o f the International txecutive Board
24 shall raise an objection to the decision, in which
25 case the appeal shall be referred, for decision, to
26 the International Executive Board at its next reg-
27 ular meeting. The International President shall

-28 promptly notify all parties concerned of the deci-
29 sion of the International Executive Board. The In-
30 ternational Executive Board shall use its best ef-

- 31 forts to render its decision within sixty (60) days
32 of receipt of the appeal by the International Presi-
33 dent.

'-34 Section It. Any subordinate body or member
35 thereof wishing to appeal from any 'decision of the
36 International Executive Board or an International
37 Trial Committee may. in all cases, take such ap-
38 peal to the Constitution Convention Appeals Com-

, 39 mittce of the International Union. The Convention
40 Appeals Committee shall have the authority to
41 consider and decide all appeals submitted to it

-- 42 f r o m d(cisions of the International Executive
43 Board and International Trial Committees under
44 this Section. All decisions of the Committee shall
45 be final and binding.
46 The Constitution Convention Appeals Commit-
47 tee shall consist of a member and a first and see-

"'48 and alternate from each region selected by lot
49 from the delegates when they elect their Regional

J_50 Director. At the 23rd Constitutional Convention
51 half the regions shall select members and alter-
52 nates to serve on the Commnittee for a two 42) year
53 term uaed half shall selct members and alternates

N5 to serve for a four (4) year term. It shall be decid-
55 ed Iy lot % hich regions are to select for a two (2)
56 year term and which are to select for a four (4)
57 year term. At each succeeding Constitutional Con-
58 vention the regions whose nmembers' terms then
59 expire shall select memhers and alternates to serve
60 for a four (4) year term. In the event a vacancy
61 occurs on the Committee. it shall be filled by the
62 ranking alternate from that region. All remaining
63 vacumcies %hall he filled by lot at the next Consti-
64 tutional Convention.
65 The Convention Appeals Committee shall meet
66 semi-annually, at International Union Headquar-
67 ters, to act upon all ajppeals that have been sub-
68 mitted under this Section at least thirty (30) days
69 prior to the date established for their meeting. The

64

2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
4849
50
51
52
53
5455
56
57
58
59
60
61
62
63
64
65
66
67
68
69

administrative procedures for the Conventlu"Ap-
peals Committee shall be established by the Intr-

national Executive Board, subject to review by
subsequent regular Constitutional Conventions.

The appellant shall, however, have the alterna-
tive of appealing such decision of the International
Executive Board or an International Trial Com-
mittee to the Public Review Board established in
Article 32 of this Constitution in the following cas-
es:

(a) Any case arising under the procedure set
forth in Article 10 (Section 13), Article 12
(Sections 2 and 3). Articles :O and 31, Arti-
cle 33 (Sections 9 and 12), Article 36 (Sec-
tions 9 and 10). Article 38 (Sections 11 and
12). Article 48 (Sections 5 and 6) of this
Constitution, or

(b) Those cases decided by an administrative
arm of the International Executive Board,
pursuant to Article 12. Section 17. or by the
nternational Executive Board. which con-

cern action or inaction relative to the proc-
essing of a grievance, in which the appellant
has alleged before the administrative arm or
the International Executive Board that the
grievance was improperly handled because
of fraud, discrimination, or collusion with
management.

(c) In any other case in which the International
Executive Board has passed upon an appeal
from the action of a subordinate body.

Section 9. Regardless of which alternative the
appellant decides to utilize, he must take the ap-
peal within thirty (30) days of notification of the
International Executive Board's decision, (unless
such time is extended by the International Union
President, where, in his opinion, justice will be
served by such an extension), by serving a notice
of appeal upon and filing a written statement of
his reasons for appeal with the International Presi-
dent.

Section 10. If the appellant elects to appeal to
the Public Review Board, the appeal shall be con-
sidered by the Board or a panel thereof. The In-
ternational President shall forward to the chair-
man of the Public Review Board all documents
and records in the case. After studying said docu-
ments and records, the Board or the panel shall
hold a hearing; provided that where the Board or
panel concludes after preliminary consideration
and/or investigation that the appeal is insubstan-
tial or that no useful purpose would be served by
a hearing, the Board may, in its discretion, decide
or dismiss the appeal without a hearing. The ex-
tent and scope ot the hearing, as well as other
matters of procedure and timing, shall be con-
trolled by the rules of procedure which shall be
established for such hearings by the full Board
pursuant to Article 32, Section 6.

Section 11. The Board or panel thereof shall,
upon due consideration, issue its decision which
shall be final and binding upon all parties. In cases
coming within Section S of this Article, with the
exception of cases concerning, the processing of
grievances, the Board or panel shall decide and
dispose of all matters raised by the appeal. In cases
that do involve the processing of grievances, the
Board or panel shall first determine whether the
specific allegation upon which the appellant claims

mobil,
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Arts I U
1 tvie Board's or panel's jurisdiction to be based
2 or is not, true. If such allegation is found to be
3 true, the Board or panel shall proceed to dispose
4 of all facets of the appeal; provided that in no
5 event shall the Public Review Board have the
6 jurisdiction to review in any way an of icial collec.
7 tive bargaining policy of the International Union.
8 If the Board or the panel shall decide that such
9 jurisdictional allegation is not true, it shall dismi.ssj

10 the appeal in which event the appellant shall, with.
11 In thirty (30) days of notification of such dismissal.
12 be entitled to appeal the matter to the Constitu.
13 tional Convention of the International Union; pro.
14 vided that in such appeal, the appellant may not
15 again raise any issue which the Board or the panel
16 negated in its decision dismissing for lack of juris.
17 diction.
18 Section 12. It shall be the duty of any member
19 or subordinate body who feels aggrieved by any
20 action, decision, or penalty imposed upon him or it,
21 to exhaust his or its remedy and all appeals there.
22 from under the laws of this International Union
23 prior to appealing to a civil court or governmental
24 agency for redress.

ARTICLE 34
District Councils

Section 1. When a majority of Local Unions of
this International Union representing a majority of
the membership within their geographical district,
request the establishment of a District Council,
such Local Union representatives shall be as-
sembled by the Regional Directors of that area
for the formation of such a Council.

Section 2. When such a District Council is estab-
lished, it shall be mandatory for all Local Unions
of this International Union to r.jliliate with the
Council of their geographical district and obtain a
charter from the International Union.

Section 3. The purpose of the District Council
shall be to recommend to the Regional Director
and the International Union. constructive measures
for the welfare of Local Unions and their mem-
bers. It shall discuss comparative wages, rates,
agreements, methods of approach. organizational
problems, National, State and Provincial legislative
programs and such other problems as may be of
general interest to the Local Union membership.

Section 4. The District Council shall be com-
posed of delegates elected from the Local Unions
in accordance with appropriate procedures estab-
lished in the bylaws of each member Local Union.
The term of the delegates elected by a Local Union
shall be two (2) years. To avoid unnecessary ex-
pense in District C4ouncils. Local Unions may em-
power as many delegates as they desire to carry
and vote the entire vote of the Local Union.

Section 5. Activities of the District Councils
shall be financed by the payment of a per capita
tax by each Local Union affiliated with the District
Council, which shall reouire the approval of the
International Executive Board.

Section 6. The per capita tax may be used to as-
sist in organizational work. prepare educational
literature, lobby for legislative programs and pro-
grams of benetit to its affiliated Local Unions.

Section 7. When a subordinate body has failed
to report and pay the per capita tax to the District
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Council, the District Council SeeretaryT'kk ser
shall report this fact to the International Secre-
tary-Treasurer; the International Secretary-Treas
urer shall notify the Subordinate Body President
and Board of Trustees. Such subordinate body shall
stand suspended until such deficiency is made good.

Section 8. The District Council shall draft its
bylaws in conformity with thi. Constitution and
subject to the approval of the International Execu-
tive Board.

Section 9. To dissolve a District Council the Re-
inal Director(s), oni the request of three (3)

focal Unions within the geographical district, shall
call a special meeting ol the Council to be held
within thirty (30) days of such request. with pro-
er notice of the purpo:.e of the meeting, to vote
upon the dissolution of the Council. At this meet-
ing the District Council may be dissolved by a vote
of a majority of the Local Unions representing a
majority of the membership within the geographi-
cal district.

ARTICLE 35

Amalgamated Local Unions
22 Section 1. Any two (2) or more manufacturing
23 units which are not a part of an Amalgamated Local
24 Union may petition the International Executive
25 Board for the formation of an Amalgamated Local
26 Union. Such petitions must be approved by the
27 membership of the manufacturing units desiring an
28 Amalgamated Local Union in a specially called
29 membership meeting for that purpose. upon re-
30 ceipt of such petitions the International Executive
31 Board shall investigate the feasibility of an Amal-
32 gamated Local Union and if their decision is that
33 an Amalgamated Local Union be set up, the Re-
34 gional Director !ihall without delay set up an
35 Amalgamated Local Union comprising the manu-
36 facturing units as determined by the International
37 Executive Board.

38 Section 2. Any two (2) or more manufacturing
39 units of an Amalgamated Local Union may petition
40 the International Executive Board to set up a
41 Joint Council in their Local Union. The Interna-
42 tional Executive Board shall without undue delay
43 investigate the practicality of a Joint Council for
44 that Local Union and if they determine that a
45 Joint Council shall be set up. the Local Union shall
46 without delay set up a Joint Council based on the
47 principles in Section 3 of this Article. Members of
48 such a Joint Council, whpther directly elected
49 thereto or holding membership thereon by virtue
50 of being elected to some other ollice or position,
51 shall be elected by secret ballot with the same
52 notice procedures as set forth in Section 2 of
53 Article 38.

54 Section 3. The membership of the Local Union
35 shall be guaranteed:
56 (a) Proportional representation from each man-
57 ufacturing unit. ba,:sed on the dues dollar
58 each manufacturing unit pays to the Local
59 Union. In no case shall any manufacturing
60 unit be entitled to less than two (2) repre-
61 sentatives to the Joint Council.
62 (b) The right to appeal from any decision of
63 the Joint Council by referendum vote of the
64 membership.
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That each manufacturing unit will have unit
autonomy on matters pertaining strictly to
that unit.
That a percentage of every dues dollar which
a manufacturing unit pays to the Local Un-
ion may be set aside as a fund for the use of
that manufacturing unit for whatever pur-
pose they so desire.

9
10
11
12
13
14
15
16
17

3

United States and Canada, doth, upon pror, A ppll-
cation and under conditions herein provided nereby
grant unto

1 -c)

2
S4 (d)
5
678V

Section 4. Additional organized manufacturing
units may be added to Amalgamated Local Unions
only upon approval of the International Executive
Board and subject to the majority vote of the
membership of the unit and the Joint Council or

membership of the Amalgamated Local Union. Un-

organized manufacturing units may be added to an

Amalgamated Local Union upon the approval of

the Regional Director.

ARTICLE 36

Local Union Charters and
Subordinate Bodies

Section 1. A Local Union may be formed by fif-
teen (15) or more persons working within the
jurisdiction of the International Union by applying
to the International Secretary-Treasurer for a
charter.

Section 2. The International Secretary-Treas-
urer shall furnish the applicants for a charter with
an application blank, and when the same has been
properly filled out and returned with fifteen dol-
lars ($15.00) charter fee, upon approval of the In-
ternational Executive Board. a charter shall be
granted and initial supplies furnished.

Section 3. The charter fee for Local Unions shall
be fifteen dollars ($15.00), which shall entitle the
Local Union to a charter, one (1) membership re-
ceipt book. one (1) International bookkeeping set,
one (1) Recording Secretary's minute book, fifteen
(15) Constitutions, one (1) roll call book and one
(1) gavel.

Section 4. The charter and supplies shall remain
the roperty of the International Union, to be used
by the Local Union only as long as said Local Un-
ion and its members comply vith the laws of the
International Union.

Section 5. Any member who shall counterfeit,
imitate or falsify the International Union dues re-
ceipts, insignia, label or buttons, or knowingly use
such imitations or counterfeits, shall be lined or
expelled from this Union. as the circumstances may
warrant after trial has been accorded the accused.

Section 6. The charters to be issued to Local Un-
Ions shall be in the following form:

CHARTER

To All Whom These Presents Shall Come:

Know Ye, that the International Union, UNITED

AUTOMOBILE, AEROSPACE AND AGRICULTURAL IMPLE-

MENT WORKERS oF AME:RICA (UAW), established for
the purpose of effectin- through organization of
t h e Automobile, Aerospace, Agricultural Imple-
ment, and other industries, and composed of Local
Unions and Members in different sections of the
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4......... ................ . . . .

5 ................ ...... .--.....

6 ...... .. ..........................................................

7 and to their successors, this Charter for the estab-

8 lishment and future maintenance of a Local Union

9 at ................................................................... .

10.......................................................
11 to be known as Local Union No .......................

12 o f ................. ......... ... ............................................. **. ... 

13 Now, the conditions of this Charter are such: That
14 said Union forever and under any and all circum-
15 stances shall be subordinate to and comply with all
16 the requirements of the Constitution, Bylaws and
17 General Laws or other laws of the International
18 Union, UNITED AUTOMOBILE, AEROSPACE AND AGRI-
19 CULTURAL IMPLEMENT WORKERS OF AMERICA (UAW),
20 as they may from time to time be altered or
21 amended; That said Union shall for all time be
22 guided and controlled by all acts and decisions of
23 the International Union, UNITED AUTOMOBILE. AERO-
24 SPACE AND AGRICULTURAL IMPLEMENT WORKERS OF
25 AMERICA (UAW), as they may from time to time
26 be enacted: That should the Local Union above
27 chartered take advantage of any powers, privileges
28 or rights conferred under the laws as they may
29 exist at any time, said action shall not prevent the

30 International Union, UNITED AUTOMOBILE, AERO-
31 SPACE AND AGRICULTURAL IMPLEMENT WORKERS Or
32 AMERICA (UAW) from recalling, amending. chang-
33 ing or abolishing any such powers, privileges or
34 rights.
35 So long as the said Union adheres to these con-
36 ditions, this Charter to remain in full force: but
37 uipon infraction thereof. the International Union,
38 UNITED AUTOMOBILE, AEROSPACE AND AGRICULTURAL

39 IMPLEMENT WORKERS OF AMERICA (UAW) may re-

40 yoke this Charter, thereby annulling all privileges
41 secured hereunder.

42 In Witness Whereof. We have hereunto set our
43 hands and affixed the Seal of the International Un-
44 ion, UNITED AUTOMOBILE. AEROSPACE AND AGRICUL-

45 TURAL IMPLEMENT WORKERS OF AMERICA (UAW) this

46 .. ............ day of ............................................ 19 .........
47 INTERNATIONAL EXECUTIVE BOARD

48 ......................................... .- --.-- .-' ---' --I--,--"*-,**.. .

49 International President.

50 ......... ... . .............. ........................ ......e* ... .

51 international Secretary-Treasurer.

52 Section 7. No Local Union, Women's Auxiliary,
53 or subordinate body shall disband as long as fifteen
54 (15) members or two (2) Local Unions desire to
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. In the charter, and then only upon the a.

proval of the International Executive Board. In
localities where there are two (2) or more Local
Unions and where the membership of any Local
Union drops below fifteen (15) members in good
standing, such Local Union may he merged with
another Local Union in that locality, at the discre-
tion of the International Executive Board.
Section 8. The above Section shall not apply to

the Issuance of charters covering plants under the
jurisdiction of a previously chartered Amalga-
mated Local Union.

Section 9. If a Local Union disbands, or if a
Local Union goes out of existence by reason of
cessation of production at the plant over which it
has jurisdiction, all of the funds, property and as-
sets of the Local Union shall forthwith revert to
and become the property and assets of the Inter-
national Union. If, within one (1) year thereafter,
a new charter is issued to a Local Union with the
same or similar jurisdiction, the International Ex-
ecutive Board shall, in order to aid such newly
chartered Local Union in the commencement of
its operations, make an appropriation to it in an
amount not to exceed the value of such funds,
property and assets.

Section 10. If, as the result of a drastic reduc-
tion in the membership of a Local Union because
of lay-offs or other reasons, the funds, property
and assets of such Local Union become grossly dis-

rOportionate to the number of members remain-
ng, the International Executive Board may, by

seven-eighths (T) vote, after a hearing, and for
such period of time as it may deem necessary, take
possession of and assume control over the expendi-
ture and use of such funds. property and assets,
for the purpose of insuring their application in
furtherance of the objectives of the Local Union
and the International Union, and their conserva-
tion in the interest of the membership of the Local
Union, as then existing and as subsequently aug-
mented.

Section 11. In case the membership of a unit
covered by the jurisdiction of an Amalgamated Lo-
cal Union feels that there is just cause for with-
drawal from the Local Union. the question may be
raised in any regularly called meeting. If approved
by a majority vote of such meeting, a date shall
be set for a special meeting to discuss and decide
whether or not to petition the International Execu-
tive Board for witharawal from the Local Union.

The membership of such unit shall be given at
least seven (7) days' notice of the time, place and
pUrpose of such special meeting. If at this meeting,
n a vote by secret ballot, a two-thirds (X) ma-

jority of the members present vote to petition the
International Executive Board. such a petition,
containing a detailed statement setting forth the
reasons for withdrawal from the Local Union shall
be forwarded to the International Executive Board.

The International Executive Board upon receipt
of such petition shall investigate the circumstances
and determine if just cause for withdrawal exists
and the effect such withdrawal would have upon
the Local Union and the petitioninz unit. If, fol-
lowing its investigation, the International Execu-
tive Board is satislied that the petitioning unit has
just cause for withdrawal and that such with-
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50 In the event that the members (or Joint Council
51 delegates, where such body exists) present at the
52 special meeting provided for in this Section decide
53 against holding an election or in the event that the
54 vote of the Local Union membership voting in such
55 election does not obtain the required majority.
56 the question shall not be acted or voted on again
57 for a period of two (2) years.

58 Section 13. In case a two-thirds (%) majority
59 of the unit membership voting vote in favor of
60 applying for a separate UAW charter as provided
61 for in Section 11 or two-thirds (-) of an Amalga-
62 mated Local Union membership voting vote in
63 favor of discontinuing the aiffliation of a unit as
64 provided in Section 12. the International Executive
65 Board may issue a separate charter.
66 Section 14. All funds and other assets of an
67 Amalgamated Local Union shall be and remain
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drawal will not adversely affect the Loeo tion
or the unit, the International Executive Board will
direct a referendum vote of the unit membership.

The membership of such unit shall be given at
least seven (7) days' notice of the time place, and
purpose of such referendum vote. Voting In such
election shall be by secret ballot in booths con-
veniently located to allow all members an oppor-
tunity to vote. All ballots shall have printed there-
on the following words: "Are you in favor of with-
drawal from Local ............ ? Yes rl No n"."

In the event that the members present at the
special meeting provided for in this Section decide
against petitioning the International Executive
Board for withdrawal, or if a petition is submitted
but the International Executive Board denies it. or
in the event the referendum vote fails to obtain
the required two-thirds (L) majority, the question
shall not be acted or voted on again for a period
of two (2) years.

In case a two-thirds () majority of the unit
membership voting in such referendum vote in
favor of withdrawal, the International Executive
Board shall issue a separate charter.

Section 12. In the event an Amalgamated Local
Union desires to discontinue the affiliation of a
unit of the Local Union, such desire may be raised
in any regularly called meeting of the Local Union
membership, or the Joint Council where such body
exists. If approved by a majority vote of such
meeting a date shall be set for a special meeting to
discuss and decide whether a vote shall be taken
on the proposed discontinuation of affilatlon. The
membership, or Joint Council delegates where such
body exists, shall be given at least seven (7) days'
notice of the time, place, and purpose of such spe-
cial meeting. If at this meeting a two-thirds (7)
majority of the members (or Joint Council dele-
gates) present vote in favor of holding an election
to decide the issue. the Local Union membership
shall be given at least seven (7) days' notice of
the time, place, and purpose of such election.
Voting in such election shall be by- secret ballot
in booths conveniently located to allow all mem-
bers an opportunity to vote.

All ballots shall have printed thereon the fol-
lowing words only: "Are you in favor of discon-
tinuing the atifliation of the .................
Unit of Local ............ ? Yes 0 No 0."
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It operty 4f the memberhi of t t L
Liunion, and any -unit withdrawing from an Amalkga.
oated Local Union and .obtaining a separate char.
-ter shall only be entitled to the balance of such

Zfunds or property as may have been allocated to
At by the Local Union up to .the time of aepazaticm
wbkst such unit funds are established.

0 dala 11L Local Unions, District Cnncls w.
* ganized -pursuant to Article 34. Women's Auxiliariem

10 and Community Action Program (CAP) Councils
11 shall be the only chartered subordinate bodies of
12 this International Union. All other subordinate
13 bodies of this International Union which may at
14 any time exist shall not be chartered and shall
25 have no autonomy under this Constitution. but
16 shall exist upon the authority of. and be generally
17 supervised by and responsible to, the International
is8 Convention and between International Conventions,
29 the International Executive Board.

ARTICLE 37
Duties and Powers of Subordinate D.e

2D Section 1. It shall be mandatory for all Local
21 Unions of the International Union to affiliate with

VAW State Community Action Program (CAP) or
Provincial Industrial Union Counels, unless this re-
quremnent is otherwise waived by the Executive
board of the International Union.

' l26 edtIon 2. It shall be mandatory for all Local
27 Unions to affiliate with UAW City, County or Area

Community Action Program (CAP) bodies and
Councils of the Canadian Labour Congress wherev-
or such bodies are established, unless this require-

-. ment is otherwise waived by the Executive Board
22 of the International Union.

83 Section 3. It shall be mandatory for all Local
. 4 Unions to establish bylaws and submit them to the

International Executive Board for ratification. By-
36 laws. although enacted by a subordinate body, areF7 not effective until submitted to the International9 Executive Board. except for those enacted pursuant
39 to Section 6 of this Article. Bylaws. once submitted,
40 remain effective unless repealed by the Interna-
41 tional Executive Board. pursuant to Article 12, Sec-
42 tion 5 of this Constitution.
43 Section 4. (a) Each Local Union. other than an
44 Amalgamated Local Union. and each unit of an
45 Amalgamated Local Union, shall hold a regular
46 general membership meeting at 1 e a s t once a
47 month, unless the Local Union, or unit of an Amal-
48 gamated Local Union. provides in its bylaws for
49 general membership meetings at least once every
50 three (3) months. Where a Local Union, or unit of

- 51 an Amalgamated Local Union, holds general mem-
52 bership meetings every three (3) months, it shall
53 be required to establish a plant or shop council
54 which shall meet and serve as the membership
55 body in each of the intervening two months. The
56 plant or shop council shall be composed of all
57 elected officers of the Local Union, or unit, plus
58 additional elected, proportional representation, as
59 approved by the International Executive Board
60 and as provided in the bylaws of the Local Union,
61 or unit.
62 Upon petition of a Local Union with substantial
63 membership, the International Executive Board is
64 authorized to establish in such Local Union, a rep-
65 resentative plant or shop council consisting of all
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elected officers of the Local Union, with a, onal
elected, proportional representation whicit shall
serve as the membership body within the Local
Union. Such council shall meet onve ,,aich month,
and a general membership meeting shall be held at
least once each year. ''he, procMures and represen-
tation for such council must receiv,' the prior ap-
proval of the International Executive Board and
must be set forth in the bylaws of the Local Union.

(b) An Amalgamated lA)cal Union that has a
Joint Council. established in accordance with Arti-
cle 35, Section 2. shall have meetings of such Joint
Council at least once a month, and shall hold a
general membership meeting at least once a year.
Amalgamated Local Unions without a Joint Coun-
cil shall hold a regular general membership meet-
ing at least once every three (3) months.

(c) A Local Union, or unit, may, by appropriate
action, postpone meetings during t he summer
months.

Section 5. Local Unions may levy fines for non-
attendance at membership meetings and for other
reasons, provided that such tines do not exceed
one dollar ($1.00), and further provided that the
provisions for such lines i1) are properly adopted
by the Local Union. (2) are approved by the In-
ternational Executive Board, and (3) are adminis-
tered on a reasonable and non-excessive basis. In
cases where the facts involving the application of
such fines are not in dispute, the Local Union is
empowered to provide for the forfeiture of the
membership of the delinquent member for non-
payment thereof without the necessity of proceed-
ing by the filing of charges and the conduct of a
trial. In cases where the facts involving the appli-
cation of such fines are in substantial dispute, the
Local Union Executive Board may, upon at least
five (5) days specitic notice to a member, which
notice should include the absence, or absences, or
other stated offenses,. involved, hold a hearing at
which time the member may appear and present
evidence he may have which he believes tends to
contradict the Local1 Union records or charges.
Following such hearing, if the Local Union Execu-
tive Board finds that the fine was properly levied,
and was not paid by the member. the member shall
be automatically suspended without the necessity
of a Trial Committee proceeding.

Section 6. All Local Unions shall include in their
bylaws reasonable provisions for rules governing
the attendance at meetings by members holding
any Local Union elective position. The Local Union
shall establish penalties that may include auto-
matic removal from such ollice or position upon
their failure to attend a stipulated number of
meetings as required by their bylaws. Local Union
bylaws on this subject must be submitted to and
approved by the International Executive Board
before becoming effective.

Section 7. Each subordinate body shall strive
to attain the objectives set forth in this Constitu-
tion; to maintain free relations with other organi-
zations: to do all in its power to strengthen and
promote the labor movement; to cooperate with
Regional Board ,Members, the International Rep-
resentatives and help promote organizational ac-
tivities.

Section 8. No Local Union or other subordinate
body, and no officer, agent, representative or mem-
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t--- thereof shall have the power or authorltyk 0

represent, act for, commit or bind the Interna.
3 tional Union in any matter except upon express
4 authority having been granted therefor in writing
5 by the International Executive Board or the In-
6 ternational President.
7 Section 9. A Local Union may organize a cor.
8 poration, provided it is a membership corporation,
9 if possible under state or provincial law, for the

10 purpose of holding title to real property for the
11 benefit of the Local Union. The membership of,
12 and voting privileges in, any such corporation shall
13 be the same and idvntical with the membership of,
14 and voting privileges in. the Local Union, and the
15 Board of Directors of any such corporation shall
16 be the duly elected Executive Board Members of
17 the Local Union. All provisions of this Constitution
I8 in any way relating to the relationship between
19 the International Union and Local Unions includ.
20 in , but without limitation thereof, those pro-
21 visions found in Article 12. Sections 2, 3 and 5;
22 Article 36, Sections 9 and 10; Article 37, Section 3;
23 and Article 48 shall apply with equal force and
24 effect to the relationship between the International
25 Union and any such corporation, insofar as such
6provisions of the International Constitution may

27 be applicable to Local Union building corporations.
28 Section 10. A Local Union shall not make its
29 membership list available to anyone except for the
30 performance of official Union business or to satisfy
31 the requirements of law.

ARTICLE 38

32
33

S 34
35
36

!" 37
S 38
S 39
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Local Union Offieers
Section 1. Each Local Union shall have the fol-

lowing Executive Officers: President, Vice-Presi-
dent or Vice-Presidents, Recording Secretary, Fi-
nancial Secretary, Treasurer, three (3) Trustees.
Sergeant-at-Arms and Guide.

Section 2. The election of Local Union Executive
Officers shall take place by secret ballot during
May and June and installation shall take place at
the regular meeting following the election, except
as otherwise authorized by the International Ex-
ecutive Board. After the deadline on acceoting
nominations has expired, no election of so-calle"sticker" or "write-in" candidates shall be con-
sidered legal. Election of all Local Union Executive
Officers shall require a majority of the votes cast
for the office. The membership shall be duly noti-
fied at least seven (7) days in advance of the time
and place of nominations.' A notice containing both
the time and place of elections, and the time and
place of any possible run-off election, shall be given
at least fifteen (15) days in advance of the elec-
tion. At least seven (7) days shall elapse between
the time of nominations and the date the election
shall take place.

These Executive Officers and all other elected
officials of Local Unions and units of Amalgamated
Local Unions except Shop Stowards and Commit-
teemen shall serve for the period of two (2) years.

Section 3. No member shall be eligible for elec-
tion as an Executive Officer of the Local Union
until he has been a member in continuous good
standing in the Local Union for one (1) year
immediately prior to the nomination, except in
the case of a newly organized Local Union.
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P Sweton 4. Eligibility for election to oth. Zl
2 Union offices, committees, etc., shall be determined
3 by the Local Union.
4 SecUon 5. The Executive Board of each Local
5 Union shall consist of all the elected Local Union
6 Executive Officers and such members at large as
7 the Local Union may deem necessary. The election
8 of any such Executive Hoard Members-at-Large,
9 whether directly elected tlireto or holding mem-

10 bership thereon as the re.sult of election to some
11 other ollice or position, shall be by secret ballot
12 with the same notice Irwledures as set forth in
13 Section 2 of this Article. lxecutive Board Mem-
14 bers-at-Large shall be elected by plurality vote, un-
15 less the Local Union mmbership, by affirmative

# 16 action, requires a majority vote.
17 Section 6. It shall be the duty and obligation of
18 all Local Union ollicers and Executive Board Mem-
19 bers, and all other official representatives of the
20 Local Union, whether elected or appointed, to
21 support, advance, and carry out all provisions of
22 this Constitution, official policies of the Interna-
23 tional Union, and, to the extent not inconsistent
24 with the foregoing, all official policies of the Local
25 Union.
26 Section 7. The Executive Board shall be em-
27 powered to represent the Local Union between
28 meetings of the Local Union when urgent business
29 requires prompt and decisive action. In no case.
30 however, shall the Executive Board transact any
31 business that may affect the vital interests of the
32 Local Union until the approval of the membership
33 is secured, or of the shop organization in the case
34 of an Amalgamated Local Union.
35 Section 8. Any member of the Executive Board
36 who Is not directly elected to the Board. but who
37 holds such office by virtue of his holding some
38 other office or position in the Local Union or shop
39 organization shall, upon ceasing to hold the latter
40 office or position, automatically cease to hold the
41 office of Executive Board Member.

42 Section 9. At the discretion of the Local Union
43 the offices of Financial Secretary and Treasurer
44 may be combined.
45 Section 10. The following rules shall be manda-
46 tory in all Local Union elections for executive ofli-
47 cers, and, insofar as these rules are not inconsistent
48 with any provisions of Article 8, for International
49 Convention delegates:
50 (a) Every member in good standing shall be
51 entitled to vote at all Local Union elections.
52 (b) Such elections shall be held during specified
53 dates and hours at a specified polling place
54 or polling places where each member shall
55 personally cast his vote. The use of absentee
56 ballots is not permitted in Local Union elec-
57 tions.
58 (c) All elections shall be held under the super-
59 vision of a democratically elected Election
60 Committee.
61 (d) The date or dates for all elections must be
62 established by the membership body of the
63 Local Union.
64 (e) No candidate in any election shall be a
65 member of the Election Committee having
66 supervision over such election.
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I I_1k) Any eligible candidate in any election sw.
2 * have the right to submit his commonly
3 known name to the Election Committee In
4 writing as he desires it to appear on the
5 ballot; and It shall so appear.
6 (g) Each candidate shall have the right to have
7 one (1) challenger present when the votes
8 are cast and when they are tabulated, pro-
9 vided that such challenger shall be a memn-

10 ber of the Local Union.
11 Section 11. Following each election, the Election
12 Committee shall report in writing the canvass of
13 the results of the election to the membership's next
14 membership meeting. No protest to an election
15 shall be considered unless raised within seven (7)
16 days of the closing of the polls or at the next
17 membership meeting, whichever is later.
18 Section 12. In the event the membership, either
19 In acting upon a protest or in ratification of an
20 Election Committee recommendation, should order
21 a new election, no such election shall be held until
22 the matter has been submitted to, and an order
23 thereon received from, the International President.
24 In such an event, the Local Union shall submit a
25 complete report of the circumstances which in-
26 fluenced the membership to order a new election,
27 as well as the official minutes of the pertinent
28 membership meeting, to the International Presi-
29 dent. Any member of the Local Union shall have
30 the right to submit a written statement to the
31 International President. The International Presi-

S 32 dent, acting as expeditiously as possible, may either
33 make his order upon the information available to
34 him or. if he feels the facts sufficiently contradic-
35 tory to warrant the step, submit the matter to an
36 A p peals Committee constituted pursuant to Article
3733, Section 7, of this Constitution, for investigation.
38 In that event he shall make his order pursuant to
39 the recommendations of said Appeals Committee.
40 During this interim period, the Local Union offices

r' 41 shall be temporarily occupied by those candidates
42 who would have been elected if the election had
43 not been challenged. If the International President

~' 44 approves membership action ordering a new elec-
45 tion, the election shall be held as soon as possible
46 and the officers elected at that second election shall

S 47 hold office during the pendency of any higher
48 appeal, and until otherwise directed by a superior

_ 49 appellate body.
50 Any appeal from the International President's
51 order shall be taken in the usual way pursuant to
52 Article 33 of this Constitution provided, however,
53 that if the President's order is based upon an
54 Appeal Committee recommendation, the appeal

S 55 shall omit the step provided for in Article 33,
56 Section 7(a), and the appeal shall commence with
57 review of, and action on. the Appeal Committee
58 recommendations pursuant to Section 7 (c) of Article
59 33.
60 Any' appeal from a decision of the membership
61 refusing to order a new election shall be taken in
62 the usual manner pursuant to Article 33, and the
63 members elected as the result of the election being
64 a ppealed from shall hold office during the pendency
65 of the appeal. and until otherwise directed by a
66 superior appellate body.
67 All ballots and other pertinent records in an'
68 election shall be preserved for a period of one (1'
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year, and may then be destroyed by th tca
Unin unless an appeal Is pending, in which event
they must be preserved until the appeal has been
decided and the decision is final.

Section 13. If', upon investigation by the Interna-
tional Union, it should appear by convincing evi-
dence that any member has misrepresented re-
turns, altered, mutilated or destroyed deposited
ballots, or engaged in any other fraudulent acts in
connection with the conduct. tr a Local Union elec-
tion, the International Exectutive Board may re-
move such member from aniy office or appointive
position he may hold p~ending a hearing. The Bloard
shall designate a special committee to conduct a
hearing, after due notice in writing of the charges
against the member, and make recommendations
in a manner similar to that provided for under
Article 33 of this Constitution. The special com-
mittee shall make recommendations to the Inter-
national Executive Board, which recommendations
shall be processed by the International Executive
Board in the same manner that it processes recom-
mendations of said appeals committees. The Inter-
national Executive Board, if it finds the member
guilty of the offense charged by a two-thirds (%)
vote, may remove the member from any office or
appointive position he may hold and/or suspend
his right to seek any office or hold any appointive
position in the international Union for a period
not to exceed five (5) years, or suspend or expel
him from membership. Any member so disciplined
shall be notified in writing and shall have the right
to appeal pursuant to Article 33, Section 8. The
proceoure provided for in this Section shall be in
addition to and exclusive of any other action which
may be taken against such member.

Section 14. All vacancies in Local Union offices,
except the office of President, shall be promptly
filled by election, provided that the Local Union
may prbvide other means for filling such vacancies
for the temporary period pending the holding of
the election. Ini case of a vacancy in the office of
President, the Vice-President shall fill the vacancy
for the unexpired term, provided that wvhere there
are two (2) or more Vice- Presidents, the Local
Union shall establish fair and reasonable procedure
for determining which of the Vice-Presidents shall
fill the vacancy.

Sction 15. A Local Union may employ service
anrd organizational staff if such employment is
authorized by the Local Union's bylaws; and
provided that any such staff member who serves
the membership of the Local Union and represents
the membership in collective bargaining with em-
ployers must have been a member of the Interna-
tional Union in continuous good standing for a
period of one (1) year.

Section 16. If a member holding Executive Office,
the term of wvhich is not expiring, desires to be-
come a candidate for another Executive Office,
such member is obligated to notify the Local Union
of his resignation fromn his present office suffi-
ciently in advance of the nominating meeting to
permit the nomination and election of candidates
for both offices during the same election. Such
resignation would become effective at the time of
installation.
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Art 1 2M0
1 "'.-ectlon 17. Whenever there are unopposed can-
2 didates for Local Union Executive Office, such
3 candidates shall be considered elected without the
4 necessity of an election. Where run-off elections
5 are necessary because a candidate for Local Union
6 Executive Olfice fails to receive a majority vote,
7 the run-oft shall be confined to the two (2) candi-
8 dates receiving the highest number of votes for
9 the office involved.

ARTICLE 39
Installation Ceremony

The installation ceremony maybe performed
by the retiring President, Acting President or any
regular commissioned International Representa-
tive.

The Installing Officer says:
"Give attention while I read to you the obliga-

tion:
"Do you hereby pledge on your honor to perform

the duties of your respective offices as required by
the Constitution of this Union; to bear true and
faithful allegiance to the International Union,
UNITED AUTOMOBILE, AEROSPACE AND AGRICULTURAL
IMPLEMENT WORKERS OF AMERICA (UAV); to the
best of your ability and with complete good faith
to support, advance, and carry out all official poli-
cies of the International Union and this Local
Union; to deliver all books, papers, and other
property of the Union that may be in your posses-
sion at the end of your term to your successor in
office, and at all times conduct yourself as becomes
a member of this Union?"

Officers respond, "I do."
The Installing Officer then says:
"Your duties are defined in the laws of the

International Union, UNITED AUTOMOBILE. AERO-
SPACE AND AGRICULTURAL IMPLEMENT WORKERS OF
AMERICA (UAW) and in your obligation; should
any emergency arise not provided for in these,
you are expected to act according to the dictates
of common sense, guided by an earnest desire to
advance the best interest of the International
Union and this Local Union. I trust you will all
faithfully perform your duties, so that you may
gain not only the esteem of your brothers and sis-
ters, but what is of even more importance, the ap-
proval of your conscience.

"You will now assume your respective stations."

ARTICLE 40

Duties of Local Union Officers
President

Section 1. It shall be the duty of the President
to preside at all meetings of the Local Union. sign
all orders on the treasury authorized by the Local
Union, countersign all checks issued by the Finan-
cial Secretary against accounts of the'Local Union
when ordered by the Union, enforce the provisions
of the Constitution and appoint committees not
otherwise provided for. He shall be a member ex-
officio of all committees.

Vice-President
Section 2. The Vice-President or Vice-Presidents

shall assist the President in the discharge of his
duties, and shall attend all sessions of the Local
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Ci ARTICLE 39
Installation Ceremony

The installation ceremony m a y b e per-
formed by the r c t i r i n g President, Acting
President or any regular commissioned Inter-
national Representative.

The Installing Officer says:
"Give attention while I read to you the ob-

ligation:
"Do you hereby pledge on your honor to

perform the duties of your respective offices
as required by the Constitution of this Un-
ion; to bear true and faithful allegiance to
the International Union, UNITED AUTOMO-
BILE, AEROSPACE AND AGRICULTURAL IMPLE-

MENT WORKERS OF AM ERICA (UAW); to the
best of your ability and with complete good
faith to support, advance, and carry out all
official policies of the International Union
and this Local Union; to deliver all books,
papers, and other property of the Union that

r may be in your possession at the end of your
term to your successor in office, and at all
times conduct yourself as becomes a member
of this Union?"

Officers respond. "I do."
r- The Installing Officer then says:

"Your duties are defined in the laws of the
,, International Union, UNITED AUTOMOBILE,

AEROSPACE AND AGRICULTURAL IMPLEMENT

~W ORKERS OF AMERICA (UAW) and in your
- obligation; should any emergency arise not

provided for in these, you are expected to act
, according to the dictates of common sense,

guided by an earnest desire to advance the
best interest of the International Union and
this Local Union. I trust you will all faith-
fully perform your duties. so that you may
gain not only tie esteem of your brothers and
sisters, but what is of even more importance,
the approval of your conscience.

"You will now assume your respective sta-
tions."

B

ARTICLE 43
Initiation CA-riniony

r' The President shall say to the Guide:
"You will now place the candidate before

me for the obligation." 'l'he Guide advances
with the candidate and places him in front of
the President's station. All newly elected mem-
bers before being admitted to full member-
ship shall subscribe to the following obliga-
tion:

"I ........................ ........................-.-..
pledge my honor to faithfully observe the
Constitution and laws of this Union and the
Constitution of the United States (or Canada,
as the case may be) ; to comply with all the
rules and regulations for the government there-
of; not to divulge or make known any private
proceedings of this Union; to faithfully per-
form all the duties assigned to me to the best
of my ability and skill; to so conduct myself
at all times as not to bring reproach upon my
Union, and at all times to bear true and
faithful allegiance to the International Union,
UNITED AUTOMOBILE, AEROSPACE AND AGRI-
CULTURAL IMPLEMENT W\ORKERS OF AMER-

ICA (UAW)."
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1 Union. In case of the abse.nce or incapacity of the
2 President. his duties shall be performed by the
3 Vice-President, provided that where there are two
4 (2) or more Vice-Presidents, the Local Union shall
5 determine which of them shall perform such duties.

Recording Seeretasry
6 Section 3. It shall be the duty of the Recording
7 Secretary to keep a correct record of the proceed-
8 ings of the Local Union, sin all orders on the
9 treasury authorized by the Local Union, read all

10 documents and conduct th general correspondence
11 received by the Local Lthlon which does not pertain
12 directly to the duties of Iphe other officers of the
13 Local Union, and keep xame on file for future
14 reference. He shall bri iig to the attention of the
15 membership of the Local I tnion any correspondence
16 upon which the membership must take action. He
17 shall con ply with the provisions of Article 50,
18 Section 2. He shall furnish to the Research Depart-
19 ment of the UAW and to his Regional Director,
20 every six (6) months (in January and July): (1)
2 Three (3) copies of the existing contract(s); (2)
22 A complete revised list of all classifications and
23 rates for the plant or plants covered by the con-
24 tract(s); (3) Any additional information gained
25 through negotiations with the respective plant
26 management that may be useful to other Local
27 Unions in their collective bargaining.

oFIncial Secretary
28 Section 4. It shall be the duty of the Financial
29 Secretary to receive all dues, initiation fees, re-
30 admission fees, fines and all other income of the
31 Local Union for any fund from any source and to
32 ve official receipts for same, as provided in this33Constitution. Financial Secretaries of Local Unions
34 having a check-off arrangement shall issue one
35 (1) receipt for the check received from the corn-
36 pany, and otherwise use the procedure outlined
37 above for any other income. No receipt shall be
38 issued to individual members unless the company
39 does not show on the check stub or pay envelope
40 the amount of the deduction and the reason
41 therefor.
42 Section 5. He shall write all checks drawn on
43 the Local Union funds and report in writing every
44 month at a regular meeting of the Local Union
45 giving the amount of monies received and paid out
46 during the previous calendar month, divided as
47 between the various income and expenditure classi-
48 fications, and the remaining balances in the fund
49 accounts of the Local Union.

50 Section 6. He shall deposit all collections either
51 with the Treasurer, taking a receipt therefor, or
52 in such banks as Local Union Trustees may direct,
53 with advice to the Treasurer as to the amount so
54 deposited.
55 Section 7. He shall by the 20th of each month,
56 send a report to the International Secretary-Treas-
57 urer on blanks furnished by the International Un-
58 Ion, together with the correct amount of money
59 due the International Union for the preceding
60 month which begins on the first and ends with the
61 last day of the month. Ile shall receive applica-
62 tions for membership and notify the candidates of
63 their election or rejection, lie shall assist the In-
64 ternational Union in seing that all members re-
65 ceive the ollicial publication regularly when eligi-
66 ble, provide each member with an ollicial receipt
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1 for all monies paid and make available to each*2 member a copy of the International Constitution3 and Bylaws of the Local Union. Union membership
4 cards and/or dues buttons may be issued at the op-
5 tion of the Local Union.
6 Section 8. He shall furnish the International
7 Secretary-Treasurer with the names and addresses8 of all the officers of the Local Union. lie shall keep9 a record of all members initiated, suspended. ex-10 pelled or deceased, transfers in and out and re-11 instatements, during his term of office and notify

12 the International Secretary-Treasurer of same. and13 perform such other duties as the bylaws pre-14 scribe or the Local Union may direct. There shall15 be maintained by the Financial Secretary a com-16 plete record of all active members of the Local
17 Union. This record shall have the date of initiation,18 the date and cause of suspension or expulsion, the19 date of reinstatement, together with the date of20 death, home address and such other matters as21 may be deemed necessary to keep a record of the22 continuous membership of a member of the Local
23 Union.
24 He shall not make said record of all active mem-
25 bers (membership list) available to anyone except26 pursuant to the provisions of Article 37, Section 10
27 of this Constitution.
28 Section 9. He shall keep an inventory of all
29 records and property of the Local Union, the same
30 to contain, when possible, date of purchase and31 amount paid for each article. He shall notify all- 32 members in arrears of the amount of their in-
33 debtedness and turn over his books to the Trustees34 for audit and approval when called to do so. He35 shall, on the demand of the International Secre-36 tary-Treasurer, produce his books for examination
37 andaudit, and shall comply with the provisions of
38 this Constitution.
39 Section 10. Should it be prcven that any Local
40 Union Financial Secretary has wilfully and inten41 tionally failed to report nonthlv the full member-
42 ship of his Local Union to the International Secre-43 tary-Treasurer or should it be proven that any
44 Local Union President. Treasurer and/or Finan-45 cial Secretary wilfullv and intentionally refuses to46 sign a check to send in the full amount of per47 capita tax on the same number of members who48 have paid dues to the Local Union, the Local Union

N 49 may be suspended from all privileges and benefits50 until the deficiency is made good and the officer51 or officers responsible for such failure shall not ber 52 allowed to again hold office in the organization
53 for a period of two (2) years.

Treasurer
54 Section 11. The Treasurer shall give a receipt55 for all monies received from the Financial Secre-
56 tary. The monies received must be deposited in57 such bank as the Local Union Trustees may direct58 for the several funds provided for in this Consti-59 tution and such other funds as the Local Union60 may set up in the name and number of the Local61 Union. lie shall sign all checks, which must be62 countersigned by the President. He shall report
63 in writing every month at a reiular meeting of the64 Local Union the total receipts and total expendi-65 tures for the Local Union for the previous calendar66 month and the amount of money still on deposit.67 He shall deliver to his successor all monies and

A 0-41
other property of the Local Union. He s on2 demand of the International Union or Trustees of3 the Local Union, produce his books for examination

4 and audit.
Trustees

5 Section 12. The Trustees shall have general6 supervision over all funds and property of the7 Local Union. They shall audit or cause to he au-8 dited by a Certified Public Accountant selected by9 the Local Union Executive Board. the records of10 the Financial Officers of the Local Union semi-11 annually as provided herein, using duplicate forms12 provided by the International Union, a copy of13 which shall be forwarded to the International
14 Secretary-Treasurer immediately thereafter. It15 shall also be their duty to see that the Financial16 Officers of the Local Union are bonded in conform-17 ity with the laws of the International Union. The18 Trustees shall see that all funds shall be deposited19 in a bank subject to an order signed by the Presi-20 dent and Treasurer and/or Financial Secretary. In21 Local Unions where safety deposit boxes are used,22 the Trustees shall see that the signatures of the23 President, Treasurer and one (1) of the Trustees
24 are required before admittance to the safety de-25 posit box is permitted. In the event the books are26 not received for audit within fifteen (15) days27 after the end of each six-month period the Chair-28 man of the Trustees shall make a report to the29 next meeting of the Local Union for action.

Sergeant-at-Arms
30 Seetion 13. It shall be the duty of the Sergeant-31 at-Arms to introduce all new members and visitors32 and assist the President in preserving order when33 called upon to do so. He shall also take charge of34 all pro perty of the Local Union not otherwise35 provided for, and perform such other duties as36 may be assigned to him from time to time.

Guide
37 Section 14. It shall be the duty of the Guide to38 maintain order, inspect the membership receipts,39 satisfy himself that all present are entitled to re-40 main in the meetinz of the Local Union and per-41 form such other duties as are usual to the office.
42 Section 15. All Local Union officers, committees,
43 stewards and other members handling funds or44 other property of the Local Union shall, at the
45 completion of their duties, turn over all papers,46 documents, funds, and/or other Local Union prop-47 erty to the properly constituted Local Union
48 officers.

ARTICLE 41
Duties of Local Union Members

49 Section 1. It shall be the duty of each member50 to conscientiously seek to understand and exem-51 plify by practice the intent and purpose of his52 obligation as a member of this International Union.
53 Section 2. It shall be the (hutv of each member
54 to render aid and assistance t( brother or sister
55 members in cases of illness, death or distress, and56 in every way acquit himself as a loyal and devoted57 member of the International Union.
58 Section 3. It shall be the duty of each member
59 to participate in all Local, State, Provincial and60 Federal elections through registration and ballot-61 ing.
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'a ARTICLE 42
Opening and Closing Ceremonles

"I now declare this meeting of Local Union No.
.... of the International Union, UNrr:o AuTo-

MOBILE, AERoSI'ACE AND ACRICULTURAL IMILEMENT
WORKERS or AMFRICA (UAW) open for the trans-
action of such business as may properly come be-
fore it."

The following order of business is suggested, but
it may be altered to suit the requirements of each
Local Union:

1. Roll call of olficers.
2. Reading of the minutes of the previous

meeting.
3. Applications for membership.
4. Voting on applications.
5. Initiation of Candidates.
6. Report of Financial Secretary and/or

Treasurer.
7. Reports of officers, committees and delegates.
8. Communications and bills.
9. Unfinished business.

10. Good and welfare.
11. Does any one know of a member out of

work or in distress?
12. New business.
13. Closing.
(All questions of parliamentary nature shall be

decided by Robert's Rules of Order.)

ARTICLE 43
Initiation Ceremony

The President shall say to the Guide:
"You will now place the candidate before me

for the obligation." The Guide advances with the
candidate and places him in front of the Presi-
dent's station. All newly elected members before
being admitted to full membership shall subscribe
to the following obligation:

,, ...................................... ....... .. ......
pledge my honor to faithfully observe the Consti-
tution and laws of this Union and the Constitution
of the United States (or Canada. as the case may
be); to comply with all the rules and regulations
for the government thereof; not to divulge or
make known any private proceedings of this Union;
to faithfully perform all the duties assigned to
me to the best of my ability and skill; to so con-
duct myself at all times as not to bring reproach
upon my Union. and at all times to bear true and
faithful allegiance to the International Union,
UNITED AUTOMOBILE. AEPOSPACE AND AGRICULTURAL
IMPLEMENT WORKERS OF AMERICA (UAW)."

ARTICLE 44
Local Union Committees

The Local Union shall have the following stand-
ing committees: Constitution and Bylaws. Union
Label, Education, Conservation and Recreation,
Community Services. Fair Practices and Anti-Dis-
crimination, Citirenship and tegislative, Consumer
Affairs, a Local Union Women's Committee where
such membership exists. and such other committees
as they deem necessary. All committees should be
appointed or elected, subject to the discretion of
the Local Union or shop organization in the case
of an Amalgamated Local Union.
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Shop Stewards and Shop Comnuitteemen
Section 1. The Bargaining Committee may, but

does not necessarily have to consist of the members
of the Executive Board of the Local Union.

Section 2. All Shop Stewards and/or Committee-
men shall be democratically elected for two (2)
year terms, provided thitt a Local Union or unit of
an Amalgamated Local Union may establish a one
(1) year term or shorter term by affirmative mem-
bership action. They shall be required to take the
oath of office as provided in Article 39.

Section 3. A Shop Steward or Committeeman
may be recalled by the members he represents
for failure to perform the duties of his office. A
valid petition setting forth specific complaints of
the Shop Steward's or Committeeman's failure to
perform the duties of his office shall be signed by
the members he represents. The Shop Steward or
Committeeman so complained against shall receive
notification of the specific complaints. Upon the
filing of such a petition with the Local Union, a
special meeting for recall shall be held, of which
due notification shall be given. A two-thirds (M)
vote of the members present at such special meet-
ing shall be required to recall. Each Local Union
or unit of an Amalgamated Local Union shall
establish in its bylaws the number of petitioners
required for a recall and the quorum necessary
to establish such recall meeting.

Section 4. Upon application to and approval of
the International Executive Board. Stewards and/
or Committeemen may be elected exclusively by
and from appropriate groups (as specified in
Article 19, Section 3) in keeping with the policy
resolution adopted by the Sixteenth (16th) Con-
stitutional Convention.

Section 5. If a new election for Committeeman
or Steward is ordered as the resilt of a protest
and this order is appealed, no %ulch election shall
be held until the matter has been submitted to,
and an order thereon received from. the Interna-
tional President.

ARTICLE 46
Local Union Finances

Section 1. The funds of each Local Union shall
be used to defray all necessary expenses which
must be approved by the Local Union in regular
meeting.

Section 2. All appeals by Local Unions to other
Local Unions for funds must be approved by the
respective Regional Directors before they shall be
recognized. Such appeals must be promptly ap-
proved or disapproved.

ARTICLE 47
Local Union Dues

Section 1. A Local Union or unit of an Amalga-
mated Local Union may establish membership dues
in an amount exceeding the minimum prescribed
by Article 16, Section 2, or. if the dues exceed the
ninimum prescribed by Article 16. Section 2, may
decrease membership dues to an amount not less
than said minimum. Such action by a Local Union
or unit of an Amalgamated Local Union shall re-
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1 4 t;e ratification by a majority vote of the voW.,
2 cast by secret ballot at a Local Union or unit meet-
3 Ing, due notice of the Intended action of which has
4 been given to the membership at least seven (7)
5 days prior to the date of said meeting and shall
6 be subject to the approval of the Regional Director
7 whose approval must be obtained before such
8 dues are changed.
9 Section 2. A Local Union or unit of an Amalga-

10 mated Local Union is empowered to provide for
11 the forfeiture of the membership of a delinquent
12 member for the non-payment of dues without the
13 necessity for proceeding by the filing of charges
14 and the conducting of a trial.

ARTICLE 48
Local Union Audits

15 Section 1. The fiscal year of the Local Union
16 shall be from January 1st through December 31st.
17 Section 2. It shall be the duty of the Trustees
18 of each Local Union, as provided for in Article 40,
19 Section 12. to audit or cause to be audited by a
2D0 Certified Public Accountant the books and financial
21 affairs of their Local Union semi-annuallv on the
22 forms supplied by the International Union, and
23 this semi-annual report shall be made to the Local

. 24 Union and a copy forwarded to the International
25 Secretary-Treasurer of the International Union
26 and to the Local Union's Regional Director.

C 27 Section 3. Should inaccuracies or discrepancies
28 appear to exist in a Local Union, the International
29 Secretary-Treasurer, upon the approval of the In-
30 ternational President or the International Execu-
31 tive Board, shall have the authority to designate
32 a representative to take charge of and audit all
33 financial books, records and accounts of said Local
34 Union and/or may employ a Certified Public
35 Accountant to audit same.
36 Section 4. The report and findings of the rep-
37 resentative or the Certified Public Accountant shall

" 38 be filed with the President of the Local Union and
39 the International Secretary-Treasurer of the In-
40 ternational Union.
41 Section 5. If. upon investigation by the Interna-
42 tional Union or as the result of an audit, it should

Tr 43 appear by convincing evidence that any member
44 is responsible for a misappropriation of funds, or
45 conspires with another person or other persons to
46 defraud, thereby adversely affecting the Local
47 Union's financial interests, the International Presi-
48 dent, or the International Executive Board. may

P 49 summarily suspend that member from any office
50 or position he may hold. or the right to seek such
51 office or position. Said susnended member shall be

, 52 promptly notified and, within thirty (30) days of
53 such notification. may appeal the suspension, in
54 which case his appeal shall be processed in the
55 same manner as appeals to the International
56 Executive Board from decisions of subordinate
57 bodies under Article 33 of this Constitution: pro-
58 vided that the suspension shall automatically be
59 lifted unless the International Executive Board
60 has rendered its decision within one hundred
61 twenty (120) days of the day the appealing mem-
62 ber commences his appeal. If the suspended member
63 fails to appeal from the suspension within the thirty
64 (30) days allowed, or if the International Execu-

-84-

2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46

47
48
49
50
51
52
53
54
55
56
57
58
59
60

61
62
63
64

Art 8Js
tive Board upon review upholds the sMU.xAon
by a two-thirds (%) vote, the member shall be
considered removed from any office or position he
may have held, as well as from the privilege of
seeking election or appointment to any oflice or
J sition, and he shall not thereafter be eligible to
Kold any ollice or position unless and until the re-
moval has been lifted by a two-thirds (%) vote
of the International Executive Board, and then
only when the member has made full restitution.
Any member so suspended. who has taken an ap-
K al to the International Executive Board without
aving the suspension lifted, may appeal the sus-

pension either to the Public Review Board or the
International Convention as provided for in Article
33 of this Constitution. The procedure provided In
this Section shall be in addition to, and exclusive
of, any other action which may be taken against
such member. Under no circumstances shall a
misappropriation of funds or conspiracy be written
off the books of a Local Union or a final settlement
of same be made without the approval of the In-
ternational Secretary-Treasurer.

Section 6. If it is claimed that a member owes
non-dues money to his Local Union. the Interna-
tional Union or the International Strike Insurance
Fund, other than a fine, and that he has failed to
meet the obligation, a fair hearing shall be held to
determine if he owes the obligation. The member
shall receive written notice of the hearing setting
forth the Union's claim as to the nature of the ob-
ligation and the amount owed. If, as a result of the
hearing, a determination is made that the member
owes the money, the member shall be so notified In
writing and given thirty (30) days to pay the mon-
ey owed. If the member fails to meet his obligation
to pay the amount owed within the thirty (30)
days. the determination and documentation %hall
then be forwarded to the International President.
If the foregoing provisions have been complied
with, the International President shali advise the
member and Iis Local Union that the member is
not eligible to participate in the affairs of the Un-
ion until the obligation is paid. The member shall
have the right of appeal under the procedures of
Section 5 of this Article.

ARTICLE 49
Fraud in Local Union Elections

Any member convicted of misrepresenting re-
turns, altering, mutilating, or destroying deposited
ballots, voting fraudulently or of intimidating
others by threats or otherwise interfering with a
member in the exercise of his right to cast his
ballot in Local Union elections and strike balloting,
shall be punished in accordance with the Trial Pro-
cedure outlined in this Constitution. In no case
shall the penalty be less than a line of ten dollars
($10.00). and the member so convicted shall be dis-
qualified for either elective or appointive office
within the jurisdiction of the International Union
for a period of not less than two (2) years or more
than five (5) years.

ARTICLE 50
Strikes

Section 1. Whenever any difficulty arises within
the jurisdiction of any Local Union within the
shop involved, between its members and any em-
ployer or employers, growing out of reduction in
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1 .',es, lengthening of hours of labor, or oth4W
2 grievances incident to the conditions of employ.
3 ment, or whenever any Local Union desires to
4 secure for its members an increase in wages, a
5 shorter work day or other changes In the condi.
6 tions of employment, the Local Union involved
7 shall call a meeting of all members to decide
8 whether the proposed changes shall he accepted or
9 rejected. The majority vote of those present and
10 votin on the question shall decide. If. as a resultn of this decision, a strike vote is decided upon, the
12 Local Union Executive Board shall notify all mem-
13 bers, and it shall require a two-thirds (%) vote
14 by secret ballot of those voting to declare a strike.
15 Only members in good standing shall be entitled
16 to vote on the question of declaring a strike.
17 Where a different ratification procedure for a
18 Local Union or an Intra-Corporation Council has
19 been properly applied for under terms of Article
20 19, Section 3. and after the International Executive
21 Board has approved such ratification procedure,
22 the method for accepting or rejecting contract
23 changes and the taking of strike votes shall be
24 governed by the terms of the procedure approved
25 by the International Executive Board for that
26 Local Union or Intra-Corporation Council.

27 Section 2. If the Local Union involved is unable
28 to reach an agreement with the employer without
29 strike action, the Recording Secretary of the Local
30 Union shall prepare a full statement of the matters
31 In controversy and forward the same to the Re-
32 gional Director and International President. The
33 Regional Director or his assigned representative in
34 conjunction with the Local Union Committee shall
35 attempt to effect a settlement. Upon failure to
36 effect a settlement he shall send the International
37 President his recommendation of approval or dis-
38 approval of a strike. Upon receipt of the statement

-- 39 of matters in controversy from the Regional Direc-
40 tor, the International President shall prepare and
41 forward a copy thereof to each member of the
42 International Executive Board together with a re-
43 quest for their vote upon the question of approv-
44 ing a strike of those involved to enforce their de-

' 45 cision in relation thereto. Upon receipt of the vote
46 of the members of the International Executive
47 Board. the International President shall forthwith
48 notify In writing the Regional Director and the
49 Local Union of the decision of the International
50 Executive Board.
51 Section 3. In case of an emergency where delay
52 would seriously jeopardize the welfare of those in-
53 volved. the International President. after consulta-
54 tion with the other International Officers. may ap-
55 prove a strike pending the submission to. and

j,% 56 securing the approval of. the International Execu-
57 tive Board, providing such authorization shall be
58 in writing.
59 Section 4. Neither the International Union nor
60 any Local Union. nor any subordinate body of the
61 International Union, nor any officer, member, rep-
62 resentative or agent of the International Union,
63 Local Union or subordinate body shall have the
64 power or authority to instigate, *call, lead or en-
65 gage in any strike or work stoppage, or to induce
66 or encourage employes of my employer to engage
67 in a strike or a concerted ref'usal in the course of
68 their employment to use, manufacture, process,
69 transport or otherwise handle or work on any
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goods, articles, materials, or commodltes. o
2 1 erform any services, except as authorized by the
3 nternational Executive Board or the International
4 President in conformity with the provisions of this
5 Constitution. Such power and authority resdes
6 exclusively in the International Executive Board
7 and the International President, and may he exer-
8 cised only by collective action of the International
9 Executive Board as provided in Section 2 of this

10 Article or by emergency action of the International
11 President as provided in Section 3 of this Article.
12 Section 5. Before a strike shall be called off a
13 special meeting of the Local Union shall be called
14 for that purpose, and it shall require a majority
15 vote by secret ballot of all members present to
16 decide the question either way. Wherever the In-
17 ternational Executive Board decides that it is un-
18 wise to longer continue an existing strike, it will
19 order all members of Local Unions who have
20 ceased work in connection therewith to resume

work and thereupon and thereafter all assistance
22 from the International Union shall cease.
23 Section 6. Any Local Union engaging In a strike
24 which is called in violation of this Constitution and
25 without authorization of the International Presi-
26 dent and/or the International Executive Board
27 shall have no claim for financial or organizational
28 assistance from the International Union or any
29 affiliated Local Union.
30 Section 7. The International President, with the
31 approval of the International Executive Board,
32 shall be empowered to revoke the charter of any
33 Local Union engaging in such unauthorized strike
34 action, thereby annulling all privileges, powers
35 and rights of such Local Union under this Consti-
36 tution.
37 Section 8. In cases of great emergency, when
38 the existence of the International Union is in-
39 volved. together with the economic and social
40 standing of our membership, the International
41 President and the International Executive Board
42 shall have authority to declare a general strike
43 within the industry by a two-thirds (%) vote of
44 the International Executive Board whenever in
45 their good judgment it shall be deemed proper for
46 the purpose of preserving and perpetuating the
47 rights and living standards of the general member-
48 ship of our International Union. provided, under
49 no circumstances shall it call such a strike until
50 approved by a referendum vote of the membership.
51 Section 9. In case of a general strike, it shall re-52 quire a majority vote of the International Execu-
53 tive Board before the strike is officially called off.

ARTICLE 51
Board of International Trustees

54 Section 1. A three (3) member International
55 Board of Trustees shall be created, charged with
56 the duty of safeguarding all funds and property of
57 the International Union by causing the books and
58 accounts of the International Secretary-Treasurer
59 to be audited semi-annually. The Board of Trus-
60 tees shall designate a Certified Public Accountant
61 to make such audits, and shall incorporate same
62 in their report to the International Otlcers, Board
63 Members, and all affiliated Local Unions as soon as

(
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1 4 ivipleted. The Board of Trustees shall reportu

*2 faivities setoa -annually to the Interinational lxecu-
3 tive Board and to the International Convention. It
4 shall make recommendations to the Board and to
5 the Convention for improving the handling of the
6 finances of the International Union and for safe-
7 guarding its funds and property.

8 Section 2. Members of the Board of Trustees,
9 shall devote the time necessary to the performance

10 of their duties, not to exceed a maximum of thirty
11 (30) days in any six (6) months. Members of the
12 Board of Trustees shall be compensated on the
13 basis of maximum International Representative's
14 salary, and expenses.
15 Section 3. Nominations and elections of Trustees
16 shall take place in the regular order of business
17 of the International Convention. Candidates shall
18 be nominated and elected in one election. The
19 candidates shall be nominated for a three (3) term
20 trusteeship, for a two (2) term trusteeship, and for
21 a one (1) term trusteeship. The candidate receiv-
22 ing the highest number of votes for each of these
23 three (3) positions, respectively, shall be declared
24 elected. At each Constitutional Convention, a Trus-
25 tee shall be elected for a three (3) term period.

26 Section 4. No member shall be nominated or
27 elected as a Trustee who is sixty-five (65) years
28 of age or over as of the date of nomination. A
29 Trustee who becomes sixty-five (65) years of age
30 during his term of office may continue to serve
31 until the next Constitutional Convention, when a
32 new Trustee shall be elected to serve out the re-
33 mainder of the retiring Trustee's term.

34 Section 5. A member of the Board of Trustees
35 shall not, while holding such position, be employed

N. 36 by the International Union as an International
37 Representative or in any other capacity whatso-
38 ever. Such member shall become eligible as a
39 candidate for office in, or as an employe of, the
40 International Union only subsequent to an Inter-
41 national Convention which follows his resignation
42 from the Board of Trustees.
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ARTICLE 52
Women's Auxiliaries

Section 1. Where there is a strong desire on the
part of the wives, mothers, sisters and daughters
of the members of any Local Union of the Interna-
tional Union to elevate the conditions, maintain
and protect the interests of the UAW, a charter
for a Women's Auxiliary shall be granted when
application is made upon a blank furnished by the
International Secretary-Treasurer of this Interna-
tional Union.

Section 2. The charter fee shall be ten dollars
($10.00) for charter and initial supplies.

Section 3. Dues to maintain such Auxiliary shall
not be more than fifty cents (.50) per month. No
per capita tax shall be charged by this Interna-
tional Union from dues so collected.

Section 4. The Auxiliary shall establish such
laws as do not conflict with the bylaws of their
Local Union and this Constitution and shall sub-
mit same to the International Executive Board for
ratification.
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Art. !4
Section 5. So long as the Auxiliary adheresto

the provisions of this Constitution and the Local
Union bylaws and d(oes not adohpt a policy con-
trary to that of the International or Local Union
and adheres to the conditions of its charter, It
shall remain in full force, but upon Infraction
thereof or upon request of the Local Union, the
International Executive Board may revoke the
charter, thereby annulling all privileges secured
thereunder.

Section 6. Women's Auxiliaries shall be coordi-
nated through an International Women's Auxil-
laries Department.

Section 7. The President of the International
Union shall appoint the director to direct, coordi-
nate and supervise the activities of the Women's
Auxiliaries.

Section 8. The Director of the Women's Auxil-
iaries may call regional conferences of the Auxil-
iaries.

Section 9. It is the duty of the Women's Auxil-
iaries to educate the wives, mothers, sisters and
daughters of the workers to the principles and
ideals of trade unionism; to adhere to the princi-
ples and policies of their Local Union and the In-
ternational Union; to assist their Local Unions in
time of need and during labor disputes; to assist
Local Unions in social alfairs when called upon by
their respective Local Union; to provide educa-
tional and cultural activities for the children of the
workers. It shall be the duty of the Local Unions
to assist in the formation of Local Women's Auxil-
iaries: the Regional Director shall assist the Direc-
tor of Women's Auxiliaries in their respective re-
gions. The Women's Auxiliaries shall not campaign
or or against candidates seeking office In Local

Unions. The Women's Auxiliaries shall not Inter-
fere with affairs of the Local Union unless official-
ly called upon by their Local Union. Each respec-
tive Local Union shall select a Committee of not
more than three (3) to assist the National and
Regional Directors in supervising and formulating
policies for their respective Auxiliaries.

Section 10. No one
ship in the Women's
bership in any Local
of the UAW.

shall be eligible for member-
Auxiliaries who holds mem-
Union under the jurisdiction

ARTICLE 53
Canadian Local Unions

48 The International Executive Board may. upon
49 application. exempt. in whole or in part. all Local
50 Unions in the Canadian Rezion from application of
51 any amendments to this Constitution where such
52 amendments were adopted to provide for conform-
53 ity with United States legislation. In such event,
54 the Local Unions in the Canadian Region shall,
55 however, continue to be bound by the provisions of
56 such amended Sections and Articles, if any, as
57 they existed prior to such amendments by the
58 Seventeenth (17th) Constitutional Convention.

ARTICLE 54
Union Label

59 Section 1. The International Union shall have a
60 union label and stamp.
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1r 'Act~en 2. It shall be the duty of the Internma-
2 tional Secretary-Treasurer to copyright and protect
3 said union label and stamp.
4 SecU.., 3. It shall be the policy of the Interna-
5 tional Union and subordinate bodies to Insist that
6 all parts, stampings, tools, dies, machinery, fix-
? tures, accessories and supplies used in the manu-
8 facture of articles under the jurisdiction of this
9 International Union, bear the union label or union

10 stamp of the International Union, or any other
11 bona fide labor union.
12 Section 4. It shall be the duty of all representa-
13 tivcs, business agents and union oflicials to insist
14 that the above provisions be written into all con-
15 tracts between employers and the International
16 Union subject to approval of the International
17 Executive B~oard.
18 Section 5. No manufacturer of products produced
19 by workers under the jurisdiction of this Inter-
20 national Union shall be permitted to use the union
21 label or union stamp unless the plant is holding a
22 contract a pproved by the International Executive
23 Board, with the International Union.
24 Section 6. It shall be the duty of the Local Union
25 Label Committee to see that the International
26 Union label shall be molded, stamped or affixed to
27 all parts manufactured, assemb'ed or finished prod-
28 ucts where provided for.
29 Section 7. The above provisions shall in no
30 case be used as a basis for the violation of existing

C 31 agreements.
32 Section 8. All Local Unions shall have an ap-
33 pointed or elected Union Label Committee that
34 must function.
35 Section 9. At all conventions of the International
36 Union, a necessaryv qualification of delegates shall
37 be the possession and wearing of at least three
38 (3) union-made garments.
39 Section 10. The International Executive Board
40 shall set up a Union Label Committee from mem-
41. bers of the International Union to coordinate the
42 activities of Local Union Label Committees
43 throughout the International Union. It shall be the
44 duty of this Committee to work in con unction
45 with the Education Department of the iterna-
46 tional Union.
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ARTICLE 55
Retirees

The International Executive Board shall estab-
lish a retiree structure within the International
Union as follows:

Section 1. Local Union Retired Worker Chapters
(a) A Local Union having twenty-five (25) re-

tired members or more shiall establish a Lo-
cal Union Retired Worker Chapter which
shall hold a regular general membership
meeting at least once a month.

(b) The retired members of the Local Union
Chapter shall elect a retired member to be a
member of the Local Union Executive Board
with voice and vote. The election of such re-
tiree board member shall be pursuant to
Article 38. Section 5 of this Constitution.

(c) The Local Union President or his designee
shall serve as a member of the governing
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board of the Local Union Retired ft*ker
Chapter with voice and vote.

(d) Each Local Union shall amend Its bylaws to
provide for the above measures and such oth-
er measures concerning the Retired Worker
Chapter as it deems appropriate.

(e) Local Union Retired Worker Chapters shall
conform to t, policies of the Internatonal
Union.

Section 2. Area Retired Worker Councils
(a) Each Regional Director shall establish Area

Retired Worker Councils in designated geo-
graphic areas, or by combination of designat-
ed Local Unions, or on any other reasonable
basis.

(b) Additional Area Retired Worker Councils may
be established by the International Executive
Board as needed to permit retired members
to participate in those areas in which they
have settled in considerable numbers.

(c) Area Retired Worker Councils may be either
membership or delegate bo d ie s, as the
Regional Director shall direct If such a
Council is constituted as a membership body,
all retired members within its jurisdiction
may join the Council.

(d) The President of each Local Union within
the jurisdiction of an Area Retired Worker
Council shall be entitled to designate one (1)
delegate to the Area Council.

Section 3. Regional Retired Worker Councils
(a) Each Regional Director shall establish a Re-

gional Retired Worker Council in his Region.
(b) Representation to the Council shall be as fol-

lows:
(1) Each Local Union Retired Worker Chap-

ter shall be entitled to one (1) retiree
delegate.

(2) Each Local Union Retired Worker Chap-
ter having m o r P than one thousand
(1,000) retired members shall be entitled
to one (1) additional retiree delegate for
each one thousand (1.000) retired mem-
bers; *provided, however, that, where ap-
propriate, the International Executive
Board may approve additional represen-
tation.

(3) Each Area R e t I r e d Worker Council
established by t h e Regional Director
shall b e entitled to three (3) retiree
delegates, and each additional Area Re-
tired Worker Council established by the
International Executive Board shall be
entitled to one (1) retiree delegate.

(4) Each Local Union shall be entitled to one
(1) delegate to be designated by the
President of the Local Union.

Section 4. International Retired Worker Advisory
Council

An International Retired Worker Advisory
Council shall be established.
Representation to the Council shall be as fol-
lows:
(1) One (1) retiree delegate from each of

the Regional Retired Worker Councils.
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1 (2) One (1) retiree delegate from each Area
2 Retired Worker Council established by
3 the International Executive Board.
4 (c) Each delegate to the International Retired
5 Worker Advisory Council shall he elected by
6 the members of his Region or Area Retired
7 Worker Council pursuant to t h e election
8 procedures established by the bylaws of the
9 Regional or Area Retired Worker Council.

10 (d) The International Retired Worker Advisory
11 Council shall elect a Chairman. Vice-Chair-
12 man and a Secretary from among its dele-
13 gates.
14 (e) The International Executive Board shall con-
15 sult with representatives of the International
16 Retired Worker Advisory Council concerning
17 retired worker programs and policies and
18 such other matters as affect the welfare of
19 retired members.
20 (f) Each member of the International Retired
21 Worker Advisory Council shall automatically
22 be a delegate to the UAW Constitutional
23 Convention with voice and one (1) vote.
24 Section 5. Membership and Dues
25 (a) Membership in the Retired Worker bodies
26 provided for in this Article is open to any
27 member entitled to retired membership sta-
28 tus, as provided in Article 6, Section 19 of

C7 29 this Constitution. Members are eligible for
30 full participation in such Retired Worker
31 bodies.

• 32 (b) Retirees will not be required to pay member-
33 ship dues during the period of retirement, in
34 accordance with Article 6. Section 19 of the
35 International Constitution. To assist in fi-
36 nancing these activities, a one dollar ($1.00)
37 per month voluntary retired membership
38 dues is hereby established. All UAW retirees
39 are eligible to participate in the one dollar
40 ($1.00) voluntary retired membership dues.
41 (c) Dues shall be allocated as follows:

0- 42 (1) International Retired
- 43 Worker Fund .................. $ .50

44 (2) Regional Retired Worker Fund .. .25
Ir 45 (3) Local Union Retired

46 Worker Chapter ................ 25
47 Distribution of funds from the international Re-
48 tired Worker Fund and each Regional Retired
49 Worker Council Fund shall be determined by the
50 officers of the International Union and the Re-

ji 51 g onal Director respectively. Each Local Union
52 Retired Worker Chapter Feund shall be held by
53 the Local Union for disbursement upon the re-
54 quest of the Retired Worker Chapter.
55 Section 6. Retired Worker Council Bylaws
56 Each Regional and Area Retired Worker Council
57 shall enact bylaws consistent with and subject to
58 the approval of the International Union.
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sii AW ETHICAL PRACTICES CODES
Democrat Practices

The UAW Is proud of its democratic heritage. Its
Constitution is carefully designed to Insure each
member his full democratic righft, both as an individual
and through his elected representatives, to express him-
self freely and to participate at all levels in the deci-
sions governing the Union. Moreover, his individual
rights as a UAW member are protected against in-
fringement or abuse, for he may appcal complaints con-
cerning the administration of the Union, to the Local
Union, the International Executive Board and the Con-
stitutional Convention; and has the right to submit his
appeal to the UAW Public Review Board, comprised of
citizens with national reputations outside the labor
movement, whose decisions are final and binding.

The democratic principles which have always gov-
erned the International Union, UAW, and its Local
Unions are:

1. Each member shall be entitled to a full share in
Union self-government. Each member shall have full
freedom of speech and the right to participate in the
democratic decisions of the Union. Subject to reason-
able rules and regulations, each member shall have the
right to run for office, to nominate and to vote in free,
fair and honest elections. In a democratic union. as in a
democratic society, every member has certain rights
but he also must accept certain corresponding obliga-
tions. Each member shall have the right freely to crit-

- Icize the policies and personalities of Union officials;
however, this does not include the right to undermine
the Union as an institution; to vilify other members of

N. the Union and its elected officials or to carry on activi-
ties with complete disregard of the rights of other
members and the interests of the Union; to subvert the

S Union I n collective bargaining, or to advocate or
engage in dual unionism.

2. Membership meetings shall be held regularly with
proper notice of time and place and shall be conducted
In an atmosphere of fairness.

3. All Union rules and laws must be fairly and uni-
S formly applied and disciplinary procedures. including

adequate notice, full rights of the accused and the
right to appeal, shall be fair and afford full due process
to each member.
4. Each Local Union shall maintain adequate safe-

guards so that all of its operations shall be conducted
Fn a democratic and fair manner. No corruption, dis-
crimination or anti-democratic procedure shal ever be

,C- permitted, under any circumstances.
Financial Practices

Union funds are held in sacred trust for the benefit
of the membership. The membership is entitled to
assurance that Union funds are not dissipated and are
spent for proper purposes. The membership is also enti-
ted to be reasonably informed as to how Union funds
are invested or used.

1. The International Union and its Local Unions
shall conduct their proprietary functions, including all
contracts for purchase or sale or for rendering house-
keeping services in accordance with the practice of
well-run institutions, including the securing of competi-
tive bids for major contracts.

2. The International Union and its Local Unions
shall not permit any of their funds to be invested in a
manner which results in the personal profit or advan-
tage of any officer or representative of the Union.

3. There shall be no contracts of purchase or sale or
for rendering services which will result in the personal
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e lt or advantage of any officer or represent of
Union. Nor shall any olllcer, represtntii or

employe of the Internatlonal Union or any Local Union
accept personal profit or sp.cial advantage from a
business with which the Union bargains collectively.

4. Neither the International Union nor any of its
focal Unions shall make loans to its ollicers, represent-
atives, employ(s, or members, or mmbers of their
families, for the purpose of financing the private busi-
ness of such persons.

Health, Welfare and Retirement Funds
1. No official, representative, or employe of t he

International Union or a Local Union shall receive fees
or salaries of any kind from a fund established for the
provision of health, welfare or retirement benefits,
except for reasonable reimbursement provided for in a
c ol lect ive bargaining agreement and expressly
approved by the International E~xecutive Board.

2. No official, employe or other person acting as
agent or representative of the International Union or a
Local Union. who exercises responsibilities or influence
in the administration of health. welfare and retirement
prorams o r the placement of insurance contracts,
shall have any compromising personal ties, direct or
indirect, with outside agencies such as insurance car-
riers, brokers, or consultants doing business with the
health, welfare and retirement plans.

3. Complete records of the financial operations of all
UAW health, welfare and retirement funds and pro-
grams shall be maintained in accordance with the best
accounting practice. Each such fund shall be audited
regularly.

4. All such audit reports shall be available to the
members of the Union covered by the fund.

5. The trustees or administrators of such funds shall
make a full disclosure and report to the members cov-
ered by the fund at least once each year.

Business and Financial Activities
of Union Officials

Any person who represents the UAW and its mem-
bers, whether elected or appointed, has a sacred trust
to serve the best interests of the members and their
families. Therefore, every officer and representative
must avoid any outside transaction which even gives
the appearance of a conflict of interest. The special
fiduciary nature of union otfice requires the highest
loyalty to the duties of the olice.

1. The mailing lists of the Union are valuable assets.
In order to protect the interests of our entire member-
ship, Union officers and representatives shall not, under
any circumstances, turn over a Union mailing list to an
outsider for use in the promotion or sale of any goods
or services that benefit an individual or a private con-
cern. Mailing lists are to be used only to promote the
necessary legitimate functions of the Local Union and
for no other purpose. It is improper for any official or
representative of either the International Union or
Local Union to permit the use of any mailing list by
any third party to promote the sale of furniture, appli-
ances, automobiles, insurance, eyeglasses or any other
item, or to enable professionals to solicit the member-
ship.

2. No officer or representative shall have a personal
financial interest which conflicts with his Union duties.

3. No oflicer or representative shall have any sub-
stantial financial interest (even in the publicly-traded,
widely-held stock of a corporation except for stock-pur-
chase plans, profit sharini or nominal amounts of such
stock), in any business, with which the UAW bargains.
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An t4 or or representative shall not have any subst
tial tYerest In a business with which the UAW bar.
gains collectively.

4. No officer or representative shall accept "kick-
backs", under-the-table payments, valuable gifts, lavish
entertainment or any personal payment of any kind.
other than regular pay and benefits for work per-
formed as an employe from an employer with which
the Union bargains or from a business or professional
enterprise with which the Union does business.

5. The principles of this code, of course, apply to
Investments and activities of third parties, where they
amount to a subterfuge to conceal the financial Inter-
ests of such officials or representatives.
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twto Find thme Proper Interpretationi

This revised Isue of the Constitution with Interpre-
tations contains all of the additional basic constitutional
Interpretations adopted by the International Executive
Board since the publication of the previous edition of
the Constitution with Interpretations; and the interpre-
tations that became obsolete due to amendments
adopted by the Twenty.Third (23rd) Constitutional
Convention have been deleted.

Any new problems that arise which necessitate a
constitutional interpretation will be acted upon in the
usual manner.

You will notice that there is no separate index to
the Interpretations, as such. Instead, an Article and
Section notation appears at the upper outside corner
of each page of the interpretations to facilitate refer-
ences.

In using this edition of the Constitution with Inter-
pretations, the following procedure would be the most
helpf ul:

1. Find the subject of your question by consulting
the appropriate heading or headings in the index to
the Constitution. This will give you the Article(s) or
Section(s) which may contain the answer to your

N question. It will also give you the page of the Consti-
tution where that Article or Section appears. It may

be that your question is expressly covered by the lan-
guage of the Constitution, and you need look no further.

2. In virtually every instance, the language of the
Article or Section will at least touch upon the answer
you seek, but it may not be the specific answer to your

__ problem. In that case, you turn to the interpretations
listed under those Articles and Sections and read there
the Interpret at ions of the International Executive Board
as they relate to your question. Where appropriate,
cross-references to other Articles, Sections and inter-
pretations are given at the end of the particular inter-
pretation.
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INTERPRETATIONS
OF THE CONSTITUTION

of the

INTERNATIONAL UNION
United Automobile, Aerospace

and

Agricultural Implement Workers
of America

(UAW)
ARTICLE 6
Membership

SECTION 2
(1) Honorary Membership

The Constitution makes no provision for honorary
membership. However, Local Unions can vote such
memberships to persons who have rendered exceptional
service either to the trade union movement generally
or to that particular Local Union, provided that the
persons granted such honorary memberships are not
already members of the UAW by holding membership
in some other UAW Local Union.

Any cards or letters which are issued to commemo-
rate the issuance of the honorary membership card
shall be for a stated term and that term shall not
exceed two years and such honorary membership can
then be renewed by specific action; otherwise it expires.

Before such honorary membership becomes effective
and it is presented to the individual so honored, it
must be approved by the Local Union membership and
the International Executive Board. (3/9/54, Page 14.)

SECTION 3
(1) Refund of Checked-Off Initiation Fee and Dues

Where an employee has his initiation fee and first
month's dues checked off by his employer and paid
to the Local U'nion. and he is subsequently laid off
within thirty (30) days, he is not entitled to a refund
of these payments from the Local. (New York, 3/30/44.)
See Article 16, Section 2, Interpretation No. 1; see
Article 16, Section 22, Interpretation No. 1; see also
Article 17, Section 2, Interpretation No. 3.

SECTION 19
(1) Voting Rights of Retired Members in Local Unions

A retired member has a constitutional right to par-
ticipate in any and all elections conducted on a local-
wide basis except elections of the type specifically
exempted under this Section. Under this Section, a
retired member would not, however, be eligible to vote
for a Steward or Committeeman even though that
Steward or Committeeman might, by virtue of his
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Art 4-'O 19& 19
election, also hold office as a member of a Local Union

Policy making group such as the Executive Board.
(Detroit, 1/21/60.1

(2) Voting Rights of Retired Members in Units of
Amalgamated Local Unions

Retired members are eligible to vote for officers of

units as such. If a unit has a substantial complement

of offcers set up by its bylaws. and these officers

generally correspond to the executive oflicers of a

Local Union as set forth in Article 38, Section 1, the re-

tired member would be eligible to vote for such officers

even though these officers also constitute the Local

Union Shop Committee. In units where the bylaws

do not provide for a substantial complement of offi-

cers (i.e.. where the Chairman and Recording Secretary

of the Shop Committee are also the Chairman and Re-

cording Secretary of the unit) the retired member

would not be entitled to vote for such unit Chairman

- and Secretary since the primary function of these in-

dividuals is to serve as otticials of the Shop Committee

anid they are only incidentally charged with the re-

"sponsibilities of unit officers.
Even though a unit does not have a substantially

Ncomplete complement of officers, if the members of

the Shop Committee are also designated by the unit

bylaws to be the Executive Board of the unit with

powers equivalent to the Executive Board of a Local

Union pursuant to Article 3S. Section S, retired mem-

bers would be entitled to vote for those members of

the Shop Committee who are also members of the
Executive Board.

Units shall be entitled to apply this Section in the

first instance by membership ztction subject to review

~- by the International Executive Board if any member

objects. However, once the unit determines how this

Section shall be applied in its elections, the unit de-

S cision cannot be changed unless the bylaws are changed

in order to sutliciently modify the structure as to make

- a different application of this Section proper. (Detroit,
1/21/60.)

(3)~ Eligibility of Retired Members to Run for
Local tlon Offices

Under this Section, retired members are eligible to

run for any office in the Local Union except for Stew-

ard and Committeemen oilices which require the pres-

ence of the member elected in the plant. A retired

member would be ineligible to run for a Steward or

Committeeman office even though election to such office

would automatically entitle the member elected to a

second position in the Local Union such as membership

on the Local Union 1:xvcutive I;wird. A retired member

would also be ineligible to run for a Local Union execu-

tive office where election to that executive office also

automatically made him a monmber of a Bargaining

Committee or any other such otfice which required

seniority in any particular unit, division or department
of the plant. (Detroit, 1/21/60.)
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Art . 8m iee; Art, 5&1
SinMrON 20

(1) Material Benefits to which Non-Members Are
Entitled under Agency 811oP Provisions

The "material beniefits" of non-members under an

agency shop agreement are such benefits as being eli-

gible to receive Solidaty.?, strike assistance, and any

other such direct service benetits received by members
of the Union.

Such non-members shall not be allowed attendance

at Union meetings. the right to hold or run for any

Union office (elected or ap~pointed), or any voting rights

within the Union unless and until they have become

members of the Union in accordance with the provisions
of this Constitution. (Detroit, 6/18/62.)

ARTICLE 8

1) Deegats ~. conventions

(1)Deegaestoconventions Other Than UAW

Delegates to other conventions and similar bodies

with which UAW Locals are affiliated may be elected

or appointed in any manner provided by the bylaws of

the Local Union, provided they have been approved by

the International Executive Board, or standing resolu-

tions of the Local Union to the extent any such method

is consistent with the Constitution or the official call of

the delegate body to which the delegates are being sent.

(2) When Amalgamated hs Not Compelled to Pay for
Unit Delegates

Where an Amalgamated Local Union has voted not

to send any delegates to the Convention and a unit of

the Amalgamated makes a decision to send a delegate

or delegates from that unit, the Local Union would

not be compelled to pay the expenses of such delegates
attending the Convention. (Detroit, 6/10/49, Page 48.)

(3) Procedure in Amalgamated When Electing Dele-
gates on Local-Wide Basis

in the event the Local Union membership or Joint

Council of an Amalgamated Local Union desires to

elect its Convention delegates on a local-wide basis.

it may do so; provided, however, that any unit of such

an Amalgamated Local Union entitled to one or more

delegates, by official action of their unit membership,

can object to such a procedure. If such objection is

raised, the Local Union must be notified within a period

of two weeks following the unit's decision. Those units

who may be grouped together for the purposes of Con-

vention representation, as provided for in Article 8,

Section 5, can only raise a legitimate protest after the

majority of those units so grouped take similar action.

Any unit or group of units referred to above who pro-

test in the manner outlined may elect delegates repre-

seating their unit or group on the basis provided for

In Article 8, Section 5. (Detroit, 5/11/51, Page 367.)

it
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Ar.'Joee. 5, 11, 23; Art. 12, Sees 8, 6, 15

SECTION 8

(1) Alternates in Amalgamated Loeal Unions

f.

In an Amalgamated Local Union, alternate delegates
can only serve as alternates for the units from which
they are elected. (Detroit, 4/28/49, Page 30.)

SECTION 11

(1) Eligibility for Convention Delegate

Local Unions may place no restrictions, other than
those provided by this Constitution, upon the eligibility
of candidates for Convention delegate. A bylaw which
provides that a member must attend one out of every
three Local Union meetings to be eligible to run for
Convention delegate is invalid. (Milwaukee, 7/31/44.)

(2) Eligibility of Convention Delegate-Trial of
Member

The member in question may be denied the right to
run for delegate to the Convention by Trial Committee
provided it was the intent of the Local at the time it

took such action. (Buffalo, N. Y., 9/8/47.)

SECTION 23

(1) Plurality Vote for Election of Delegates

The Constitution allows the election of delegates by

N a simple plurality and a Local Union cannot add to the

provisions of the Constitution by requiring a majority

vote for election as a Convention delegate. (Detroit,

5/9/51, Page 260.)

ARTICLE 12

Duties of the International
Executive Board

SECTION 3

(1) Trials During Administratorship
(See Interpretations under Article 31, Sections 1. 2,

and 3 dealing with proper Trial Procedure where an

Administrator has been appointed to supervise the

affairs of the Local Union.)

SECTION 5

(1) Bylaws of Local Union Re-Chartered as An
NAmalgamated Local

(See Interpretation No. 2 under Section 1 of Article

35.)

SECTION 15

(1) Bond Required for Officers Empowered to Cash
Securities

Those officers of the Local who have authority to
sign and cash U. S. Government Bonds are required to
be bonded. (New York City, 3/5/45, Page 62.)
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Art. 14, Sm. 6; Art. O I

ARTICLE 14

InteraatlonA Representatives

SCTION 6

(1) Resignation Must Precede Acceptance of
Nomination

An International Representative may be nominated

for Local Union office while still on the payroll of the

International Union; but prior to accepting such nom-

ination he must resign his position with the Inter-

national Union. (New York City, 3/5/45, Pages 45-46.)

(2) Delegates to Joint Councils

This Section is not applicable to full-time or part-

time International Representatives running for election

as delegates to Joint Councils or General Councils of

a Local Union. But such persons, if elected to such

Councils, will not be eligible to hold office in such

Councils except in conformity with this Section. (Phila-
delphia, 10/22/43.)

(3) Delegates to Other Councils

This Section does not bar International Representa-
tives from seeking and holding office in Intra-Corpor-

ation Councils or other similar councils. (Philadelphia,
10/22/43, Pages 67-68.) See also Articles 20, 21, 22, and
34.

(4) Members of Local Union Committees

International Representatives can serve on Local

Union appointed or elected committees but with the

understanding it does not conflict with their particular
assignment for the International Union. (Chicago,
6/9/47.)

ARTICLE 16
Initiation Fees and Dues

SEcTION 1

(1) Initiation Fees in Amalgamated Local Unions

A unit of an Amalgamated Local Union cannot estab-

lish its own initiation fee for the unit, unless that right

is specifically granted it by the Local Union. (Detroit,
1/10/49, Page 53.)

(2) Former Members Failing to Take Mrilitary With-
drawal Certificates

Any applicant for union membership or reinstatement

is entitled to exemption from payment of initiation or

reinstatement fee, upon presentation of his or her

service discharge papers. (Los Angeles, 2/7/44, Pages
27-28.)

(3) Failure to Obtain Military Service Card

Any member in good standing who leaves for the

Armed Forces but fails to obtain a Military Service
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Card, is, upon presentation of the proper discharge
papers, entitled to all of the rights and privileges af.
forded under the Military Service Act. (Minneapolis,
5/1/44, Pages 88-89.) See also Article 16, Section 13.

(4) Initiation Fee Collected in Error

Where the Local has charged an initiation fee to
members returning from the Armed Forces, said
amount should be credited to dues, since the Constitu-
tion provides that a member discharged from the Armed
Forces may become a member of this Union without
paying an initiation fee. The International Union will
give appropriate credit to the Local provided the Local
indicates the amount due in each instance. (Minneapolis,
5/1/44, Page 88.)

(5) Merchant Marine Service

The exemption provided in this Article for men and
women returning from service in the Armed Forces Is
applicable also to persons returning from service in the
Merchant Marine. (Detroit, 8/5/45, Page 86.)

(6) Applicable to First Employment Only
The exemptions given under this Section to returned

members of the Armed Forces apply only where the
member's first employment after his return is within
the jurisdiction of the UAW. Thus, a suspended UAW
member who. upon his return from the Armed Forces,
takes and holds a job outside the jurisdiction of the
UAW. but who now is employed within the jurisdiction
of a UAW Local, may be required to pay a reinstate-

r'- ment fee to his old UAW Local before he can obtain
a transfer to the new UAW Local. (Detroit, 8/5/46,
Page 87.)

SEcrION 2
' (1) Refund of Dues Paid by Probationary Employees

A probationary employee who has joined the Local
and who has been laid off is rot entitled to a refund of
money paid for initiation fee and dues. Such a member
should, upon request, be issued an honorable with-

N drawal card. (New York City, 3/5/45, Pages 15-16.)

N (2) Retired Member Not Required to Pay Dues After
Retirement

A member who is retired under Article 6, Section 19,
of this Constitution is not required to pay regular dues
following the month in which he is retired, if all of his
dues obligations have been met p)rior to such retire-
ment. Any compensation received following the month
of his retirement, such as accumulated vacation pay,
etc., will not obligate the member for the payment of
dues as a result of receiving such compensation after
retirement. (Black Lake. 6/2/72)

SFcTION 6
(1) Education Fund

It is permissible for a Local Union to use a portion
of Its Education Fund to defray the expense of publish-
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ing a monthly newspaper for the benefit of Its mem-
bers. (Washington, 11/7/45, Page 108.)

SEMCON 8

(1) No Extension of Time for Payment of Dues
The fact that the last day for the payment of dues

falls on Sunday does not operate to extend the time
within which such dues are required to be paid under
this Section. (Milwaukee, 5/1/44.)

12) Former Member Joining Another Local
Where a member becomes delinquent in his Local

Union and, while delinquent, accepts employment under
the jurisdiction of another UAW Local, he must rein-
state himself in his first Local and then transfer to the
second. (New York City, 3/5/45, Page 17.)

(3) Authorized Strike Will Not Make Member
Delinquent

Out-of-work receipts are not required by members
while engaged in an authorized strike. A member In
good standing at the time his Local or unit goes on such
strike continues in good standing for the duration of
the strike and for a period of thirty (30) days after his
return to work. (Detroit, 1/12/46, Pages 145, 147, 149.)

(4) Thirty-Day Grace Period for Members on Strike
Members who are in arrears in the payment of dues,

etc., at the time of an authorized strike must make the
proper payment to the Local Union within thirty (30)
days after their recall to work upon termination of the
strike. (Detroit, 8/5/46, Pages 103-104.)

SEcrION 9
(1) Good Sta~iding Not Subject To Vote

in the Locai Union
Any member suspernded by reason of having become

in arrears in his dues is automatically placed in good
standing upon complyin- with the requirements of this
Section of the Constitution and the applicable pro-
visions of the Local Union'., bylaws. His readmission to
good standing is not subject to vote in the Local Union.
(Louisvi'le, 3/17/47, Pages 141-143.)

(2) Reinstatement Fees in Amalgamated Local Unions
A unit of an Amalgamated Local Union cannot estab-

lish the reinsta:ement fee for tle unit unless it is spe-
cifically granted that right by the Local Union. (Detroit,
10/9/51, Page 173.)

(3) Local Union or Unit Cannot Waive Reinstatement
Fee

A Local Union or unit of an Amalgamated Local
Union cannot waive the reinstatement fee established
by the Local Union without the approval of the Inter-
national Executive Board. (Detroit, 12/6/62.)
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(4) Mauimum Reinstatement Fee

The maximum reinstatement fee that may be levied
under the provisions of this Section Is $20.00. (1/20/54,

t Page 281.) (Amended 9/12/68.)

SECTION 13

(1) Veteran Who Failed to Deposit Transfer
Where a member takes a transfer and fails to deposit

It In the Local to which he intended to transfer, and
later enters military service and after his discharge ap-
plies to his first Local for reinstatement, he is entitled
to such reinstatement without payment of initiation or
readmission fees if he otherwise meets the conditions
set forth In this Section. (Detroit, 8/5/46, Page 86.)

(2) Applicable to First Employment Only
(See Interpretation No. 6 under Section I of this

Article.)

(3) Delinquent Members Who Enter Armed Forae
A delinquent member who subsequently enters the

Armed Forces and upon discharge applies to his Local
Union for reinstatement is entitled to such reinstate-
ment without payment of reinstatement fees If he
otherwise fulfills the provisions of this Section. (Detroit,
8/5/46, Pages 88-89.)

SEcrON 16

(1) Life-Time Membership
A Local Union may not grant a life-time member-

ship. (Chicago, 6/4/45, Page 78.)

(2) Dues Exoneration
" The provision of this Section which grants a Local

Union the power to exonerate certain of its members
t7 from payment of dues is to be exercised only under

extenuating circumstances and cannot be used as a
means of granting exoneration to an entire member-
ship simply as a gift or gratuity. (5/7/54, Page 354.)

SSECTON 19

1 (1) Vacation Pay or Bonus Previously Received
Considered as a Benefit

Any member who receives vacation pay or bonus in
one month and takes time off from work for a vacation
leave in a subsequent month shall not be exempted
from the payment of dues under this Section, since
he had received compensation for such leave in a pre-
vious month. Vacation pay or bonus received In any
previous month within the vacation year shall be ap-
plied to the month in which such leave is taken and
considered as a benefit In lieu of work for the pur-
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pose of dues liability under this Section. (Detroit,
12/6/62.)

(2) Members Required to Pay Regular I)ttsm While On
S.U.B. if Forty (40) hlours Are Worked In Month

Where a member receives supplemental unemploy-
ment benefits, and during Ihe first part of a month
pays five dollars ($5.00) S.1. dues for the month, and
is subsequently recalled to work during t h e same
month, and receives forty (40) hours pay within that
month, the member's dues for that month would be the
regular minimum monthly dues as set forth under Sec-
tion 2 of this Article.

If the member had previously paid the five dollars
($5.00) S.U.B. dues, he could be given credit for such
payment or the five dollars ($5.00) may be refunded to
him, after receipt of the regular monthly dues. (Detroit,
11/15/71)

(3) Failure to Be Entitled to Out-of-Work Credits
Laid-off members who, through failure to report

pursuant to this Section and Section 20 of this Article.
have become delinquent, may be exonerated by their
Local from the payment of the Local Union's share of
reinstatement fees or back dues. However, such delin-
quency automatically breaks the member's good stand-
ing record in the Local. (See Article 38, Section 3.)
(Detroit, 1/21/60.)

(4) Laid-off Member Not on Check-off-Duty to Report
A member not covered by check-off under which the

company automatically notifies the Local Union of
members who are laid off or granted leaves of absence
has the responsibility of reporting immediately his lay-
off or leave of absence to the Financial Secretary of his
Local Union. If such a member does not so report his
lay-off or leave of absence within 30 days of the time
it commences, he would automatically be recorded on
the books of the Local Union as having been issued
an honorable withdrawal transfer card as of said 30th
day. (Detroit. 1/21/60.)

(5) Member Receiving Forty (40) Hours' Lost Time
Not Eligible for Out-of-Work Receipts

Any member who works in the shop or receives lost
time pay equivalent to forty (40) hours or more of
wages in any one month shall not be entitled to an
out-of-work receipt. (Louisville, 3/17/47, Page 94.)

(6) Discharged M e mb e r Entitled To Out-of-Work
Credit Treatment

A member who has been discharged from his employ-
ment is covered by Sections 19 and 20 of Article 16, in
the same manner as a member who has been laid off or
is on leave of absence. His entitlement to "out-of-work"
credits starts from the date of his discharge. (Detroit,
2/29/71)
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SECTION 20

(1) 6-Month Period Calculation
In applying this Section the "first six months of such

lay-off or leave" means the period from the date of his
lay-off to the last day of the sixth month thereafter.
For example, for a member laid off on April 10, the
"first six months" would not expire until the 31st of
October. Each additional month for which a member
must certify in order to remain in good standing with-
out paying dues would then automatically coincide with
a calendar month. (Detroit, 7/14/61.)

(2) Membership Status Upon Return to Loomi Union
from Automatic Withdrawal

When a laid-off member who has been automatically
noted on the records of his Local Union as having been
Issued an honorable withdrawal transfer card returns
to work under the jurisdiction of his Local Union, his
withdrawal status automatically ends and he becomes
a member in good standing and shall resume paying
dues to his Local Union. (Detroit, 7/14/61.)

SECTION 22

N(1) Refund of Dues to Members Leaving Union

Members who leave the jurisdiction of the Local
Union and the International Union after having paid
their dues in advance are, upon request, entitled to a

1 refund of all such dues paid in advance. (Flint, 9/10/45,
Pages 109-110.) (As regards such members who trans-

~-fer to another Local, see Article 17, Section 7.)

ARTICLE 17

Honorable Withdrawal Transfer Cards

SwrxoN 2
(1) Issuance of Withdrawal Transfer Cards

A Local Union must issue a withdrawal transfer card
T-. to a member upon his request, provided the member's

status meets the constitutional requirements set forth
jl. in Article 17. (Chicago, 6/4/45, Page 17.)

(2) Failure to Obtain W.ithdrawal Transfer Card
A discharged member who accepts employment out-

side the jurisdiction of the International Union but fails
to obtain a withdrawal transfer card and is subsequent-
ly suspended for non-payment of dues is ineligible for
reinstatement since he nit. longer is undler the jurisdic-
tion of the International Union. (Minneapolis, 7/16/45,
Page 127.)

(3) Refund of Dues Paid by Probationary Employees
(See Article 16, Section 2. Interpretation No. 1.)
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(4) posUssion of Withdrawal Transfer Card-
Interruption of Good Stsading

Possession of the honorable withdrawal
interrupts the member's continuous good
Local Union except In the following two

transfer card
standing In a
cases:

1. Where the member has redeposited his with-
drawal card in the Local Union in the same month
In which it was issued by that same Local Union.

2. Where a laid-off member has taken a withdrawal
card from his original Local Union. transferred to
another UAW Local Union, deposited his withdrawal
card in the second UAW Local Union and, within a
period of one year from his lay-off, returns to his
original Local Union depositing his withdrawal card
from the second Local Union where he temporarily
worked.
Unless one of these two special conditions is met, any

member who is recorded as having a withdrawal card
on his Local Union records would not again meet the
one year continuous good standing until he had returned
to work, redeposited his withdrawal card, and had
remained as a continuous good standing member for a
period of one year. (Detroit, 1/21/60.)

(5) Members Going to Work in Non-U'AW Plant
Any member who is laid off or leaves his plant and

obtains employment in a plant engaged in work not
covered by the jurisdiction of the International Union is
entitled to a withdrawal transfer card. If he' obtains
employment in a plant engaged in work covered by the
jurisdiction of the International Union. he is not entitled
to a withdrawal card unless the International Executive
Board shall determine that he is entitled thereto under
the facts and circumstances of his particular case.
(Chicago, 6/9/47.)

(6) Exception to Issuance of Automatic
Withdrawal Card

Except as a member who is laid off or on a legitimate
leave of absence may fail to give the proper notice or
tile the proper certification pursuant to Sections 19 and
20 of Article 16, the member would not be issued a
withdrawal card automatically. (Detroit. 1/21/60.)

(7) Additional Exceptions to Issuance of
Automatic Withdrawal Transfer Card

Members who may be elected to a national, state, or
local legislative body or who are engaged in work
which promotes the programs and policies of the or-
ganization or who are discharged from their employ-
ment, should be exempt from the' issuance of an auto-
matic withdrawal card. The decision in these cases is
left to the discretion of each L~ocal Union. Any member
may, however, appeal any decision made in this respect
as provided for in Article 33 of the Constitution. (De-
troit, 10/11/51, Pages 273 and 274.)
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(8) Escapee Not Entitled to Withdrawal Card
When a member avails himself of the escape period

provided In the Local's maintenance of membership
clause but continues to work in the plant, he remains
under the jurisdiction of the International Union and
therefore is not entitled to a withdrawal card. (Detroit,
8/5/46, Pages 92-93.)

(9) Assistant Foreman
Where a member is made a salaried assistant fore-

man, given a withdrawal card and his name taken from
the check-off list, arid later a question arises whether
he Is actually performing supervisory functions or
continuing, for example, to do tool and die work, it is
for the Local Union to decide whether or not the work
he performs fails within the jurisdiction of the Local
Union. If it does, then his withdrawal card should be
revoked and he must return to union membership. (De-
troit, 8/5/46, Page 96.)

SECTION 3

(1) Prosecution of Holders of Withdrawal
Transfer Cards

N A Local Union may not prosecute the holder of a
withdrawal card under the Trial Procedure (See Article

S31) during the time the card is still outstanding. The
proper action is to institute proceedings to terminate
the withdrawal card. (See Interpretation under
Section 9 of this Article.) This must be done within
sixty (60) days from the date the complainant first

E~became aware of the alleged misconduct. (Chicago.
6/4/45, Page 21.) See also Article 17, Section 9.

~'(2) Returning to Original Local
A member cannot deposit a withdrawal card in the

original Local or transfer back to the original Local
until he actually has a job in the plant over which the
original Local has jurisdiction. (Detroit, 1/12/46, Pages
29-30.)

In a multiple plant corporation, however, which has
asingle collective bargaining agreement and an area-

wide seniority arrangement under which a member laid
off from one plant is automatically returned to his
original plant with job rights in the original plant but
not enough seniority to be reinstated on his job, the
member under these circumstances may be considered
as being on lay-off status in his original Local Union
In accordance with the provisions of Article 16. Sections
19 and 20 of this Constitution. (Detroit, 4/14/60, Page
260.)

(3) Temporary Employment Whtile Home
Local on Strike

Where a member's plant is on strike and he finds
employment in another planit with the permission of
his home Local, he is not required to transfer to the
second Local. Ile must continue to pay his dues to his
home Local arid the Local having jurisdiction over the
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pant In which he Is working shall waive thepymn
of dues by said member or permflit himt to work under
a --work permit." (Detroit, 1/12/46, Pages 28-29.)

policy Statement
Every member of the Union has a strong moral

obligation to support a lawful strike. Equally, each Lo-
cal Union member is obligated to make the same sac-
rifice during a strike to achieve the goals and objec-
tives of the strike as established by the Local Union
and the International Union. This means that no mem-
ber should even consider abandoning the strike and
seeking other employment, if he is needed to man the
picket lines or assist the Union in any way or for any
other reason not approved by the Local Union and/or
the International Union.

However, It is the position of the International Exec-
utive Board that those members who desire to seek
full employment elsewhere and secure same should do
so under the following conditions:

(a) Members in good standing of a striking Local
Union who obtain full time employment outside
the jurisdiction of the UAW shall, unless they
obtain permission from their Local Union Imme-
diately, be issued honorable withdrawal transfer
cards as required by Article 17., Section 2. These
members shall not participate in any activities
within their Local Union until they have re-
turned to work within the jurisdiction of their
Local Union and have deposited their withdrawal
transfer cards.

(b) Members in good standing of a striking Local
Union who obtain full time employment within
the jurisdiction of the UJAW shall, as required by
Article 17, Section 3, unless they obtain permis-
sion from their Local Union, immediately be is-
sued honorable withdrawal transfer cards which
shall be deposited at once with the Local Union
under whose jurisdiction they are employed. Such
members shall not participate in any activities
within their Local Union until they have re-
turned to work within the jurisdiction of their
Local Union and have deposited their withdrawal
transfer cards.

(c) Local Unions on strike may grant permission to
their members to engage in full time employ-
ment during a strike only when the manpower
needs of the Local Union are sufficient and when
the employed members agree to submit fifty per
cent (505c) of their net pay received during the
strike, from such employment, to the Strike
Fund. (Net pay under this provision shall be
50%7 of such net income received by the mem-
ber in such employment over and above the
$50.00 authorized under the provisions of this
Constitution.)
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(4) Financial Secretary-Treasurer Not

Required to Transfer
The office of Financial Secretary-Treasurer of a Local

is a constitutional office. If the holder of this olice is

laid off for lack of work and takes a job under the

jurisdiction of another Local. he is not required to

transfer his membership during his term of oflice to

the second Local since he left the jurisdiction of his

home Local involuntarily. (Detroit, 8/5/46, Pages 94-

95.)

(5) Member of Local Subsequently Chartered by UAW

Where a person prior to entering the Armed Forces

was a member of a labor organization which subse-

quently became a UAW Local Union, and on his return

accepted employment in supervision, he is not entitled

to a withdrawal card since he was not a "member in

good standing" of a UAW Local at the time he entered

the service. (Detroit, 8/5/46, Page 99.)

(6) Members Holding Constitutional Office
Voluntarily Leaving Jurisdiction of
Local Must Transfer

Members holding a constitutional office in a Local

Union, who exercise interplant seniority in order to

retain their classification or who voluntarily leave the

jurisdiction of the Local Union, are required to transfer

If the plant to which they move comes under the juris-

diction of another Local Union. (Louisville, 3/17/47,
Pages 91-93.)

(7) Deposit of Withdrawal Card

Holders of a withdrawal card upon obtaining a job

under the jurisdiction of the UAW shall deposit said

withdrawal card with the Local Union under whose

jurisdiction he is then working and the Financial Secre-

tary of the Local shall notify the original Local Union

of such transaction. (Chicago, 3/1/48.)

SECTION 6

(1) Who Is Entitled to Strike Ballot

Employees who have been laid off and have taken

withdrawal transfer cards are not members in good

standing in the Local and hence are not entitled to

participate in a strike vote conducted by the Local.

Employees who are laid off and have taken out-of-work

receipts or been given out-of-work credits remain mem-

bers in good standing and are entitled to participate in

a strike vote conducted by the Local. (Detroit, 8/5/46,

Pages 82-83.)

(2) Withdrawal Transfer Cards May not Be
Exchanged for Out-of-Work lReeipts

* A laid-off member who elects to take a withdrawal

transfer card at the time of his lay-off may not subse-

quently and during the lay-off period deposit his with-

drawal transfer card in return for an out-of-work

receipt. Withdrawal transfer cards can be deposited only

when the member has been called back to work in his

plant. (Cleveland, 8/4/46, Page 99.)
-128-

0

Art. 17, 6, 799

0) Transfers by Members of Defunct Locals

Where a Local has become defunct and a member

wishes to obtain a transfer to another Local, it becomes
the responsibility of the Iteional Director in whose

region the defunct Local Is located to issue the proper

transfer. (Detroit, 1/12/46, Pages 149-150.)

(4) Withdrawals and Maintenance of Membership

A laid-off member who ins been Issued an honorable

withdrawal transfer card does not thereby forfeit his

right to reemployment iii the plant and his right to

again acquire good standing in his Local Union. When

he returns to work under the jurisdiction of the Inter-

national Union he shall deposit his withdrawal transfer
card and resume the payment of dues. Hence. where the

Local Union has a maintenance of membership provision

In its contract and a member on being laid off for lack

of work takes a withdrawal transfer card, he does not

forfeit his right to be recalled to work later. (Detroit,
8/5/46, Page 85.)

SZcMON 7

(1) When Second Local May Not Levy Fine

If a member becomes delinquent in his original Local

Union, the second Local Union under whose jurisdiction
he goes to work is without authority to impose a fine

based on his delinquency in the first Local Union. Such

a member must pay back dues. reinstatement fee and

fine to his original Local before transferring to the

second Local Union. (Detroit, 8/5/46. Page 89.)

(2) Refusal to Accept Withdrawal Transfer Cards

A Local Union may not refuse to accept a withdrawal
transfer card in proper order if the member presenting

it is eligible for membership Rt the time the card is

offered. (Chicago, 6/4/45, Page 21.)

SEcrION 9

(1) Right to Defend Against Termination
of Withdrawal Transfer Card

Before a withdrawal transfer card can be terminated.

the Local Union must give te member an opportunity

to appear at a meeting and present his defense. (Grand
Rapids, 9/7/44.)

(2) Procedure for Termination of Withdrawal
Transfer Card

The following procedure governs the termination of

withdrawal transfer cards "for good and sufficient
reasons":

(a) A motion to terminate the withdrawal transfer

card should be made at a Local membership
meeting. The reasons should be given in the
motion.

(b) Action on the motion should then be deferred to

a later meeting and a committee appointed to
investigate the reasons in order to determine
whether they are "good and sutlicient."
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(c) The committee should conduct an Investigation,

making inquiry as to the validity of the reasons.
The person whose withdrawal card Is sought to be
terminated should be given full opportunity to
answer all charges made. (This is not a "trial"
but an investigation which the committee may
conduct in such manner as it deems best suited
to getting the facts. If it desires, it may hold a
"hearing" and permit witnesses on both sides to
be heard.)

(d) The committee should then present Its findings
and recommendations to a subsequent member-
ship meeting, which should act by either adopt-
ing or rejecting the motion to terminate the with-
drawal transfer card.

(e) The member involved should be afforded full
opportunity to present his contentions to the
meeting.

(f) The Local should then vote on the question:
"Shall the withdrawal transfer card iie terminat-
ed?" (Chicago, 6/4/45.)

(3) Effect of Termination of Withdrawal Transfer Card
The termination of a withdrawal transfer card does

not terminate the membership of the person who held
the card, but returns him to the status of other mem-
bers with the same obligation to pay dues, etc. (Grand
Rapids, 9/7/44 and Chicago, 6/4/45, Pages 20-21.)

(4) Termination of Foreman's Withdrawal Card
. In the case of the termination of a foreman's with-

drawal card, the foreman must immediately leave his
position as foreman and resume membership in the
Local Union. If the foreman does not immediately leave
his position as foreman when his withdrawal is ter.
minated, he automatically loses his membership in the
Union. (Chicago, 6,'4/45.

-*'" (5) Prosecution After Termination of Withdrawal
Transfer Card

i' One whose withdrawal transfer card has been proper-
ly terminated may be prosecuted under the Trial Pro-

N. cedure for any act committed by him while a holder ofthe card, provided, not more than sixty (60) days have
elapsed from the date the withdrawal transfer card was
terminated. (Chicago, 6/4/45, Page 21.)

(6) Supervisors
Where a member obtained a withdrawal card when

he accepted a position as supervisor in the plant and
while in such supervisory capacity has been guilty of
acts detrimental to the Union, the Local Union may
terminate his withdrawal card in accordance with the
procedure outlined by the International Executive
Board. See Interpretation No. 2 under this Section.
(Detroit, 8/5/46, Pages 93-94.)

ArL 17, See 12; Art. l, See. 3; Art. *Leg. 1;
ArL , Sc 4 Art.1, See 1

SsmON 12

(1) Applies Only to Persons With Authority to hire or
Discharge
Under this Article and Section, the positions with

management, referred to within this Section, apply
only to positions with the authority to hire or dis-
charge or otherwise affect the status of employment of
the members within the jurisdiction of the Local Un-
ion. (Detroit, 9/9/66, Page 246.)

ARTICIE 19
Contracts and Negotiations

SECTnON 3
(1) Separate Ratification Rights For Skilled Trades

Where separate ratification rights have been ap-
proved for skilled trades, only skilled tradesmen may
vote in such contract ratification meetings for skilled
trades. (Black Lake, 6/10/71)

ARTICLE 20
National and Corporation Bargaining Councils

SFCTON 1
(1) Locals Must Affiliate and Pay Tax

It is mandatory on all units or Locals that they affili-
ate with an Intra-Corporation Council if one is set up;
it Is also mandatory that the per capita tax due such
Council be paid. (Milwaukee, 4/16/45, Pages 130-131;
Minneapolis, 7/16/45, Page 122; Detroit, 1/12/46, Pages
53-54.)
(2) Strikes--Corporation Councils

(See Interpretation No. 2, Article 50, Section 1.)

ARTICLE 26
Fair Practices and Anti-Discrimination Department

SECTION 4
(1) Procedure in Discrimination Cases

The procedure to be followed shall be as outlined in
the handbook issued by the Fair Practices and Anti-
Discrimination Department.

ARTICLE 31
Trials of Members

SECTION 1

(1) Charges Must Be Specific
In order for charges to be properly filed under the

provisions of this Section of the Constitution, the
charges must specifically set forth the nature of the
alleged offense or offenses.

Charges that are based on broad generalities such as"conduct unbecoming a union member" or "violation of
the Constitution" do not fulfill the constitutional re-
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the nature of the conduct in question or the nature of
the violation of the Constitution are clearly set forth
In the charges. (1/21/54, Page 296.)

(2) Convention Delegates Failing to Follow
Loeal's Instructions

There Is no authority in this or any other Section of
the Constitution for preferring charges or trying Con-
vention Delegates who fail to vote at the Convention in
accordance with "instructions" of their Local Union.
Delegates to the Convention meet to legislate on mat-
ters affecting the entire International Union and they
are not bound, either legally or morally, to follow "in-
structions" of their particular Local Unions relative to
their voting. They are entitled to base their judgments
and their votes upon facts and considerations presented
to them at such Convent ions-material which may not
have been previously within the knowledge of them-
selves or the membership of the Locals which they
represent. (Philadelphia, 10/22/43.) See Article 8.

(3) Trials During Administratorship

'~Appointment of an Administrator for the Local Union
affects neither the status of Local Union members nor

N. the existence of the Local and trials held during the
period of adrninistratorship must conform with the
requirements of this Article of the Constitution.

S In such cases the charges should not be filed by the
* Administrator, but by a member or members of the

Local Union. (Chicago, 6/8/45.)

SEcrioN 2

(1) W~here Recording Secretary has been Suspended

* Where an Administrator for the Local Union has been
appointed by the International Executive Board and the
Recording Secretary has been suspended, charges should
be submitted to the Administrator, or to the person who
has been designated by the Administrator to act in the

S capacity of Recording Secretary during the period of
administration. (Chicago, 6/8/45.)

* N SnErtoN 3

(1) Charges Against the Entire Local Union
Executive Board

* Under this Article and Section, where charges have
* been placed against the entire Executive Board of a

Local Union, the Local Union Executive Board would
be obligated to procedurally determine whether the
charges were proper in accordance with the limitations
as set forth under (a), (b), (c) and (d) of this Sec-
tion. However, where charges are brought against one
or more members of the Executive Board, those mem-
bers so charged should withdraw from participating
In the procedure required to determine the propriety
of the charges. The remainder of the Local Union
Executive Board would determine whether the charges
were proper. (The application of this interpretation will
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Oere-examined If, under certain circumstanc*hti'n.
plementation does not serve the democratic purposes
intended by this interpretation.) (Toronto, 6/16/67.)

(2) Otarges Filed During Adnisbtrtoruhp

Where charges are filed or pending during a period
of administratorship, it Is the duty of the Administrator
to determine whether a trial should be held. If under
this Article and Section charges have been determined
by the Administrator as being proper, he shall call a
meeting of the Local Union for the purpose of selecting
a trial committee and the trial will proceed during the
administratorship as a result of his determination. (Clhi-
cago, 6/8/45.) (Revised 9/12/68.)

(3) Postponement of Trial

There is nothing in the procedural provisions of this
Article Including those contained in Section 8 of Article
31 which would cause postponement of trial proceedings
to result in the end of trial. Since charges were sub-
mitted and since charges have not been withdrawn by
the accuser, it is mandatory that a trial be held (unless
the charges have been considered to be improper by the
Local Union Executive Board, pursuant to Article 31,
Section 3). (Buffalo, 9/8/47.)

(4) Trial Commidttee Must Report Their Findings

There is nothing in the procedural provisions of
Article 31 which would cause the dismissal of the Trial
Committee because of a delay in reporting their find-
ings. When charges are submitted and have not been
withdrawn by the accuser, it is mandatory that the
selected Trial Committee function until they have re-
ported their findings to the body selecting them, as pro-
vided for in Article 31 (unless in the meantime the
charges are withdrawn by the accuser or considered to
be improper by the Local Union Executive Board, as
provided in Article 31, Section 3). (Detroit, 5/11/51,
Page 370.)

(5) Charges that Grievances Have Been Improperly
Handled

Where charges on their face set forth no more than
an accusation that a Committeeman, Steward, Shop
Committee, or some similar ollicial or body has used
poor judgment, or has not exercised the proper degree
of discretion or wisdom in handling a grievance, such
charges should not be processed under Article 31, Sec-
tion 3, of the International Constitution. Such attack
upon the judgment, discretion, or wisdom of an official
or body in handling the grievance would not constitute
any specific violation of this Constitution or conduct
unbecoming a member and would, therefore, be an
improper accusation to submit to a trial committee.
Where a member believes his grievance has been
improperly handled without the exercise of proper
Judgment, discretion and wisdom, his remedy lies in
the regular procedures established for such review
under Article 33 of the Constitution. (Detroit, 1/27/61.)
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(1) Member Must lHave Notice of Charges

The suspension provisions of Article 31, Section 6 of
the Constitution cannot be invoked until after the
accused is in possession of the receipted, registered
or certified letter outlining the charges that had been
preferred against him. (9/9/53, Page 233.)

SEcToN 7
(1) President Not Ex-Offilo Member of Trial

Committee
(See Interpretation No. 3 under Section 1 of Article

40.)

SEMTON 10
(1) Flnes for Production

Local Unions may not provide in its bylaws for auto-
matic fines for excessive production. Except for the
$1.00 fines provided in Article 37, Section 5 of this
Constitution, no fines may be imposed until the Trial
Procedure set forth in this Article has been followed;
and then the amount of the penalty is to be fixed in
the first instance by the Trial Committee itself. (New
Orleans, 1/22/45, Page 142.)

S (2) EffectIve Date of Suspension
In the event a Local Union Trial Committee sus-

Npends a member from office or membership as a result
of their trial findings and such decision is properly
approved by the Local Union membership, such sus-
pension shall become effective as of the date stipulated
by either the Local Union Trial Committee or the

- Local Union membership. If the Local Union Trial Com-
mittee or Local Union membership fail to stipulate the
effective date of suspension, the suspension shall become

'' effective the date the membership approved such sus-
pension. (Detroit, 5/1/53.)

(3) Suspension from Local Is Suspension
from ]International

When a member is duly suspended or expelled by his
Local Union, he automatically is suspended or expelled
as a member of the International Union. (Washington,
7/12/45, Page 94.) See also Article 6, Sections 9 and 14.

(4) Report of Trial Committee
mA Trial Committee is not a "committee" in the sense
Inwhich the word is ordinarily used. It is in the nature

of a jury. It is inappropriate for it to make a "~minority
report". When it votes on the verdict and judgment and
fixes guilt and the penalty by a two-thirds ( %) vote, the
accused is found "guilty" and the penalty attached, sub-
ject to the approval of the membership. Dissenting
memnbers of the Committee have the right to vote in
the Committee on the issues of guilt and penalty, but
In the event the majority against them is two-thirds

(%,the guilt and penalty are established as far as the
-134-
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Trrial Committee Is concerned. There Is nothing for a
dissenting member to "report" to the membership
although he, of course, has the right to participate In
the deliberations of the membership meeting, at which
time he may advance any reasons for arguments he
pleases in the effort to Influence the meeting to approve
or disapprove the verdict and judgment of the Trial
Committee. He does this, however, as a member of the
Local Union and not as a member of the Trial Commit-
tee. (New York, 12/9/46.) &-e also Interpretation No. 1
under Section 11 of this Article.

(5) Failure to Reach Vendict by Trial Committee-
Acquitta

Where a Trial Committee, under this Article and
Section, does not reach a verdict of guilty by a two-
thirds M% vote the Trial Committee is required to re-
port same to the mnembership of the Local Union and
the member stands acquitted. (Detroit, 9/9/66, Page
240.

SWrnoN U
(1) Membership Vote on Trial Commnittee's Report

The vote upon the report of the Trial Committee
should be in two parts: (a) The membership should vote
upon the "verdict," that is, as to whether or not the
accused shall be held to be guilty. If such a motion is
not approved by a majority vote, the accused stands
acquitted, and no further action by the meeting Is neces-
sary.

(b) If the verdict of "guilty" is approved by a major-
ity vote, the membership should then proceed to vote on
that portion of the Trial Committee's report which
specifies the penalty. In connection with the vote on
the penalty, a majority vote is also necessary to
approve the penalty fixed by the Trial Committee.

If it is the intention of the meeting, having approved
a verdict of guilty, to effect a modification of the penal-
ty, this may be done either (a) By voting down that
portion of the report which specifies the penalty (by a
majority vote) and then by a majority vote adopting a
separate motion embodying a different penalty, or

(b) By moving to amend the report dealing with the
penalty by Incorporating a modification of the penalty,
and then voting first on the amendment or amend-
ments and then on the report either as amended
or without amendments, as the case may be, in the
customary fashion. It is suggested that this latter
method, that is, proceeding by way of motion and
amendments (if any) is the preferable method to be
employed. (New York, 12/9/46.) See also Interpretation
No. 4 under Section 10 of this Article.

(2) Right to Inspect Trial Records
A Local Union may not provide that "The records of

trials shall not be available for inspection to any person
or member of the Trial Board, unless authority is ob-
tained at a membership meeting by a majority vote."
(Minneapois. 7/16/45, Page 30.)
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ARTICLE 33

Appeals

SuCTION 3
(1) Appeals Where Legality of Trial Committee

hs in Question
In the case of an appeal arising out of a trial In a

Local Union or unit, where it appears to the Interna-
tional Executive Board that there is a question as to the
legality of the existence of the Trial Committee, the
Board has the right to consider such questions, even
though the decision of the lower tribunal has not been
complied with. (Detroit, 4/22/47, Page 74.)

SECnON 7

(1) Failure of Appellant(s) to Appear at Appeal
Hearing

Where a member or members of a Local Union sub-
mits an appeal to the International Executive Board in
accordance with the provisions of Article 33, Section 6,
of the International Constitution, and does not appear
at the hearing established in accordance with the re-
quirements of Article 33, Section 7, of the International
Constitution, by the International Executive Board

. appeals team or the International President. after due
and proper notice, the appeal may be dismissed by the

__ International Executive Board on the grounds that the
member or members did not meet the provisions of the
International Constitution which require his or their

* ~ attendance at such hearing. Therefore, the appeals
team or the International President, may determine

€.- that the appeal is considered as having been withdrawn
by the appellant or appellants due to his or their fail-
u re to appear at the hearing as required by the Inter-
national Constitution.

The appeals team may at its discretion review the
N. circumstances motivating such an appeal if, in its judg-

ment, it is determined that a review of such circum-
stances would be in the interest of justice or requires
constitutional correction. (Detroit, 8/11/60.)

(2) Jurisdiction of Nine-Member Committee
The Nine-Member Committee of the International Ex-

ecutive Board is authorized to make a decision on all
appeals submitted to it by an Appeals Committee under
this Article, as well as appeals under Article 48, Section
5; Article 31, Section 25; Article 38, Section 13; and any
other appeals wherein the Constitution states that such
appeals will be proces;sed in a similar manner as appeals
to the International Executive Board from decisions of
subordinate bodies under Article 33 of this Constitution,
or reports by Special Committees appointed by the
Board to investigate disputes presented to that body.
(Detroit, 3/7/63, Page 327.)
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ARTICLE 34

District Councils

SEcTIoN 1
(1) Constitutionally Established District Councils

In order for a District Council to be a legally and
constitutionally established Council. it would be neces-
sary for the majority of all the Local Unions (repro-
,.enting a majority of the membership) within the
grographical district, as geol-raphical districts are de-
fined in Article 10. Section 22, of the Constitution, to
request the establishment of such District Council. (De-
troit, 5/11/51, Page 377.)

SreCrioN 5
(1) District Councils May Not Increase Per Capita Tax

A District Council does not have authority to increase
the per capita tax to be paid to it beyond that which
is required by the provisions of the above Section. Local
Unions, however, may contribute an additional amount
in excess of the required per capita tax should they
decide to do so. (Minneapolis, 5/1/44.)

SEC ION 7
(1) District Councils May Not Restrict Membership

District Councils do not have the authority to dimin-
ish the representation of a Local Union or to remove
a Local from the District Council because of the failure
of the Local to pay any additional amount beyond that
which Is required by the provisions of the Constitution.
(Minneapolis, 1/5/44.)

ARTICLE 35
Amalgamated Local Unions

SEcrIoN 1
(1) Amalgamated Local May Not Restrict Withdrawal

Rights of Units
A provision in the bylaws of an Amalgamated Local

stating that: "Any unit entering Local cannot withdraw
until they are one year in the Local," is invalid. (Min-
neapolis, 7/16/45, Page 30.)
(2) Bylaws of New Amalgamated Local

Where a Local is rechartered as an Amalgamated
Local and adopts new bylaws, the new bylaws are con-
trolling with respect to all matters pertaining to the
Amalgamated Local as a whole. But each unit of the
new Amalgamated Local may continue to operate and
be guided by the old unit bylaws with respect to all
matters pertaining to the unit. (Chicago, 4/16/46, Pages
166-167.)

SECTION 2

(1) Authority of Joint Councils
A bylaw that provides that the regular general mem-

bership meeting can overrule the action of the Joint
-137-
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Council is unconstitutional. The democratic rights oz
the membership are protected by the referendum vote
provided for In Article 35, Section 3, of the Constitution.
(Detroit, 1/10/49, Page 39.)

SECTION 3

(1) Members of Amalgamated Voting Against Dues
Increase

An Amalgamated Local may increase the dues of the
members in all of its units if the increase Is ratified
by a majority secret ballot vote of the membership and
otherwise is in conformity wvith the Constitution. (See
Article 47.) Such a valid increase in dues by an Amal-
gamated Local is binding upon all of its units including
those units which voted disapproval of the dues in-
crease. (Detroit. 1/21/GO.)
(2) Division of Funds of Amalgamated Local

Two units comprising an Amalgamated Local may
not divide the Local's income between the units accord-
ing to the number of members of each and still remain
an Amalgamated Local. The officers of an Amalgamated
Local are elected by all units jointly and they are re-
sponsible for the entire income and expenditures for
the units. (Washington, 11/7/45, Page 110.)

SECTION 3 (c)

(1) Unit Autonomy-Internal Structure
The delegate body of an Amalgamated Local Is

without authority to legislate on the internal structure
of any unit in the Local. It is the prerogative of the unit
to legislate its own internal structure. (Chicago, 4/16/46,

S Page 52.)

(2) President Not Officer of Unit
The President of an Amalgamated Local is elected

on a local-wide basis and is therefore not an officer
of the unit from which he comes. (Detroit, 8/5/46, Page
97.)

ARTICLE 36
SECTION 8

00-(1 Amalgamated Local Unions
In Amalgamated Local Unions where there are only

two units and one of the plants goes out of business
*and there are no longer any members employed in that

unit, such laid-off members of the abandoned unit
f~* Shall be treated in the same fashion as members of a

single plant Local Union that goes out of business. (De-
troit, 5/25/59.)

ARTICLE 37
Duties and Powers of Subordinate Bodies

SECTION 1
(1) Delegates to Conventions Other than UAW

(See Interpretation No. 1 under Section 5 of Article
8.) For Delegates to UAW District Councils, see Article
34, Section 4.
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l1) shift Meetings
Whcre Local Unions hold shift meetings the following

rules must be observed:
i. Where the first meeting Introduces and passes a

mjotion, the subsequent meetings cannot table the
motion. It Is mandatory that the later meetings vote
on the motion as passed by the first meeting.

0. When the first meeting originates a motion, the
;ucceeding meetings cannot introduce another motion

on the same subject Inasmuch as all of the shift meet-
ings are actually one.

3. When the succeeding meetings Introduce and pass
miotions, they must be held over for final action to give
the first meeting the opportunity of voting on the
motion the next time they meet. (Detroit, 8/9/49.)

SECTION 5

(1) Fines Generally
Fines levied In accordance with this Section have

been approved in the following Instances:
(a) Failure to report for picket duty in connection

with a properly authorized strike. (New Orleans,
1/22/45, Page 138; Detroit, 1/12/46, Pages 26-28.)

(b) Failure to vote in the election of Local Union
officers;

(c) Failure to vote when a strike vote is taken; and
(d) Failure to participate in Labor Day parades.

(Chicago, 6/4/45. Page 58.)
(2) Automatic Fines

No automatic fines will be valid, other than those
levied in accordance with the limitations of this
Section. Other fines fixed by the Local Union's bylaws,
or for amounts in excess of one dollar ($1.00), can be
imposed only by first going through the Trial Procedure
and in amounts fixed by the Trial Committee. (New
Orleans, 1/22/45, Page 140.)

(3) Levying of Fines on Unit Membership
Under this Section, members of a unit of an

Amalgamated Local may vote to impose a one dollar
'$1.00) fine on members who absent themselves from
any two (2) consecutive regular monthly meetings of
the unit. The unit also has the right to levy a fine for
failure to attend a Local Union meeting. (Milwaukee,
4/16/45; and Buffalo, 9/8/47.)

(4) Fines for Failure to Picket
Fines imposed under this Section for failure to appear

for picket duty are limited to one dollar ($1.00) and
may be imposed only for the day on which picket duty
was missed. Thus, where a Local Union schedules picket
duty once every fourth (4th) day, a member who misses
his day of picket duty may be fined only for that one
(1) day and not for that day plus the added three (3)
days which necessarily intervene before he was next
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required to report for picket duty. During these three
(3) intervening days there is no obligation on him to
perform picket duty. (Chicago, 4/16/46. Page 184.)

(5) Accumulation of Fines
The one dollar ($1.00) limitation on fines for non-

attendance at membership meetings is intended to rep-
resent the maximum amount which may be imposed
per meeting; it does not prohibit the collection of the
total sum which may have accumulated as a result of
repeated failure to attend meetings, even though this
accumulated sum is in excess of one dollar ($1.00).
(Cleveland, 8/4/46, Page 97.)

(6) l,'aiure to Pay Fines Within Specified Time

Where a Local Union desires to provide for forfeiture
of membership for failure to pay lines validly Imposed
pursuant to this Section of the Constitution, it must
first fix the period of time within which such fines
are to be paid. It is advisable to notify all members of
this action. (Louisville, 3/17/47. Pages 148-149.)

(7) Meeting Fines
Local Unions cannot impose a fine of more than one

dollar ($1.00) for failure to attend a membership meet-
ing. Example: A bylaw which provides for one dollar

, ($1.00) fine per meeting for missing two (2) consecutive
meetings (thus making the actual fine two dollars
($2.00) for missing the second i2nd) meeting) is invalid.
The Local Union may, however, provide that a fine of
one dollar ($1.00) be imposed for failure to attend

. :each membership meeting and provide further that
attend'ance at the second (2nd) meeting will result In
reimbursenent of the line imposed for failure to attend
the first (1st) meeting.

SECriON 6

(1) Attendance Rules Cannot Be Made Eligibility~Requirement
This Section of the Constitution cannot be employed

to make attendance of meetings a condition of eligibility
to run for office. The attendance provision can only be
applied after a member is elected to a Local Union

N , position. (5,'27/53, Page 72.)

(2) Removal from Office Does Not Affect Eligibility
for UAW Convention Delegate

Where a member holding an elective position is re-
moved from office for his failure to comply with the
Local Union attendance rules and is therefore ineligible
to run for any position for the remainder of the term of
office from which he was removed, it does not affect
his eligibility to be a candidate for delegate to a UAW
Constitutional Convention. (1/20/54, Page 277.)

ScrION 7

(1) Local Union-New Departments
Where office workers are accepted into a Local they

have the right to participate in all meetings of the
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Local and may also have their own departmental meet-
Ings, separate and apart from production workers, for
the purpose of discussing their departmental problems.
(Chicago, 4/16/46, Page 84.)

ARTICLE 38

Local Union Omcers

SEc'rON I

(NOTE: Only the oflices listed in this Section of

Article 38 are Executive Oflicers; all others referred
to In this Article, such as Stewards, Committeemen,
Members-at-Large of Executive Board, etc., are non-
executive offices.)

(1) Candidate for More Than One Executive Board
Office

A candidate may not run for more than one (1)
Local Union Executive Board office on the same ballot.
(Los Angeles, 2/7/44.) Thus he cannot run for Trustee
and Board Member-at-Large at the same time. (New
York City, 3/5/45.)

(NOTE: See Section 4 of this Article on the right
of Local Unions to fix eligibility qualifications for other
than the Executive Offices listed in Section 1 of this
Article.)

(2) Executive Officer and District Committeeman

There Is nothing in the International Constitution
which bars an individual from holding both an Execu-
tive Office in his Local and a position such as District
Committeeman in the Local. However, a Local Union
has the right to provide in its bylaws that officers of the
Local may not also hold the position of Committee-
man or Steward, etc. (Detroit. 8/5/46, Pages 105-106.)

(3) Right of Committeemen to Run for Executive Office

The Local Union cannot bar a Committeeman from

running for an Executive Office, however, it can make
rules which prohibit a member from simultaneously
holding two (2) elective otlices. (Louisville, 3/17/47,
Page 93.) (NOTE: See the preceding Interpretations
under this Article and Section.)

SECTioN 2

(1) Deadline Fixed by Local Union

The Local has the power to set the deadline for

accepting nominations. If the Local Union fails to set
the deadline, then the deadline should be set by the
Local Union Election Committee in the exercise of its

own sound judgment. (New York City, 3/5/45, Page 16.)
See also Section 10 (c) of this Article on subject of
Election Committees.

(2) Acceptance After Declining Nomination

So long as the nominee's acceptance was made within
the period of time allowed all nominees to either ac-
cept or reject, the Election Committee must recognize
the member's notice of acceptance, notwithstanding his
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p.evious declination. (New York City, 3/5/45, Page

(3) "Sticker" or "Write-In" Rule Applicable to Unit
Elections

The prohibition in Section 2 of this Article against
"sticker" or "write-in" candidates after deadline on
nominations applies also to unit elections in Amalga-
mated Local Unions. (New York City, 3/5/45, Page 17.)

(4) Election at Plant Gates

It Is permissible to vote at the plant gate, provided
the bylaws of the Local Union do not specify that the
voting shall take place at the Local's hall or some
other designated place. (Chicago, 2/27/44.)

(5) Notice in Run-Off Election for Officers

Where there is no notice of a run-off election for
Local Union Executive Officers given prior to the date
of the general election, at least fifteen (15) days shall
elapse from the time of the general election to the
time of the run-off election. Local Unions may estab-
lish a date for the run-off election any time after the
original election so long as the membership has at least
fifteen (15) days' notice of the date the run-off is to be
held.

It is advisable that the notice of the original election
Include a notice regarding a run-off election if such
should be necessary. For the legal requirements of
mailing such notices to each member, reference is made

N to the Election Guide. (Detroit, 1/21/60.)

(6) Majority Vote
Where a Local Union provides in its bylaws that

offices not covered by Article 38. Section 1, require a
majority of votes, rather than a plurality, In cases
where there are more than one (1) to be elected to

. office, example, Bargaining Committee, the following
formula will be used when sperific rules are not pro-
vided to implement the bylaws of the Local:

All votes received by all candidates for office will
be totaled. (If there are fifteen (15) running for Shop

- Committee all votes received by all candidates will be
totaled.) This total will then be divided by the number
of candidates to be elected. This figure will then be

- divided by two (2), giving the figure, plus one (1),
which is to be considered the majority point. Candidates

. receiving more votes than this majority figure will be
declared elected.

S If run-offs are necessary, twice the number of can-
didates in ranking order for the ranking position to
be filled will be placed on the ballot. (Chicago, 3/1/48.)

(7) Majority Vote for Trustees

Where Local Unions are electing three trustees for
two-year terms, the following rules shall apply:

(1) Trustees are elected simultaneously and there is
no distinction between the two offices and the mem-
bership is entitled to vote for three (3) trustees.
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(2) Where there are less than seven (7) candidates,

the three (3) candidates receiving the greatest number
of votes shall be declared elected.

(3) Where there are seven (7) or more candidates,
the majority point is determined by adding the totalvotes cast for the office of trustee. dividing by the
number of positions to be tilled (which is three (3)).

again dividing by two (2); which will determine the
50 per cent mark, and then adding one (1) to determine
the majority point.

(4) In the event more than three (3) candidates
receive a majority vote, the three (3) candidates with
the greatest majority shall be declared elected.

(5) Where there are seven (7) or more candidates
and no candidate receives a majority, the run-off Is
confined to the six (6) candidates receiving the greatest
number of votes.

(6) Where there are seven (7) or more candidates
and only one candidate receives a majority, the run-off
Ls confined to the candidates who finished in second,
third, fourth, and fifth positions.

(7) Where there are seven (7) or more candidates
and only two candidates receive a majority, the run-off
is confined to the candidates who finished in third and
fourth positions. (Detroit, 1/21/60.)

(8) Nomination and Election of Officers

In the matter of nominating and electing Local Un-
ion officers, nominations may be held within forty-five
(45) days prior to the holding of the election, but
biennial Local Union elections may not be held earlier
than the month of May, unless otherwise authorized by
the International Executive Board. (Black Lake,
6/2/72)

(9) Limiting Terms of Office
A Local's bylaws may not provide that "no member

holding an elective office shall be eligible to hold said
office for more than two (2) years." Such a bylaw is
invalid since it applies to Executive Offices and places
a restriction not provided in the Constitution on eligi-
bility to run for Executive Office. (Los Angeles, 2/7/44,
Page 5.)

Sc moN 3
(1) One (1) Year Good Standing Mandatory for Execu-

tive Officers

Compliance with this "one (1) year continuous-good-
standing rule" governing eligibility for Executive Of-
fices is mandatory and cannot be waived or shortened
except in cases of new Locals. (New York City, 3/5/45,
Pages 18, 24, and 58.)

(2) Eligibility for Local Union Offiee Where Funds
Have Been Misappropriated

Any member who has been found guilty of misap-
propriating funds and has not made full restitution to
the Local Union would not be eligible to hold an office
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(2) "Gotta Standing" Requirement for Non-Excutive

A Local Union cannot require more than one (1)
ear continuous good standing as a condition of eligi-
ility for non-executive ollices, but does have the dis-

cretion to set an eligibility requirement of less than
one (1) year. (4/28/55, Page 253.)

(3) Election Committee May Not Fix Elgibility Re-
quirements

An Election Committee may not rule a candidate In-
eligible to run for non-Executive Office or position In
the Local such as Committeeman, except in accordance
with the eligibility requirements fixed by the Local.
Where the Local has not fixed "continuous good stand-

Ing for one (1) year" as an eligibility requirement
under this Section for non-Executive Offices. the Elec-

tion Committee may not impose such a requirement.
(New York City, 3/30/44.)

(4) Eligibility for Committeeman

(See Interpretation No. 1 under Article 45. Section 1.

(5) Restricting Candidttes for Executive Offices

(See Interpletation No. 12 under Section 3 of this

Article.)

(6) Possession of Withdrawal Card Interrupts Good
Standing

(See Interpretation No. 4 under Section 2 of Article

N17.)
(7) Chairman of Unit Committees

(See Interpretation No. 2 under Section 5 of this
Article.)

SEcriON 5

-' (1) Eligibility for Election as Board Member-at-Large
The Local Union may fix the requirements which

are to determine the eligibility of candidates for elec-
tion to the non-Executive Office of Member-at-Large
of its Executive Board. GNew York City, 3/5/45, PageI '- 18.)

(2) Chairmen of Unit Committees

An Amalgamated Local Union may provide in its
bylaws that the chairman of the unit shop committee

N shall automatically be and act as Executive Board
Members-at-Large. (Detroit, 8/5/46, Page 100.)

SEcrON 7

(1) Fact-Finding Subconunittee
A member who has been listed as delinquent by the

Local's Financial Secretary may appeal such ruling to
the Executive Board of his Local. In such cases it is

permissible for the Local Executive Board to set up a

subcommittee of Board Members to hear such appeal
and make recommendations to the Executive Board for
determination of such appeal. This is not a trial within
the meaning of Article 31 of the Constitution; it is
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merely an administrative device for the purpose of
gathering the facts upon which the Board can properly
make a ruling. (Detroit, 8/5/46, Pages 93-94.)

(2) Right of Members to Attend Local Board Meeting

A non-member of the Local's Executive Board does
not have an absolute right to attend the meetings of
the Local's Executive Board. The conduct of Local
Board meetings, within the limits set forth in this Sec-
tion of the Constitution, is a matter which is governed
by the Local Union's bylaws and practice. However.
any member may appeal to the Local membership and
further to the International Union from any refusal on
the part of the Local Executive Board to grant him a
hearing. (Detroit, 8/5/46, Page 105.)

(3) Right of Local Union Executive Board to Expend
Funds

The decision as to what is "urgent business" which
"requires prompt and decisive action" is one which the
Local Executive Board must make for itself, subject
to the right of the membership to question the sound-
ness of the Board's decision in each case. (Louisville,
3/17/47, Page 93.)

SECToN 9

(1) Only Offices of Financial Secretary and Treasurer
May Be Combined

Under the Constitution only the Executive Offices of
Financial Secretary and Treasurer may be combined.
(Milwaukee, 7/31/44.)

(2) When Offices May Be Combined

The offices of Financial Secretary and Treasurer can
be combined only at the next regular election of Execu-
tive Officers of the Local. (Washington, 11/7/45, Page
109.)

SECTION 10

1) Use of Slates of Candidates--Statement of Policy

In a number of Local Unions situated in communities
where voting machines are used in public elections, the
Locals have been making use of voting, machines in
Local Union elections. Since public elections are ordi-
narily conducted on the basis of political parties, the
names of candidates usually appear on these voting
machines as slates representing particular political
parties. A number of Local Unions using voting ma-
chines have followed this practice, presenting the names
of candidates for Local Union offices to be voted upon
as slates and not individually.

While this practice is clearly proper and legitimate
in public elections involving political parties, it is the
view of the International Executive Board that it is not
proper or legitimate in elections held in Unions. It
makes for unnatural and artificial divisions within Lo-
cal Unions, and encourages factionalism among the
membership. Every voter in a Local Union election is
entitled to vote for his individual choice for any office,
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and he a. Mproperly influenced against doing this

he is presented with a state Of enndidates which appears

to be in the nature of a party ticket. And this practice

is subject to the same objection whether the "party

ticket" appears on a voting machine or on a printed

ballot.
it is obvious that In the case of voting machines the

names of candidates may appear in rows. designate6 in

me distinctive manner, such as Row A. Row B, etc.

There can be no objection to this, provided (1) that
the method of designation is merely by letters or num-
bers or other means which do not in any manner at-
tempt to characterize the candidates. and (2) that
neither the particular row used, nor the order of the

names appearing upon it. in any manner suggests any
choice or preference for particular candidates, or other-

wise purports to give any candidate an advantage over

any other candidate.
The particular row in which the name of a candi-

date appears, and the order of its appearance in that

row should be determined without favor or discrimina-

tion. This should be done by alphabetical presentation,

or by the drawing of lots, or by some similar non-dis-

criminatory means.
It is the view of the International Executive Board

that Local Union elections which are conducted in vio-

lation of this procedure are undemocratic, contrary to

the spirit of the Constitution of the International Un-

Ion, and violative of its traditions.

All Local Unions are required to conduct their elec-

N tions in conformity with this statement of policy. (New

York, 2/11/45.)
SECTIoN 10 (a)

(1) Eligibility of Member to Vote-Check-Ofi

Where a member has signed a dues check-off card

but the company's failure to check off his dues has

caused him to appear delinquent on Local Union rec-

ords, he, nevertheless, is in good standing and eligible

to vote. (New York City. 3/5 '45, Page 68.) See Article

16, Section 27 of the Constitution.

(2) Research and Drafting Employees Right to Vote

Research and drafting employees having their own

officers and separate meetings but paying dues to the

Local are members i .good standing of the Local and

are eligible to vote in the Local Union's elections, not-

withstanding the fact that they are not covered by the

Local's contract. <New York City, 3/5/45, Page 20.)

,, , (3) Office Workers' Right to Vote

Office workers who are organized in the Local are

members and must be accorded the right to vote and to

run for Delegate to Conventions. (Milwaukee, 7/31/44.)

(4) All Members Must Have Opportunity to Vote

A Local Union may conduct an election for Bargain-

ing Committeemen by any method which suits the

needs of the Local, so long as such method insures a

fair and democratic election. fut where the Local's
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Wolection Committee has so limited the voti line as

to make it impossible for some of the mnenibers of the

Local to vote (as for example night shift workers),

such a method is Illegal in that it fails to assure a fair

and democratic election. (Detroit. 8/5/46, Page 100.)

SeCrIoN 10(b)

(1) Procedure for Limited Absentee Iloting

A Local Union may make provisions for members to

vote in their Local Union elections, as indicated above,

at its option wherever practical. Should the Local Un-

ion determine that it desires or requires such provi-

sions, the Local Union may, by aflirmative action of

the membership, provide for such voting.

The procedure that may be adopted by the Local Un-

ion prior to nominations in any election in which such

rules would apply, is as follows:

1. A member who will be away from his Local Un-

ion during the entire period of an election of

executive officers or Convention delegates on a

work assignment for his employer or on Local

Union business may apply for an absentee ballot

by filing with his Local Union, by mail (registered

or certified) or in person, a signed statement that

he will be away from his Local Union for the en-

tire period of the election on a work assignment

by his employer or on Local Union business. Such

statement or request must be filed with the Local

Union in sufficient time for the member to secure

a ballot and redeposit same with the Local Union

prior to the start of the election.

2. Upon such certified application, the Local Union

shall immediately provide the member with a bal-

lot and two envelopes, one return-addressed. The

member shall place his marked ballot in the un-

marked envelope and enclose it in the return-

addressed envelope.

The ballot as indiated may then be presented to

the Local Union in person or as contained in the re-

turn-addressed envelope returned by mall (registered

or certified). However. tinder either circumstance, the

ballot must be received by the Local Union before the

start of the election. (Detroit, 4/4/67, Pages 185-186.)

SEC ON 10 (c)

(1) President Not Ex-Offilco Member of Election Com-

mittee
(See Interpretation No. 3 under Section 1 of Article

40.)
(2) Powers of Election Committee

A democratically elected Election Committee con-

ducting an election for Committeeman can refuse to

place the name of a nominee on the primary ballot

on the basis of the report of the Financial Secretary

that said member was not in good standing. And, not-

withstanding that subsequent to the primary election

but before the final election the Local Union Executive
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AL 10(c), 10(d), 10(e), 10(f)£
Boad ityvote to place the member in question In~

good standing, the Election Committee can refuse to
place his name on the final ballot Inasmuch as his name
did not appear on primary ballot. (Louisville, 3/17/47,
Page 100.)

(3) Postponement of Election
The Election Committee can, once the date of elec-

tion has been posted, refuse the request of the Local
Union President to postpone the election. Such deci-
sions by the Election Committee are not subject to re-
vision by either the Local Union Executive Board or
the Local Union President. (Louisville, 3/17/47, Page
100.)

(4) Election Committee 'Members Must Resign to Seek
Offie

Any member of an election committee who accepts
nomination to run for Local Union office which Is
conducted under the supervision of the election com-
mittee, of which he is a member, must resign from
the election committee for the duration of the term if
he becomes a candidate. (Detroit, 8/11/60.)

SECTION 10 (d)
N(1) The Local Union Executive Board May Establish

Election Dates, Etc., In the Absence of a Quorum
In unusual circumstances, where the Local Union

still holds general membership meetings, and is unable
-' to secure a quorum immediately preceding the required

time to begin the conduIct of their elections, the estab-
lishment of the date and other specifics in connection
with the election may be established by the Local Union
Executive Board. (Detroit, 1/'29/'71)

SECTION 10 (e)
"~(1) FInancial Secretary Present at Polling Place

Where the membership has approved, the rules of
S the Election Committee may permit the Financial Sec-

retary of the Local to be present at the poll at the
time of voting for the purpose of guarding the records
and books for which his office is responsible. And this
!s unobjectionable even though the Financial Secretary
is a candidate for reelection. (New York City, 3/5/45.)

SEC'rioN 10 (f)
(1) Designation of Candidates

Local Unions have the right to decide what designa-
tion candidates hiving the same name shall use on the
ballot for purposes of identification. Where one candi-
date is the incumbent, the word "incumbent" may be
used opposite his name to distinguish him from an-
other candidate of the same name seeking the same
office. (Los Angeles, 2/7/44.)
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(1) Canidates as Challengers
Each candidate may have a challenger but a candi-

date cannot be a challenger. (New York City, 3/5/45.)
(2) Election Rules on Recount

A Local Union cannot require the filing of a bond
or other security as a condition to filing for a recount.
(Minneapolis, 7/16/45, Page 30.)

SECTION 12
(1) Preservation of "Ballots" Where Voting Machines

Used
Where a Local Union uses voting machines which

do not automatically print tally sheets, the require-
ment for preservation of ballots can be met by having
the totals copied from the machines onto sheets of
paper and certified as accurate by the Election Comn-
mittee. Any challengers who are present during the
counting should be asked to also sign their names to
these sheets. (Detroit, 1/21/60.)

SECTION 14
(1) Vacancy on Executive Board

A bylaw which provides that, "In the event a vacancy
exists on the Executive Board, the successor shall be
the person who received the next highest vote but was
not elected," is invalid. (Chicago, 6/4/45, Page 36.)

(2) Servicemen's Eligibility for Office
No member can be disqualified as a candidate for

Executive Office in a Local Union by reason of his
absence in military service. (Chicago, 6/4/45, Page 60.)

(3) Executive Officers Entering Armed Services
An Executive Officer of a Local entering the military

service continues to hold his office for the tenure of
the term for which he was elected. When an Executive
Officer of the Local enters the military service, the
selection of a substitute to perform the duties of his
office during his absence and until his return shall be
by the same election procedure applicable in cases of
vacancies in Local Union ollices. (Chicago, 6/4/44, Page
60.)
(4) Offices Other Than President

Where the post of Financial Secretary becomes va-
cant the Local Union's Executive Board may appoint
an acting Financial Secretary pending the holding of
an election to fill such vacancy. It is permissible to
appoint the Local Union's Treasurer to act in this ca-
pacity temporarily. (Detroit, 8/5/46, Page 94.)

(5) Vacancies Arising Between Election and Installa-
tion

Where between the time of his election and his in-
stallation a Board 'Member-at-Large leaves the juris-
diction of his Local Union, the Local Union may pro-
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Ar 8 14; ArL 40,S&w. I'
vide th,." such vacancy shall be filled temporarily b
the candidate who received the next highest vote but
who was not elected. Such temporary Board Member
may serve only until the next membership meeting or
special meeting called by the Local Union or the shop
organization, as the case may be, for the purpose of
electing a Board Member to Jill such vacancy. (Detroit,
8/5/46, Pages 102-103.)

(6) Election to Fill Vacancies

It is mandatory that vacancies in all Local Union
offices, except the office of President, be promptly
filled by election in accordance with provisions for
elections in Article 38, Section 2, calling for due notice.
It Is not sufficient that the Executive Board recom-
mend names to fill the vacancy unless such procedure

is only meant to till the vacancy pending the holding
of the election. (Louisville, 3/17/47, Pages 140-141.)

v--47) Vice-Chairman of a Unit Does Not Automatieally
Succeed the Chairman

The provisions of this Section of the Constitution do
?.-"not automatically apply to Vice-Chairmen of units in

Amalgamated Local Unions. It is only applicable where
+ units have a specific provision in their bylaws providing

for the Vice-Chairman to fill the office of Chairman in
case of vacancy. (Detroit, 1/24/50, Page 116.)

ARTICLE 40

C Duties of Local Union Officers

SECTION 1

(1) Supervision of Local Union Clerical Help

The maintenance of the Local Union office is under
the President's jurisdiction, and he employs such office

help as is required, subject to the approval of the
- Local Union's Executive Board. When any of the office

employees are performing duties at the direction and
on behalf of any of the Executive Otficers in connection
with their official duties. such employees are under

the supervision of such Executive Oflicer or Officers
1' until such time as the duties are completed. (New York

City, 3/5/45, Pages 38-39.)

(2) President Not Officer of Unit

The President of an Amalgamated Local is elected
on a local-wide basis. and therefore he is not an offi-
cer of his unit. (Detroit, 8/5/46, Page 97.)

(3) President Not Ex-Oflicio Member of Election or
Trial Conunittees

The provision in this Section which provides that the
President of the Local Union "shall be a member ex-
officio of all committees" does not operate to make the
Local Union President a member of a Local Union
Trial Committee or a Local Union Election Committee.
Trial Committees and Election Committees exist for

specific and definite purposes. and, unlike standing
committees of the Local, they have nothing to do with
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the general administration of the Local Union. (Detroit,
8/5/46, Page 102.)

ARTICLE 42

(1) Quorum

Where Local Union bylaws provide for a quorum at

membership meetings and a quorum is present at the

beginning of the meeting and during the course of the

meeting the attendance drops below the quorum mark,

the business of the meeting may continue to be trans-
acted until someone challenges the presence of a

quorum. All business that is transacted to the point

where the quorum is challenged is legal and no busi-

ness can be transacted after the presence of a quorum
is challenged. (1/7/55, Page 122.)

ARTICLE 44

Local Union Committees

SEcTiON 1

(1) Fair Practices and Anti-Discrimination Committee

(See Article 26. Section 5 of the International Con-

stitution making it mandatory that each Local Union

have a standing Fair Practices and Anti-Discrimination
Committee.)

ARTICLE 45

Shop Stewards and Shop Committeemen

SECTION 1

(1) Eligibility for Committeeman

It is undemocratic and bad union practice for a

Local Union to provide that "No member shall be

nominated for Plant Chairman unless he has had at

least one year's experience as a Committeeman." (Chi-
cago, 6/4/46, Page 62.)

(2) Chairmen of Unit Committees as Board Members-
at-Large

(See Interpretation No. 2 under Article 38, Section 5.)

(3) Retired Member May Not Serve on Bargaining
Committee

Where the Local Union Bargaining Committee con-

sists of the members of the Executive Board, pursuant

to this Article and Section, the retired member elected
to the Executive Board may not serve as a member of

the Bargaining Committee. (Detroit, 4/6/67, Pages
164-165.)

SECTION 2

(1) Bargaining Committeemen Cannot Be Appointed

Bargaining Committeemen must be elected. Where
individuals have been elected in one capacity this does

not constitute election to serve in another capacity.

Hence it is improper for the Bargaining Committee of
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a unit ot an Amalgamated Local to be selected from
the officers of the unit even though a motion to that
effect has been voted at a meeting of the unit mem-
bership. It likewise is improper for a Unit Chairman to
appoint a Bargaining Committee from the elected Com-
mitteemen or Stewards of the unit, subject to member-
ship approval, even though the unit has voted him such
authority. (Detroit, 8/5/46, Page 98.)

(2) AU Members Must Have Opportunity to Vote
(See Interpretation No. 4 under Section 10 (a) of

Article 38.)

(3) Executive Officer and District Committeeman
(See Interpretation No. 2 under Section 1 of Article

38.)

(4) Restriction on Candidates for Steward
A Local Union may provide in its bylaws that "No

person who has the authority to assign or instruct oth-
er persons on jobs shall be eligible to fill the position of
Department Steward." (Detroit, 8/5/46, Page 85.)

SECTION 3

-7- (1) Recall of Stewards and/or Committeemen Elected
on Plant-Wide Basis

Where a Local Union or a unit of an Amnalgamiated
Local Union elects Stewards and/or Committeemen un-
der Section 2 of this Article on a plant-wide basis and
such Stewards and/or Committeemen are assigned to
districts after their election, they may be recalled in
accordance with the procedures established by the Lo-
Cal Union by members of the district they represent

S by assignment; however, such recall by a district does
not serve to remove them as Committeemen and/or
Stewards since they were elected plant-wide. If such
Stewards and/or Committeemen are recalled by their
district, the Local Union shall assign them to another

qr, district or they may be recalled by the membership
electing them in accordance with the procedures of the

__ Constitution and those established by the Local Union.
(Detroit, 12/6/62.)

(2) Recall of Committeeman Who as Such Is Member
of Executive Board

tA Committeeman who is elected by the membership
alarge and by virtue of such election is also a mem-

ber of the Executive Board can be recalled in accord-
ance with the provisions in Article 45, Section 2. (Louis-
ville, 3/17/47, Page 98.)

(3) Recall of Steward or Commnitteeman
In the recall vote of any Steward or Committeeman.

any member of the Union may vote who works in the
geographical district which the Steward or Committee-
man represents (whether this district be the plant as
a whole or a department of the plant). Such voting to

Art. 45, Sams 3, 4; Art. 46, See. 1; Are &W.6;

take place at a meeting called for specific purpose of
recall, after due notice of the meeting has been given
to all members working In that geographical district
pursuant to Article 45, Section 3. (B3uffalo. 9/8/47.)

SECTION 4
(1) Separate Skilled Trades Representation-Unults

Voting and Candidacy
Where separate skilled t ra de s representation is

granted to a Local Union to elect stewards and/or com-
mitteemen from app~iropiafte groups (as specified in Ar-
ticle 19, Section 3). the' right to vote for, or run for the
position of steward and/or committeeman representing
such separate group shall be limited to those who are
members of such groups. Members of such groups may
not be a candidate in any other group except the one
so specified. (Black Lake, 6/10/71)

ARTICLE 46

Local Union Thnames
SEMTON 1

(1) Necessary Expenses
A Local Union cannot expend funds to grant gifts or

gratuities to the general membership of the Local Un-
ion. Such expenditures cannot be considered "necessary
expenses" within the meaning of this Section of the
Constitution. (1/10/56.)

ARTICLE 48
Local Union Audits

SECTION 6
(1) Local Union Executive Board Required to Hold

Hearing For Collecting Non-Dues Money
Where it is claimed that a member owes non-dues

money to the Union, this section requires that no action
may be taken against the member unless a fair hearing
is held and a determination made thereon. If the non--
dues money is owed to the Local Union, such hearing
should be held by, the Local Union Executive Board.
after sufficient notice has been given to the member or
members involved.

In cases where such non-dues money is owed to the
International Union. a hearing shall be held by the
International Union by qualified representatives, select-
ed by the International President. (Black Lake, 6/2/72)

ARTICLE 50
Strikes

SECTON 1
(1) Holders of Withdrawal Cards

Not Entitled to Strike Ballot
(See Interpretation No. 1 under Section 6 of Article

17.)
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Frank Stephen Toth
703 Northeate
Toledo, (.hio 4'3L12
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Carol Darr
Federal Elections Commission
1325 K Jtreet N.ii.
,ashington, D.C. 20463
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Mr. Z.onard

00o rast Jeffeson ,'-
Dtri *t MIohtgiu 4014 t

Dear Mr.* WoodcocI

N r am forwarding the enoab wqaut p'umaSt to
14379(a) (2) of the ?odetall £1e~tioW'ampeq hcfdr,

C7, youzz*nformation. As[ shown bth tt"h6&".py of my
lettor to comlainant, the a'mist Oe4ves that on
the basis of the inomtion $A fte , ~ tt~o
no reason to believe that'a violat~o Of ea t
within its jurisdiction'has been cmmitted. OO i,
the Commission does not intend to investigate the matter

* " any further.
4V

o Sincerely yours,

NA

William C. Oldaker

Enclosure

CDarr:pjg:l/13/77
cc: Chron file

N R file
CD

& ~.i~Aj VOUSE
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Doer Mr. Ath s
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J~P 17 1977

violations olf; th.sswa ff1 mpN"y AV
1971, as end#,b h A.SpsL -- i4ai~
.the Cin tssA@M Am*" e ~e t V i of

the statut*# h s baes violated,

Aodngto S443b(b) (2) (0) the 1ce 4 ft w.~t
and mintaining a separate a weat"4f*d
UWM-VCAP rIs not oaslUerO4, a Cct~wt~ie E.4
tue in aoecio Wth a federal,46 ~etoog. 'fibu.
iso not illegal for, the UAV to6 use unln '4e Udinii, to
establish or adminster the UMU-v'-CA fund nor to
sped Sm4nie on Partisan .oaniacs t *1M inmers

S~U34 Vitiaaal infoVW%"ie _'t to Yeat,

violation -of, the Act plwwse %Oue Is~~t~re
assiged to this ee" Was Cst"V x (iI ~ I~~s~e
202/392-4041)." fia fi1ld fee@enrw ,

SincerelWay yours,

William C. e k

CDarr:pjg.:1/13/77
cc: Chron file

MUR file
CD AF 44,ALcut
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L. ARTMLE A00RESSD TO:

ARTICLE DOCRIIMO:
meent No. jcRmm INSUREDON

I have received the aril descried above.
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BEFORE THE FEDERAL ELECTION COMMISSION

In the Matter of) ) MUR 338 (76)

United Auto Workers Union)

CERTI FICATION

I, Marjorie W. Emmuons, Secretary to the Federal Election

Commission, do hereby certify that on December 20, 1976, the

Commission adopted the recommendation of the G~eneral Counsel

that it finds no reason to believe that a violation of the

Federal Election Campaign Act, as amended, had been committed

in the above-captioned matter.

Accordingly, the file in this case has been closed.

Marjorie W. Emmons
cretary to the Commission



DATE AND TIN1E OF TRANSMITTAL: I. -r)- 74
ii: ~

FEDERAL ELECTION COZMISSION
Washington, D. C.

Complainant's Name: Frank-Stephen_'roth -______________

Respondent' s Nae:

Relevant Statute:

Internal Reports Chec

FQdcral Agencies Chec

United Auto Workers Union

441 b(a) & (b)

ked: none

ked: none

SUMMLNRY OF ALLEGATION

Comiplainant charges that that thp riw i - i ncg union dues mr0ies to'crpate U A W -V- C A P.

'- a segregated fund, and to finance partisan communications to union .mibers. without the

, consent of union numbers. "

PRELIMINARY LEGAL ANALYSIS

According to 441(b) (2) (C), the costs of Creating and maintaini= a separate sgregated fundw _

such as U A W -V- C A P, is not considered a contribution or expenditure in connection

with a federal election. Neither is it illegal, according to 441b (b)(2)(A), to use union

dues monies for partisan communications to union meTeers.

I.ECO-i"1- DAT ON

No reason to believe, send attach Jeters _....

DZaOL- of ,'ct Cois son Rcvice'~:

S
NO.

REC' D:

M4JR 338

11-15-76

= Frank .s ¢o



Sincerely,

I5

John G. Nuzphy, Jr.
Ccncr&. 03unse1

fE-s'Ccsitxr e

Lx

.4



'n ' ,1
\ I 1 M v! 1 1i . Ail(m\ t >

.. . .. ' ,Y .lA .

_J not.Lly um70'I.t CAT Pnv22 Q 1 J)I .hil; w

I Fi .... u.'. a i idio t! ."- , ID., 'c I )i . v.h , '! tt

7r c 2 ranol : Am has on c. I

,-n c int -- J)

.. ...... C ...- 0 ,

] 7 A. t.- : m ... . i..d b H-' ICj7 i. i -T

i2i2 : .l l.. ' '7 ._..._ i -M . :
L,2.. -',. . .<.'...; 5 T f O i; i. -'.. 7 . .. " :i[ ..-... '2.'2":\! ', 3 '.< -

'5 -'' C-"

1121 . . a o Vill i.t ' 1 I

l ..to! I ' 1 : 1, (v vv
L<. -" .7 7"c. "' r .' - v (.', -c

Lo cas.cm..-

.. L , f:05 .

lii

I - I',.-,,-,, 'R

@1.



&'c "°/eW

CTION
Nov. 11,1976 $";

Federal Election Commission
1325 K. Street N.W. Complaint 15 t11 00
Washington,D.C. 20463 0
Per. Carol Darr 763)

M Darr,
I make this complaint in behalf of myself and the 1.4 million

members of the UAWUnited AutomobileAerospace and Agricultural Implement
Workers of America.

I charge that the UAW had violated the Federal election empaign
Act of 1971,2U.S.C.,4 IB(b)(3)A,of the Act,

(A) For such a fund to make a contribution or expenditure by utilizing
noney or anything of value secured by physical force,job discrimination,fin-
ancial reprisals ,or the threat of force,job discrkiinationjor financial re-
prisal;or by dues,fees,or other monies reqiired as a condition of membership
in a labor organization or as a condition of employment,or by monies obtained
in any commercial transaction.

We charge that the UAW and its local unions are using union dues monies
illegally by using the UAW constitution as a metheod to creathza fund and cr-
eated a UAW-V-Cap to expend funds to political candidates at the Federal and

N State levels,thus contributed funds illegally h the Federal Candidates which
is unlawful under the Federal Campaign Act of 1971. These expenditures were
made unlawfully because the monies used were not voluntarily given and were.
taken and use4,as a condition of employment w11) 4 CI Iac"i.. ' i r A 0 rZ

Attached are two statements,one by Leonard Wfoodcoch,Pres.of the UAW
and a Sam Fishman,head of UA',fs Comunity Action hrogra-m.

Sam Fishan states that 31 of our union dues are being contributed
to the UA -V-Cap.

Leonard ';oodcock statement to a neet The Press"panel that it is
a theory that the union members elected to contribute to the UAM;-V-Cap.
This statement made by Leonard .oocock was made to 1Yeet the ITess on Sunday
Jan.26,1975. I .ish to point out the fact that these sta t we ade
of there own free wil!. it is rade to the public for public information. You
will find 770 ra-e6 of exrenditures,: u3, in your files,which I had obtained
at my exnense for my personal invest .-ation in order to make this complaint.

Th' 3e atat"eret are true as to the fiet tha1t the 1 A'; has mcle such expendItures.
h'.. ~'Y:;t~r r'ii"i a r::;cr~ ~ by law.

r rimk Steoh-n Toth ._ ___ ,,C . .- ; - :T<%

703 ::crt " / <y com~rm:%icn axpices April 13, 1)77

Toledo, Chio 1,3612
In behallf of the members and nyself,members in good,
standin-.
Fhone no. 1-419-476-5804

Attached also is a cony oC the letter i recieved in an attempt to recover th.e
aOnlea: missnent by the UA-V-a,it states that that no monies are being s.ent

which C. ,D, Ce oodcocks -mtamen'.t artiallY false,in rcuards to th
r.of mon_.es .1oin, 2-t 1- the members had the right to recover saime.
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Action Line solves problemns, gts answera, Cuts
red tape, itands up for your rights. Wrt

'.Action Lzitc, Box 881, Detroit' Midi. 48231.
Or dial 222.6464 between 8:30 aam. land 4:30
p.m.. Mondlay through Friday.J

Just before the aIS rsdeta prmry, I received a
letter from my union, the United Auto Workers. asking mne to
supp;ort Jimmy Carter. It made me mad hecause I'M not a

*Carter backer and I don't appreciate the fact that uwnn funds
were u'~cd to pay for the inailing; Just ror the recordI, how
much did it cost the rank and Wie to peddle this pr opagauda?

-It.G., Detroit.

* Little ove4r $2,00i~ so far.. Sam Fisliman, bead* of UAW's(Community Aikion Program, told Action Line that 'letter
*wasn't sinied so much at getting, out Carter vote, but rather
to let tin on mnem~bers know' how leadership felt abu cand;-
dicy. Cost Solidarity House $9,859-31 for assorted addressing,
and :ai'tas.ks. Stuffing piece of Carter litertr inec
f'fl\'Cloi rin ,7o..Ae~t pushed tUb past S'20,CCO fige._T
S1.10lu ccuic is $5&.SIQ.41 3 printing hoill. A11 of mioney usvd

.. :o pay warm~iling comes' out of 1JAXV-CAP fU, to vwiiich
coj: pribute thrrprut

n mar sao'A UA.1 al:F0 oomtrbuted "few odd tiiousand dollars"
Itn Carter canipaign efiort in Michigan.

i0~
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CAm.r "UAW DETROIT" *
8000 EAST JEFFERSON AVE.
DETROIT. MICHICAN 48214

PHONE 1313b !#26.5000

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE & AGRICULTURAL IMPLEMENT WORKERS OF AMERICA-UAW

LEONARD WOODCOCK, PRISIDENI EMIL MAZEY. SECREIAR. TREASURER

VICE-PRESIDENTS

PAT GREAI HOLISE - KEN BANNON - DOUGLAS A. FRASER • DENNIS McDERMOTT - IRVING BLUESTONE • ODESSA KOMER MARC STEPP

September 9, 1976

Mr. Frank Toth, Member

Local Union 723, UAW

703 Northgate
Toledo, Ohio 43612

Dear Brother Toth:

This is in reply to your letter of August 16th, to President Woodcock

in which you refer to two specific problems. I understand that Presi-

dent Woodcock's office has responded to the first question regarding

Ron Halstead.

In connection with the second question regarding a refund of political

7expenditures, I would like to advise you that the V-CAP organization

only deals with voluntary refunds and does not contribute dues money.

It is against the law to use dues money for contributions to candidates
for a federal office.

S'112 I,,nics tbhat are used by V-CAP are voluntary contributions that

Sa'e ,' ,.'d by the UAW through their annu;al "CAP Drives. Perhaps
,. 1c)a no contril;ution to our vol ntary solicitations and, there-

. " . r, :)t -'r,'. V . .. ,t1 t t th, fatct that these solicitations

, ' . , , , . t , P!t' it et I r that 3,o of union (iIes

" .tr: ':tv. to :. .A .::, 't.t,, ci,:tien , I w, uld like to advise

I 1',)e t]-i -2:ti:;fuU. rily .x:.. ' .;y u u'sjn
hol),, , l.J;\,(,Ilr k"uestion.

Sincerely,

Fv errazza,
JF: shk Administrative Assistant

ope iu4 2 to Secretary-Treasurer Emil Maze y



UNITED STATES DEPARTMENT OF JUSTICE

WASHINGTON, D.C. UM 2 2 NOV W 6
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Mr. John G. Murphy, Jr.
General Counsel
Federal Election Comission
1325 K Street, N. W.
Washington, D. C. 20463

N, Re: United Auto Workers Union

Dear Mr. Murphy:

The Election Unit of the Public Integrity Section has recently
received two letters from a Frank Toth, in which he alleges that the
United Auto Workers has improperly used union funds for political con-
tributions. Since this matter is within the Commission's jurisdiction,
we are forwarding the letters to you for whatever action you deem
appropriate. Should your investigation reveal knowing and willful vio-
lations of the federal election laws, exceeding the $1,000 jurisdictional
requirement for criminal sanctions, we would appreciate being advised of

N the action the Commission decides to take.

We have informed Mr. Toth that this matter has been referred to the
Commission. If we can be of any further assistance, please do not hes-
itate to contact us.

Sincerely,

THOMAS H. HENDERSON, JR.
Chief, Public Integrity Section

Criminal Division

By:
LEONIE M. BRINKEMA

Enclosures

,, .4,



Sept. 15v1976
Dept. Of Justice '; " .
Fraud Division
Mr. Richard L. Thornburgh 0~ 1

Dear Sir; As rprep msed ie sed,a o' a ' copy oa letter r icolletio Mr.

Emil Mazeys office ,sgned'in hiis behalf by 'Adminstrativq4.u5is~ ant Jess

Ferrazza. All it states that we agree that it I~s a vil A gea law

to use the general assets of the union for political contribu~ifrsi, for

the so called V-Cap drives,I in turn asked my fellow workersvif such a drive

was held. This reponse was given me,as to the best of there recollection no

drive was held. I must point- out the fact that some of these fellow workers

have twenty years,more and less with the U.A.W. and the Ford Motor Co. In

my seven years there has been no so called driveshowever they plan a drive

this year,according to the U.A.W. Solidarity. A copy of the statement from

the Detroit paperaction line,concerning contributions of 3%,was made by Sam

Fishmanhead of U.A.W.s Community Action Program. This also contains an objection

from R.G. of Detroit,most likely a U.A.W. member.
Attached is a copy,cut out of the Solidarity, two more members are in-

volved in a lawsuit against the U.A.W. to recover such so called contributions.

Titled * Baseless Lawsuit brings penalties".
N I wish to bring to your attention to page 32 of the United Automobile

Aerospace and Agricultural Implement Workers of America,U.A.W.s constitution

article 16,initiation fees and dues,section 6,the local union shall set aside

(.05) of each months dues payment as a citizenship and legislative fund 
to be

used for the purpose of strengthening democracy by encouraging members,and cit-

izens generally,to register and vote in community,stateand national elections

and to carry on organizational and educational programs directed toward the

achievement of an even higher understanding of citizenship responsibility and

the need for active participation in the affairs of free and democratic society.

Local unions are obligated to carry out such programs in conjuction with city,

statecounty(CAP) councils. Section 7,tells what must be done in case of an

objection. Section 14,of article 16,paragragh 5,is almost verbatum,in reference

to expenditures for the International union. The metheods are manditory and

it places the member under obligation to stop such contributions.Section 7

shows to the fact it is not voluntarily given and can only be construed as

mandatory and shows an abuse of power. It violates the Federal Campaign Law

as amended. It shows also that the International Union wishes to amend the

laws to suit themselves and to overide Congress. We, the members are being taxed

without representation. I believe Title V-Safe guards for Labor Organizations,

(29 United States .Code 501) 501 C prevents a labor organization from unlawful

expenditures.This act is provided for under the 2,MRDA of 1959,as Amended. As

long as these expenditures are manditory and not given voluntarily or personally

and is a condition of employment ,then I have to presume it violates the law.

I bring to your attention the reply I recieved,I had asked if the Republican

party had been given any contributions or Gerald Ford,President of the United

States,since these contributions are supposed to be Non Par-tisanand I know

that all Ford Motor Co. employees are hot Democ±ates,then contributions should

have been made in there behalf. No reply was made that such contributions were

made.

CERTIF!EDj . SEP 1"16

SEP 17 1976
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Sept.15,1976

These manditory contributions are contained,again in the International
Unions constitution adopted in Atlantic City,N.J.,April,1972. Cppies attached.

I also wish to bring out the fact that Mr. Leonard Woodcock may be in-
volved in a conflict of Interest. After the endorsement of Jimmy Carter, Mr.
Frazer of the U.A.W. asked that the CAP,go all out in there expenditures for
Jimmy Carter.Mr. Woodcock may also be up for a place on the cabinetSecretary
of Labor.This was also mentioned before contributions were made in his behalf.

These are facts as I pesented to you, this is the truth aslknow it.
copies attached will bear what I have said is true.

Sincerely,
Mr. Frank Step n Toth,

703 Northg e
Toledo, Ohio 43612
Member local 723,U.A.W. in good standing

Attached are 3 female employeeswho knows I am acting in there behalf reguarding
applications for apprenticeship within the Ford Motor Co.,MonroeMich.

Charl~te Deal (DeeL)
Judy Sliger last four 5ocial Security no.5289

C Connie Nevel """'"" lot"" I" '1" "3426

S e .



Art. 16
1 .* :IIl be .1 S.,i:ul fund t. 1,'V. n : lhn' I:;. r :
2 tional Strike In,-mr|aIce -tili l'c dra.% it ,sposi x-
3 euhsively for the purposes of (1) aiding Ltocal
4 Unions engaged in authoriz'd strikes and in eases

. 5 of lOckouts, and (2) assisting by donations or loans
6 other International Unions and non-affiliated Local
7 Unions simila'ly engaged, mid (3) meeting finan-
8 cial obligations or exinditures which this Jnterna-
9 tional Union or its affiliated Local Unions incur as

10 a result'of authorized strikes or in cases of lock-
11 outs, and then only by a two-thirds (36) vote of the
12 International Executive Board. Following the
13 Eighteenth (18th) Constitutional Convention the
14 International Executive Board shall be authorized
15 to establish a special fund to be known as the UAV
16 Free World Labor Defense Fund and to place In
17 said fund all interest and/or dividends accruing
18 from the Investment of the monies in the Interna-
19 tional Strike Insurance Fund, effective January 1,
20 1962. From the reninder of each member's month-
21 ly per capita tax, the International Union shall set
22 aside:
23 1. Five cents (.05) which shall be expended only
24 for publication of "Solidarity," the official
25 publication of the International Union or of
26 any successor official publication.
27 2. One cent (.01) to the Fair Practices and
28 Anti-Discrimination Fund to be expended only
29 for the support and promotion of the pro-
30 Frams and activities of the International Un-
31 ion in support of fair emplo'ment practices
32 and In opposition to all discriminatory prac-
33 tices in employment.
34 3. Three cents (.03) as the International Union
35 Education Fund to be expended only for the
36 programs and activities of the International
37 Union Education Department.
38 4. One cent (.01) as the International Union Rec-
39 reation Fund which fund shall be appor-
40 tioned to each region on a per capita basis.
41 5. Five cents (.05) as the Special Citizenship
42 Fund to be used for the purpose of strength-
43 ening democracy by encouraging members
44 and citizens generally to register and vote in
45 conununity, state and national elections and
46 to carry on organizational and educational
47 programs directed toward the achievement of
48 an ever higher understanding of citizenship
49 responsibility and the need for active partif-
50 pation in the affairs of a free and democratic
51 society.
52 6. Oie cent (.01) as the International Union Re-
53 tired Members Fund, which shall be used only
54 to promote and support programs benefiting
55 retired members, including such programs of
56 the International Union relating to retired
57 members as may be adopted from time to
58 time, and to finance the operation of the In-
59 ternational Union Retired Members Depart-
60 ment.
61 Section 15. At least once each month, the Inter-
62 national Secretary-Treasurer shall advise all Local
63 Unions of the exact Strike Fund balance.

64 Section 16. Where Local Unions deem It neces-
65 sary they may exonerate certain members from
66 the payment of dues to the Local Union. However.
67 such members, with the exception of those holding

-34--

Art. if.
gi-atuit fe membe.rshlp, shall be con1i-red its
dues-in*y members and per capita tax shall b,.
paid on such members.

Section 17. All per capita taxes, and all other
monies collected for the -International Union shall
be transmitted to the International Secretary-
Treasurer by the twentieth of each month follow-
ing collection. All such per capita taxes and other
monies are strictly the property of the Interna-
tional Union and in no case shall any part thereof
be used by Local Unions, except upon permission
of the International Executive Board.

Section 18. The International Secretary-Treas-
urer will issue the official receipt of the office of
Secretary-Treasurer for all monies collected.

Section 19. Any member who has not worked forty
(40) hours by reason of not having been scheduled
to work forty (40) hours, or received benefits in
lieu of work equivalent to forty (40) hours' pay,
within any calendar month shall be entitled to ex-
emption of payment of regular monthly dues.

Benefits In lipu of work shall include the follow-
ing: Supplemental Unemployment Benefits (or any
equivalent type layoff benefit), vacation pay, holt-
day pay, jury duty pay, bereavement pay and paid
absence allowance, but shall not include the follow-
ing: pension benefits, sick and accident benefits
and Workmen's Compensation. However, dues paid
on the basis of Supplemental Unemployment Bene-
fits (or any equivalent type layoff benefit) shall be
five dollars ($5.00) per month or a sum equivalent
to two (2) hours straight time pay per month,
whichever is less.

A member who has been laid off or is on leave of
absence from his regular employment who is cov-
ered by check-off provisions under which manage-
ment notifies the Local Union of members who are
on leave of abence, laid off or rehired, shall auto-
matically b e considered as entitled to "out-of-
work" credits, unless he has received benefits in
lieu of work equivalent to forty (40) hours' pay, as
provided in the second paragraph of this Section.
Any other member in order to be entitled to "out-
of-work" credits shall report his lay-off or leave of
absence, in person or otherwise, to the Financial
Secretary of his Local Union within one month of
the date such lay-off became effective.

Any member who is covered by check-off as set
forth above shall report immediately to the Finan-
cial Secretary of his Local Union any other employ-
ment he may obtain during the period of his lay-off
or leave of absence. Any member not covered by
check-off shall report to the Financial Secretary of
his Local Union the termination of his lay-oif or
leave of absence, or any other employment he may
obtain during the period of his lay-off or leave of
absence.

Any member who is entitled to "out-of-work"
credits pursuant to this Section and Section 2 of
Article 17 shall be exempted from dues payment for
the period of his entitlement.

Section 20. Any member who is entitled to "out-
of-work" credits under Section 19 of this Article
and who does not secure an honorable withdrawal
transfer card. shall be presumed to continue to be
entitled to "out-of-work" credits and thus remains
in continuous good standing without the necessity
of paying dues for the first six (6) months of such

-- 35--
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ArL 16
3 tional'Executive Board. use an annual' membership
2 button, membership card or r suitable identifi-
:1 cation of membership in W of monthly dues
4 buttons.
5 Section 5. Upon acceptance of the application,
6 membership shall date from the first day of the
7 month for which dues are paid.
E Section 6. The Local Union shall set aside five
9 cents (.05) of each month's dues payment as a Cit-

10 izenship and Legislative Fund to be used for the
11 purpose of strengthening democracy by encourag-
12 ing members, and citizens generally, to register
13 and vote in community, state, and national elec-
14 tions and to carry on organizational and educa-
15 tional programs directed toward the achievement
16 of an even higher understanding of citizenship re-17 sponsibility and the need for active participation
18 in the affairs of a free and democratic society. Lo-
19 cal Unions are obligated to carry out such pro-
20 grams in conjunction with city, county and state
21 (CAP) councils. Three cents (.03) of each month's22 dues payment must be laid aside by the Local Un-
23 ion as a special fund to be used only for education-
24 al or recreation-leisure time activities as outlined
25 in Article 27 of this Constitution provided that two
26 cents (.02) shall be apportioned to education and
27 one cent (.01) apportioned to recreation-leisure
28 time activities. One cent (.01) of each month's dues
29 payment must be set aside by the Local Ur'on as a30 Retired Members Fund to be used only L. : romote
31 and support programs benefiting retired members.
32 Local Unions are obligated to carry out this policy
33 in conjunction with community groups where com-
34 munity groups exist for the purpose of promoting
35 and supporting programs benefiting retired mem-
36 bers and other retired workers.
37 Section 7. (a) Any member shall have the right38 to object to the expenditure of a portion of his
39 dues money for activities or causes primarily polit-
40 ical in nature. The approximate proportion of dues41 spent for such political purposes shall be deter-
42 mined by a committee of the International Execu-
43 tive Board, which shall be appointed by the Presi-
44 dent. subject to the approval of said Board. The
45 member may perfect his objection by individually

b, 46 notifying the International Secretary-Treasurer of47 his objection by registered or certified mail; pro-
48 vided, however, that such objection shall be timely
49 only during the first fourteen (14) days of Union50 membership and during the fourteen (14) days fol-
51 lowing each anniversary of Union membership. An52 objection may be continued from year-to-year by
53 individual notifications given during each annual
54 fourteen (14) day period.
55 (b) If an objecting member is dissatisfied with
56 the approximate proportional allocation made by
57 t h e committee of the International Executive
58 Board, or the disposition of his objection by the
59 International Secretary-Treasurer, he may appeal
60 directly to the fuU International Executive Board
61 and the decision of the International Executive
62 Board shall be appealable to the Public Review

K 63 Board or the Convention Appeals Committee at the
64 option of said member.
65 Section 8. Any member who has not paid his
66 dues during the calendar month in which they are
67 due shall automatically become delinquent except
68 as otherwise provided in this Article. In order to
69 regain his good standing membership, he must ful-

-32-
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Art. 16
lv reintat.bimself in accordance with Section 9 of
this Arti

Section Wie reln!;tatement fee e:tablished by a
Local Union shall be not less than the regular
initiation fee charged by the Local Union, plus the
dues for each month of delinquency in dues up to
either the date of his automatic suspension or the
date of his reinstatement, as the Local Union In Its
discretion may determine, plus the current month's
dues. Such reinstatement fee shall be uniformly
applied to all delinquent members of the Local
Union. Individuals suspended as a result of their
failure to pay dues while employed In a shop under
the jurisdiction of another Local Union shall be
dealt with In conformity with Article 17, Section 3.

Section 10. Local Unions may notify members of
their delinquency. However, failure of the Local
Union to notify the member of delinquency shall
not exonerate such member from automatic sus-
pension except as provided in Section 27 of this
Article.

Section 11(a). From each member's dues, each
Local Union must remit a monthly per capita tax
of thirty (30) percent, an additional three (3) per-
cent to the International Union's Family Education
Center Fund and the Local Union shall retain
thirtv-seven (37) percent. In each month, each Lo-
cal tiuon must remit the additional thirty (30)
percent allocation of dues as Union Strike Insur-
ance Fund dues to the International Union which
shall place said money in the International Union's
Strike Insurance Fund.

The member's monthly per capita tax, Family
Education Center Fund amount, and Strike Insur-
ance Fund dues shall be forwarded to the Interna-
tional Secretary-Treasurer.

One dollar ($1.00) of each reinstatement fee
shall be forwarded to the International Secretary-
Treasurer.

(b) If the Local Union does not charge backdues for the period following the date of automatic
suspension to the date of reinstatement. but impos-
es a fine based upon the length of such period, the
Local Union must for-ward to the International Un-
ion one-half (A) of the fine so collected.

Section 12. When a member has been suspended
for non-payment of dues and the Financial Secre-
tary or other officers of the Local Union accept
such payment thereafter, acceptance of his dues
shall not operate to exonerate or reinstate the
member, or to waive the provisions of the Consti-
tution relative to forfeiture and reinstatement of
members.

Section 13. The provisions of Section 8 of this
Article shall not apply to a member who has en-
tered the military service of the United States of
America or Canada, who shall be entitled to an
honorable military service membership and whose
membership in continuous good standing in the Lo-
cal Union shall not be broken by such service, pro-
vided he reports to his Local Union at the time of
entering such service or thereafter furnishes the
necessary proof of military service. He shall be-
come subject to the provisions of this Section at
the end of such military service.

Section 14. The Int!rnational Union shall set
aside all sums remitted by Local Unions as Union
Strike Insurance Fund dues and the funds resulting
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Art. 16 W
1 come subject to the provisions of this Section at

2 the end of such military service.
•3 S-ction 14. The International Union shall set

.4 aside all sums remitted by Local Unions as Union
5 Strike Insurance Fund dues and the fhnds result-

6 Ing shall be a secial fund to be known as t he

7 International Strike Insurance Fund, to be drawn

8 upon exclusively for the purposes of (1) aiding
9 Local Unions engaged in authorized strikes and in

10 cases of lockouts, and (2) assisting by donations or
11 loans other International Unions and non-affiliated
12 Local Unions similarly engaged, and (3) meeting

13 financial obligations or expenditures which this

14 International Union or its affiliated Local Unions
15 incur as a result of authorized strikes or in cases

16 of lockouts, and then only by a two-thirds ( )
17 vote of the International Executive Board.
18 From the remainder of each member's monthly
19 per capita tax, the International Union shall set

20 aside:
21 1. Five cents (.05) which shall be expended only

22 for publication of "Solidarity," the official

23 publication of the International Union or of
24 any successor official publication.

25 2. One cent (.01) to the Fair Practices and
26 Anti-Discrimination Fund to be expended only

27 for the support and promotion of the pro-

28 rams and activities of the International un-

29 lon in support of fair empl ment practices

30 and in opposition to all discriminatory prae-

31 tlces in employment.
32 S. Three cents (.03) as the International Union
33 Education Fund to be expended only for the
34 programs and activities of the International
35 Union Education Department.

36 4. One cent (.01) as the International Union Ree.
37 reation Fund which fund shall be appor-
38 tioned to each region on a per capita basis,

39 5. Five cents (.05) as the Special Citizenship
40 Fund to be used for the purpose of strength.
41 ening democracy by encouraging members
42 and citizens generally to register and vote in

43 community, state and national elections and

44 to carry on organizational and educational
45 programs directed toward the achievement of

46 an ever higher understanding of citizenship
47 responsibility and the need for active partic-

48 pation in the affairs of a free and democratic
49 society.
50 6. One cent (.01) as the International Union Re-
51 tired Members Fund, wvhich shall be used only
52 to promote and support programs benefiting
53 retired members, including such programs of
54 the International Union relating to retired
55 members as may be adopted from time to
56 time, and to finance the operation of the In-
57 ternational Union Retired Members Depart-
58 ment.
59 Section 15. At least once each month, the Inter-
60 national Secretary-Treasurer shall advise all Local
61 Unions of the exact Strike Fund balance.

62 Section 16. Where Local Unions deem it neces-
63 sary they may exonerate certain members from
64 the payment of dues to the Local Union. However,
65 such mhembers, with the exception of those holding
66 gratuitous life membership, shall be considered as

67 dues-paying members and per capita tax shall be

68 paid on such members.
-34-

0Art. 16
1 Section 17. All per capita taxes, and all other
2 monies collected for the International Union shah
3 be transmitted to the International Secretary-
4 Treasurer by the twentieth of each month follow-
5 ing collection. All such per capita taxes and other
6 monies are strictly the property of the Interna-
7 tional Union and in no case shall any part thereof
8 be used by Local Unions, except upon permission
9 of the International Executive Board.

10 Section 18. The International Secretary-Treas-
11 urer will issue the official recel t of the office of
12 Secretary-Treasurer for all monies collected.

13 Section 19. Any member who has not worked forty
14 (40) hours by reason of not having been scheduled
15 to work forty (40) hours, or received benefits in
16 lieu of work equivalent to forty (40) hours' pay.
17 within any calendar month shall be entitled to ex-
18 emption of payment of regular monthly dues.
19 Benefits in lieu of work shall include the follow-
20 ing: Supplemental Unemployment Benefits (or any
21 equivalent type layoff benefit), vacation pay, holi-
22 day pay, jury duty ay, bereavement pay and paid
23 absence a lowance, but shall not include the follow-
24 ing: pension benefits, sick and accident benefitsi
25 and Workmen's Compensation. However, dues paid
26 on the basis of Supplemental Unemployment Bene-
27 fits (or any eciuivalent type layoff benefit) shall be
28 five dollars ($5.00) per month or a sum equivalent
29 to two (2) hours straight time pay per month,
30 whichever is less.
31 A member who has been laid off, Is on leave of
32 absence or is discharged from his regular employ-
33 ment who is covered by check-off provisions under
34 which management notifies the Loca$ Union of
35 members who are on leave of absence, laid off,
36 rehired, or discharged, shall automatically be con-
37 sidered as entitled to "out-of-work" credits, unless
38 he has received benefits in lieu of work equivalent
39 to forty (40) hours' pay as provided in the second
40 paragraph of this Section. Any member in order to
41 be entitled to "out-of-work" credits shall report his
42 lay-off, leave of absence, or discharge, in person or
43 otherwise, to the Financial Secretary of his Local
44 Union within one month of the date such action
45 became effective.
46 Any discharged member or any member who is
47 covered by check-off as set forth above shall report
48 immediately to t h e Financial Secretary of his
49 Local Union any other employment he may obtain
50 during the period of his lay-off, leave of absence,
51 or discharge. Any member not covered by check-off
52 shall report to the Financial Secretary of his Local
53 Union t he termination of his lay-off, leave of
54 absence, discharge, or any other employment he
55 may obtain during the period of his fay-off. leave
56 of absence, or discharge.
57 Any member who is entitled to "out-of-work"
58 credits pursuant to this Section and Section 2 of
59 Article 17 shall be exempted from dues payment for
60 the period of his entitlement.
61 Section 20. Any member who Is entitled to "out-
62 of-work" credits under Section 19 of this Article
63 and who does not secure an honorable withdrawal
64 transfer card. shall be presumed to continue to be
65 entitled to "out-of-work" credits and thus remains
66 in continuous good standing without the necessity
67 of paying dues for the first six (6) months of such

--35--
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.rt. 16 n " ich uipi.d by the
, ntional Uni, ' .. b

2 International Screta...'Trcasurer to the Financial

3 Secretaries of the Local Unions upon request. Lo-

4 cal Unions covered by Union Shop or check-off

5 agreements may, upon approval of the Interna.

5 tional Executive Board, use an unnual membership

7 button, membership car' or other suitable Identifi-

8 cation of membership In lieu of monthly dues

9 buttons.

10 Section 5. Upon acceptance of the application,

11 membership shil date from the first day of the

12 month for which dues are paid.

13 section 6. The Local Union shall set aside five

14 cents (.05) of each month's dues payment as a Cit.

15 izenship and Legislative Fund to be used for the

16 purpose of strengthening democracy by encourag.

17 ing members, and citizens generally, to register

18 and vote in 'community, state, and national elec-

19 tions and to car on organizational and educa-

20 tional programs_ ,rected toward the achievement

21 of an even higher understanding of citizenship re-

22 sponsibility and the need for active participation

23 in the affirs of a free and democratic society. Lo-

24 cal Unions are obligated to carry out such pro.

25 grams in con.unction with city, county and state

26 (CAP) councils. Three cent (.03) of each month's

27 dues payment must be laid aside by the Local Un-

28 ion as a special fund to be used onlv for education-

29 al or recreationleisure time activities as outlined

30 in Article 27 of this Constitution provided that two

31 cents (.02) shall be apportioned to education and

32 one cent (.01) apportioned to recreation-leisure

33 time activities. One cent (.01) of each month's dues

34 ayment must be set aside by the Local Union as a

35 !etired 3Members Fund to be used only to promote

36 and support progras benefiting retired members.

37 al Unions are obligated to carry out this policy

38 in conjunction with community groups where corn.

39 munity groups exist for the purpose of promoting

40 and su orting programs benefiting retired mem-

41 bers an other retired workers.

42 Section 7. (a) Any member shall have the right

43 to object to the expenditure of a portion of his

44 dues money for activities or causes primarily polt.-

45 ical in nature. The approximate proportion of dues

46 spent for such political purposes shall be deter-

47 mined by a committee of the International Execu-

48 tive Board, which shall be appointed by the Presi.

49 dent, subject to the approval of said Board. The

50 member may erfect his objection by individually

51 notifying the Internatiol ecretary-Treasurer of

52 his objection by registered or certified mail;, pro-

53 vided. however, that such objection shall be tinely

54 only during the first fourteen (14) days of Union

55 membership and during the fourteen (14) days fol-

56 lowing each anniversary of Union membership. An

57 objetion may be continued from year-to-year by

58 individual notifications given during each annual

59 fourteen (14) day period.

60 (b) If an objecting member is dissatisfied with

61 the approximate proportional allocation made by

62 t h e committee of the International. Executive

63 Board, or the disposition of his objection by the

64 International Se-reta ryTreasurer. he maya

65 directly to the. full International Executive h'e

66 and t dhe ecision of the International Executiet

67 Board shall be appealable to the Public Review

68 Board or the Convention Appeals Committee at the

69 option of said member.

Art. 16

1 Section I l y member who has not paid his
2 dues durinin caletd',r mnont.h in whi'-h they are

3 due shall a natically become dclitri.u2nt ex'cept

4 as otherwise provided in this Article. In order to

5 regain his good standing membership. he must ful-

6 ly reinstate himself in accordance with Section 9 of

7 this Article.

8 Section 9. The reinstatement fee established by a

9 Local Union shall be not less than the regular

10 initiation fee charged by the Local Union. plus the

11 dues for each month of delinquency in dues up to

12 either the date of his automatic suspension or the

13 date of his reinstatement as the Local Union in its

14 discretion may determine, plus the current month's

15 dues. Such reinstatement fee shall be uniformly

16 applied to all delinquent members of the Local

17 Union. Individuals suspended as a result of their

18 failure to pay dues while employed in a shop under

19 the jurisdiction of another Local Union sahll be

20 dealt with in conformity with Article 17, Section 3.

21 Section 10. Local Unions may notify members of

22 their delinquency. However, failure of the Local

23 Union to notify the member of delinquency shall

24 not exonerate such member from automatic sos-

25 pension except as provided in Section 27 of this

26 Article.

27 Section 11 (a) Effective July 1, 1974, from each

28 member's dues, each Local Union must remit a

29 monthly per capita tax of thirty (30) percent, an

30 additional two (2) percent to the International

31 Union's Family Education Center Fund and the

32 Local Union shall retain thirty-eight (38) percent.

33 In each month, each Local Union must remit the

34 additional thirty (30) percent allocation of dues as

35 Union Strike Insurance Fund dues to the Interna-

36 tional Union which shall place said money in the

37 International Union's Strike Insurance Fund.

38 The member's monthly per capita tax, Family

39 Education Center Fund amount and Strike Insur-

40 ance Fund dues shall be forwarded to the Interna-
41 tional Secretary-Treasurer.

42 One dollar ($1.00) of each reinstatement fee

43 shall be forwarded to the International Secretary-

44 Treasurer.
45 (b) If the Local Union does not charge back

46 dues for the period following the date of automatic

47 suspension to the date of reinstatement but impos-

48 es a fine based upon the length of such period, the

49 Local Union must forward to the International Un-

50 ion one-half (%) of the fine so collected.

51 Section 12. When a member has been suspended

52 for non-payment of dues and the Financial Secre-

53 tary or other officers of the Local Union accept

54 such payment thereafter, acceptance of his dues

55 shall not operate to exonerate or reinstate the

56 member, or to waive the provisions of the Consti-

57 tution relative to forfeiture and reinstatement of

58 members.

59 Section 13. The provisions of Section 8 of this

60 Article shall not apply to a member who has en-

61 tered the military service of the United States of

62 America or Canada. who shall be entitled to an

63 honorable military service membership and whose

64 membership in continuous good standing in the Lo-

65 cal Union shall not be broken by such service, pro-

66 vided he reports to his Local Union at the time of

67 entering such ser-'ice or thereafter furnishes the

68 necessary proof of military service. He shall be-

33
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UyAWFunds
: Authorized
For Cater;

.The UAW's political organi,zation i4 Michigan Thursday
•..authorized the expenditure ofthousands of dollars for mail-..

ings encouraging members to
My for Jimmy Carter in the,May 18 Democratic presiden-.

-tial primary.
The union's Community Ac-.tion Program (CAP)., the

UAW's pohtical arm, di4 not'
formally endorse Carter. 'But '
.t authorized paying for mail-,iugs by six regional directors

t "hnd two international UAWe
vice-presidents to explain to,

qembers why the UAW lead.ers have given ihdividual en-
A orsements to Carter.
.. The UAW also authorize&"Spending to hAp get out the*vote for Carter on primary
,day. according to Sam Fish-

,-man, executive director of
Michigan CAP.'

• Fishman said he did not
know how much money th ,VAW plans to spend in Can-
er's behalf, but said it would
amount to several thousand
dollars.

ENDORSEMENT ANNOUNCED
Mr. WToodcock, leJt, and Mr. Carter

Carter Endorsed By Voodcock
Georgian Is Compared
To President Kennedy

DETROIT M - United Auto Workers
President Leonard Woodcock endorsed
Jimmy Carter for the Democratic presi-
dentia] nomination Friday, comparing the
former Georgia governor to President
John F. Kennedy:.

Mr. Carter said he believes that the en-
dorsement "will have a great effect on
the Michigan primary" May 18.

The labor chief said he had decided to
sopport Mr. Carter after they met in the
first week in February. 

' -Mr. Woodcock described it as a "gut
reaction when we had our first face-to-
face meeting. I was very impressed. It

Ford .l1olor Chaief Annotitces
Henry Ford 11 said Friday that he isSupporting Mr. Carter for the Democratic

'presidential norninatiwzL

reminded me of when I met Jack Kenne-
dy in October of 1959. 1 was also tremen-
dously impressed with him.
Another Question Involved ""

"But I'm not just one individual, I'm
also president of a very big labor organi-
zation. It was a question of gathering a
consensus of the union's sentiment."

Asked if he planned to make Mr. Wood-
cock his secretary of labor, Mr. Carter
replied that he could make no public.
statement before the election without vio-
lating federal law. But, he added with a'smile, "I have made a decision in my own
mind about it."

Mr. Woodcock, 65, is retiring this yearas head of the 1.4 million-member UAW.The union's political arm has refrained
from endorsing a presidential contender,
but all six regional directors in Michiganand two international vice presidents pre-viously announced support for Mr. Carter.

The former governor appeared at anews conference at Detroit Metropolitan
Airport with Detroit Mayor Coleman
Young and Mr. Woodcock.

In his remarks in support of Mr. Carter.Mr. Woodcock declared jobs the crucialissue of the campaign and said the nationneeds a president who will work to getAmerica back to work.
Tlacks Carter For Nomdiation,



ST. LOUIS, Mo.--rwo men
ave learned the hard way that
here's a price they mut per-
onally pay-a claimed total of
11,503 in c o u r t costs-for
iringing groundless suits.'

In U.S. District Court here,
hese costs were claimed
igainst Ernest Gabauer and
laude Huskey, members of
UAW Local 25, as the curtain
[ell on a four-year legal drama
Lnvolving charges of financial
ind election irregularities
against the two, and their
counter-charges. -,

The cases involving the two
began in early 1970, when

1972 again 7 Woo4h ock and
UAW Sec.-Trcas. Emil Mazey
pezsonally. The UAW and
Local 25 stepped in to defend
the caze. The two Local 25

members charged they were

libeled and their rights cur-
tailed by ihe union's actions
against them.

In the ensuing years te
cases have gone through U.S.
District Court and the Eighth
Circuit C o u r t of Appeals,
which finally ruled that the
suits were baseless and without
merit. The U.S. Supreme Court -
refused to hear the cases, and
the lengthy proceedings finally -

*rAn, +nnn pnd,.".
other members o! Loca 25 pru- ( A l stJo
tested irregularities in an elec- As the last step, ,Oaim for

tion in the Chevrolet unit of $8,497 was filed agdinst Huskey

Local 25. The International for his share of the cost of filing

Executive Board eventually fees, transcripts, certain print-

put the unit under an adminis- ing costs and witness fees. The

trator until the election redis- Claim against Gabauer was

tri~ting was carried out proper- $3.

ly The two are also among the

'eanwhile, a n audit had plaintiffs in a pending suit

unaQvered evidence of financial here, challenging UAW's right

irregularities by 'the two, as "to make expenditures for politi-
well as afew other committee-c€alI and social cause. The j

men. After a' hearing, UAW Right-to-Work Legal Defense

removed them from office. Inc., has announced that law-

G-a b a u e r and Huskey suit is among a num er of simi-

responded by filing suits in lar suits it is financing

. . _ .. . . . . - - - -" 4.

SUNNY
Warm

High 85-90 I^,3-6

M8P S~vd Detas o polio

"I . , " . , .. ..Action LInslves problems, gets answers,,cwts
.r dd taM tands up for your right .W ri t

• ,Action Line, Box 851, Detroit, Mid '4823.
Or dial 222.6464 between 8:30-mL uad 4:30
p.m. Monday through Friday'.

Just before the May 18 presidential'primary," received a
letter from my union, the United Auto Workers, askin me to
support Jimmy Carter. It made me mad because I'm not a
Carter backer and I don't,appreciate the tact that union funds
were used to pay for the mailing. Just for the record, how
much did it cost the rani and file to peddle this propaganda:
- R.G., Detroit. .

Little over S20.M0O so far.. Sam Fishman, head oi UAW's
Community Action Program, told Action Line that letter
.asn't aimed so much at getting out Carter vote, but rather
to let union members know how leadership felt about candi-
dacy. Cost SolidaritY House $9,859.31 for assorted addressing
and mailing tasks. Stuffing piece of Carter literature in each
envelope ran 54.7SS.SI. Postage pushed tab past $20,000 figure.
Still to come is 13.000-SI0.000 printing bill. All of money used
to pay for mailing comes out of UAW-CAP fund, to which
union members contribute three percent of their dues. Fish-
man said UAW also contributed "few odd thousand dollars"
to Caner campaign effort in Michigan.

X . qi.



. 8000 LAST JEFFERSON AVE.

PHONE 313# 926-5000

UAWI INTERNATIONALUNION, UNITED AUTOMOBILE, AEROSPACE & AGRICULTURAL IMPLEMENT WORKERS OF AMERICA-UAi

LEONARD WOODCOCK,10RIS$oENr EMIL MAZEY, SEC#EJARY.ITRASURER
VICEPRESIDENTS

PAT GREATHOUSE * KEN BANNON * DOUGLAS A. FRASER * DENNIS McDERMOT" * IRVING BLUESTONE • ODESSA KOMER * MARC STEPP

September 9, 1976

Mr. Frank Toth, Member

Local Union 723, UAW

703 Northgate
Toledo, Ohio 43612

Dear Brother Toth:

This is in reply to your letter of August 16th, to President Woodcock.1
in which you refer to two specific problems. I understand that Presi-

dent Woodcock's office has responded to the first question regarding
N' Ron Halstead.

In connection with the second question regarding a refund of political

expenditures, I would like to advise you that the V-CAP organization

only deals with voluntary refunds and does not contribute dues money.

It is against the law to use dues money for contributions to candidates

for a federal office.

The monies that are used by V-CAP are voluntary contributions that
are received by the UAW through their annual "CAP Drives". Perhaps
you have made no contribution to our voluntary solicitations and, there-

fore, you are not knowledgeable about the fact that these solicitations
are made.

When you stated that you read in the Detroit paper that 3% of union dues

were contributed to federal and state elections, I would like to advise
you that this is incorrect.

I hope this satisfactorily answers your question.

Sincerely,

.7,
ess Frrazza,

JF: shk Administrative Assistant
opeiu4Z to Secretary-Treasurer Emil Maze y

PRINTED IN USA



Sept.29,1976
"U.S.Dept.of Justice rCMr.Mark M. Richard
ChiefFraud Division

Dear Mr. Richard;
I am in replyfor the letter of SepIP. 2!99#' Ya U tt @; ny spec-ifics as to whether an investigation took place and found that the U.A.W. haddone no wrong doing or that there was no investigation because in your opinionthere was no cause to investigate? I may be a little naivethat is why I wouldlike you to be a little more positive in your answers. However I appreciate acopy of the Campaign Act Amendmentsof 1976. I didn't know how to read betweenthe lines. I would like to know specifically: if it is within the law of theFederal Elections Campaign Act Amendments of 1971 and 1976,in youropinion, thata unionspecifically,U.AeW.,can first tell the membership thatme a member ingood standing and other members,that you are going to donate a certain amountof your union dues to support the U.A.W.-V-Cap and say that it is voluntarilygiven and then turn around and put the burden on the memberthen it is up tothe member to say,if you don't want to volunteer this money and the moneys willbe returned. It is badily put but I'm sure you understand. This also contrad4ctewhat the office of Mr.7azy had stated to me in a letter you have a copy of._Q0 A copy of an interview,which I just recieved from "MEET THE PRESS"of Sunday,January 2 6 ,1975,page ?7&8 that Mr.Leonard Woodcock was the man inter-viewed. He ' affirms my arguement that places the burden on the member torecover his moneys thru the constitution of the U.A.w. Pardon me for doubting- the factthat this moneys is not voluntarily given by the membership and tothe fact,that as I read the law(a layman) that the officers of the union aremanipulating the law to benefit the Candidates who run for office as FederalCandiDates so long as they believe as the U.A.W.,believes. Copy of pages 7&8attached.Also attached,is a copy of an opinion , that stresses the U.A.W.,if- these contributions were legal,that the union is not using these moneys forNon partisan purposes but for partisan purposes. It does not state who has thisstrong evidence. Public inforration in reguards to who made the court challenge. is on record,that the U.A.W. was behind the court action.I also will send a copy of the Solidaritya section, which they ask fordonations and express themselves that they are collecting moneys for the purposesof supporting Democrats,Republicans and Independents. If they are not supportingIN Republicans or maybee Independents,then would this not violate the mails?I've tried to present my arguments as best as possible and in no wayis this letter to be offensiveits just that I like frank answers. It is theonly way that I know how to correct wrong doings without having to fight thruthe courts,however I am just a peon and do not have the knowledge or did notpursue or could not pursue because of lack of funds, a degree in law. I believethat what the union is wrong and am trying to pursue this legally to correcta wrong for the benefit of the members.

Sincerely, IA CRIMINAL DIVISION

OCT 04 19/6
Frank Stephen Toth lReceived Fraud Section703 Nothgate
ToledoChio 43612

Note; So far the F.B.I. has been very nice to me in our meeting,and I holdrespect for the Dept.of Justice and I know that the Dept.of Justice cannothelp me in respect to instructions on what to do but everybody has an opiniom.
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oon after Kichara Nixon handpicked tax cut passed over Ford's objections has finally
Gerald Ford to be our President, got the economy moving iome again. Many of usKunemipl oyment skyrocketed to the are back to work, but there arestill almost 10
highest levels since the Great million Americans out of work.Depression. Come November, we're finally going to

No single group of American workers bore have a chance to go to the polls and vote on themore of the brunt of the Nixon-Ford recession than performance of our leaders, starting with
UAW members. At one point last year, we had President Ford.more than 300,000 men and women out of work. Through the democratic procedures of theFord seemed to be getting his economic UAW's Community Action Program, the unionadvice from his ski instructors at Vail: it was all will be supporting candidates-Democrats,
downhill. For everybody, that is, except the big Republicans and Independents-who commit
corporations, which turned their highest profits themselves to putting America back to work.in 1974-75 in history. But working peoples' candidates aren't

going to have money from the big corporations to
ihind us" inance their efforts to get out and take their

by pardoning Mr. Nixon, he campaign to the public. The Lockheed's, the ITT's,proceeded to try to slash the only the Exxon's-they'll see to it that Gerald Ford has
social programs the country has to the money he needs.
help soften the devastation caused by It's up to us to see that the UAW can

.his economic policies, donate to candidates who care about the problemsLi iI" We saw veto after veto. of workers.
For the first time in history, How?we had an unelected president who saw his role as By giving to the UAW V-CAP Dollar

thwarting the laws passed by the duly elected Drive in your Region.
Congress. Suddenly, it took two-thirds majority Soon your UAW V-CAP solicitors-localto pass legislation opposed by our unelected union officials, committeepersons or involvedpresident. citizens-will be asking for your voluntary dollar.

There were some victories. The emergency It can make a difference in November.

UAW V-CAP is an independent political commitee created by the UAW. This commirtte does not ask for or accept authorization for any candidate and nocandidate is responsible for its activities. A copy of our report is filed ".ith the Federal Election Commission and as available from the Federal Election Com-mison. VWahinleton. D.C.
Solidarty flustraton by John Helaly

N
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31R. HAYDEN: But you still, do you not-for instance, youcontributed $75,000, it was reported, to the unsuccessful Demo-cratic candidate for Governor of Michigan in the last election.Aren't you following still the theory that these are your indi-vilual members who have elected to make these contributions?

MR. WOODCOCK: We have a provision in our constitutionthat an individual who objects to the portion of his dues going topolitical purposes or for donations-let's say they object to usgiving money t6 the NAACP, as some of our members do-butunder prescribed procedure they can make that objection, andthen that amount, the dues we determine go to these causes, isrebated to that individual.
MR. HAYDEN: Well, yes, but then-
MR. WOODCOCK: This is not just simply our calculation butthe public review board, which is an outside organization whichreviews our activities. It (letermines the accuracy of our calcu-lation.

MR{. HAYDEN: Then your political organization decides whichcandidate should get the money. For instance, in Michigan lastyear it was generally reported that the votes of a lot of autoworkers gave George Wallace the win in the presidential prefer-ence primary, hut the UAW didn't contribute anything to George
Wallace.

MR. WOODCOCK: Not as an organization, no, and it is obviousthat lots of our people in May of 1972 voted for Mr. Wallace inthe Democratic primary. But even in 1972, the analyses showthat a majority of union members voted for Mr. McGovern as
against Mr. Nixon.

MR. SPIVAK: We have less than three minutes.
Mr. Woodcock, you joined the automobile companies in askingthe President for a freeze against higher pollution or safetystandards. Have you done this because you think standards areloo high, or simply because you think that would sell more auto-mobiles?

MR. WOODCOCK: No, our position in this regard is unrelatedto the economic crisis. In a way I wish it could be separated en-tirely from that. We have come a long way. The '75 cars havereduced hydrocarbon emissions by ninety per cent and carbonmonoxide by 83 per cent, the oxides of nitrogen, which is a verycontroversial area, by only, I think, 48 per cent. But now we alsohave to move strongly forward to fuel economy, and our positionis that the tradeoff for the five-year pause-two things: thatthere be mandated fuel economy using the same certification pro-cedures that we use for emission standards, with a base line notof the 18.7 miles per gallon that the administration has bought

8

from the industry, but at least 20 miles on a weighted averar,
and, secondly, that there be ongoing research with regard
emissions, not only done by the companies, but also by gnver,ment, so that the pause does not become a standstill.

MR. SPIVAK: We have about a minute.
MR. LEVINE: Mr. Woodcock, you made an intriguing stalment a while ago saying we may be going the wrong route Icutting down on foreign oil and that we should be cutting doron the use of domestic oil and using all the foreign oil we c;iCould you expand on that briefly?
MR. WOODCOCK: Looking backwards I think it was a sh:amful policy of our government that up until April 1973 we -,stricted foreign imports.
MR. LEVINE: But now?
MR. WOODCOCK: Here is a diminishing resource. Let's s,we have-I don't know how many years we have of dom, -,Ireserves, known domestic reserves, but let's say ten or 12. Win

should we be deliberately reducing that in a world which i; ,dependent upon that commodity? You could make an excel,,case for saying let's get all that we can from the other lar,of the world and protect our own resources.
MR. SPIVAK: Regardless of what the price is?I guess we won't have time to answer that question: I iII

got a cut sign. Thank you, Mr. Woodcock, for being with us t I..on MEET THE PRESS.

I.
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iR. WOOI)COCK: Oh, I think so. I would anticipate-I don't
.t to make any precise prediction on this, but I would antici-
Sthat within the near term that we will be back to 9, 9.5-
ion-car years even if these other developments are" going for-
d because they take-the long time developments to build a
is transit system-

IR. LEVINE: "Near term" being what?

111. WOODCOCK: I'd say three or four years.

iR. SIIABECOFF': Mr. Woodcock, I understand that you and
er menmbers of the President's Labor/Managenent Advisory
,imittee voted recently to recommend an increase in the in-
tment tax credit from seven to twelve per cent, in other

* 'ds, giving a bigger tax break to business, corporations, in
er to stimulate industry.
)oes this mean that you and other labor leaders now subscribe
he trickle-down theory of prosperity for workers?

MR. WOOJ)COCK: Very frankly, that was the pro(uct of the
,egotiating session. In order to get a unanimous opinion, includ-

g the eight members from business and industry, we agreed to
upport the investment tax credit in return for their agreeing
i support a personal tax cut which was geared to the middle
n( low income groups. And again originally, it was on the basis
f a one-year proposition, although in the form in which we sent
to the President it was without regard as to time, as to term.

MR. SHABECOFF: In other words, you don't really believe
Lt business needs this additional investment tax credit, do you?

Ill1. WOODCOCK: I think over the short term some do cer-
nly. I think the utilities do, and that is preferable, much pre-
'able in my opinion-if we are going to do something for busi-

* 3;, and that seems to be the sentiment, certainly the sentiment
the administration and also on Capitol Hill, then the invest-
.nt tax credit is a better way to go than reducing the corporate
c rate.

MR. SHABECOFF: Do you feel that corporate profits now
? too low?

MR. WOODCOCK: The corporate profits that have been re-
rted out are seemingly high, but they do reflect a high degree
inventory inflation, not in all industries certainly, certainly not
the petroleum industry and energy industries. But in indus-

.es across the board I think in the fourth quarter there is going
be a sharp turndown in profits, yes.

MR. GANNON: Mr. Woodcock, I believe your union has some-
ink like 200,000 auto workers unemployed at the present time.
iese men are drawing special unemployment benefits from

these company funds. Is th~iraa 4nger that thet funds will run
dry and these benefits will run out soon?

MR. WOODCOCK: Let me say I wish it were only 200.,10.
The numbers are much worse than that. Next week, for examle.
in the four automobile companies, not counting the suppliers and
all the other related activities, there will be 240,000 men aind
women on the street. 178,000 of those are on indefinite layoff.
These supplemental funds that we have are limited to the
amounts in the funds, and they are under great strain. The outgo
is far greater than the input. The General Motors fund, in par-
ticular, is already reducing its benefit levels as far as the time
is concerned, depending upon the seniority of the individual, and
unless there is a sharp turnaround so that people are called back
to work, then it is predictable that by May/June, that fund will
be at the point where it no longer pays any benefits.

MR. GANNON: Is there any way to offset that loss of income
for the auto workers, or is that just an inevitable loss for them?

MR. WOODCOCK: The contract specifies the input. It is up to
12 cents per compensated hour. By compensated hour, I mean
all the hours worked, plus holidays and vacations. The hospital,
surgical, medical premiums, which used to be paid out of the
funds are now paid directly by the corporate treasury, and this
is just a limit specified by contract as to the input.

MR. GANNON: You are talking about the unemployment
funds going broke. In your opinion, is this severe slump in the
auto industry bad enough to raise any danger that any of the
auto companies themselves might go under?

MR. WOODCOCK: The one that is under the greatest pressure
obviously is the Chrysler Corporation, and the managemeni of
that corporation insists that they are in relatively better h:qpe
-financially I am now talking about-than they were in 1970.
They have recently negotiated a $200 million line of credit which
they say will carry them through the crisis, and obviously they
tire in a much better position to know those facts than I am.

MR. HAYDEN: Mr. Woodcock, over recent months there have
been a number of indictments of corporations and corporation
heads for illegal campaign contributions to both parties. As this
appears to be being cleared up legally, it raises a question,
shouldn't big labor be similarly limited in what they can give

* to political contributions?

MR. WOODCOCK: Oh, we are, we are. Under the campaign
reform law, which was passed by the last Congress, and which we
vigorously supported, those limitations apply equally to us, and
they should.
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The Judge And The Union Caper
T HE sudden shift of the dispute overunion-run voter registration from
the Lucas County board of elections to
the U.S. District Court raises intriguing
questions. The least of them, however,
is what the outcome will be-since that
appears to have been already decided,
for this election at least, by federal
Judge Don J. Young.

Is it not curious, to cite one question
that comes to mind, how the use of
union halls and factories for signing up
prospective voters became an instant
constitutional-rights issue? As long as
local labor leaders were getting the
green light from the elections board,
they were perfectly contirnt to leave the
matter in the hands of those officials
duly'designated by law to handle elec-
toral affairs. It was only after the pro-
priety of the operation was challenged

enhstrong eavi --t .-- eing
run for purely partisan purposes-and)
the tables turned against the labor
people and their Democratic allies on
the board that one union took off for
federal court purporting to see a viola-
tion of the Constitution.

And was it purely coincidental that,
after quickly ordering that the unions
be allowed to proceed with their sign-up,
Judge Young chose Oct. 4 for a hearing
on the lawsuit? Is it possible he was
not even aware that that just happens
to be the statutory deadline for regis-
tering for the-. Nov. 2 election? Of

J • - - - r

course, the hearing date might have
been set according to some routine prac.
tice of the court. But it is not unusual
for jurists-including even the justices'
of the august U.S. Supreme Court - to -
expedite the handling of cases in which,
time is of the essence. And is that not
obviously so in this instance since, as
things now stand, the u.ion.run regis.-
tration for the Nov. 2 election will be all
over by the time Judie Young gets
around to his scheduled hearing on it?

Ts it any wonder, in light of such sit-
uations as'this, that the public grows °

ever more skeptical about a judicial sys-
tem that is supposed to be free of any',
taint of manipulation or partisanship?.
Perhaps nothing at all is amiss in the
filing of this case or its handling ,o far
by Judge Young. Maybe it is all just-
happenstance that the net effect is to,."
allow the union leaders and their Demo-
cratic friends on the elections board to'
use the court to make an end run around,
the Ohio secretary of state and accomp-
lish what they want before they have,
to answer for it. But we daresay there
is many an ordinary citizen who would'
be difficult to persuade of that.

And, for a final question, might this
be the sort of thing that led former
U.S. Sen. Stephen Young to say last
year in reference to Judge Young that*
"I am sorry to say this, but my.
nephew's appointment (to the federal
bench) is the worst appointment I ever
made"? - •

,, . -4' 
•
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,L, F L :ICTION
Nov. 11,1976 "H!SSION
Federal Election Commission
1325 K. Street N.W. Complaint
WashingtonoD.C. 20463 '7 N 15 AN 0 0
Per. Carol Darr 7 6 3 U,' 2)

M Darr,
I make this complaint in behalf of myself and the 1.4 million

members of the UAWUnited AutomobileAerospace and Agricultural Implement
Workers of America.

I charge that the UA4 had violated the Federal lection eAmpaign
Act of 19?1,2U.3.C.,q44IB(b)(3)Aof the Act? 2 zL1

(A) For such a fund to make a contribution or expernilture by utilizing
money or anything of value secured by physical force,job discrimination,fin-
ancia4 reprisals ,or the threat of force,job discrimination,or financial re-
prisal;or by duesfees,or other monies reqiired as a condition of membership
in a labor organization or as a condition of employment,or by monies obtained
in any commercial transaction.

We charge that the UAW and its local unions are using union dues monies
illegally by using the UAW constitution as a metheod to creat6.a fund and cr-

N eated a UAW-V-Cap to expend funds to political candidates at the Federal and
State levels,thus contributed funds illegally ' the Federal Candidates which
is unlawful under the Federal Campaign Act of 1971. These expenditures were
made unlawfully because the monies used were not voluntarily given and were
taken and used,as a condition of employment, 4*Z :r,',- " A4 ci$vi.

Attached are two statementsone by e.eonart voodcock,res.of the UAW
and a 6am Fishman,head of UAs Comunity Act^ion Proprajn.

, am Fishman sta-tes that ?i. of our union dues are being contributed
to the UA.-V-Ca.

Leonard Woodcock statement to a Y"ee The :ress"panel that it is
a theory that the union members elected to contribute to the UA -V-Cap.
This statement made by Leonard woodcock was made to eet the iress on Sunday

C'", Jan.26,1975.I wish to point out the fact that these 6tatements were made
of there own free will.it is made to the public for public information. You
will find 770 pages of expenditures,plus, in your files,which 7 had obtained
at my expense for my personal investigation in order to make this complaint.
These statements are true as to the fact that the UAI' has made such expenditures.
This comrlaint is refilied as prescribed by law.

Yr. Frank tepnhn Toth _.

Nc-wy PLC, LUCOS COUntY, Ohi,
... U(orthg te / ,my Con',=nssion Expires April 10, 1 7

Toledo, Ohio 1:3612
In behalf of the members und myselfmembers in good
standing.
Phone no. 1-419-476-5004

Attached also is a cony of the letter I recieved in an attempt to recover the
monies misspent by the U'A- -Ca,it states that that no monies are being spent
which makes 1.eona-i Woodcocks -statement- partially fal sein requards to the
refunds of monies- beinm spent and the member,: had the right to recover same.
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MR. HAYDEN: But you still, do you not-for instance, you
contributed $75,000, it was reported, to the unsuccessful Demo-
cratic candidate for Governor of Michigan in the last election.
Aren't you following still the thQy that these are XqLr 1Ji-
vidlual nembers who have elect-W _ma ke these contributions?

MR. WOO)COCK: We have a provision in our constitution
that an individual who objects to the i qD Qb dje go.9 tapolitical ptUes or fn= (onations-let's say they object to us
riving money to th NAACI5,9-some of our members do-but
un(er prescribed procedure they can make that objection, and
then that amount, the dues we determine go to these causes, is
rebated to that individual.

MR. IAYI)EN: Well, yes, but then-

MR. WOODCOCK: This is not just simply our calculation but
the public review board, which is an outside organization which
reviews our activities. It determines the accuracy of our calcu-
lattion.

MR. HAYDEN: Then your political organization decides which
candidate should get the money. For instance, in Michigan last
year it was generally reported that the votes of a lot of auto
workers gave George Wallace the win in the presidential prefer-
ence primary, but the UAW didn't contribute anything to George
Wallace.

MR. WOODCOCK: Not as an organization, no, and it is obvious
that lots of our people in May of 1972 voted for Mr. Wallace in
the Democratic primary. But even in 1972, the analyses show
that a majority of union members voted for Mr. McGovern as
against Mr. Nixon.

MR. SPIVAK: We have less than three minutes.
Mr. Woodcock, you joined the automobile companies in asking

the President for a freeze against higher pollution or safety
standards. Have you (lone this because you think standards are
too high, or simply because you think that would sell more auto-
mobiles?

MR. WOODCOCK: No, our position in this regard is unrelated
to the economic crisis. In a way I wish it could be separated en-
tirely from that. We have come a long way. The '75 cars have
reduced hydrocarbon emissions bv ninety per cent and carbon
monoxide by 83 per cent, the oxides of nitrogen, which is a very
controversial area, by only, I think. 48 per cent. But now we also
have to move strongly forward to fuel economy, and our position
is that the tradeoff for the five-year pause-two things: that
there be mandated fuel economy using the same certification pro-
cedures that we use for emission standards, with a base line not
of the 18.7 miles per gallon that the administration has bought

olq



CABLE. "UAW DETROIT" * (7,>/i4'c.rhJ

000 EAST JEFFERSON AVE.
DETROIT. MICHIGAN 48214

PHONE ,313 , 926-5000

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE & AGRICULTURAL IMPLEMENT WORKERS OF AMERICA-UAW

LEONARD WOODCOCK, PolSioiNy EMIL MAZEY, SiCAIJAAY-TREASURIt

VICE-PRESIDENTS

PAT GREATHOUSE • KtN 13ANNON • DOUGIAS A. ERASER • DENNIS McDERMOTT • IRVING BLUESTONE * ODESSA KOMER • MARC STEPP

September 9, 1976

Mr. Frank Toth, Member
Local Union 723, UAW

703 Northgate
Toledo, Ohio 43612

Dear Brother Toth:

This is in reply to your letter of August 16th, to President Woodcock

N in which you refer to two specific problems. I understand that Presi-
dent Woodcock's office has responded to the first question regarding

Ron Halstead.

In connection with the second question regarding a refund of political

expenditures, I would like to advise you that the V-CAP organization

only deals with voluntary refunds and does not contribute dues money.

It is against the law to use dues money for contributions to candidates

for a federal office.

The monies that are used by V-CAP are voluntary contributions that

are received by the UAW through their annual 'CAP Drives". Perhaps

you have made no contribution to our voluntary solicitations and, there-

fore, you are not knowledgeable about the fact that these solicitations

are made.

When you stated that you read in the Detroit paper that 3% of union dues

were contributed to federal and state elections, I would like to advise

you that this is incorrect.

I hope this satisfactorily ans\\ers your question.

Sincerely,

ess Ferrazza,

JF: shk Administrative Assistant

opeiu42 to Secretary-Treasurer Emil Mazey
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FEDERAL ELECTION COMMISSION
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The above-described material was removed from this
file pursuant to the following exemption provided in the
Freedom of Information Act, 5 U.S.C. Section 552(b):

(1) Classified Information

(2) Internal rules and
practices

(3) Exempted by other
statute

(4) Trade secrets and
commercial or
financial information

(6) Personal privacy

(7) Investigatory
files

(8) Banking
In formation

(9) Well Information
(geographic or
geophysical)

(5) Internal Documents

Signed V,
date a z

FEC 9-21-77
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MCMARKS:

MUR 339, involving Lilian McGowan was
withdrawn from the December 2, 1976
Agenda because of voluntary compliance.
This MUR number was then assigned to
the non-filer case involving William
Hathcock.
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