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FEDERAL AGENCY ANNUAL EEO PROGRAM STATUS REPORT
Fiscal Year 2022
MD-715
PARTS A THROUGH E

PART A: AGENCY

Federal Election Commission (there are no 2", 3™ or 4" reporting components); agency consists
of 293 employees located at 1050 1% Street, NE, Washington, DC 20463; CPDF code: LF00;
FIPS code: 9506

PART B: TOTAL EMPLOYMENT

Total number of permanent full-time and part-time employees: 293
Permanent Workforce: 274
Temporary Workforce: 19

PART C.1: HEAD OF AGENCY AND HEAD OF AGENCY DESIGNEE

Head of Agency - Federal Election Commission Chair:
Shana M. Broussard, (October — December 2021)

Allen Dickerson (January — September 2022)

Head of Agency Designee — Alec Palmer, Staff Director

PART C.2: AGENCY OFFICIALS RESPONSIBLE FOR OVERSIGHT OF EEO
PROGRAMS:

Kevin R. Salley, Director, Office of Equal Employment Opportunity, GS-15, (202) 694-1228;
ksalley@fec.gov

PART D.1: LIST OF SUBORDINATE COMPONENTS COVERED BY THIS REPORT

There are no subordinate components at this agency.

PART D. 2: DOCUMENTS REQUIRED TO BE SUBMITTED WITH THIS REPORT

Accommodation Policy

Alternative Dispute Resolution Policy and Procedures
Anti-Harassment Policy and Procedures

EEO Policy Statement

Organizational Chart

Personal Assistance Services Policy and Procedures
Strategic Plan

NoUnk WD =
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PART E — EXECUTIVE SUMMARY:

PART E.1 - EXECUTIVE SUMMARY: Mission

Mission/Background:

The Federal Election Commission (FEC, Agency or the Commission) was established by
Congress in 1975 as an independent regulatory agency responsible for administering and
enforcing the Federal Election Campaign Act (FECA). Under the authority of this statute, which
governs the financing of federal elections, the FEC is responsible for:

e disclosing federal campaign finance information to the public
e enforcing the provisions of the FECA such as contribution limits and prohibitions; and
e monitoring the public funding of Presidential elections.

The FEC is a small, excepted service agency, with approximately 293 employees and most of
these positions are filled by individuals in permanent full-time positions. The Agency consists of
five (5) major components: the Commissioner’s Offices, the Office of General Counsel (OGC),
the Office of the Staff Director, the Office of Inspector General (OIG) and the Office of the
Chief Financial Officer (CFO).

The Commission recognizes that FEC employees are its most valuable assets and that a
workplace environment free from discrimination is not only a legal requirement, but critical to
sustaining an efficient and productive workforce. The FEC is striving to become a "Model EEO
Employer" by practicing inclusion and cultivating an environment that encourages collaboration,
learning and growth, flexibility, and fairness so that all individuals are empowered to participate
and contribute to their full potential.

Responsibility for mission accomplishment is shared among six (6) Commissioners, appointed
by the President and confirmed by the U.S. Senate. Responsibility for day-to-day staff operations
and administrative functions are assigned to the FEC Staff Director who reports directly to the
Commissioners. The Director position of the Commission’s Equal Employment Opportunity
Office (EEO Director) has dual direct reporting authority: to the Commissioners on all EEO
matters and to the Staff Director for management and day-to-day administrative matters.

The EEO Office staff includes two EEO Specialists at the GS-13 level. The EEO Director, staff
and the overall EEO program have enjoyed the support of both the Chair and Vice Chair, as well
as the other Commissioners, the Staff Director, and the Commission’s Division Directors. As a
small independent agency, the FEC is subject to the requirements of Title 5 of the U.S. Code
except for those provisions regarding competitive service appointments. See 52 U.S.C.
§30106(f). Finally, the FEC has a labor/management agreement with the National Treasury
Employees Union which is applicable to approximately 55% of FEC staff.

The EEO Director and staff, on behalf of the Agency, strive to make progress toward the
implementation of an ongoing affirmative action program for recruiting, hiring, placing, and



assisting with developing the careers of individuals from underrepresented population groups.
During FY 2022, the most notable disparities with the civilian labor force are Hispanics/Latinos,
Native Hawaiians/Other Pacific Islanders, American Indians/Alaska Natives, and those who
identify as “Two or more Races” (see below). The Human Resources (HR) Director has reported
that the Office of Human Resources (OHR) will continue to cast as wide a net as possible in the
Agency’s recruitment efforts to attract the best qualified applicants to the FEC, to include
individuals with disabilities, disabled veterans, and the other aforementioned underrepresented
population groups.

PART E.2 - EXECUTIVE SUMMARY: Essential Elements A — F

e A. Demonstrated commitment from agency leadership — the EEO program currently has
support from agency leadership at the Commission level (the Commissioners serve as the
Agency Head) and the Staff Director position. An EEO Policy Statement by the
Commission Chair is circulated to all staff annually in accordance with EEOC guidance.
Additionally, centralized funding for providing accommodations for eligible staff (who
have documented health issues and request accommodation) has been placed in the EEO
budget and is replenished as needed. FEC employees are made aware of the agency’s
EEO program and policies (which are posted internally and online) and various training
opportunities are offered to agency leadership and staff throughout each year.

o B. Efficiency — EEO staff work diligently to ensure the program’s neutrality while
working with agency staff, specifically, that the office neither advocates for the employee
nor management but focuses on the improvement and implementation of EEO programs
and ensures that EEO policy and procedures are clearly communicated and understood.
The EEO complaint resolution process is periodically evaluated to assess efficiency,
fairness and impartiality as well as to verify that processing times do not exceed those
provided for in 29 C.F.R. Part 1614. The agency's complaint process must provide for
neutral adjudication and consequently, the EEO Office is kept separate from the legal
defense arm of the agency (i.e., the Office of General Counsel) and other agency offices
having conflicting or competing interests. The EEO office has established and makes
available an ADR program that facilitates an early, effective, neutral, efficient and
informal resolution of disputes. This enables disputants to potentially resolve disputes in
a quick, amicable, and cost-effective manner.

o C. Integration of EEQ into the Agency's Strategic Mission — only with support from the
highest levels, can EEO considerations become an integral part of agency operations.
Agency managers constitute a vital part of the agency's EEO program as they are the
decision makers to which the EEO office serves as a resource -- by providing guidance,
feedback, and collaborative engagement regarding key activities to achieve a diverse
workplace free of barriers to equal opportunity. The EEO Director and staff have regular
access to and engagement with senior level and other management staff.

e D. Management and Program Accountability — EEO leadership and staff inform
managers and supervisors of how they can contribute to the Agency's EEO program by
emphasizing that equality of opportunity is essential to attracting, developing, and
retaining the most qualified workforce, with such a workforce being essential to ensuring
the Agency's achievement of its strategic mission. Moreover, they make clear that all




managers and supervisors share responsibility for the successful implementation of EEO
programs by working with EEO Office staff and Human Resources officials. Finally, they
ensure that there is effective coordination between the Agency's EEO Office programs,
related agency Human Resource programs, and proper collaboration with other
divisions/offices to promote engagement via other management programs, as they are
developed.

e E. Proactive Prevention of Unlawful Discrimination — As part of its ongoing obligation to
prevent and eliminate barriers that impede free and open competition in the workplace, an
annual agency self-assessment is conducted by the EEO Director and discussed with the
Staff Director prior to submission of each year’s report. The assessment details efforts to
monitor progress and identify areas where barriers may operate to exclude certain groups.
Action plans are developed to eliminate identified barriers, when applicable. The agency
has developed and informed staff of its anti-discrimination policy that explains what
protections are afforded by the civil rights laws, as well as how complaints of
discrimination may be raised via the EEO process, and/or other agency processes.

o F. Responsiveness and Legal Compliance — The EEO Director and Staff Director
(agency-head designee) certify annually to the EEOC that the required Agency self-
assessment has been conducted to measure compliance with EEO laws and EEOC
regulations, policy guidance, and other written instructions (see EEOC FORM 715-01
PART F). The EEO Office responds timely and completely to inquiries from the EEOC
Office of Federal Operations, as applicable.

PART E.3 — EXECUTIVE SUMMARY: Workforce Analyses

The primary data reviewed in this report was based on personnel data obtained from the National
Finance Center (NFC) covering the period of October 1, 2021, to September 30, 2022. The data
was processed and formatted in accordance with the Equal Employment Opportunity
Commission’s (EEOC) Management Directive 715 (MD-715). The Office of Human Resources
fulfilled a special data request by the EEO Office regarding detail and acting positions, time
served by staff in those positions, and ERI/RNO data regarding select staff in the Reports
Analysis Division, Office of General Counsel, and the Office of the Chief Information Officer.
Select human resources policies were also reviewed. A comprehensive analysis of these items
can be found in Section 2, 2.3: Workforce Barrier Analysis.

Federal Sector EEO Complaints

As in past years, the FEC filed its EEOC Form 462 (report of complaints activity) with the
EEOC in a timely manner during FY2022.

During FY 2022, EEO counseling was requested by zero (0) employees for a total of zero
counseling requests. There were zero counseling requests pending completion at the end of the
reporting period. There were zero formal complaints on hand at the beginning of the reporting
period and zero formal complaints filed against the agency during the reporting period.

Alternative Dispute Resolution (ADR)



ADR is available to all employees who participate in the complaint process. Managers and
supervisors are encouraged to seek informal resolution of complaints proactively and must
participate when this method for resolution has been selected.

Hearings

In FY 2022, there were zero (0) complainants who requested hearings before EEOC
Administrative Judges.

Appeals
In FY 2022, there were zero (0) requests to appeal a final decision issued by the FEC.
PART E4 — EXECUTIVE SUMMARY: Accomplishments

During FY 2022, the Commission continued to experience diverse representation of individuals
at certain levels of employment throughout the Agency. However, please note that there
continues to be no representation from the Native Hawaiian/Other Pacific Islander groups. There
is only one (1) employee in the American Indian/Alaska Native groups, and only one (1)
employee identifying as Two or more Races.! Historically, the Commission has attempted to
identify and address perceived barriers to employment for members of underrepresented groups
that join the FEC workforce and/or attempt to advance within it. Specifically, the EEO office
staff make every effort to work with Agency management to identify, assess and eliminate any
suspected employment barriers. Although the FEC’s small size tends to limit resources and
opportunities, existing EEO practices and policies continue to be offered and implemented, with
new initiatives introduced as instructed by the EEOC or on an “as needed” basis.

Office of Human Resources (OHR)

During FY2022, the OHR experienced personnel turnover with the departure of a Human
Resources Specialist and Human Resources Assistant. The assistant position has since been filled
as a Human Resources Specialist position. However, OHR (like other offices/divisions) has
experienced some challenges in recruiting and retaining staff, due in part to existing limits on
telework in agency policies. Conversations and collaboration between the EEO and OHR offices
have continued regarding quality of NFC source data, the speed of access and the analysis
needed for completion of the MD-715 report. OHR has continued to resurvey the workforce on
an annual basis to further encourage self-identification of PWD, PWTD and the race/ethnicity
demographics of the workforce.

Overall staff satisfaction with OHR has continued to improve, agency hiring processes have
become standardized and more efficient, outdated personnel policies and procedures are being

! Five (5) employees selected ERI codes indicating that they are “Two or More Races.” Reports for the MD 715
provided by the Agency’s payroll provider, NFC, re-categorizes employees who select certain combinations of
races. For example, an employee who selected both “White” and “American Indian or Alaska Native” would be
categorized as “American Indian or Alaska Native.” Similarly, an employee who selected both “White” and “Black
or African American” would be re-categorized as “Black or African American.” This recategorization may result in
variances observed between data in the tables and the corresponding narrative description for this ERI group.



reviewed and submitted for Commission approval, and relationships with partner offices (such as
EEO) are being strengthened.

The OHR staff continue to work diligently to increase and improve their level of services
utilizing existing resources; however, it is crucial that Agency support of this office remain
consistent to ensure the occupational well-being of the workforce. The OHR plays a vital role in
the work of the EEO Office, which not only relies on it as a primary data source but also as a
strategic mission partner. During FY2022, the EEO Office staff continued to be successful in
building productive relationships with staff in OHR, who have reciprocated efforts to collaborate
and identify attainable goals.

Data Access, Analysis and Collaboration

The EEO Office has continued to contract professional barrier analysis services to ensure a more
thorough consideration and disclosure of data than typically required by small agencies but
recommended by the EEOC in prior technical assistance meetings. The EEO Office has
continued to monitor available data to identify triggers, devise solutions and make appropriate
recommendations to OHR and FEC management that address potential barriers to employment
opportunities.

FEVS

The Partnership for Public Service released its 2022 rankings for the Best Places to Work in the
Federal Government and awarded the FEC “Most Improved Small Agency” with a 4.8 point
increase in its engagement score. However, the FEC is ranked 26 out of 30 small agencies for
Best Places to Work in 2022.

In addition to the overall Engagement Score ranking, the Partnership creates rankings for many
other topics in the FEVS. Of the 19 additional categories in the Partnership’s rankings, the FEC
was in the top half of small agencies for ten (10) of the categories and ranked particularly well in
the following categories:

6™ in Performance: Work Unit,

6" in Performance: Transparency,

6™ in DEIA: Accessibility

8™ in Teamwork,

8™ in Customer Service, and

9 in Effective Leadership: Supervisors

OPM’s Employee Engagement Index (EEI) measures employees’ perceptions of leadership,
supervisors, and their intrinsic work experience, or feelings of motivation and competency
relating to their role in the workplace. In this category, the FEC increased its score by two
percentage points over last year. The FEC’s EEI score of 74% is three percentage points higher
than the average government-wide score for 2022 (71%). On OPM’s Diversity, Equity, Inclusion
and Accessibility (DEIA) Index the FEC scored 77%, which is higher than the average score for
small agencies (76%) and the government-wide average (69%).


https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fbestplacestowork.org%2Frankings%2F%3Fview%3Doverall%26size%3Dsmall%26category%3Dleadership%26y%3D21%26&data=05%7C01%7Ccpainter%40fec.gov%7C740193294342426a287608db3c2a5649%7Cee91fa706c9d45e0bb084a355de91010%7C0%7C0%7C638169924979135070%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=KXzxXdVXxtXIM%2FKnTuriQvv%2FnMr%2BKCIzyoXn70MMr7U%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fbestplacestowork.org%2Frankings%2F%3Fview%3Doverall%26size%3Dsmall%26category%3Dleadership%26y%3D21%26&data=05%7C01%7Ccpainter%40fec.gov%7C740193294342426a287608db3c2a5649%7Cee91fa706c9d45e0bb084a355de91010%7C0%7C0%7C638169924979135070%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=KXzxXdVXxtXIM%2FKnTuriQvv%2FnMr%2BKCIzyoXn70MMr7U%3D&reserved=0

Specifically, this year’s FEVS results identified sixty-four items as agency “strengths” (ratings of
65% positive or higher), and only two (2) items were identified as challenges (ratings of 35
percent negative or higher). FEC supervisors continued to score very highly on survey items

such as, “my supervisor treats me with respect” (92% positive); “my supervisor supports my
need to balance work and other life issues” (93% positive); and “my supervisor holds me
accountable for achieving results” (94% positive). The agency also scored well on questions
related to its pandemic response, such as “my supervisor supports my efforts to stay healthy and
safe while working” (95% positive) and “my supervisor creates an environment where I can
voice my concerns about staying healthy and safe” (93% positive).

A major positive takeaway from the 2022 FEVS may be that, despite the overwhelming
challenges of the pandemic, agency employees remained determined to support each other while
continuing to carry out the agency’s mission. Senior management has pledged to analyze this
year’s FEVS data to identify specific areas where management can continue to grow the
agency’s strengths, address challenges, and improve employee engagement. Employees have
been encouraged to reach out to their supervisors and members of senior leadership team with
their ideas or suggestions and coordinate with the agency’s Employee Engagement Steering
Committee.

During FY22, the Agency continued to be consistent in its actions regarding the following EEO-
related initiatives or activities:

e Coordinating with the Commission Chair to ensure that the EEO Policy Statement was
issued to all employees timely,

¢ Briefing new employees about the agency's EEO program, policies, and practices as part
of the agency's New Employee Orientation

e Coordinating with the Staff Director to ensure that the Annual Notice of the FEC's Anti-
Harassment Policy statement was issued to all employees timely,

e Issuing the Annual No FEAR Act Notice to all employees (EEO Director)

e Posting No FEAR data on the agency's website quarterly

e Providing updates of Formal EEO Complaint activity to senior staff quarterly

e Providing individualized and on-demand training to employees and management
regarding the agency's Accommodation Policy

e Maintaining personal contacts with counterparts at other Federal agencies and utilizing
those resources to focus on efforts that increase representation of underrepresented
groups,

e Developing informational articles for Agency staff to increase awareness and
appreciation for PWD and PWTD

e Administering the agency’s Accommodation program effectively and efficiently, which
involves:

R/
°e

responding to employee requests for accommodation promptly
evaluating medical data received

requesting additional information when indicated

arranging for ergonomic evaluations when indicated

initiating the interactive process; and

>
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¢ conferring with Agency's medical consultant and other Agency offices (when
appropriate).

Initiating discussions with management & staff regarding the projected need for health-
related accommodations for members of the agency's aging workforce population
Attending accommodation-related training programs and seminars to ensure staff
knowledge and understanding in this area remains current,
Maintaining accurate and detailed accommodation records
Maintaining accurate and detailed complaint records
Completing (timely) the Agency's MD-715 Annual Report
Disseminating the Agency's MD-715 Annual Report to agency leadership and publicly
via the agency website
Utilizing the agency's intranet site ("FECnet"), internal digital signage, email and/or other
forms of technology to communicate EEO-related information to agency staff on a
regular basis,
Conducting, organizing and/or developing training, events, or commemorative activities
for FEC staff during the agency's recognized Special Emphasis Months: Black/African
American History (February), Women's History (March), Asian American Heritage
(May), Hispanic Heritage (September/October), Disability Employment Awareness
(October) and American Indian Heritage (November)
Providing interpretive services to PWTD at the agency; and
Updating senior management on EEO program initiatives.

Towards the end of FY2020, FEC Senior Management agreed to support the establishment of
the following two entities to improve fairness, communication and transparency between
leadership and staff. These entities have begun to thrive and continued to develop during
FY2022:

o The Employee Engagement Steering Committee — whose goal is to assess and
improve levels of engagement at the FEC and serve as a resource for all employees. This
group of employees has worked behind the scenes with management to pull staff
development training and events together in response to feedback received from
customized surveys and/or other agency staff interactions. One of its recent major
actions has been to sponsor events at the FEC to recognize agency employees
during Public Service Recognition Week, a highly successful annual event that
promotes peer-to peer staff appreciation in addition to general agency recognition.

o The Diversity, Equity, and Inclusion Council was renamed the “Diversity,
Equity, Inclusion and Accessibility” (DEIA) Council, to promote greater
inclusiveness. The mission of the DEIA Council is to create a more inclusive
work environment and to ensure equitable outcomes for all employees. In one of
its major actions this fiscal year, the Council planned a “Fall into Diversity Week”
from September 19 — 23, 2022. This week-long event offered activities each day
for all staff that included collaborative creation of a Staff Cookbook, Family Tree
Map, a comprehensive DEIA Calendar (listing many more holidays and



observances than just the Federal Holidays), short diversity related film viewings
and much more. Many of these activities were very well attended by all staffing
levels. The Council sub-committees are continuing to work in a variety of ways
towards- increasing knowledge and awareness of DEIA.

PART E.5 - EXECUTIVE SUMMARY: Planned Activities

1. Continue to work collaboratively with Office of Human Resources (OHR) staff in
support of their programs.

2. Increase senior staff engagement in EEO programs and implementation of EEOC
mandated goals by:

* enhancing current barrier analysis efforts and staff collaboration to identify
comprehensively any deficiencies or potential deficiencies that may exist in agency
programs,

» supporting the Diversity Equity, Inclusion and Accessibility (DEIA) Council to
increase employee engagement and facilitate better communication regarding the
impact of agency policies/procedures on members of underrepresented groups,

» supporting interest in Employee Resource Groups (ERGs), which may form
organically from the development of the DEIA Council, as a further staff support
system

+ assisting in development of agency recruitment strategies, vacancy projections,
succession planning and selection recommendations for training/career development
opportunities

» ensuring proper consideration of the possible impact(s) on minorities, women, and
individuals with disabilities prior to agency decision-making on reorganizations
and/or realignments

* coordinating with the Office of Human Resources to review the agency's Merit
Promotion Program Policy and Procedures for any systematic barriers that may be
impeding full participation in the program by all groups,

» reviewing the agency's employee development/training programs for systemic
barriers that may be impeding full participation in training opportunities by all
groups; and

* developing the framework for an agency-wide mentoring program or other staff
development program, using any workforce analysis and succession planning efforts
that have been completed, are underway or are in the process of being implemented.

2. Ensure that the agency's hiring practices and procedures address the diversity goals previously
set forth by EEOC guidance -- and that senior management engages in proactive activities to
address DEIA concerns within our workforce population.

3. Ensure that the agency's Accommodation, ADR, Anti-Harassment and Complaint policies
remain compliant with EEOC guidance and are readily available and accessible to all staff.

4. Maintain collaboration with the Finance Office regarding the use of centralized agency funds
and processes for accommodating staff for health-related reasons.



5. Increase integration of EEO principles into agency mission and decision making.

6. Continue collateral duty partnership with the FEC's Office of Alternative Dispute Resolution
to sustain and develop the agency's "Conflict Coaching" program, a voluntary, self-directed
resolution program made available to all FEC staff.

7. Encourage senior managers to become perennial partners in the barrier analysis process by:

+ assisting EEO staff in identifying triggers/barriers that may be impeding the
realization of equal employment opportunity,

+ collaborating with the EEO Office when barriers are identified, to develop and
implement appropriate action plans to eliminate said barriers; and,

» ensuring that necessary action plans are developed and successfully implemented.

8. Continue utilization of FEC website, intranet, hallway, and internal digital signage posting,
virtual meeting/training as well as any other available forms of technology to disseminate EEO
updates and related information to all employees.

9. Support OHR in their efforts to implement hiring goals approved by the Commission. These
goals include actively recruit individuals from a diverse pool of candidates, including those with
disabilities (e.g., disabled veterans), targeted disabilities and other underrepresented groups by:

e re-examining recruitment sources
e expanding recruitment sources

10. Expand outreach and recruitment efforts to reach qualified applicants from the agency's
underrepresented groups-- most urgently, Hispanics/Latinos, Native Hawaiians/Other Pacific
Islanders, American Indians/Alaska Natives and Persons with Disabilities (PWD) and Targeted
Disabilities (PWTD).
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EEOC FORM

715-01

PARTF

U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL EEO PROGRAM STATUS REPORT

CERTIFICATION OF ESTABLISHMENT OF CONTINUING
EQUAL EMPLOYMENT OPPORTUNITY PROGRAMS

L Kevin R. Salley  Director, Office of Equal Employment Opportunity, GS-0206-15 41 the

(Insert name above) (Insert official title/series/grade above)

Principal EEO Director/Official for Federal Election Commission

{(Insert Agency/Component Name above)

The agency has conducted an annual self-assessment of Section 717 and Section 501
programs against the essential elements as prescribed by EEO MD-715. If an essential
element was not fully compliant with the standards of EEO MD-7135, a further
evaluation was conducted and, as appropriate, EEO Plans for Attaining the Essential
Elements of a Model EEO Program, are included with this Federal Agency Annual
EEO Program Status Report.

The agency has also analyzed its work force profiles and conducted barrier analyses
aimed at detecting whether any management or personnel policy, procedure or
practice is operating to disadvantage any group based on race, national origin, gender
or disability. EEO Plans to Eliminate Identified Barriers, as appropriate, are included
with this Federal Agency Annual EEO Program Status Report.

I certify that proper documentation of this assessment is in place and is being

maintained for EEOC review upon request.

K * R S | I Digitally signed by Kevin R. Salley
eVI n . a ey Date: 2023.06.01 13:16:26 -04'00"
Signature of Principal EEO Director/Official Date
Certifies that this Federal Agency Annual EEO Program Status Report is in compliance with EEO MD-7135.
Digitally signed by David Palmer

David Palmer Date: 2023.06.01 16:14:25 -04'00"

Signature of Agency Head or Agency Head Designee Date
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FY 2022 Data Tables



TAB 2.1

“A” Tables 1 —6;9
Distribution by Race/Ethnicity



TOTAL WORKFORCE - Distribution by Race, Ethnicity, and Sex (Across)

All Total Males Total Hispanic or | Hispanic or White ‘White Black or Black or |[Asian Males Asian Native Native American | American Two or Two or
Females Latino Latino Males Females African African Females |Hawaiian or|Hawaiian or| Indian or | Indian or |More Races | More Races
Males Females American | American Other Other Alaska Alaska Males Females
Em ployment Tenure Males Females Pacific Pacific Native Native
Islander Islander Males Females
Males Eemales
CLF (2010) % | 100% 53.20% 46.80% 6.20% 4.50% 39.00% 33.70% 4.80% 5.70% 1.90% 1.70% 0.10% 0.10% 0.30% 0.30% 0.80% 0.80%
Alternative Benchmark %
TOTAL WORKFORCE
Prior FY # 303 137 166 1 6 94 84 28 63 12 13 0 0 1 0 1 0
% 100% 45.21% 54.79% 0.33% 1.98% 31.02% 27.72% 9.24% 20.79% 3.96% 4.29% 0.00% 0.00% 0.35% 0.00% 0.33% 0.00%
Current FY # 293 130 163 1 7 85 78 29 64 13 14 0 0 1 0 1 0
% 100% 44.37% 55.63% 0.34% 2.39% 29.01% 26.62% 9.90% 21.84% 4.44% 4.78% 0.00% 0.00% 0.34% 0.00% 0.34% 0.00%
Difference # -10 -7 -3 0 1 -9 -6 1 1 1 1 0 0 0 0 0 0
Ratio Change % 0.00% -0.85% 0.85% 0.01% 0.41% -2.01% -1.10% 0.66% 1.05% 0.48% 0.49% 0.00% 0.00% 0.01% 0.00% 0.01% 0.00%
Net Change Yo -3.30% -5.11% -1.81% 0.00% 16.67% -9.57% -7.14% 3.57% 1.59% 8.33% 7.69% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE GAINS
New Hires # 18 9 9 0 0 4 4 3 3 2 2 0 0 0 0 0 0
Yo 100% 50.00% 50.00% 0.00% 0.00% 22.22% 22.22% 16.67% 16.67% 11.11% 11.11% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE LOSSES
Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Removal # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Resignation # 10 7 3 0 0 6 2 0 1 1 0 0 0 0 0 0 0
Yo 100% 70.00% 30.00% 0.00% 0.00% 60.00% 20.00% 0.00% 10.00% 10.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Retirement # 7 5 2 0 1 4 1 1 0 0 0 0 0 0 0 0 0
% 100% 71.43% 28.57% 0.00% 14.29% 57.14% 14.29% 14.29% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Other Separations # 12 5 7 0 0 3 4 2 2 0 1 0 0 0 0 0 0
% 100% 41.67% 58.33% 0.00% 0.00% 25.00% 33.33% 16.67% 16.67% 0.00% 833% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Separations # 29 17 12 0 1 13 7 3 3 1 1 0 0 0 0 0 0
%o 100% 58.62% 41.38% 0.00% 3.45% 44.83% 24.14% 10.34% 10.34% 3.45% 3.45% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




PERMANENT WORKFORCE

Prior FY # 284 126 158 1 6 83 77 28 62 12 13 -0 0 1 0 1 0
% 100% 44.37% 55.63% 0.35% 2.11% 29.23% 27.11% 9.86% 21.83% 4.23% 4.58% 0.00% 0.00% 0.35% 0.00% 0.35% 0.00%
Current FY # 274 121 153 1 6 78 70 29 63 11 14 0 0 1 0 1 0
Yo 100% 44.16% 55.84% 0.36% 2.19% 28.47% 25.55% 10.58% 22.99% 4.01% 5.11% 0.00% 0.00% 0.36% 0.00% 0.36% 0.00%
Difference # -10 -5 -5 0 0 -5 7 1 1 -1 1 0 0 0 0 0 0
Ratio Change % 0.00% -0.21% 0.21% 0.01% 0.08% -0.76% -1.57% 0.72% 1.16% -0.21% 0.53% 0.00% 0.00% 0.01% 0.00% 0.01% 0.00%
Net Change Y% -3.52% -3.97% -3.16% 0.00% 0.00% -6.02% -9.09% 3.57% 1.61% -8.33% 7.69% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE GAINS
New Hires # 13 6 7 0 0 3 2 3 3 0 2 0 0 0 0 0 0
% 100% 46.15% 53.85% 0.00% 0.00% 23.08% 15.38% 23.08% 23.08% 0.00% 15.38% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE LOSSES
Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Removal # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Resignation # 6 4 2 0 0 3 1 0 1 1 0 0 0 0 0 0 0
% 100% 66.67% 33.33% 0.00% 0.00% 50.00% 16.67% 0.00% 16.67% 16.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Retirement # 6 4 2 0 1 3 1 1 0 0 0 0 0 0 0 0 0
%o 100% 66.67% 33.33% 0.00% 16.67% 50.00% 16.67% 16.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Other Separations # 1 4 7 0 0 2 4 2 2 0 1 0 0 0 0 0 0
Yo 100% 36.36% 63.64% 0.00% 0.00% 18.18% 36.36% 18.18% 18.18% 0.00% 9.09% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Separations # 23 12 11 0 1 8 6 3 3 1 1 0 0 0 0 0 0
Y% 100% 52.17% 47.85% 0.00% 4.35% 34.78% 26.09% 13.04% 13.04% 4.35% 4.35% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
TEMPORARY WORKFORCE
Prior FY # 19 11 8 0 (1] 11 7 0 1 0 0 0 0 0 0 0 0
% 100% 57.89% 42.11% 0.00% 0.00% 57.89% 36.84% 0.00% 5.26% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Current FY # 19 9 10 0 1 7 8 0 1 2 0 0 0 0 0 0 0
%o 100% 47.37% 52.63% 0.00% 5.26% 36.84% 42.11% 0.00% 5.26% 10.53% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Difference # 0 2 2 0 1 -4 1 0 0 2 0 0 0 0 0 0 0
Ratio Change % 0.00% -10.53% 10.53% 0.00% 5.26% -21.05% 5.26% 0.00% 0.00% 10.53% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Net Change Yo 0.00% -18.18% 25.00% 0.00% 0.00% -36.36% 14.29% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE GAINS
New Hires # 5i 3 2 0 0 1 2 0 0 2 0 0 0 0 0 0 0
% 100% 60.00% 40.00% 0.00% 0.00% 20.00% 40.00% 0.00% 0.00% 40.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE LOSSES
Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Removal # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0,00% 0.00% 0.00%
Resignation # 4 3 1 0 0 3 1 0 0 0 0 0 0 0 0 0 0
%o 100% 75.00% 25.00% 0.00% 0.00% 75.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Retirement # 1 1 0 1] 0 1 0 0 0 0 0 0 0 0 0 0 0
%o 100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Other Separations # 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Separations # 6 5 1 0 0 5 1 0 0 0 0 0 0 0 0 0 0
% 100% 83.33% 16.67% 0.00% 0.00% 83.33% 16.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table A2: PERMANENT WORKFORCE BY COMPONENT - Distribution by Race, Ethnicity, and Sex (Across)

All Total Males Total Hispanic or | Hispanic or White White Black or Black or |Asian Males Asian Native Native American | American Two or Two or
Females Latino Latino Males Females African African Fi 1 H: iian or|H: iian or| Indian or Indian or | more races | more races
Employmﬂlt Tenure for Males Females American | American Other Other Alaska Alaska Males Females
Sub-Components Males Females Pacific Pacific Native Native
Islander Islander Males Females
Males Females
Permanent Workforce 4 293 130 163 1 7 85 78 29 64 13 14 0 0 1 0 1 0
% | 100.00% | 4437% 55.63% 0.34% 2.39% 29.01% 26.62% 9.90% 21.84% 4.44% 4.78% 0.00% 0.00% 0.34% 0.00% 0.34% 0.00%
CLF 2010 100.00% 53.20% 46.80% 6.20% 4.50% 39.00% 33.70% 4.80% 5.70% 1.90% 1.70% 0.10% 0.10% 0.30% 0.30% 0.80% 0.80%
Alternative Benchmark %
# 6 4 2 0 0 0 0 4 2 0 0 0 0 0 0 0 0
10-ADMINISTRATIVE DIVISION
% | 100.00% | 66.67% 33.33% 0.00% 0.00% 0.00% 0.00% 66.67% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 27 11 16 1 0 6 5 3 9 1 2 0 0 0 0 0 0
20-AUDIT DIVISION
% | 100.00% | 40.74% 59.26% 3.70% 0.00% 22.22% 18.52% 11.11% 33.33% 3.70% 7.41% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 12 8 4 0 0 8 2 0 2 0 0 0 0 0 0 0 0
30-INFORMATION DIVISION
% | 10000% | 66.67% 33.33% 0.00% 0.00% 66.67% 16.67% 0.00% 16.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
36-OFFICE OF DEPUTY STAFF # 4 0 4 0 0 0 3 0 1 0 0 0 0 0 0 0 0
DIRECTOR (DSD) FOR
MANAGEMENT AND % | 100.00% 0.00% 100.00% 0.00% 0.00% 0.00% 75.00% 0.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
37-CONGRESSIONAL, 4 2 1 1 0 0 1 1 0 0 0 0 0 0 0 0 0 0
LEGISLATIVE AND
INTERGOVERNMENTAL AFFAIRS | % | 100.00% | 50.00% 50.00% 0.00% 0.00% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
40-OFFICE OF THE GENERAL # 75 32 43 0 2 25 21 7 17 0 3 0 0 0 0 0 0
COUNSEL % | 100.00% | 42.67% 57.33% 0.00% 2.67% 33.33% 28.00% 9.33% 22.67% 0.00% 4.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
60-OFFICE OF CHIEF # 43 24 19 0 0 8 4 6 8 8 7 0 0 1 0 1 0
INFORMATION OFFICER % | 100.00% 55.81% 44.19% 0.00% 0.00% 18.60% 9.30% 13.95% 18.60% 18.60% 16.28% 0.00% 0.00% 2.33% 0.00% 2.33% 0.00%
# 2 0 2 0 2 0 0 0 0 0 0 0 0 0 0 0 0
72-OFFICE OF COMPLIANCE
% | 100.00% 0.00% 100.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
u 56 27 29 0 1 21 19 5 9 1 0 0 0 0 0 0 0
75-REPORTS ANALYSIS DIVISION
% | 100.00% | 4821% 51.79% 0.00% 1.79% 37.50% 33.93% 8.93% 16.07% 1.79% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
[80-OFFICE OF THE # 22 10 12 0 1 8 10 0 1 2 0 0 0 0 0 0 0
COMMISSIONERS % | 100.00% | 45.45% 54.55% 0.00% 4.55% 36.36% 45.45% 0.00% 4.55% 9.09% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
8$5-OFFICE OF THE INSPECTOR # 8 5 3 0 0 3 0 1 3 1 0 0 0 0 0 0 0
GENERAL % | 100.00% | 62.50% 37.50% 0.00% 0.00% 37.50% 0.00% 12.50% 37.50% 12.50% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 4 0 4 0 0 0 1 0 3 0 0 0 0 0 0 0 0
88-OFFICE OF THE SECRETARY
% | 100.00% 0.00% 100.00% 0.00% 0.00% 0.00% 25.00% 0.00% 75.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
90-OFFICE OF THE STAFF # 1 0 i} 0 0 0 1 0 0 0 0 0 0 0 0 0 0
DIRECTOR % | 100.00% 0.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
91-OFFICE OF THE CHIEF # 11 2 9 0 1 1 1 1 5 0 2 0 0 0 0 0 0
FINANCIAL OFFICER % | 100.00% | 18.18% 81.82% 0.00% 9.09% 9.09% 9.09% 9.09% 45.45% 0.00% 18.18% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 4 0 4 0 0 0 2 0 2 0 0 0 0 0 0 0 0
92-OFFICE OF HUMAN RESOURCES
% | 100.00% 0.00% 100.00% 0.00% 0.00% 0.00% 50.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
93-PUBLIC DISCLOSURE AND # 9 3 6 0 0 3 5 0 1 0 0 0 0 0 0 0 0
MEDIA RELATIONS DIVISION % | 100.00% | 33.33% 66.67% 0.00% 0.00% 33.33% 55.56% 0.00% 11.11% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 3 ) 1 0 0 0 1 2 0 0 0 0 0 0 0 0 0
94-EEQ OFFICE
% | 100.00% | 66.67% 33.33% 0.00% 0.00% 0.00% 33.33% 66.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
97-OFFICE OF ALTERNATIVE # 3 1 Z 0 0 1 1 0 1 0 0 0 0 0 0 0 0
DISPUTE RESOLUTION % | 100.00% 33.33% 66.67% 0.00% 0.00% 33.33% 33.33% 0.00% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
98-OFFICE OF ADMINISTRATIVE # 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
REVIEW, % | 100.00% 0.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table A3-1: Occupational Categories -

Distribution by Race/Eth

icity and Sex

All Total Males Total Hispanic or | Hispanic or ‘White ‘White Black or Black or |Asian Males Asian Native Native American | American Two or Two or
Females Latino Latino Males Females African African Females |Hawaiian or(Hawaiian or| Indian or | Indian or | more races | more races
Occupa tional Ca tegories Males Females Ar;lerican American Otlfcr Otlfer Alaska Alas'ka Males Females
ales Females Pacific Pacific Native Native
Islander Islander Males Females
Males Females
1. Management
Executives # 38 21 17 0 3 17 9 3 2 1 3 0 0 0 0 0 0
%o 100% 55.26% 44.74% 0.00% 7.89% 44.74% 23.68% 7.89% 5.26% 2.63% 7.89% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Managers # 29 10 19 0 0 7 12 2 6 1 1 0 0 0 0 0 0
% 100% 34.48% 65.52% 0.00% 0.00% 24.14% 41.38% 6.90% 20.69% 3.45% 3.45% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Supervisors # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Management # 67 31 36 0 3 24 21 5 8 2 4 0 0 0 0 0 0
% 100% 46.27% 53.73% 0.00% 4.48% 35.82% 31.34% 7.46% 11.94% 2.99% 5.97% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
2. Professionals # 113 54 59 1 0 34 26 10 24 7 9 0 0 1 0 1 0
% 100% 47.79% 52.21% 0.88% 0.00% 30.09% 23.01% 8.85% 21.24% 6.19% 7.96% 0.00% 0.00% 0.88% 0.00% 0.88% 0.00%
3. Technicians # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
4. Sales Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
5. Administrative Support # 92 35 a7 0 3 20 22 14 31 1 1 0 0 0 0 0 0
Workers % 100% 38.04% 61.96% 0.00% 3.26% 21.74% 23.91% 15.22% 33.70% 1.09% 1.09% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
6. Craft Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
7. Operatives # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
8. Laborers and Helpers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
9. Service Workers # 2 1 1 0 0 0 1 0 0 1 0 0 0 0 0 0 0
% 100% 50.00% 50.00% 0.00% 0.00% 0.00% 50.00% 0.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Permanent Workforce # 274 121 153 1 6 78 70 29 63 11 14 0 0 1 0 1 0
% 100% 44.16% 55.84% 0.36% 2.19% 28.47% 25.55% 10.58% 22.99% 4.01% 5.11% 0.00% 0.00% 0.36% 0.00% 0.36% 0.00%
Alternative Benchmark # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table A4-1: SENIOR PAY & GENERAL SCHEDULE (GS) GRADES - Distribution by Race, Ethnicity, and Sex (Across)

All Total Males Total Hispanic or | Hispanic or ‘White White Black or Black or |Asian Males Asian Native Native American | American Two or Two or
Females Latino Latino Males Females African African Females |Hawaiian or|Hawaiian or| Indian or Indian or | more races | more races
GS/GM/GL GRADES Males Females American | American Otl{er Oth‘er Alas_ka Alas_ka Males Females
Males Females Pacific Pacific Native Native
Islander Islander Males Females
Males Eamal
GS-01 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-02 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%. 0.00% 0,00%
GS-03 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-04 # 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-05 # 2 1 1 0 0 0 0 1 1 0 0 0 0 0 0 0 0
% 100% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-06 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-07 # 11 3 8 0 0 1 2 2 6 0 0 0 0 0 0 0 0
% 100% 27.27% 72.75% 0.00% 0.00% 9.09% 18.18% 18.18% 54.55% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-08 # 8 5 3 0 1 1 0 4 2 0 0 0 0 0 0 0 0
% 100% 62.50% 37.50% 0.00% 12.50% 12.50% 0.00% 50.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-09 # 16 2 14 0 0 0 3 2 11 0 0 0 0 0 0 0 0
% 100% 12.50% 87.50% 0.00% 0.00% 0.00% 18.75% 12.50% 68.75% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-11 # 30 13 17 0 1 7 9 5 7 1 0 0 0 0 0 0 0
Yo 100% 43.33% 56.67% 0.00% 3.33% 23.33% 30.00% 16.67% 23.33% 3.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-12 # 32 8 14 0 1 16 4 2 8 0 1 0 0 0 0 0 0
%o 100% 56.25% 43.75% 0.00% 3.13% 50.00% 12.50% 6.25% 25.00% 0.00% 3.13% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 # 57 27 30 1 0 13 13 5 10 6 7 0 0 1 0 1 0
Y% 100% 47.37% 52.63% 1.75% 0.00% 22.81% 22.81% 8.77% 17.54% 10.53% 12.28% 0.00% 0.00% 1.75% 0.00% 1.75% 0.00%
GS-14 # 73 29 44 0 0 21 26 5 15 3 3 0 0 0 0 0 0
Y 100% 39.73% 60.27% 0.00% 0.00% 28.77% 35.62% 6.85% 20.55% 4.11% 4.11% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # a3 15 18 0 2 11 10 3 3 1 3 0 0 0 0 0 0
Yo 100% 45.45% 54.55% 0.00% 6.06% 33.33% 30.30% 9.09% 9.09% 3.03% 9.09% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
All other (unspecified GS) # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total GS Employees # 263 113 150 1 5 70 68 29 63 11 14 0 0 1 0 1 0
% 100% 42.97% 57.03% 0.38% 1.90% 26.62% 25.86% 11.03% 23.95% 4.18% 5.32% 0.00% 0.00% 0.38% 0.00% 0.38% 0.00%
SES # 263 8 3 0 1 8 2 0 0 0 0 0 0 0 0 0 0
% 100% 3.04% 1.14% 0.00% 0.38% 3.04% 0.76% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Other Senior Pay # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Senior Pay # 526 8 3 0 1 8 2 0 0 Q 0 0 0 0 0 0 0
Yo 100% 1.52% 0.57% 0.00% 0.19% 1.52% 0.38% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Permanent Workforce #
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Alternative Benchmark #
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table A5-1 ibution by Race, Ethnicity, and Sex (Across)
All Total Males Total Hispanic or | Hispanic or ‘White White Black or Black or |Asian Males Asian Native Native American | American Two or Two or
Females Latino Latino Males Females African African Females |Hawaiian or|Hawaiian or| Indian or | Indian or | more races | more races
Salary Range Males Females Al:;arl:::n A;::n:::: ]?:,t:;:; l())at:;:ix; gl:ts]l;: :?ZI‘: Males Females
Islander Islander Males Females
Males Ecmal
Up to $20,000 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$20,001-$30,000 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$30,001-$40,000 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$40,001-850,000 # 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$50,001-860,000 # 5 2 3 0 0 0 1 2 2 0 0 0 0 0 0 0 0
% 100% 40.00% 60.00% 0.00% 0.00% 0.00% 20.00% 40.00% 40.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$60,001-$70,000 # 13 3 10 0 0 2 2 1 8 0 0 0 0 0 0 0 0
Yo 100% 23.08% 76.92% 0.00% 0.00% 15.38% 15.38% 7.69% 61.54% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
§70,001-$80,000 # 25 12 13 0 1 4 5 7 7 1 0 0 0 0 0 0 0
% 100% 48.00% 52.00% 0.00% 4.00% 16.00% 20.00% 28.00% 28.00% 4.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$80,001-$90,000 # 21 7 14 0 0 5 6 2 8 0 0 0 0 0 0 0 0
Yo 100% 33.35% 66.67% 0.00% 0.00% 23.81% 28.57% 9.52% 38.10% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$90,001-5100,000 # 18 8 10 0 2 6 3 2 5 0 0 0 0 0 0 0 0
% 100% 44.44% 55.56% 0.00% 11.11% 33.33% 16.67% 11.11% 27.78% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$100,001-8110,000 # 10 5 5 0 0 4 2 1 3 0 0 0 0 0 0 0 0
%o 100% 50.00% 50.00% 0.00% 0.00% 40.00% 20.00% 10.00% 30.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$110,001-$120,000 # 19 9 10 0 0 6 2 1 6 2 2 0 0 0 0 0 0
% 100% 47.37% 52.63% 0.00% 0.00% 31.58% 10.53% 5.26% 31.58% 10.53% 10.53% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$120,001-$130,000 # 23 10 13 1 0 & 6 1 3 0 4 0 0 0 0 1 0
Y% 100% 43.48% 56.52% 4.35% 0.00% 30.43% 26.09% 4.35% 13.04% 0.00% 17.39% 0.00% 0.00% 0.00% 0.00% 4.35% 0.00%
$130,001-$140,000 # 35 18 17 0 0 7 8 5 5 5 4 0 0 1 0 0 0
Y% 100% 51.43% 48.57% 0.00% 0.00% 20.00% 22.86% 14.29% 14.29% 14.29% 11.43% 0.00% 0.00% 2.86% 0.00% 0.00% 0.00%
$140,001-5150,000 # 8 3 5 0 0 2 4 0 1 1 0 0 0 0 0 0 0
Yo 100% 37.50% 62.50% 0.00% 0.00% 25.00% 50.00% 0.00% 12.50% 12.50% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$150,001-$160,000 # 27 10 17 0 0 7 12 2 4 1 1 0 0 0 0 0 0
% 100% 37.04% 62.96% 0.00% 0.00% 25.93% 44.44% 7.41% 14.81% 3.70% 3.70% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$161,001-$170,000 # 34 12 22 0 0 10 13 2 8 0 1 0 0 0 0 0 0
Y% 100% 35.29% 64.71% 0.00% 0.00% 29.41% 38.24% 5.88% 23.53% 0.00% 2.94% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$170,001-3180,000 # 26 16 10 0 2 12 3 3 3 1 2 0 0 0 0 0 0
Y% 100% 61.54% 38.46% 0.00% 7.69% 46.15% 11.54% 11.54% 11.54% 3.85% 7.69% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$180,001 and Greater # 9 6 3 0 1 6 2 0 0 0 0 0 0 0 0 0 0
%o 100% 66.67% 33.33% 0.00% 11.11% 66.67% 22.22% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Permanent Workforce #
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Alternative Benchmark 4
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table A6-1: MISSION-CRITICAL OCCUPATIONS - Distribution by Race, Ethnicity, and Sex (Across)

All Total Males Total Hispanic or | Hispanic or| White White Black or Black or |Asian Males| Asian Native Native American | American Two or Two or
Females Latino Latino Males Females African African Females | Hawaiian | Hawaiian | Indianor | Indianor | more races | more races
Mission-Critical OCCUpatiOﬂS Males Females American | American or O_ther or ther Avla?kn Alas_ka Males Females
Males Females Pacific Pacific Native Native
Islander Islander Males Females
2o, feoale
0301-MISCELLANEOUS ADMINISTRATION 4 65 26 39 0 3 23 27 2 9 1 0 0 0 0 0 0 0
Y% 100% 40.00% 60.00% 0.00% 4.62% 35.38% 41.54% 3.08% 13.85% 1.54% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code %
SL-00 # 4 - 2 0 1 2 1 0 0 0 0 0 0 0 0 0 0
% 100% 50.00% 50.00% 0.00% 25.00% 50.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-09 # 4 0 4 0 0 0 1 0 3 Q 0 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 0.00% 0.00% 25.00% 0.00% 75.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-11 # 19 9 10 0 1 6 8 2 i 1 0 0 0 0 0 0 0
Y% 100% 47.37% 52.63% 0.00% 5.26% 31.58% 42.11% 10.53% 5.26% 5.26% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-12 # 15 9 6 0 0 9 4 0 2 0 0 0 0 0 0 0 0
%o 100% 60.00% 40.00% 0.00% 0.00% 60.00% 26.67% 0.00% 13.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 # 7 1 6 0 0 1 5 0 1 0 0 0 0 0 0 0 0
% 100% 14.29% 85.71% 0.00% 0.00% 14.29% 71.43% 0.00% 14.2%% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 13 5 8 0 0 5 7 0 1 0 0 0 0 0 0 0 0
Yo 100% 38.46% 61.54% 0.00% 0.00% 38.46% 53.85% 0.00% 7.69% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 3 0 3 0 1 0 1 0 1 0 0 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 33.33% 0.00% 3333% 0.00% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0315 SEGREEARY: # 4 0 4 0 1 0 0 0 E 0 0 0 0 0 0 0 0
% 100% 0.00% 100.00% 0.00% 25.00% 0.00% 0.00% 0.00% 75.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Y%
GS-07 # 2 0 2 0 0 0 0 0 2 0 0 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-08 # 2 0 2 0 1 0 0 0 1 0 0 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 50.00% 0.00% 0.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
1102-CONTRACTING # 3 0 3 0 0 0 0 0 3 0 0 0 0 0 0 0 0
Y% 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Y%
GS-12 # 1 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
%o 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 # 1 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 1 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
% 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0511-AUDITING 4 28 12 16 1 0 6 5 4 9 1 2 0 0 0 0 0 0
% 100% 42.86% 57.14% 3.57% 0.00% 21.43% 17.86% 14.29% 32.14% 3.57% 7.14% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code %
GS-09 # 2 1 1 0 0 0 0 1 1 0 0 0 0 0 0 0 0
% 100% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-11 # 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
%o 100% 0.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-12 # 2 1 1 0 0 1 0 0 1 0 0 0 0 0 0 0 0
% 100% 50.00% 50.00% 0.00% 0.00% 50.00% 0.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




GS-13 # 15 8 ¥/ 1 0 5 2 1 3 1 2 0 0 0 0 0 0
%o 100% 53.33% 46.67% 6.67% 0.00% 33.33% 13.33% 6.67% 20.00% 6.67% 13.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 8 2 6 0 0 0 2 2 4 0 0 0 0 0 0 0 0
Y% 100% 25.00% 75.00% 0.00% 0.00% 0.00% 25.00% 25.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
[0543-MANAGEMENT & PROGRAM ANAL 4 5 1 4 0 0 1 3 0 1 0 0 0 0 0 0 0 0
% 100% 20.00% 80.00% 0.00% 0.00% 20.00% 60.00% 0.00% 20.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code %
GS-12 # 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 # 2 0 2 0 0 0 1 0 1 0 0 0 0 0 0 0 0
%o 100% 0.00% 100.00% 0.00% 0.00% 0.00% 50.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 1 0 1 ] 0 0 1 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 100.00% 0.00% 0.00% 0.00% 100,00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
%a 100% 0.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
J0303-MISCELLANEOUS CLERK & ASSISTA{ 4 19 8 11 0 ) 2 1 6 10 ) 0 0 0 0 0 0 0
% 100% 42.11% 57.8%% 0.00% 0.00% 10.53% 5.26% 31.58% 52.63% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Yo
GS-05 # 1 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
%o 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0,00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-07 # 6 3 3 0 0 1 0 2 3 0 0 0 0 0 0 0 0
Yo 100% 50.00% 50.00% 0.00% 0.00% 16.67% 0.00% 33.33% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-08 # 5 4 1 0 0 1 0 3 1 0 0 0 0 0 0 0 0
Ya 100% 80.00% 20.00% 0.00% 0.00% 20.00% 0.00% 60.00% 20.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-09 # 7 1 6 0 0 0 1 1 s 0 0 0 0 0 0 0 0
Ya 100% 14.25% 85.71% 0.00% 0.00% 0.00% 14.29% 14.29% 71.43% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
J0305-MAIL AND FILE 4 2 1 1 0 0 0 1 1 0 0 0 0 0 0 0 0 0
%a 100% 50.00% 50.00% 0.00% 0.00% 0.00% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
(Occupational CLF/SOC Code %
GS-04 # 1 0 1 0 0 0 1 0 0 0 0 0 0 4] 0 0 0
%o 100% 0.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-05 # 1 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
§0501-FINANCIAL ADMINISTRATION & PR{ 4 4 1 3 0 1 1 0 0 1 0 1 0 0 0 0 0 0
% 100% 25.00% 75.00% 0.00% 25.00% 25.00% 0.00% 0.00% 25.00% 0.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code %
SL-00 # 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
Ya 100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-12 # 3 0 3 0 1 0 0 0 1 0 1 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 33.33% 0.00% 0.00% 0.00% 33.33% 0.00% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
J0550:BUDGEL ANALYSIS # 2 1 1 0 0 0 0 1 1 0 0 0 0 0 0 0 0
% 100% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code %
GS-13 # 1 0 1 0 0 0 0 0 1 0 ] 0 0 0 0 0 0
%o 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 1 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0




% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
2210-INFORMATION TECHNOLOGY SPEC] 4 41 23 18 0 0 7 3 6 8 8 7 0 0 1 0 1 0
Y% 100% 56.10% 43.90% 0.00% 0.00% 17.07% 7.32% 14.63% 19.51% 19.51% 17.07% 0.00% 0.00% 2.44% 0.00% 2.44% 0.00%
Occupational CLF/SOC Code Y%
SL-00 # 1 1 0 0 0 1 ] 0 0 0 0 0 0 0 0 0 0
Y% 100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-09 # 2 0 2 0 0 0 0 0 2 0 0 0 0 0 0 0 0
Y% 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-11 # 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-12 # 4 3 1 0 0 1 0 2 1 0 0 0 0 0 0 0 0
Yo 100% 75.00% 25.00% 0.00% 0.00% 25.00% 0.00% 50.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 # 23 13 10 0 0 3 2 3 3 5 5 0 0 1 0 1 0
Y% 100% 56.52% 43,48% 0.00% 0.00% 13.04% 8.70% 13.04% 13.04% 21.74% 21.74% 0.00% 0.00% 4.35% 0.00% 4.35% 0.00%
GS-14 # 7 4 3 0 0 1 1 1 1 2 1 0 0 0 0 0 0
Yo 100% 57.14% 42.86% 0.00% 0.00% 14.29% 14.29% 14.29% 14.29% 28.57% 14.29% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 3 1 2 0 0 0 0 0 1 1 1 0 0 0 0 0 0
Yo 100% 33.33% 66.67% 0.00% 0.00% 0.00% 0.00% 0.00% 33.33% 33.33% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0201-PERSONNEL MANAGEMENT # 3 0 3 0 0 0 2 0 1 0 0 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 0.00% 0.00% 66.67% 0.00% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Yo
GS-09 # 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0,00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-12 # 1 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
|0260-EQUAL EMPLOYMENT OPPORTUNIT| 4 3 2 1 0 0 0 1 2 0 0 0 0 0 0 0 0 0
Yo 100% 66.67% 33.33% 0.00% 0.00% 0.00% 33.33% 66.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLE/SOC Code Yo
GS-13 # 2] 1 1 0 0 0 1 1 0 0 0 0 0 0 0 0 0
Yo 100% 50.00% 50.00% 0.00% 0.00% 0.00% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 1 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0
Y 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0,00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0986-LEGAL CLERK TECH # 1 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0
%a 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
[Occupational CLF/SOC Code %
GS-08 # 1 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
1810-GEN INVESTIGATING 4 2 1 1 0 0 0 1 0 0 1 0 0 0 0 0 0 0
Yo 100% 50.00% 50.00% 0.00% 0.00% 0.00% 50.00% 0.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
(Occupational CLF/SOC Code Y%
GS8-13 # 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
%o 100% 0.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 1 1 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




J0950-PARALEGAL SPECIALIST 4 9 3 6 0 0 0 0 3 3 0 0 0 0 0 0 0 0
Ya 100% 33.33% 66.67% 0.00% 0.00% 0.00% 0.00% 33.33% 66.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLE/SOC Code Yo
GSs-11 # 9 3 6 0 0 0 0 3 6 0 0 0 0 0 0 [ 0
% 100% 33.33% 66.67% 0.00% 0.00% 0.00% 0.00% 33.33% 66.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
1035-PUBLIC AFFAIRS # 17 11 6 0 0 11 5 0 1 0 0 0 0 0 0 0 0
% 100% 64.71% 35.29% 0.00% 0.00% 64.71% 2941% 0.00% 5.88% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code %
GS-07 # 3 0 3 0 0 0 2 0 1 0 0 0 0 0 0 0 0
% 100% 0.00% 100.00% 0.00% 0.00% 0.00% 66.67% 0.00% 3333% 0,00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-12 # 4 4 0 0 0 4 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 100.00% 0,00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 # 4 3 1 0 0 3 1 Q 0 0 0 0 0 0 0 0 0
% 100% 75.00% 25.00% 0.00% 0.00% 75.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 3 2 1 0 0 2 1 0 0 0 0 0 0 0 0 0 0
%o 100% 66.67% 33.33% 0.00% 0.00% 66.67% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 3 2 1 0 0 2 1 0 0 0 0 0 0 0 0 0 0
Yo 100% 66.67% 33.33% 0.00% 0.00% 66.67% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
|0510-ACCOUNTING # 2 0 2 0 0 0 1 0 0 0 1 0 0 0 0 0 0
% 100% 0.00% 100.00% 0.00% 0.00% 0.00% 50.00% 0.00% 0.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code %
GS-14 # 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 1 0 1 0 0 0 0 0 0 0 1 0 0 0 0 0 0
%o 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0905-GENERAL ATTORNEY 4 61 29 32 0 1 26 20 3 8 0 3 0 0 0 0 0 0
Yo 100% 47.54% 52.46% 0.00% 1.64% 42.62% 32.7%% 4.92% 13.11% 0.00% 4.92% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLE/SOC Code %
SL-00 # 5 4 1 0 0 4 1 0 0 0 0 0 0 0 0 0 0
%o 100% 80.00% 20.00% 0.00% 0.00% 80.00% 20.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 37 15 22 0 0 13 13 2 7 0 2 0 0 0 0 0 0
% 100% 40.54% 59.46% 0.00% 0.00% 35.14% 35.14% 5.41% 18.92% 0.00% 541% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 19 10 9 0 1 9 6 1 1 0 1 0 0 0 0 0 0
% 100% 52.63% 4737% 0.00% 5.26% 47.37% 31.58% 5.26% 5.26% 0,00% 5.26% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0541-ADMV OFFICER # 2 0 2 0 0 0 0 0 2 0 0 0 0 0 0 0 0
Y% 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
(Occupational CLF/SOC Code %
GS-12 # 3 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 1 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0
% 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
1001-GENERAL ARTS & INFORMATION 4 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
%o 100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
‘Occupational CLF/SOC Code %
GS-13 # 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table A9: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Race, Ethnicity, and Sex (Partiéipation Rate)

All Total Males Total Hispanic or | Hispanic or ‘White ‘White Black or Black or |Asian Males Asian Native Native American | American Two or Two or
Females Latino Latino Males Females African African Females |Hawaiian or|Hawaiian or| Indian or | Indian or | more races | more races
Awards Males Females American | American Other Other Alaska Alaska Males Females
Males Females Pacific Pacific Native Native
Islander Islander Males Females
—Males Females
Time Off Awards
# 43 19 24 0 0 17 15 1 9 1 0 0
Time-Off Awards: 1-10 hours = 0 0 g 2 g
% 100% 44.19% 55.81% 0.00% 0.00% 39.53% 34.88% 233% 20.95% 2.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours # 314 144 170 0 0 136 110 4 60 4 0 0 0 0 0 0 0
Average Hours 7 8 7 0 0 8 7 4 7 4 0 0 0 0 0 0 0
. # 9 4 5 0 0 4 3 0 2 0 0 0 0 0 0 0 0
Time-Off Awards: 11-20 hours
Y% 100% 44.44% 55.56% 0.00% 0.00% 44.44% 33.33% 0.00% 22.22% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours # 144 64 80 0 0 64 48 0 32 0 0 0 0 0 0 0 0
Average Hours 16 16 16 0 0 16 16 0 16 0 0 0 0 0 0 0 0
# 5 3 2 0 0 2 1 1 1 0 0 0 0 0 0 0 0
Time-Off Awards: 21-30 hours Z
%o 100% 60.00% 40.00% 0.00% 0.00% 40.00% 20.00% 20.00% 20.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours # 120 72 48 0 0 48 24 24 24 0 0 0 0 0 0 0 0
Average Hours # 24 24 24 0 0 24 24 24 24 0 0 0 0 0 0 0 0
5 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards: 31-40 hours
%o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Average Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards: 41 or more # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
hours % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours # 0 0 0 0 0 0 0 Q 0 0 0 0 0 0 0 0 0
Average Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0




Cash Awards

N # 243 104 139 0 5 66 66 26 58 11 10 0 0 0 0 1 0
Cash Awards: $500 and Under
%o 100% 42.80% 57.20% 0.00% 2.06% 27.16% 27.16% 10.70% 23.87% 4.53% 4.12% 0.00% 0.00% 0.00% 0.00% 0.41% 0.00%
Total Amount # | $65,308.80 | $28,294.21 | $37,014.59 $0.00 $1,122.57 | $18,932.62 | $18,239.66 | $5.933.53 | $13.866.76 | $3,078.48 | $3,785.60 $0.00 $0.00 $0.00 $0.00 $349.58 $0.00
Average Amount # $269 $272 $266 S0 $225 $287 $276 $228 $239 $280 $379 $0 50 S0 $0 $350 $0
# 40 20 20 0 1 11 7 5 12 4 0 0 0 0 0 0 0
Cash Awards: $501 - $999
% 100% 50.00% 50.00% 0.00% 2.50% 27.50% 17.50% 12.50% 30.00% 10.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount $65,308.80 | $28,294.21 | $37,014.59 $0.00 $1,122.57 | $18,932.62 | $18.239.66 | $5,933.53 | $13,866.76 | $3,078.48 $5,785.60 $0.00 $0.00 $0.00 $0.00 $349.58 $0.00
Average Amount # $1.633 $1,415 $1.851 S0 $1.123 $1,721 $2.606 $1,187 $1,156 $770 $0 $0 $0 $0 S0 $0 50
# 95 34 61 0 3 21 30 12 27 1 1 0 0 0 0 0 0
Cash Awards: $1000 - $1999
Yo 100% 35.79% 64.21% 0.00% 3.16% 22.11% 31.58% 12.63% 28.42% 1.05% 1.05% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount # |$146,836.11| $54,187.36 | $92.648.75 $0.00 $3,916.26 | $36,116.94 | $47,398.59 | $16,394.58 | $39,658.06 | $1,675.84 $1,675.84 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Average Amount # $1,546 $1,594 $1.519 s0 $1,305 $1,720 $1.580 $1.366 $1.469 $1,676 $1,676 $0 $0 $0 S0 $0 $0
# 46 24 22 0 0 18 ¥ 3 10 2 5 0 0 0 0 1 0
Cash Awards: $2000 - $2999
% 100% 52.17% 47.83% 0.00% 0.00% 39.13% 15.22% 6.52% 21.74% 4.35% 10.87% 0.00% 0.00% 0.00% 0.00% 2.17% 0.00%
Total Amount # |$114,249.86| $59,549.01 | $54.700.85 $0.00 $0.00 $44.166.97 | $18,130.26 | $7.481.63 | $23.822.02 | $5,266.94 | $12,748.57 $0.00 $0.00 $0.00 $0.00 $2,633.47 $0.00
Average Amount # $2.484 $2,481 $2.486 $0 $0 $2,454 $2,590 $2.494 $2,382 $2,633 $2,550 $0 $0 $0 S0 $2,633 $0
# 57 24 33 0 1 16 19 4 9 4 4 0 0 0 0 0 0
Cash Awards: $3000 - $3999 ==
%o 100% 42.11% 57.89% 0.00% 1.75% 28.07% 33.33% 7.02% 15.79% 7.02% 7.02% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount # |5190,549.20| $80,722.05 | $109,827.15 $0.00 $3,660.55 | $54,728.95 | $62.419.30 | $12,996.55 | $29,653.65 | $12,996.55 | $14,093.65 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Average Amount # $3.343 $3,363 $3.328 S0 $3,661 $3.421 $3.285 $3,249 $3,295 $3,249 $3.523 S0 $0 $0 S0 $0 $0
# 10 7 3 0 1 7 2 0 0 0 0 0 0 0 0 0 0
Cash Awards: $4000 - $4999
Yo 100% 70.00% 30.00% 0.00% 10.00% 70.00% 20.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount # | $45.316.84 | $31,606.16 | $13,710.68 $0.00 $4.579.96 | $31,606.16 | $9.130.72 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Average Amount # $4,532 $4,515 $4.570 $0 $4,580 $4,515 $4,565 $0 S0 $0 $0 S0 $0 $0 $0 $0 $0
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards: $5000 or more
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount # $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Average Amount # $0 50 $0 50 $0 $0 $0 $0 S0 $0 $0 S0 $0 $0 S0 S0 $0




Other Awards

. # 1 1 0 0 0 1 0 0 0 0 0 0 4] 0 0 0 0
Quality Step Increases (QSI)
%o 100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 4 2 2 0 0 1 2 0 0 0 0 0 0 0 0 1 0
Performance Based Pay Increase

% 100% 50.00% 50.00% 0.00% 0.00% 25.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 25.00% 0.00%
# 553 242 311 0 11 164 152 52 128 23 20 0 0 0 0 <) 0

Permanent Workforce
Y 100% 43.76% 56.24% 0.00% 1.99% 29.66% 27.49% 9.40% 23.15% 4.16% 3.62% 0.00% 0.00% 0.00% 0.00% 0.54% 0.00%
#

Alternative Benchmark
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table A9: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Race, Ethnicity, and Sex (Inclusion Rate)

All Total Males Total Hispanic or | Hispanic or White ‘White Black or Black or [Asian Males Asian Native Native American | American Two or Two or
Females Latino Latino Males Females African African Females |Hawaiian or|Hawaiian or| Indian or | Indian or | more races | more races
Awards Males Females American | American Other Other Alaska Alaska Males Females
Males Females Pacific Pacific Native Native
Islander Islander Males Females
Males Females
Time Off Awards
# 43 19 24 0 0 17 15 1 9 1 0 0 0 0 0 0 0
Time-Off Awards: 1-10 hours =
Yo 100% 44.19% 55.81% 0.00% 0.00% 39.53% 34.88% 2.33% 20.93% 2.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours # 314 144 170 0 0 136 110 4 60 4 0 0 0 0 0 0 0
Average Hours # 7 8 7 0 0 8 7 4 7 4 0 0 0 0 0 0 0
. 9 4 5 0 0 4 3 0 2 0 0 0 0 0 0 0 0
Time-Off Awards: 11-20 hours
Yo 100% 44.44% 55.56% 0.00% 0.00% 44.44% 33.33% 0.00% 22.22% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours # 144 64 80 0 0 64 48 0 32 0 0 0 0 0 0 0 0
Average Hours # 16 16 16 0 0 16 16 0 16 0 0 0 0 0 0 0 0
" # 5 3 2 0 0 2 1 1 1 0 0 0 0 0 0 0 0
Time-Off Awards: 21-30 hours
Yo 100% 60.00% 40.00% 0.00% 0.00% 40.00% 20.00% 20.00% 20.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours # 120 72 48 0 0 48 24 24 24 0 0 0 0 0 0 0 0
Average Hours # 24 24 24 0 0 24 24 24 24 0 0 0 0 0 0 0 0
) # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards: 31-40 hours
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Average Hours 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards: 41 or more 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
hours Y% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Average Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards
# 243 104 139 0 5 66 66 26 58 11 10 0 0 0 0 1 0
Cash Awards: $500 and Under
% 100% 42.80% 57.20% 0.00% 2.06% 27.16% 27.16% 10.70% 23.87% 4.53% 4.12% 0.00% 0.00% 0.00% 0.00% 0.41% 0.00%
Total Amount # | $65,308.80 | $28,294.21 | $37.014.59 $0.00 $1,122.57 | $18,932.62 | $18,239.66 | $5,933.53 | $13,866.76 | $3,078.48 | $3,785.60 $0.00 $0.00 $0.00 $0.00 $349.58 $0.00
Average Amount # $269 $272 $266 50 $225 $287 $276 $228 $239 $280 $379 $0 S0 $0 $0 $350 $0
# 40 20 20 0 1 11 7 5 12 4 0 0 0 0 0 0 0
Cash Awards: $501 - $999
Yo 100% 50.00% 50.00% 0.00% 2.50% 27.50% 17.50% 12.50% 30.00% 10.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount # | $65,308.80 | $28,294.21 | $37,014.59 $0.00 $1,122.57 | $18.932.62 | $18,239.66 | $5.933.53 | $13,866.76 | $3.078.48 | $3,785.60 $0.00 $0.00 $0.00 $0.00 $349.58 $0.00
Average Amount # $1,633 $1.415 $1,851 50 $1,123 $1.721 $2,606 $1,187 $1,156 $770 $0 $0 S0 $0 $0 50 $0
# 95 34 61 0 3 21 30 12 27 1 1 0 0 0 0 0 0
Cash Awards: $1000 - $1999
%o 100% 35.79% 64.21% 0.00% 3.16% 22.11% 31.58% 12.63% 28.42% 1.05% 1.05% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount # |$146,836.11| $54.187.36 | $92,648.75 $0.00 $3,916.26 | $36.116.94 | $47,398.59 | $16,394.58 | $39,658.06 | $1,675.84 | $1,675.84 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Average Amount $1,546 $1,594 $1,519 $0 $1,305 $1,720 $1,580 $1,366 $1,469 $1,676 $1,676 $0 S0 $0 $0 $0 $0
46 24 22 0 0 18 7 3 10 2 5 0 0 0 0 1 0
Cash Awards: $2000 - $2999
Yo 100% 52.17% 47.83% 0.00% 0.00% 39.13% 15.22% 6.52% 21.74% 4.35% 10.87% 0.00% 0.00% 0.00% 0.00% 2.17% 0.00%
Total Amount # | $114,249.86| $59.549.01 | $54,700.85 $0.00 $0.00 $44.166.97 | $18,130.26 | $7,481.63 | $23,822.02 | $5.266.94 | $12,748.57 $0.00 $0.00 $0.00 $0.00 $2,633.47 $0.00
Average Amount $2,484 $2,481 $2,486 $0 50 $2.454 $2,590 $2.494 $2.382 $2,633 $2,550 $0 S0 $0 $0 $2,633 $0
57 24 33 0 1 16 19 4 9 4 4 0 0 0 0 0 0
Cash Awards: $3000 - $3999
Yo 100% 42.11% 57.89% 0.00% 1.75% 28.07% 33.33% 7.02% 15.7%% 7.02% 7.02% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount # |$190,549.20| $80,722.05 | $109,827.15 $0.00 $3.660.55 | $54.728.95 | $62,419.30 | $12,996.55 | $29,653.65 | $12,996.55 | $14,093.65 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Average Amount # $3,343 $3,363 $3,328 50 $3,661 $3,421 $3,285 $3.249 $3,295 $3,249 $3,523 $0 $0 $0 $0 $0 $0




# 10 7 3 0 1 7 2 0 0 0 0 0 0 0 0 0 0
Cash Awards: $4000 - $4999
Yo 100% 70.00% 30.00% 0.00% 10.00% 70.00% 20.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount # | $45.316.84 | $31,606.16 | $13.710.68 $0.00 $4,579.96 | $31,606.16 | $9,130.72 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Average Amount # $4,532 $4,515 $4,570 $0 $4.580 $4.515 $4,565 $0 $0 $0 $0 S0 $0 $0 $0 S0 $0
# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards: $5000 or more
Y% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount # $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Average Amount # $0 $0 $0 $0 S0 $0 $0 $0 $0 S0 $0 $0 $0 $0 $0 S0 $0
Other Awards
. # 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
Quality Step Increases (QSI)
%o 100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Tatal Benefit # $0 $0 S0 50 S0 $0 $0 $0 $0 S0 $0 $0 S0 $0 $0 S0 $0
Average Benefit # $0 $0 S0 $0 S0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 S0 $0
# 4 2 2 0 0 1 2 0 0 0 0 0 0 0 0 i} 0
Performance Based Pay Increase
Yo 100% 50.00% 50.00% 0.00% 0.00% 25.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 25.00% 0.00%
Total Benefit # $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Average Benefit # $0 $0 S0 $0 S0 $0 S0 $0 $0 S0 $0 $0 $0 $0 $0 $So $0
# 553 242 311 0 11 164 152 52 128 23 20 0 0 0 0 3 0
Permanent Workforce
Yo 100% 43.76% 56.24% 0.00% 1.99% 29.66% 27.49% 9.40% 23.15% 4.16% 3.62% 0.00% 0.00% 0,00% 0.00% 0.54% 0.00%
#
Alternative Benchmark
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




TAB 2.2

“B” Tables 1 — 6; 9
Distribution by Disability



able B1: TOTAL WORKFORCE - Distribution by Disability Status

Total No Not Diability Persons Develop- | Traumatic | Deafor Blind or Missing | Significant | Partial or | Epilepsy or | Intellectual | Significant | Dwarfism | Significant
Disability | Identified [02-03, With mental Brain Serious Serious | Extremities| Mobility | Complete Other Disability | Psychiatric [92] Dis-
Employment Tenure [05] [01] 06-99] Targeted | Disability | Injury [03] | Difficulty | Difficulty 31] Impairment| Paralysis Seizure [90] Disorder figurement
Disability [02] Hearing | Seeing [20] [40] [60] Disorders 91] 193]
[19] [821
TOTAL WORKFORCE
Prior FY # 303 261 15 27 T 1 0 3 3 0 0 0 0 0 0 0 0
Yo 100% 86.14% 4.95% 8.91% 231% 0.33% 0.00% 0.99% 0.99% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Current FY # 293 246 21 26 6 1 0 3 2 0 0 0 0 0 0 0 0
Y% 100% 83.96% 7.17% 8.87% 2.05% 0.34% 0% 1.02% 0.68% 0% 0% 0% 0% 0% 0.00% 0.00% 0.00%
501 Goal Yo 12.00% 2.00%
Difference # -10 -15 6 -1 -1 0 0 0 -1 0 0 0 0 0 0 0 0
Ratio Change %o 0.00% -2.18% 2.22% -0.04% -0.26% 0.01% 0.00% 0.03% -0.31% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Net Change % -3.30% -5.75% 40.00% -3.70% -14.29% 0% 0% 0% -33.33% 0% 0% 0% 0% 0% 0.00% 0.00% 0.00%
EMPLOYEE GAINS
New Hires # 18 9 8 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 50.00% 44.44% 5.56% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE LOSSES (Inclusion Rate)
Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Removal # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Resignation # 10 7 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 70.00% 0.00% 30.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Retirement W 7 6 0 1 1 0 0 0 1 0 0 0 0 0 0 0 0
% 100% 85.71% 0.00% 14.29% 14.29% 0.00% 0.00% 0.00% 14.29% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Other Separations # 12 10 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 83.33% 8.33% 8.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Separations # 29 23 1 5 1 0 0 0 1 0 0 0 0 0 0 0 0
Y% 100% 79.31% 3.45% 17.24% 3.45% 0.00% 0.00% 0.00% 3.45% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
PERMANENT WORKFORCE
Prior FY # 284 244 15 25 6 1 0 3 2 0 0 0 0 0 0 0 0
Yo 100% 85.92% 5.28% 8.80% 2.11% 0.35% 0.00% 1.06% 0.70% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Current FY # 274 231 18 25 5 1 0 3 1 0 0 0 0 0 0 0 0
Y 100% 84.31% 6.57% 9.12% 1.82% 0.36% 0.00% 1.09% 0.36% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Difference # -10 -13 3 0 -1 0 0 0 -1 0 0 0 0 0 0 0 0
Ratio Change % 0.00% -1.61% 1.29% 0.32% -0.29% 0.01% 0.00% 0.04% -0.34% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Net Change % -3.52% -5.33% 20.00% 0.00% -16.67% 0.00% 0.00% 0.00% -50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE GAINS
New Hires # 13 7 5 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 53.85% 38.46% 7.69% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE LOSSES (Inclusion Rate)
Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Removal # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Resignation # 6 3 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 50.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Retirement # 6 3 0 1 1 0 0 0 1 0 0 0 0 0 0 0 0
Yo 100% 83.33% 0.00% 16.67% 16.67% 0.00% 0.00% 0.00% 16.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Other Separations # 11 10 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 90.91% 9.09% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Separations # 23 18 1 4 1 0 0 0 I 0 0 0 0 0 0 0 0
Yo 100% 78.26% 4.35% 17.39% 4.35% 0.00% 0.00% 0.00% 4.35% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
TEMPORARY WORKFORCE
Prior FY # 19 17 0 2 1 0 0 0 1 0 0 0 0 0 0 0 0
% 100% 89.47% 0.00% 10.53% 5.26% 0.00% 0.00% 0.00% 5.26% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Current FY # 19 15 3 1 1 0 0 0 1 0 0 0 0 0 0 0 0
Yo 100% 78.95% 15.79% 5.26% 5.26% 0.00% 0.00% 0.00% 5.26% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Difference # 0 -2 3 -1 0 0 0 0 0 0 0 0 0 0 0 0 0
Ratio Change % 0.00% -10.53% 15.79% -5.26% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Net Change % 0.00% -11.76% 0.00% -50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE GAINS
New Hires # 5 2 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%o 100% 40.00% 60.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE LOSSES (Inclusion Rate)
Reduction in Force # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Removal # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Resignation # 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Retirement # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Other Separations # 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Y 100% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Separations # 6 5 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 83.33% 0.00% 16.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
SCHEDULE A EMPLOYEES IN PERMANENT WORKFORCE
Prior FY # 0
Y 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Current FY # 0
Y 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Ratio Change % 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Net Change Y% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE GAINS
New Hires # 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE LOSSES (Inclusion Rate)
Total Separations # 0
100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B2: KFORCE BY COMPONENT - Distribution by Disability Status |
Total No Not Diability Persons Develop- | Traumatic | Deafor Blind or Missing | Significant | Partial or | Epilepsy or | Intellectual | Significant | Dwarfism | Significant
Emp]oyment Tenure for Disability | Identified [02-03, With mental Brain Serious Serious [ Extremities| Mobility | Complete Other Disability | Psychiatric [92] Dis-
[05] [01] 06-99] Targeted | Disability | Injury [03] | Difficulty | Difficulty [31] Impairment | Paralysis Seizure [90] Disorder figurement
Sub-Components Disability [02] Hearing | Seeing [20] [40] [60] Disorders 91 193]
[19] [82]
Permanent Workforce # 274 231 18 25 5 1 0 3 1 0 0 0 0 0 0 0 0
%a 100% 84.31% 6.57% 9.12% 1.82% 0.36% 0.00% 1.09% 0.36% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
501 Goal 12.00% 2.00%
Alternative Benchmark %
10-ADMINISTRATIVE DIVISION # 6 6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
20-AUDIT DIVISION # 27 22 3 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 81.48% 11.11% 7.41% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
30-INFORMATION DIVISION # 12 12 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
36-OFFICE OF DEPUTY STAFF # 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
DIRECTOR (DSD) FOR
ENT AND % 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
37-CONGRESSIONAL, # o 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
LEGISLATIVE AND 0 o
INTERGOVERNMENTAL AFFAIRS % 100% 100,00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
40-OFFICE OF THE GENERAL # 75 66 5 4 0 0 0 0 0 0 0 0 0 0 0 0 0
COUNSEL
Y% 100% 88.00% 6.67% 5.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
60-OFFICE OF CHIEF # 43 37 2 4 1 0 0 1 0 0 0 0 0 0 0 0 0
INFORMATION OFFICER
Yo 100% 86.05% 4.65% 9.30% 233% 0.00% 0.00% 2.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0,00% 0.00% 0.00%
72-0FFICE OF COMPLIANCE # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
75-REPORTS ANALYSIS DIVISION | 56 48 2 6 2 0 0 2 0 0 0 0 0 0 0 0 0
%o 100% 85.71% 3.57% 10.71% 3.57% 0.00% 0.00% 3.57% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
30-OFFICE OF THE # 3 2 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(COMMISSIONERS
% 100% 66.67% 33.33% 0.00% 0.00% 0.00% 0,00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
85-OFFICE OF THE INSPECTOR # 8 6 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
GENERAL
Yo 100% 75.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
88-OFFICE OF THE SECRETARY # 4 3 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
%o 100% 75.00% 0.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
90-OFFICE OF THE STAFF 4 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
DIRECTOR
Y% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
91-OFFICE OF THE CHIEF # 11 7 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0
FINANCIAL OFFICER
Yo 100% 63.64% 18.18% 18.18% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
|92-0FFICE OF HUMAN # 4 3 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
RESOURCES
%o 100% 75.00% 0.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
93-PUBLIC DISCLOSURE AND # 9 6 0 3 4 1 0 0 1 0 0 0 0 0 0 0 0
MEDIA RELATIONS DIVISION
Yo 100% 66.67% 0.00% 33.33% 22.22% 11.11% 0.00% 0.00% 11.11% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
94-EEQ OFFICE # 3 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 33.33% 33.33% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
97-OFFICE OF ALTERNATIVE # 3 2 o] 1 0 0 0 0 0 0 o] 0 0 0 0 0 )
DISPUTE RESOLUTION
Yo 100% 66.67% 0.00% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
98-OFFICE OF ADMINISTRATIVE # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
REVIEW
%o 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B3-1: OCCUPATIONAL CATEGORIES - Distribution by Disability (Across)

Total No Not Diability Persons Develop- | Traumatic | Deafor Blind or Missing | Significant | Partial or | Epilepsy or | Intellectual | Significant | Dwarfism | Significant
Disability | Identified [02-03, With mental Brain Serious Serious | Extremities| Mobility | Complete Other Disability | Psychiatric [92] Dis-
Occupational Categories [05] [01] 06-99] | Targeted | Disability | Injury [03] | Difficulty | Difficulty {31]  |Impairment| Paralysis | Seizure [90] Disorder figurement
Disability [02] Hearing | Seeing [20] [40] [60] Disorders [91] 193]
[19] 1821
1. Management

Executives # 38 35 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 92.11% 7.89% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

Managers # 29 26 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 89.66% 0% 10.34% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

Supervisors # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

Dotal Management # 67 61 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 91.04% 4.48% 4.48% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

2. Professionals # 175 139 14 22 3 1 0 2 0 0 0 0 0 0 0 0 0
%o 100% 79.43% 8.00% 12.57% 1.71% 0.57% 0% 1.14% 0% 0% 0% 0% 0% 0% 0% 0% 0%

3. Technicians # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

4. Sales Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

5. Administrative Support # 37 31 1 5 2 0 0 1 1 0 0 0 0 0 0 0 0
Workers % 100% 83.78% 2.70% 13.51% 541% 0% 0% 2.70% 2.70% 0% 0% 0% 0% 0% 0% 0% 0%

6. Craft Workers ¥ 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

7. Operatives # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

8. Laborers and Helpers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%o 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

9. Service Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% % 0% 0% 0%

Permanent Workforce # 279 231 18 30 5 1 0 3 1 0 0 0 0 0 0 0 0
%o 100% 82.80% 6.45% 10.75% 1.79% 0.36% 0% 1.08% 0.36% 0% 0% 0% 0% 0% 0% 0% 0%

501 Goal # 0 0] 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0




EDULE (GS) GRADES - Distribution by Disability (Across)
Total No Not Diability Persons Develop- | Traumatic | Deafor Blind or Missing | Significant | Partial or | Epilepsy or | Intellectual | Significant | Dwarfism | Significant
Disability | Identified [02-03, ‘With mental Brain Serious Serious | Extremities| Mobility | Complete Other Disability | Psychiatric [92] Dis-
GS/GM/GL GRADES [05] [01] 06-99] | Targeted | Disability | Injury [03] | Difficulty | Difficulty 31]  |Impairment| Paralysis | Seizure [90] Disorder figurement
Disability [02] Hearing | Seeing [20] 140] [60] Disorders [91] 93]
[191 [821
GS-01 # 0 0 0 0 0 0 0 0 0 0 0 (] 0 0 0 0 0
% 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-02 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%o 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-03 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-04 # 1 0 0 1 1 0 0 0 1 0 0 0 0 0 0 0 0
Yo 100% 0% 0% 100% 100% 0% 0% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
GS-05 # 2 1 0 1 1 0 0 1 0 0 0 0 0 0 0 0 0
Yo 100% 50.00% 0% 50.00% 50.00% 0% 0% 50.00% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-06 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y% 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-07 # 11 9 0 % 1 1 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 81.82% 0% 18.18% 9.09% 9.09% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-08 # 8 8 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-09 # 16 11 1 4 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 68.75% 6.25% 25.00% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-10 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Gs-11 # 30 25 4 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 83.33% 13.33% 3.33% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-12 # 32 26 2 4 1 0 0 1 0 0 0 0 0 0 0 0 0
% 100% 81.25% 6.25% 12.50% 3.13% 0% 0% 3.13% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-13 # 57 47 4 6 1 0 0 1 0 4] 0 0 0 0 0 0 0
%o 100% 82.46% 7.02% 10.53% 1.75% 0% 0% 1.75% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-14 # 73 64 3 6 0 0 0 0 0 0 0 0 0 0 0 0 0
%o 100% 87.67% 4.11% 8.22% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-15 # 6 5 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 83.33% 16.67% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
All other (unspecified GS) # 2 2 . b 3 2 4 2 J . g . . : g 2 :
%o 100% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Total GS Employees # 236 196 15 25 4 1 0 3 1 0 0 0 0 0 0 0 0
Yo 100% 83.05% 6.36% 10.59% 2.12% 0.42% 0% 1.27% 0.42% 0% 0% 0% 0% 0% 0% 0% 0%
SES # 11 10 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 90.91% 9.09% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Other Senior Pay # 27 25 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 92.59% 7.41% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Total Senior Pay # 38 a3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 92.11% 7.89% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
501 Goal % 12.00% 2.00%




RADES - Distribution by Disability (Across)

Total No Not Diability Persons Develop- | Traumatic | Deafor Blind or Missing | Significant | Partial or | Epilepsy or | Intellectual | Significant | Dwarfism | Significant
Mission-Critical Disability | Identified [02-03, With mental Brain Serious Serious | Extremities| Mobility | Complete Other Disability | Psychiatric [92] Dis-
. [05] [01] 06-99] Targeted | Disability | Injury [03] | Difficulty | Difficulty [31] Impairment| Paralysis Seizure [90] Disorder figurement
Occupations Disability [02] Hearing | Seeing [20] [40] [60] Disorders [91] 93]
1 [821
0201-PERSONNEL # 3 2 0 1 0 0 0 09'1 0 0 0 0 0 0 0 0 0
MANAGEMENT % 100% 66.67% 0.00% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Yo 0.00%
GS-09 # i 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-12 # 1 i3 0 0 0 0 0 0 0 0 0 0 0 0 0 (] 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 [¢]
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0260-EQUAL EMPLOYMENT # 3 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
OPPORTUNITY % 100% 33.33% 33.33% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code % 0.00%
GS-13 # 2 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 50.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0301-MISCELLANEOUS 4 64 55 3 6 1 0 0 1 0 0 0 0 0 0 0 0 0
ADMINISTRATION & % 100% 85.94% 4.69% 9.38% 1.56% 0.00% 0.00% 1.56% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Yo 0.00%
GS-09 # 4 3 0 1 0 0 ] Q ] 0 0 0 ] 0 0 0 0
% 100% 75.00% 0.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-11 # 19 16 2 1 0 0 4] 0 4] 0 0 1] 0 0 0 0 0
100% 84.21% 10.53% 5.26% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-12 # 14 12 1 1 1 0 0 1 0 [¢] 0 0 0 0 0 0 0
% 100% 85.71% 7.14% 7.14% 7.14% 0.00% 0.00% 7.14% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 # 7 5 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 71.43% 0.00% 28.57% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 13 12 0 1 0 0 0 0 0 0 0 0 0 4] 4] 0 0
100% 92.31% 0.00% 7.69% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 3 3 0 Q 0 0 0 0 0 0 0 0 0 0 0 0 [}
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
SL-00 # 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0303-MISCELLANEOUS CLERK | # 19 18 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
& ASSISTANT % 100% 94.74% 0.00% 5.26% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code % 0.00%
GS-05 # 1 1 0 0 0 0 0 Q 0 0 0 Q 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-07 # 6 6 0 0 0 0 0 0 0 0 0 0 0 ] 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-08 # > 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-09 # 7 6 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 85.71% 0.00% 14.29% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0305-MAIL AND FILE # 0 0 0 0 2 0 0 1 1 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Yo 0.00%
GS-04 # 0 0 0 0 1 0 Q 0 1 0 0 0 0 0 Q0 0 Q
100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




GS-05 # 0 0 0 0 1 0 0 1 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0,00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0318-SECRETARY # 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
QOccupational CLF/SOC Code % 0.00%
GS-07 # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-08 # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0341-ADMV OFFICER 4 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Yo 0.00%
GS-12 # 1 I 0 0 4] 0 0 (4] 4] Q 0 0 0 Q0 Q [} 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 1 1 0 0 0 0 0 0 0 0 0 0 Q0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0343-MANAGEMENT & # 5 4 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
PROGRAM ANALYSIS % 100% 80.00% 20.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code %o 0.00%
GS-12 # 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 ks 2 2 0 0 0 0 0 0 0 0 ¢} 0 ¢} 0 0] 0 0
100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 1 1 0 Q ] 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0501-FINANCIAL # 4 2 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
ADMINISTRATION & % 100% 50.00% 25.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Yo 0.00%
GS-12 # 3 2 0 1 0 0 0 0 [} [} 0 0 Q Q0 0 0 0
100% 66.67% 0.00% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
SL-00 # 1 0 ) 0 0 0 0 0 4] 0 Q Q Q0 Q 0 0 ]
% 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0510-ACCOUNTING # 2 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
100% 50.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Y% 0.00%
GS-14 # 1 0 0 b Q 0 0 0 0 0 0 0 0 0 0 0 0
100% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 1 1 0 0 0 Q 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0511-AUDITING 4 28 23 3 2 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 82.14% 10.71% 7.14% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Yo 0.00%
GS-09 # 2 1 1 0 Q 0 0 0 Q 0 0 0 0 0 0 [0} 0
% 100% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-11 # 1 1 0 0 0 0 0 0 0 4] o] 0 Q 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-12 # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 Q
100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 # 15 12 2 1 0 0 0 (0] 0 [¢] ¢} 0 [¢] 0 [¢] (¢} 0
100% 80.00% 13.33% 6.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 8 7 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 87.50% 0.00% 12.50% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0560-BUDGET ANALYSIS # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0




Yo 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code % 0.00%
GS-13 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0905-GENERAL ATTORNEY # 61 53 5 3 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 86.89% 8.20% 4.92% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code % 0.00%
GS-14 # 37 31 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 83.78% 8.11% 8.11% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 19 17 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 89.47% 10.55% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
SL-00 # 5 5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0950-PARALEGAL SPECIALIST | # 9 8 1 0 0 Q 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 88.89% 11.11% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Y% 0.00%
GS-11 # 9 8 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y 100% 88.89% 11.11% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0986-LEGAL CLERK TECH # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code % 0.00%
GS-08 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
1001-GENERAL ARTS & # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
INFORMATION % 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Y 0.00%
GS-13 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
1035-PUBLIC AFFAIRS # 16 15 0 1 1 1 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 93.75% 0.00% 6.25% 6.25% 6.25% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Y% 0.00%
GS-07 # 2 1 0 1 1 1 0 0 0 0 0 0 0 0 0 0 0
% 100% 50.00% 0.00% 50.00% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-12 # 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 # 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%o 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS8-15 # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
1102-CONTRACTING # 3 2 1 0 0 0 0 0 0 0 0 0 0 Q 0 0 0
Yo 100% 66.67% 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code Yo 0.00%
GS-12 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 # 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y% 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
1810-GEN INVESTIGATING # 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code % 0.00%




GS-13 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
2210-INFORMATION # 40 35 2 3 1 0 0 1 0 0 0 0 0 0 0 0 0
TECHNOLOGY SPECIALIST % | 100% 87.50% 5.00% 7.50% 2.50% 0.00% 0.00% 2.50% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Occupational CLF/SOC Code % 0.00%
GS-09 # 2 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 50,00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-11 # 2 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-12 # 4 3 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 75.00% 0.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 # 22 20 1 ] T 0 0 1 0 0 0 0 0 0 0 0 0
%o 100% 90.91% 4.55% 4.55% 4.55% 0.00% 0.00% 4.55% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 # 7 7 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 # 3 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
SL-00 # 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%o 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
501 Goal o 12.00% 2.00%
Internal Competitive Promotions
Vacancy Announcements # 2 [ [l
Relevant Applicant Pool % 0
Internal Applications # 0 9
Yo 100% #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Qualified Internal Applicants | # 0 0
Yo 100% #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Referred Applicants # 0 0
Yo 100% #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Interviewed Applicants # 0 0
Yo 100% #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Internal Selections # 0 0
%o 100% #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
New Hires
Vacancy Announcements #
Voluntarily Identified # 0 0
%o 100% #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Qualified External Applicants | # 0 0
Yo 100% #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Referred Applicants # 0 0
Yo 100% #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Interviewed Applicants # 0 0
Yo 100% #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
External Selections # 0 0
Yo 100% #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!




Table B5-1: SALARY - Distribution by Disabil

ity (Across)

Total No Not Diability Persons Develop- | Traumatic [ Deafor Blind or Missing | Significant | Partial or | Epilepsy or | Intellectual | Significant | Dwarfism | Significant
Disability | Identified [02-03, With mental Brain Serious Serious | Extremities| Mobility | Complete Other Disability | Psychiatric 192] Dis-
Salary Range [05] [01] 06-99] Targeted | Disability | Injury [03] [ Difficulty | Difficulty [31] Impairment| Paralysis Seizure [90] Disorder figurement
Disability [02] Hearing | Seeing [20] [40] [60] Disorders [91] 193]
1191 [82]

Up to $20,000 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

$20,001-$30,000 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

$30,001-$40,000 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

$40,001-$50,000 # 1 0 0 1 1 0 0 0 1 0 0 0 0 0 0 0 0
Yo 100% 0.00% 0.00% 100.00% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

$50,001-560,000 # 5 3 0 2 2 1 0 1 0 0 0 0 0 0 0 0 0
Yo 100% 60.00% 0.00% 40,00% 40.00% 20.00% 0.00% 20.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

$60,001-570,000 # 13 9 0 4 0 0 0 0 0 0 0 0 0 0 0 0 0
%o 100% 69.23% 0.00% 30.77% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

§70,001-580,000 # 25 22 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 88.00% 12.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

$80,001-$90,000 # 21 16 2 3 0 0 0 0 0 0 0 0 0 0 0 0 0
%o 100% 76.19% 9.52% 14.29% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

$90,001-$100,000 # 18 15 1 2 1 4] 0 1 0 0 0 0 0 0 0 0 0
%o 100% 83.33% 5.56% 11.11% 5.56% 0.00% 0.00% 5.56% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

$100,001-$110,000 # 10 9 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Yo 100% 90.00% 10.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

$110,001-$120,000 # 19 17 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
Y% 100% 89.47% 0.00% 10.53% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

$120,001-$130,000 # 23 16 3 4 0 0 0 0 0 0 0 0 0 0 0 0 0
Y 100% 69.57% 13.04% 17.39% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

$130,001-$140,000 # 35 31 1 3 1 0 0 1 0 0 0 0 0 0 0 0 0
Yo 100% 88.57% 2.86% 8.57% 2.86% 0.00% 0.00% 2.86% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

$140,001-$150,000 # 8 6 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y% 100% 75.00% 25.00% 0.00% 0.00% 0.00% 0.0<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>